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Notices: LGPS Central Limited is committed to disclosing its voting record on a vote-by-vote basis, including where practicable the provision of a rationale for votes cast against managemen

Meeting Date: Company Name

Meeting Type

Votes For/Against Management Agenda ltem Numbers

Power Assets Holdings Limited Special All For.

Hona Kona and Clearing Limited Annual Against 2b

Hana Luna Group Limited Annual Against 3b3¢6.7.

Hana Luna Properties Limited Annual Against 3b6.7.

CLP Holdinas Limited Annual Against 2e32d
B Techtronic Industries Company Limited. Annual All For,
08/05/2026.....: The Bank of East Asia. Limited Annual Adgainst 3a.3¢.3d45.7
12/05/2026......; Galaxy, Group Limited Annual Adgainst 8539.2.9.3
12/05/2026......; Swire Properties Limited Annual Adgainst 1¢21a4.
13/05/2026......; Cathay Pacific Airwavs Limited Annual Adgainst lalc4
14/05/2026......; Hua Hona Grace, i Limited, Annual Adgainst 4539.10
14/05/2026......; Swire Pacific Limited Annual Adgainst 21b4.
14/05/2026....; The Wharf (Holdinas) Ltd. Annual Adgainst 205.6,
20/05/2026......; China Resources Beer (Holdinas) Co. Ltd. Annual Adgainst 3.843.76.7.
20/05/2026.....: Power Assets Holdings Limited Annual Adgainst 3a.3b.3d
21/05/2026......; China Mobile Limited. Annual Adgainst 5.1108.9
21/05/2026.....PCCW. Limited Annual Adainst 3a3d3c45.7.
22(05/2026.....; AIA Group Limited. Annual All For.
27/05/2026....:MTR C: tion, Limited Annual All For.
28(05/2026.....: Beiiing. ises Holdinas Limited Annual Adgainst 3.163.24
28(05/2026......: Champion Real Estate. Trust Annual Adgainst 3
28(05/2026.....CSPC ical Group Limited, Annual Adainst 3a93a2.3a3.3a4.3a5.3a647.
28/05/2026..... MMG Limited Annual Adgainst 2d2a2eb.
29/05/2026......; Ziiin Gold Co..Ltd. Annual Adgainst 7.8
01/06/2026....: The Hona Kona and China Gas Company. Limited, Annual Adgainst 3.23.14.
02/06/2026......;:China, Port Holdinas Company, Limited. Annual Adgainst 3Ac3Aa3Ad5A.5C
02/06/2026......: Henderson Land Di Company Limited, Annual Adgainst 3.1.3.23.43.35B.5C
05/06/2026......: Dah Sing Banking Group Limited Annual Against 3a6
05/06/2026......: Fosun, { Limited. Annual Against 262¢2d7.85.6
05/06/2026......: Hvsan D Company Limited, Annual Against 2.14.
09/06/2026......: SIM Holdings Limited Annual Against 2.2.2,342.15
24/06/2026 ... China Overseas Land & Ltd. Annual Against 73b
24/06/2026....: China Overseas Land & Ltd. Spegial, All For.
24/06/2026.....: China Taiping Insurance Holdinas Company Limited, Annual Against 3a2
24/06/2026 ... New World D Company, Limited All For.
25/06/2026.....:BOC Hona Kona (Holdings) Limited. Annual Against 3d
17/04/2026 .. Hisamitsu ical Co...Inc. Spegial, Against 1.2
23/04/2026 ... : Janan Lodistics Fund. Inc. Spegial, All For.
23/04/2026....; Sekisui House, Ltd. Annual Against 3.1
30/04/2026.....:Kao Corp.. Spegial, Against 1
12/05/2026...; Tovota Industries Corp. Spegial, All For.
15/05/2026...: SHIMAMURA Co.. Ltd. Annual Against 2.1.2.23
19/05/2026 ... GLP J-REIT. Spegial, All For.
21/05/2026......: Sugi Holdinas Co.. Ltd. Annual Against 101214
22/05/2026....: AEON Financial Service Co.. Ltd. Annual Against 2:4.2,52.102.1.2.2
22/05/2026.....: TSURUHA Holdings. Inc. Annual Against 2.1
26/05/2026...:ABC-MART. INC. Annual All For.
26/05/2026....: T I Co.. Ltd. Annual Against 3.1
27/05/2026....AEON Co.. Ltd. Annual Against, 1112
27/05/2026 . iBavCurrent. Inc. Annual Aqainst, 1114
27/05/2026......: lzumi Co... Ltd. Annual All For.
27/05/2026 ... Seven & i Holdings Co.. Ltd. Annual Against, 4.1
2710512026 ... YASKAWA Electric Corp, Annual Aqainst, 2.1
28/05/2026....:J. FRONT RETAILING Co.. Ltd. Annual All For.
28/05/2026.....:Rorze Corp. Annual Against, 2125,
28/05/2026.....: Toho Co.. Ltd. Annual Aqainst, 3.22.1
12/06/2026.....: KEYENCE Corp. Annual All For.
12/06/2026.....; Tovota Boshoku Corp. Annual Against, 1.8
16/06/2026....: Nankai Electric Railway. Co.. Ltd. Annual Against. 2325282122
17/06/2026....; Credit Saison Co.. Ltd. Annual Against, 2.122.1.2.2
17/06/2026 ... ;Eisai Co.. Ltd. Annual Against, -
17/06/2026.....; lwatani Corp. Annual Against, 2.8.292.1.2.3
17/06/2026.....;:KDDI Corp. Annual Against,
17/06/2026.....; Konica Minolta. Ing. Annual Against, 1
17/06/2026.....: Mitsui & Co.. Ltd. Annual Against, 2.82.1.2.2
17/06/2026.....:Nagase & Co.. Ltd. Annual Aqainst, 2.1.2.2
17/06/2026.....: Nippon Sanso Holdings Corp.. Annual All For.
17/06/2026.....: Nippon Yusen KK, Annual Against, 2.5
17/06/2026 ... Tovota Motor Corp. Annual All For.
18/06/2026 .. i Cancom Co.. Ltd. Annual All For.
18/06/2026 . :DENSO Corp. Annual Aaainst, 1112
18/06/2026 . : Hankvu Hanshin Holdings. Inc. Annual All For.
18/06/2026 . :Kakaku.com. Inc. Annual All For.
18/06/2026 . : Koei Tecmo Holdinas Co.. Ltd. Annual Aqainst, 2.732.2.2.3.2.64
18/06/2026 . :LIXIL Corp. Annual Aaainst, 11
18/06/2026 . :MISUMI Group. Inc. Annual All For.
18/06/2026 ... Mitsubishi Motors Coro, Annual Aqainst, 2.82.10.2.12
18/06/2026_. :NIDEC Coro. Annual Aqainst, .
18/06/2026 . iNTT. Inc. Annual Aqainst, 7.91.1.1.2
18/06/2026 . :Ono. ical Co... Ltd. Annual Aaainst, 2.1.22
18/06/2026 i West Jaban Railwav Co. Annual All For.
19/06/2026 ... Aisin Cor. Annual Aaainst, 11
19/06/2026 ... Aiinomoto Co.. Inc. Annual All For.
19/06/2026 .. :Astellas Pharma. Inc. Annual All For.
19/06/2026 ... Daicel Corp. Annual Aqainst, 2.6.2.10.2.112.1.2.2
19/06/2026 .. : Daiwa Securities Group. Inc. Annual Aqainst, 1112
19/06/2026 . :East Japan Railway Co. Annual Aaainst 2.1.2.2
19/06/2026 .. Harmonic Drive Svstems. Ing. Annual Aaainst, 2.6.2.102.1.2.2
19/06/2026 . :IBIDEN Co.. Ltd. Annual Aaainst 1112

ITOCHU Corp. Annual All For.

Itoham Yonekvu Holdinas. Inc. Annual Aaainst 1112

Jaoan Exchanae Group. Inc. Annual All For.

Kawasaki Kisen Kaisha. Ltd. Annual All For.

Keihan Holdinas Co.. Ltd. Annual Aaainst 2.1.2.2
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.19/06/2026 . : Kintetsu Group Holdinas Co.. Ltd. Annual Against 36.3.7.38

LY.Corp. Annual All For.

Marubeni Corp. Annual All For.

MARUWA CO.. LTD. Annual All For.

ocokara & Co. Annual All For.

Mitsubishi Corp. Annual All For.

NEC Corp. Annual Against 2.8.2.91

Nippon Shokubai Co.. Ltd. Annual Against 2.1

Nitto Denko Corp. Annual All For.

Nomura Research Institute Ltd. Annual Against

NS Solutions Corp. Annual Against

Paltac Corp. Annual Against

Sekisui Chemical Co.. Ltd. Annual All For.
. Shizuoka Financial Group, Inc.. Annual Against
19/06/2026....: SKY. Perfect JSAT Com. Annual Adgainst 1:.1.1:2.1.7.1.9,
19/06/2026......; Sumitomo Corp., Annual Adgainst
19/06/2026....; Sumitomo Mitsui Trust Groun. Ing. Annual All For.
19/06/2026.....: TDK Cormn. Annual Adgainst 2.1
19/06/2026....; Teiiin Ltd. Annual Adgainst 14
19/06/2026....; Yamato Holdinas Co.. Ltd. Annual All For.
19/06/2026....; Yokohama Financial Group. Ing. Annual Adgainst 14
19/06/2026......: Zenkoku Hosho Co.. Ltd. Annual All For.
20/06/2026......: Taivo Holdinas Co.. Ltd. Annual All For.
22(06/2026......:Bandai Nameo Holdings. Ing. Annual Adgainst 2.1
22(06/2026......: Daiichi Life Group. Ing. Annual Adgainst 2.1.2.225
22(06/2026......: Daiichi Sankvo Co.. Ltd. Annual All For.
22(06/2026....:Isetan, i Holdinas Ltd. Annual All For.
22(06/2026..... JAPAN POST INSURANCE Co.. Ltd. Annual Adgainst 14
22/06/2026....:MS&AD Insurance Group Holdings. Inc. Annual Adgainst 3.2:3.53.1.33
22(06/2026...:OBIC Business C: Co...Ltd. Annual Adgainst 2.1.2.2
22/06/2026.....: Panasonic Holdinas Corp. Annual All For.
22/06/2026....:Seven Bank Ltd. Annual All For.
22(06/2026......: Sompo Holdings. Ing. Annual Adgainst 3.23:43.14
22/06/2026.....: The Japan Steel Works Ltd. Annual Adgainst 2.1
22(06/2026....: Tokvo Seimitsu Co.. Ltd. Annual Al For.
23/06/2026....:ACOM Co.. Ltd. Annual Against 2.72.32.1
23/06/2026......: Aozora Bank Ltd. Annual Against 1511
23/06/2026 ... Blue Zones Holdinas Co. Ltd. Annual All For.
23/06/2026....: Central Japan Railway Co. Annual Against 2.1.2.22.8
23/06/2026 ... Dexerials Corn.. Annual All For.
23/06/2026......: Fuii Qil Co.. Ltd. Annual Against 2.1
23/06/2026....: Fuvo General Lease Co.. Ltd. Annual Against 2.1.2.23
23/06/2026...: Gunma Bank. Ltd. Annual Against 2.1
23/06/2026......: Hokuhoku Financial Group. Ing. Annual Against 5.34.1
23/06/2026....:INFRONEER Holdings. Inc. Annual Against 1.1
23/06/2026....: Janan Airlines Co.. Ltd. Annual Against 2.1.2.2
23/06/2026 ... Janan Post Bank Co.. Ltd. Annual All For.
23/06/2026....: Kikkoman Corp., Annual Against 2.22.32.7.28
23/06/2026.....: Kobe Steel. Ltd. Annual Against 2.31.5.1.81.1
23/06/2026.....: Komatsu Ltd. Annual Against 2.5
23/06/2026 ... Kvushu Railwav Co. Annual Against 2.1.2.2
23/06/2026 ... Mitsubishi Materials Corp. Annual All For.
23/06/2026....:NIPPON STEEL CORP.. Annual All For.
23/06/2026......: Nissan Motor Co.. Ltd. Annual Against 1.2
23/06/2026......:Nomura Holdings. Ing. Annual All For.
23/06/2026...: OMRON. Corp. Annual Against 2.1.2.2
23/06/2026...... ORIX Corp, Annual Against, 2
23/06/2026....: Osaka Gas Co.. Ltd. Annual All For.
23/06/2026....:PERSOL Holdinas Co.. Ltd. Annual Against, 3.6.4.1
23/06/2026..... i Ricoh Co.. Ltd. Annual All For.
23/06/2026.....: Santen, Co...Ltd. Annual All For.
23/06/2026......: SoftBank Corp.. Annual All For.
23/06/2026......: Sonv. Group Corp. Annual All For.
23/06/2026... i TAISE! Corp. Annual Against, 3.1.3.2
23/06/2026.....:T1S. Inc. (Japan) Annual Against, 3.83.1.3.2
23/06/2026......: Tobu Railway. Co.. Ltd. Annual Against, 2.7.2.102.1.2.2
23/06/2026......: Toei Animation Co.. Ltd. Annual Against, 2.102.1.2.2
23/06/2026......: Tokvo Electron Ltd. Annual Against, 11
23/06/2026...:TOTO Ltd. Annual Against, 3.42.1.2.2
23/06/2026......: Tovota Tsusho Com. Annual Against, 2.1.23
23/06/2026....:USS Co.. Ltd. Annual All For.
23/06/2026.....: Yokogawa Electric Corn. Annual Against, 2.1.2.2
24/06/2026....: Alfresa Holdings Corp. Annual Against, 2.1
24/06/2026.... :ALSOK Co.. Ltd. Annual Against, 2.1
24/06/2026 ... : Asahi Kasei Corp, Annual All For.
24/06/2026......:Azbil Corp, Annual Against, 2.1
24/06/2026 .. :BIPROGY. Ingc. Annual Against 3.83.1
24/06/2026 . : Brother Industries. Ltd. Annual All For.
24/06/2026. . :CALBEE. Inc. Annual Aaainst, 2.1
24/06/2026.:DISCO Corp. Annual All For.
24/06/2026_:DOWA HOLDINGS Co.. Ltd. Annual Aaainst 1102
24/06/2026 . : Fuii Electric Co.. Ltd. Annual Aaainst, 1.1:.1.21.7,
24/06/2026 .. i GOLDWIN INC. Annual Aaainst, 1.1
24/06/2026 . : Hirogin Holdings. Ingc. Annual Aqainst, 1.11.2
24/06/2026 . Hitachi Ltd. Annual All For.
24/06/2026 .. House Foods Group. Ing. Annual Aaainst, 2.1
24/06/2026 . :Idemitsu Kosan Co.. Ltd. Annual All For.
24/06/2026 .. :IHI Corp. Annual Aaainst 2.1
24/06/2026 . :Janan Post Holdinas Co.. Ltd. Annual Aaainst, 11
24/06/2026 . : JFE Holdings. Inc. Annual Aaainst, 2.1
24/06/2026 . : Kadokawa Corp. Annual Aaainst, 112
24/06/2026 . :Kinden Corp. Annual Aaainst, 2.5.2.102.1.2.3
24/08/2026 . : Macnica Holdings. Inc.. Annual Aaainst, 213325
24/08/2026 . :Makita Corp, Annual Aaainst, 2.1
24/06/2026 . :Maruichi Steel Tube Ltd. Annual Aaainst, 2.52.1.2.3
24/06/2026 .. : Mazda Motor Corp. Annual Aaainst, 2.1.2.2
24/06/2026 .. : Mebuki Financial Group. Ing. Annual Aaainst 11

Medibal Holdinas Corp.. Annual Aaainst 1.61.1

Mitsubishi Chemical Grouo Corp. Annual Aaainst 1.1:.1.4.1.5.1.7

Mitsubishi Electric Corn, Annual Aaainst 2.8

Mitsui Chemicals. Inc. Annual Aaainst 2.1.2.22.9

NH Foods Ltd. Annual Aaainst 1112
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Nichirei Corp.. Annual Against 3.1.3.2
Nifco. Inc. Annual All For.
Rakuten Bank Ltd. Annual Against 111213
Recruit Holdinas Co.. Ltd. Annual All For.
Relo Group. Inc. Annual Against 1.7,
Resona Holdinas. Inc. Annual Against 1
ROHM Co.. Ltd. Annual Against ;.
Rohto P ical Co... Ltd. Annual Adgainst 1:1.1:24.6.789,
Sanwa Holdinas Corp. Annual Against 3.42.1
Seaa Sammy Holdings. Inc. Annual Against 1.6,
Seibu Holdinas. Inc. Annual Against 2.1.2.2
SG Holdinas Co.. Ltd. Annual Against 1112
Sharp Corp. Annual Against 1.2
. Shionoai & Co.. Ltd.. Annual All For,
24/06/2026......: SoftBank Group Corp., Annual Adgainst 3.138
24/06/2026......: Square Enix Holdinas Co.. Ltd. Annual All For.
24/06/2026......: Subary Corp. Annual All For.
24/06/2026......: Sumitomo Bakelite Co.. Ltd. Annual Adgainst 2.1.2.22.8.
24/06/2026......: Sumitomo Chemical Co.. Ltd. Annual Adgainst 2.1.2.2
24/06/2026......: Suzuken Co.. Ltd. Annual Adgainst 1112
24/06/2026 ... Takeda, ical Co...Ltd. Annual All For.
24/06/2026.....: Tokvo Metro Co.. Ltd. Annual All For.
24/06/2026 ... Torav. Industries. Ing. Annual Adgainst 2.1.2.2
24/06/2026......: Tovoda Gosei Co.. Ltd. Annual Adgainst 2.1.2.2
24/06/2026......: Yakult Honsha Co.. Ltd. Annual Adgainst 511
25(06/2026.....: Alps Alpine Co.. Ltd. Annual All For.
25(06/2026......:Chubu Electric Power Co.. Inc. Annual Adgainst 2.19,
25(06/2026......: Chugin Financial Group. Ing. Annual Adgainst 2:42.1
25(06/2026......: Cosmo Eneray Holdinas Co.. Ltd. Annual All For.
25(06/2026.....: Daido Steel Co.. Ltd. Annual Adgainst 3.2.3.32.62.1.2.2
25(06/2026......: Electric Power D Co..Ltd. Annual AbstainAgainst. 42.22.1
25(06/2026.... ENEOS Holdings. Inc. Annual Adgainst 3.3
25(06/2026....EXEQ Groun. Inc. Annual All For.
25(06/2026.....FANUC Corp. Annual All For.
25(06/2026.....: Fuii Media Holdinas, Ing. Annual Adgainst 2.1
25/06/2026.... i HIROSE ELECTRIC CO.. LTD. Annual Against 2.82.1
25(06/2026.....:lida Group Holdinas Co.. Ltd. Annual All For.
25(06/2026..... : Isuzu Motors Ltd. Annual Against 2.1.2.2
25(06/2026.....: Janan Airport Terminal Co.. Ltd. Annual Against 2.6.2.7.2.9.2.10.2.114.
25/06/2026... . JEOL Ltd. Annual Against 2.12.7.
25(06/2026....:JMDC. Ing. Annual All For.
25/06/2026....: JTEKT Corp. Annual Against 1122
25(06/2026. Corp, Annual Against 2.1
25(06/2026...: Kawasaki Heavv Industries Ltd. Annual Against 2.1.2.2
25(06/2026......: Keio Corp. Annual Against 2.4.2.5.3.22.1
25(06/2026....: Kioxia Holdinas Corp, Annual Against 2.1.2.28
25/06/2026.....: KONAMI Group Corp, Annual All For.
25(06/2026 ... Kotobuki Spirits Co.. Ltd. Annual Against 3.54.2
25(06/2026.... . KRAFTIA Corp.. Annual Against 2.2:2.31.1.1.2
25/06/2026 ... Kurita Water Industries Ltd. Annual All For.
25(06/2026......: Kvocera Corp. Annual Against 3.1:3.310.11.12
25(06/2026......: Kvushu Electric Power Co.. Ing. Annual Against 3.23.1
25(06/2026......: Mitsubishi Gas Chemical Co.. Inc. Annual Against 1112
25(06/2026 ... Mitsubishi HC Canital Inc. Annual All For.
25(06/2026....: Mitsui O.S.K. Lines. Ltd. Annual All For.
25(06/2026....: Morinaga Milk Industrv. Co.. Ltd. Annual Against 2.1
25/06/2026......:Nagova Railroad Co.. Ltd. Annual Against, 2.1.2.2
25(06/2026....:NHK Sprina Co.. Ltd. Annual Against, 2.62.1.2.24.5
25/06/2026......:Nihon Kohden Corp. Annual Against, 2.1
25(06/2026......:Nipnon Kavaku Co.. Ltd. Annual Against, 212629
25/06/2026......: Nissan Chemical Corp. Annual Against, 2.1.2.2
25/06/2026......: Nisshin Seifun Groun. Ing. Annual Against, 3.63.3.3.42
25/06/2026......: Nissin Foods Holdinas Co.. Ltd. Annual Against, 2.624.2.52.1
25(06/2026......: Nitori Holdinas Co.. Ltd. Annual All For.
25(06/2026....:NOK Corp. Annual Against, 3.14.2.4.5,
25/06/2026.....:Nomura Real Estate Holdings. Inc. Annual Against, 1:.1:1.2
25(06/2026... INSK Ltd. Annual Against, 1117,
25/06/2026....:0BIC Co. Ltd. Annual Against, 2.1.2227
25/06/2026......: Qlvmous Corp. Annual Against, 11
25(06/2026. Inc.. Annual Against, 3.3
25/06/2026......: Sankvu. Ing. Annual Against, 3.12.52.6.2.7.2.82.22.1
25(06/2026......:Sanrio Co.. Ltd. Annual Against, 311
25(06/2026....: SAWAI GROUP HOLDINGS Co.. Ltd. Annual All For.
25/06/2026....: Seiko Epson Corp. Annual All For.
25/06/2026......: Seino Holdinas Co.. Ltd. Annual Against, 2.52.1
25/06/2026......: Shikoku Electric Power Co.. Inc. Annual Against, 2122
25/06/2026...: Shimadzu Corp. Annual Against 2.1.2.2
25/06/2026 ionext. Ing. Annual All For.
25/06/2026 .. Sonv. Financial Group, Inc. Annual Aaainst 1.5
25/06/2026 . : Stanlev Electric Co.. Ltd. Annual Aaainst, 1115,
25/06/2026 it Metal Minina Co. Ltd. Annual Aaainst 2.1.22
25/06/2026 it Pharma Co.. Ltd. Annual Aaainst, 11
25/08/2026 ... : Suzuki Motor Corp. Annual Aaainst, 2.1
25/06/2026..: T&D Holdings. Inc. Annual Aaainst, 2.1.2.2
25/06/2026 i Takasaqo Thermal i ina Co.. Ltd. Annual Aaainst, 2.1
25/06/2026...: The Chuaoku Electric Power Co.. Inc. Annual Aaainst 2221
25/06/2026 .. : The Kansai Electric Power Co.. Ing. Annual Aaainst, 2.5.2.1011
25/06/2026 .. : TOHO GAS Co.. Ltd. Annual Aaainst 2122
25/06/2026 .. Tohoku Electric Power Co.. Inc. Annual Aaainst, 2.6.2.7.2.10.3.22.12.29
25/08/2026.. i Tokvo Century Corp. Annual Aaainst, 2.1.2.23.2
25/06/2026 . : Tokvo Electric Power Co. Holdings. Inc. Annual Aqainst, 91.2.1.7.1.12
25/06/2026 ... : Tokvu Fudosan Holdinas Coro. Annual All For.
25/06/2026 i Tomv Co.. Ltd. Annual Aaainst, 4.2
25/06/2026....: Tosoh Corp. Annual Aaainst, 1:2.1.5.1.6.1.81.1
25/06/2026.. i Tovo Suisan Kaisha. Ltd. Annual Aaainst 891021
25/06/2026... :UBE Corp, Annual All For.
25/06/2026....: Workman Co.. Ltd. Annual Aaainst 3.1
‘Yamaauchi Financial Group. Inc.. Annual Aaainst 1.51.1
AMADA Co.. Ltd. Annual All For.
ANA HOLDINGS INC. Annual Aaainst 3.1.3.2
Casio Comouter Co.. Ltd. Annual All For.
COMSYS Holdinas Corp. Annual Aaainst 2.13
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Dai Nippon Printina Co... Ltd. Annual Against 3.13.9,
DAIKIN INDUSTRIES Ltd. Annual Adainst 2.3.242.22.1
Daito Trust C: tion Co. Ltd. Annual All For.
Daiwa House Industry Co.. Ltd. Annual Against 2.22.12.8.2.11
FUJIFILM Holdinas Corp. Annual Against 2.7,
Fuiikura Ltd. Annual All For.
Fukuoka Financial Group. Inc. Annual Against 2.22.12.7.
Furukawa Electric Co.. Ltd. Annual Against 1
Yuasa Corp, Annual Against
iiuni Nagano Bank, Ltd. Annual Against
Hakuhodo DY Holdings. Inc. Annual Against
-KO Corm.. Annual Against 212328
Honda Motor Co.. Ltd. Annual All For.
. HOYA Cor Annual All For,
26/06/2026..... : Internet Initiative Japan. Inc. Annual Adgainst 2.1.2.22.8.
26/06/2026......: lveain Holdings. Ing. Annual Adgainst 1:.138,
26/06/2026....:JGC Holdings Corp, Annual Adgainst 2.5,
26/06/2026......: X Advanced Metals Corp. Annual All For.
26/06/2026......:K's Holdings Corp. Annual All For.
26/06/2026.....: Kaiima Corp. Annual Adgainst 4.23.1.3.6.
26/06/2026......: Kamiaumi.Co.. Ltd. Annual Adgainst 2.6.2.92.12.2
26/06/2026......: Kandenko Co.. Ltd. Annual Adgainst 2.82.12.2
26/06/2026.....:Kaneka Com. Annual Adgainst 1:.1.1:21.8,
26/06/2026....:Kansai Paint Co.. Ltd. Annual All For.
26/06/2026......: Keikvu Corp, Annual Adgainst 2.82.1.2.2
26/06/2026....: Keisei Electric Railway. Co.. Ltd. Annual Adgainst 32.11.2.142.1.2.2
26/06/2026......: Koito. ina.Co.. Ltd. Annual Adgainst 2.9.2,102.1.2.2
26/06/2026......: Kokusai Electric Corn.. Annual All For.
26/06/2026......: Kvoto Financial Group. Ing. Annual Adgainst .
26/06/2026....: Kvushu Finangial Group. Inc. Annual Adgainst 1.7.1.81.21.1
26/06/2026.....:M3. Ing. Annual All For.
26/06/2026.....: Meiii Holdinas Co.. Ltd. Annual Adgainst 118
15/04/2026...; Gentina Singanore Limited Annual Adgainst 47b,
16/04/2026.....: Keopel REIT. Annual All For.
16/04/2026...; Oversea-Chinese Banking C: tion, Limited Annual Adgainst 2(a)
16/04/2026 ... Suntec Real Estate. Trust Annual All For.
17/04/2026...: Keopel Limited Annual Against 5,
17/04/2026 ... ; United Overseas Bank Ltd. (Singapore) Annual Against 65,
22/04/2026 ... : CapitaLand Intearated Ct ial Trust, Annual All For.
22/04/2026....: Seatrium Ltd. Annual All For.
23/04/2026 ... : CanitalLand Ascott Trust Annual All For.
23(04/2026. i T i ineering Ltd. Annual All For.
23/04/2026....: Wilmar, { Limited, Annual Against 411
24/04/2026 .. : Capital.and Ascendas REIT. Annual All For.
24/04/2026....: C: ion Limited, Annual All For.
24/04/2026 .. : Venture C: tion Limited, Annual Against 3
27/04/2026......: Qlam Group Limited Annual Against 3
27/04/2026.....: UOL Group Limited Annual Against 57
28/04/2026 . : Capital.and Ltd. Annual All For.
28/04/2026 ... : Yanaziiiana Shipbuilding (Holdings) Ltd. Annual Against 57
29/04/2026....: Citv. D Limited. Annual Against 4(d),
29/04/2026....: Citv. D Limited. Against 1
29/04/2026 ... Hutchison Port Holdinas Trust Annual All For.
29/04/2026 ... Sembcorp Industries Ltd. Annual Against 3
30/04/2026....: Jardine Cvcle & Carriage Limited, Annual Against 4a7A
30/04/2026... :KEPPEL DC REIT. Annual All For.
30/04/2026... :KEPPEL DC REIT. All For.
30/04/2026.....: StarHub Ltd. Annual Against, 47,
30/04/2026.....: Yanaziiiana Maritime D: Lid. Annual Against, 56.78
02/06/2026.....:BOC Aviation Limited Annual Against, 3e3f3a.3d3c9,
10/06/2026 . : CapitaLand Intearated C: I Trust. All For.
14/04/2026 ... i Kanawon Land. Inc. Spegial, Against, 1
2710412026 ...: Korea Electric Power Corp. Spegial, Against, 1
30/04/2026...:LOTTE Chemical Corp, Spegial, All For.
08/05/2026...:HMM Co... Ltd. Spegial, All For.
21/05/2026 ... Korea Electric Power Corp. Spegial, Against, 1
26/05/2026......: Korea Gas Cor, Spegial, Against, 1
02/06/2026......: Hvosuna Heavy Industries Corp. Spegial, All For.
17/06/2026....: Korea Electric Power Corp, Spegial, Against, 1112
14/05/2026 .. iWT. Co..Ltd. Annual Against, 410.1
20/05/2026 ... Far EasTone T Co...Ltd. Annual All For.
20/05/2026.....: Lite-On Technology Corp. Annual Against, 4.5,
20/05/2026....: President Chain Store Corp. Annual All For.
22/05/2026....: Far Eastern Bank Annual Against, 4
25/05/2026......: Wiwynn Corp.. Annual Against, 1.7.1.91.61.162,
26/05/2026....: Chena Shin Rubber Ind. Co.. Ltd. Annual Against,
26/05/2026 . : Makalot Industrial Co.. Ltd. Annual Against 4.1
26/05/2026 . : Ruentex Industries Ltd. Annual All For.
27/05/2026 . : Catcher Technoloav Co.. Ltd. Annual All For.
27/05/2026...: Chinbond Technoloav Corp.. Annual All For.
27/05/2026 . :Elite Material Co.. Ltd. Annual All For.
27/05/2026... i HIWIN T¢ iies. Cor. Annual All For.
27/05/2026....: Innolux Corp.. Annual All For.
27/05/2026.....: Macronix Co..Ltd. Annual All For.
27/05/2026 .. :Phison, ics Com., Annual Aaainst, 3.1
27/05/2026 .. : Powertech Technoloav, Inc. Annual Aaainst, 5.1
27/05/2026 ... Radiant Ot ics Corp, Annual All For.
27/05/2026 . :Realtek i Corp, Annual All For.
27/05/2026. i SINBON ics Co.. Ltd. Annual All For.
27/05/2026 .. i Taichuna Ci ial Bank Co.. Ltd. Annual Aqainst, 6.9,
27/05/2026 ... : United Mi lics Com. Annual All For.
28/05/2026..: Chicony. ics Co.. Ltd. Annual All For.
28/05/2026 . :Compeqa ina Co.. Ltd. Annual Aqainst, 3.13.2.3.3.34.3.53.6
28/05/2026 .. :Delta. ics. Ing. Annual All For.
28/05/2026..:FenaTav ises Co.. Ltd. Annual All For.
28/05/2026 . : Pegatron Corp. Annual All For.
28/05/2026..: TECO Electric & Machinerv Co.. Ltd. Annual All For.
Uni-President ises Corp.. Annual All For.
Advantech Co.. Ltd. Annual Aaainst 4.2.4.3.4.44.64.53
ASUSTek Comouter. Inc. Annual All For.
Chroma Ate. Inc. Annual Aaainst 4.1
Chunahwa Telecom Co.. Ltd. Annual All For.
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Compal ics. Ing.. Annual All For.

Far Eastern New Century Corp. Annual All For.

Foxconn Technoloay Co.. Ltd. Annual All For.

Hon Hai Precision Industry Co.. Ltd. Annual All For.

Jentech Precision Industrial Co. Ltd. Annual Against 5

Kina Yuan, ics Co.. Ltd. Annual Against 4.1

MediaTek. Inc. Annual All For.

Nan Ya Plastics Corp. Annual All For.

Novatek Mi ics Corm.. Annual All For.

Pou Chen Corp. Annual All For.

Qisda Corp. Annual Against 1.11:2..7.1.9,

Simolo Technoloav. Co.. Ltd. Annual Against 4.3

Taiwan Mobile Co.. Ltd. Annual Against 555658
. Tripod Technoloay Corp. Annual All For,
29/05/2026......: United Intearated Services Co.. Ltd. Annual All For.
29/05/2026......: Winbond, lics.Com.. Annual Adgainst 4.14.3.4.54.7.
29/05/2026.....: Wistron Corn. Annual All For.
04/06/2026.....; Taiwan, i ina.Co.. Ltd. Annual All For.
04/06/2026....; Taiwan, i ina.Co.. Ltd. Annual All For.
11/06/2026......: Accton Technoloay Corp. Annual All For.
11/06/2026......: Micro-Star. { Co.. Ltd. Annual All For.
12/06/2026....; CTBC Finangial Holdina Co.. Ltd. Annual Adgainst 4.
12/06/2026.....; Fubon Financial Holding Co.. Ltd. Annual Adgainst 36.11.6.12.6.14.
12/06/2026...;Lotes Co.. Ltd. Annual All For.
12/06/2026....; The Shanahai C & Savings Bank Ltd. Annual All For.
12/06/2026....: TS Financial Holdina Co.. Ltd. Annual All For.
12/06/2026.....; Yuanta Financial Holding Co. Ltd. Annual All For.
16/06/2026.....: Ta Chen Stainless Pine Co.. Ltd. Annual Adgainst 5.1
17/06/2026....; Highwealth C tion. Corp, Annual Adainst 3.5
17/06/2026....: Nien Made Enterprise Co.. Ltd. Annual All For.
18/06/2026.....; Chang Hwa Ci ial Bank Ltd. Annual Adgainst 6.1
18/06/2026.....: Giant. ina.Co.. Ltd. Annual All For.
18/06/2026.....; Taiwan Business Bank. Annual All For.
24/06/2026.....: ASE Technoloay. Holding Co.. Ltd. Annual All For.
26/06/2026.....:Minebea Mitsumi. Ing.. Annual Al For.
26/06/2026...: Mitsubishi Estate Co.. Ltd. Annual Against 2.1.2.2
26/06/2026....: Mitsubishi Heavv Industries. Ltd. Annual Against 2.1.2.22526
26/06/2026 ... Mitsubishi Lodistics Corp. Annual Against 2.6:2.72.1.2.2
26/06/2026.....: Mitsubishi UFJ Financial Group. Ing. Annual Against 2.32.7
26/06/2026.... :MITSUI E&S Co.. Ltd. Annual Against 2.1
26/06/2026 ... Mitsui Fudosan Co.. Ltd. Annual Against 2.1.2.2
26/06/2026 ... : Mitsui Kinzoku Co.. Ltd. Annual Against 6,
26/06/2026....:Miura Co.. Ltd. Annual All For.
26/06/2026......: Mizuho Financial Group. Ing. Annual Against 1.51.9.1.11
26/06/2026.... :NICHIAS Corp. Annual Against 2.52.1
26/06/2026......: Nikon Corp. Annual Against 2.1.2.2
26/06/2026....: Nintendo Co.. Ltd. Annual Against 2.1
26/06/2026 ... Nippon Shinvaku Co.. Ltd. Annual Against 2.1.2.2
26/06/2026......: Nipnon Television Holdinas. Inc. Annual Against 222425262729
26/06/2026......: Nipro Corp. Annual Against 2.7.2.82.12.2
26/06/2026....: Niterra Co.. Ltd. Annual Against 1112
26/06/2026.... :NOF Corp, Annual Against 2.52.1.2.2
26/06/2026 ... Qdakvu Electric Railwav. Co.. Ltd. Annual Against 2.1.2.2
26/06/2026.....: Qii Holdinas Corp. Annual Against 1.1
26/06/2026.....: Qraano Corp, Annual Against 2.1.24.25
26/06/2026....: Qriental Land Co.. Ltd. Annual Against 2.6,
26/06/2026...:RAKUS Co.. Ltd. Annual Against, 242521
26/06/2026......: Rinnai Com. Annual Against, 2.1.2.256
26/06/2026.....:Sankvo Co.. Ltd. Annual Against, 3.1
26/06/2026....:SBI Holdings. Inc. Annual Against, 2.11.12.1.13.1.14.1.151.1
26/06/2026....: SCREEN Holdings Co.. Ltd. Annual Against, 2.1.2.2
26/06/2026....:SECOM Co.. Ltd. Annual Against, 52.7.
26/06/2026......: Shimizu Corp. Annual Against, 2.1.2.2
26/06/2026......: Shin-Etsu Chemical Co.. Ltd. Annual All For.
26/06/2026....: SMC Corn. (Janan), Annual All For.
26/06/2026....: Sotetsu Holdinas Ing. Annual Against, 32.1.2.2
26/06/2026 ... Sumitomo Electric Industries Ltd. Annual Against, 2.1.2.22.10
26/06/2026 ... Sumitome Mitsui Financial Group. Ing. Annual Against, 3.103.1.3.2
26/06/2026 ... Sumitomo Realtv & D Co..Ltd. Annual Against, 2.6.2.82.1.2.2
26/06/2026....: Sysmex Corp. Annual Against, 2.1.2.2
26/06/2026......: Taiheivo Cement Corp. Annual Against, 2.6.2.82.1.2.2
26/06/2026....: Taivo Yuden Co.. Ltd. Annual Against, 24
26/06/2026 ... Takara Holdings. Ing. Annual Against, 2.1
26/06/2026....: TBS Holdinas. Inc. Annual Against, 2.1.2.243
26/06/2026......: Terumo Corp. Annual Against, 2.5
26/06/2026....:The 77 Bank. Ltd. Annual Against, 2.6.2.7.2.82.1
26/06/2026 .. The Chiba Bank, Ltd. Annual Against 262721
26/06/2026 . : Toda Corp. Annual Aqainst, 2.1.2.24
26/06/2026..:Tokvo Gas Co.. Ltd. Annual All For.
26/06/2026 .. : Tokvu Corp. Annual Aaainst, 3.83.1.3.2
26/06/2026....: TOPPAN Holdings. Inc. Annual Aaainst, 1.61.1.1.2
26/06/2026...: TORIDOLL Holdinas Corp. Annual All For.
26/06/2026. . : Tovo Seikan Group Holdings Ltd. Annual Aqainst, 2.1.2.22.8
26/06/2026...: Tsumura & Co. Annual All For.
26/06/2026 .. : Yamada Holdinas Co.. Ltd. Annual Aaainst, 3.32.1.2.23.4
26/06/2026 . : Yamato Koavo Co.. Ltd. Annual Aaainst 2.7.2.92.1
26/06/2026 . : Zensho Holdinas Co.. Ltd. Annual Aaainst, 1115,
26/06/2026...:ZEON Com. Annual Aaainst 3.5.3.93.1
27/08/2026 .. : Hikari Tsushin. Inc. Annual Aaainst, 1112
27/08/2026 ... : Marui Group Co.. Ltd. Annual Aaainst, 2.1
27/06/2026....:ROUND ONE Corp. Annual Aqainst, 2.1
27/06/2026 .. Sundrua Co.. Ltd. Annual All For.
29/06/2026 .. : Air Water. Inc. Annual Aqainst, 11
29/06/2026.....: Amano Corp. Annual All For.
29/06/2026 .. Fuiitsu Ltd. Annual All For.
29/06/2026 .. i Hitachi C i inerv. Co.. Ltd. Annual Aaainst, 2.3
29/06/2026 ... : Murata, ina Co, Ltd. Annual Aaainst 3.2

K. Corp. Annual Aaainst 32122
NIKKON Holdinas Co.. Ltd. Annual Aaainst 11
avashi Corp. Annual Aaainst 2.1.2.2
Tokio Marine Holdings. Inc. Annual Aaainst 4.64.1.42.5.3
Yamaha Corp. Annual Aaainst 2.1.2.2
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Z0Z0. Inc. Annual Against 1.1

NH, & Securities Co.. Ltd. Special All For.

Soiitz Corp. Annual Against 1.1.1.2

WPG Holdinas Ltd. Annual Against 565.15.3

AMP Limited Annual Against 3

Magellan Financial Group Limited All For.

The GPT Group, Annual Against 4

Insiania Financial Ltd. Court All For.

Santos Limited Annual All For.

Scentre Groun. Annual All For.

Woodside Enerav. Group Ltd. Annual Against 43

lluka Resources Limited Annual Against 3a2.3b

Rio Tinto Limited Annual Against 32
B E_Insurance Group Limited Annual Against 5¢c
08/05/2026.....: TPG Telecom Limited, Annual All For.
13/05/2026....; Atlas Arteria Ltd. Annual Adgainst 3
14/05/2026......: Ampol Limited. Annual All For.
14/05/2026....; Fliaht CentreTravel Group Limited Special, All For.
21/05/2026....: Telix. { Limited Annual Adgainst 2.7.8a,8b.8¢.8d
28(05/2026....: Yancoal Australia Ltd. Annual Adgainst 2a536.8
16/06/2026....; Qube Holdinas Limited Court, All For.
01/04/2026.....: ADNOC Drillina Co. PJSC. Annual Adgainst 108
01/04/2026......: Dubai Islamic Bank PJSC. Annual Adgainst 6.12
02/04/2026.....:Aldar Properties PJSC. Annual Adgainst I
02/04/2026......: Krungthai Card Public Company, Limited Annual Adgainst 74.1
03/04/2026.....: C: Amperex Technoloay. Co.. Ltd. Annual Adgainst 9.11
03/04/2026....: C: Amperex Technoloay. Co.. Ltd. Annual Adgainst 9.11
03/04/2026......: Krung Thai Bank Public Co.. Ltd. Annual Adgainst 5.165.2.5.3
04/04/2026......: Petronet Lna Limited, Special, Adgainst 21
06/04/2026......: Grupo Comercial Chedraui SAB de CV. Annual Adgainst r.arfr.a7.q.7.r.
07/04/2026......: Borouge Plc. Annual Adgainst 8,
08/04/2026....:Coca-Cola Icecek AS Annual Adgainst 8,
08/04/2026.....: Maavar Telekom T ications Plc. Annual Adgainst 17.188
08/04/2026.....:SCB X Public Company. Limite Annual Adgainst 4.2.4.34.4.
08/04/2026....:SLB Limited, Annual Adgainst 1318,
09/04/2026....:Banco de Credito e i SA Annual Against ke,
09/04/2026......: Banakok Dusit Medical Services Public Co. Ltd. Annual Against 74.14.2
09/04/2026 ... Turk Hava Yollari AQ. Annual Against 7.8.10,
09/04/2026..... i Turk T i AS. Annual Against 9
09/04/2026.....: Turkive Halk Bankasi AS Annual Against 7.8
09/04/2026 ... : Turkive Vakiflar Bankasi TAQ, Annual Against 8.9.103.5
10/04/2026 ... Central Retail Corp. Public Co. Ltd. Annual Against 74.1.3
10/04/2026 ....: China CITIC Bank C ion Limited, All For.
10/04/2026 ... : Dogan Sirketler Grubu Holdina AS Annual Against 7.8.13
10/04/2026 ... i Gentera SAB de CV. Annual Against 5.7.5.145.1.5.135.4.6.1
10/04/2026 ... i Gentera SAB de CV. All For.
10/04/2026 ... : Kardemir Karabuk Demir Celik Sanavi ve Ticaret AS Annual Against 8.915
10/04/2026.....:MOL Hunaarian Oil & Gas Plc. Annual Against 1013.14.15.1620,
10/04/2026 ....: PT Bank Rakvat Indonesia (Persero) Thk Annual Against T
10/04/2026 .. :PTT Public Co.. Ltd. Annual Against 57.1.7.2.7.3.7.4.7.58,
13/04/2026....; Alarko Holding AS Annual Against 8.15.16.18
13/04/2026....; Anadolu Efes Biracilik ve Malt Sanavii A.S.. Annual Against 8,
13/04/2026 ... i Bezea The Israeli T ication Corp, Ltd. Annual/Special AbstainAgainst. 4.3A.B1.B2.832
13/04/2026....: Miaros Ticaret AS. Annual Against
13/04/2026 ....; Shenzhen Inovance Technoloay Co.. Ltd. Spegial, All For.
14/04/2026 . .:FPT Corn. Annual Against 128
15/04/2026 .. : Borouge Plc. Spegial, Against, 2
15/04/2026....: China Jushi Co. Ltd. Annual Against, 1110,
15/04/2026 ... Erste Bank Polska SA. Annual Against, 10.16.17.
15/04/2026 ... i Kasni:kz JSC. Annual Against, 6
15/04/2026....: Parque Arauco SA. Annual Against, 7
15/04/2026...i Raia Drogasil SA, Annual Against, 6
15/04/2026 .. ; Saudi National Bank. Annual Against, 6
15/04/2026....; Ultraar SA. Annual All For.
15/04/2026....; Ultraar SA. All For.
15/04/2026....; Vibra Eneraia SA, Annual AbstainAgainst. 456,
15/04/2026..; Vibra Eneraia SA, All For.
16/04/2026 ... i Alupar. SA Annual All For.
16/04/2026 ... i Alupar. SA Against, 1
16/04/2026 Andina SA, Annual Against, 9
16/04/2026 Container Terminal Services. Ingc. Annual Abstain_. Against 3.73.43.63.53.357.869.
16/04/2026 ... Petroleo Brasileiro SA. Annual Against, 5.11.1
16/04/2026 ...: PT United Tractors Tbk, Annual Against, 3
16/04/2026 ... Telefonica Brasil SA Annual Against, 4
17/04/2026.....:AG Anadolu Grubu Holdina AS Annual Against, 8
17/04/2026....: Alsea SAB de CV. Annual/Special Against, 3.1.3.2.3.3434
17/04/2026 i Camnival Ci tion Ltd. Annual Against 8111213
17/04/2026 i Camnival Ct tion Ltd. All For.
17/04/2026 . :OTP Bank Nvrt Annual Aaainst 17.2314.16.18.248.2728
17/04/2026 .. : Pasifik Eurasia Loiistik dis Ticaret AS, Annual Aaainst 2
17/04/2026 . :PRIO SA Annual AbstainAgainst. 107.136.
17/04/2026 . .iSun, ical Industries Limited Special, Aaainst, 3
20/04/2026 . : Bank of the Philiopine Islands, Annual Aaainst, 83.1.3.14.3.153.2
20/04/2026 . :SITC. { Holdinas Company Limited Annual Aqainst, 11.127.
20/04/2026 . : Wal-Mart de Mexico SAB de CV. Annual All For.
21/04/2026 .. : Aspen Holdinas Ltd. Spegial, All For.
21/04/2026 . : Fuvao Glass Industrv Group Co.. Ltd. Annual Aaainst, 5.6,
21/04/2026 . : Fuvao Glass Industrv Group Co.. Ltd. Annual Aaainst, 5.6,
21/04/2026 . : Fuvao Glass Industrv Group Co.. Ltd. Spegial, All For.
21/04/2026 . : Fuvao Glass Industrv Group Co.. Ltd. Spegial, All For.
21/04/2026 . :MONETA Monev Bank. a.s. Annual All For.
21/04/2026 . : TMBThanachart Bank Public Company Limited Annual Aaainst, 4.494.34.28
21/04/2026 . :Vinhomes JSC. Annual Aaainst, 10
22/04/2026 . :Bank of China Limited Aaainst, 2
22(04/2026 Hospital Public Company Limited Annual Aaainst, 5.35.195.2
22(04/2026 litan Bank & Trust Company. Annual Aaainst 3.63.11
23/04/2026 . :38Bio. Inc, All For.

Agricultural Bank of China Limited All For.

America Movil SAB de CV. Annual Aaainst 2.¢3.2.c7.2.¢82.,c1.2.¢22.c4.2.c9.4.01.4.b2.4.042.c141.1.1.2.1.3.1.4.1.5

America Movil SAB de CV. All For.

Charoen Pokphand Foods Public Co. Ltd. Annual Aaainst 5.1

China Medical System Holdinas Ltd. Annual Aaainst 3a45.7,




Meeting Date Company Name Meeting Type Votes For/Against Management Agenda ltem Numbers
Gruno Financiero Banorte SAB de CV. Annual All For.
Industrial and.Ct ial Bank of China Limited All For.
Komercni banka as. Annual Against 10.1.10.3.10.4.1112
WEG SA Annual AbstainAgainst. 5.6.9,10.1.10.2.10.3.10.4.10.5.10.6.10.737118.
Avala Ce Annual Against
BDO Unibank, Inc. Annual Against
Cencosud SA, Annual Against
Gruma SAB de CV. Annual Against
Gruma SAB de CV. All For.
Kotak Mahindra Bank Limited Special All For.
Minor, { Public Company Limited Annual All For.
TOTVS SA Annual Abstain 5
HDFC Bank Limited. Special All For.
. CK Asset Holdinas Limited All For,
27/04/2026......: CK Hutchison Holdings Limited All For.
27/04/2026.....CK. Holdings Limited. Special, All For.
27/04/2026...:CRRC.C: ion, Limited, All For.
27/04/2026...: PETRONAS Daganaan Berhad, Annual All For.
27/04/2026......: Saudi Basic Industries Corn. Annual Adgainst 4.
28/04/2026......:Banca Transilvani Annual Adgainst 72
28(04/2026.....: Banca Transilvania SA. Adgainst 2.
28(04/2026....:Bharat Petroleum C: Limited, Special, All For.
28(04/2026.....: Companhia de Saneamento Basico do Estado de Sao Paulo SABESP....:Annual AbstainAgainst. 6.75.
28/04/2026....: Companhia de Saneamento Basico do Estado de Sao Paulo SABESP. Adgainst 1
28(04/2026......: Itau Unibanco Holding SA. Annual AbstainAgainst. 12
28(04/2026.....:MLP Sadlik Hizmetleri AS. Annual All For.
28(04/2026.....:S.P.E.E.H. Hi ica SA Annual Adgainst 68
28(04/2026....: Vista Enerav. SAB de CV. Annual All For.
28(04/2026.....: WuXi AppTec Co.. Ltd. Annual Adainst 18.119.5216.
28(04/2026.....: WuXi AppTec Co.. Ltd. Special, All For.
29/04/2026.....:Banco do Brasil SA. Annual All For.
29/04/2026.....:Banco do Brasil SA. Adgainst 3458
29/04/2026....: Chemical Works of Gedeon Richter Plc. Annual Adgainst 6,
29/04/2026....:China C ion Bank. C: i Adgainst 3
29/04/2026....: CIMB Group Holdinas Berhad, Annual Al For.
29/04/2026 ... CIMB Group Holdinas Berhad, Against 1.2
29/04/2026 . Companhia de. do Parana Annual AbstainAgainst. 5.6.1.6.2.6.3.6.4.6.5.6.6.6.7.74.1
29/04/2026 . Companhia de. do Parana All For.
29/04/2026....: CPFL Eneraia SA Annual AbstainAgainst. 3.1.3.245
29/04/2026....: CPFL Eneraia SA Against 1
29/04/2026 ... Embraer SA. Annual All For.
29/04/2026.....: Emlak Konut Yatirim Ortakliai AS Annual Against 9.10.11
29/04/2026....:Empresas Copec SA, Annual Against h,
29/04/2026 ... : Lancashire Holdinas Ltd. Annual Against 23
29/04/2026 ... iLoias Renner SA Annual AbstainAgainst. 45.1
29/04/2026....: Mavi Givim Sanavi ve Ticaret AS, Annual All For.
29/04/2026....: Natura C: { Annual All For.
29/04/2026.....: Natura C: icos SA. Against. 11.14.15,1.15.2.15.3.15.4.15.5.15.6.15.7.15.8.16132
29/04/2026 ... Promotora v Operadora de. SA Annual Against 2al
29/04/2026....:PT Bank Mandiri (Persero) Tbk. Annual Against 7.10
29/04/2026 ... :Revsas Tasimacilik Ve Loiistik Ticaret AS. Annual Against 1113,
29/04/2026....: Tr I Alianca de Eneraia Eletrica SA Annual Abstain Against. 3:4.5.8.9.1.9.2.9.3.9.4.9.5.9.6.9.7.9.8.9.9.9.10.9.11.9.12.9.1311.1.11.2.11.312.137.2.7.67.87.7.7.914.
29/04/2026 ... Xiamen Faratronic Co.. Ltd. Annual Against 68.1
30/04/2026....:Ambev. SA Annual Abstain Against. 5.6.1.6.2.6.3.6.4.6.5.6.6.6.7.6.8.6.9.7.81012.14.1114.74.2
30/04/2026....:Ambev. SA All For.
30/04/2026.....:Banco BTG Pactual SA Annual AbstainAgainst. 3.5.6.1.6.2.6.3.6.4.6.5.6.6.6.7.6.8.6.9.7.84.14.89,
30/04/2026....:Banco BTG Pactual SA All For.
30/04/2026...:BB. SA Annual AbstainAgainst. 10.11.1.11.2.11.3.11.4.11.58.339.2
30/04/2026...:BB. SA All For.
30/04/2026 ... : Companhia de Minas Gerais SA. Annual Against, 24
30/04/2026....:Empresas CMPC SA Annual Against, [}
30/04/2026 ... :Enel Americas SA. Annual Aqainst, 12
30/04/2026 ... :Enel Americas SA. All For.
30/04/2026......: Fibra Uno SAdeCV. Annual Against, 95,
30/04/2026 ... Gruno Finangiero Inbursa SAB de CV. Annual Against, 53.47.
30/04/2026 ... Gruno Mexico S.A.B. de C.V.. Annual Against, 87.
30/04/2026 ... tausa SA. Annual AbstainAgainst. 12
30/04/2026....: Localiza Rent A Car SA Annual AbstainAgainst. 5.25.3.54
30/04/2026.....: Localiza Rent A Car SA Annual AbstainAgainst. 5.25.3.54
30/04/2026......: Localiza Rent A Car SA Against, 1
30/04/2026....: Localiza Rent A Car SA Against, 1
30/04/2026......: Malavan Banking Berhad Annual All For.
30/04/2026......:Rede D'Or Sao Luiz SA. Annual Abstain Against, 4.7.8.1.8.2.8.3.8.4.8.5.8.6.8.7.914166.1551012
30/04/2026....: Vale SA. Annual Against, 44
30/04/2026....: Vale SA. All For.
02/05/2026......: Dabur India Limited Court All For.
04/05/2026 .. : Phoenix Financial Ltd. Special, Against A.B1.B2.B3
04/05/2026 . : Ufuk Yatirim Yonetim ve. i AS Annual Aaainst, 8.10
05/05/2026 ... Arch Canital Group Ltd. Annual Aaainst, la
05/05/2026 i BIM Birlesik Magazalar AS Annual All For.
05/05/2026 ... :Plus500 Ltd. Annual Aaainst, 10A.10B5311
05/05/2026 ...: Public Bank Berhad Annual All For.
05/05/2026 ...: Public Bank Berhad All For.
05/05/2026 . : Sasa Polvester Sanavi AS, Annual Aaainst, 10.14.
06/05/2026. :RHB Bank Berhad Annual Aaainst, 2
06/05/2026 . : Saudi Telecom Co. Annual Aaainst 76,
07/05/2026... :ASMPT Limited Annual Aaainst, 4
07/05/2026 ..: DF1 Retail Group Holdings Ltd. Annual Aaainst 53.7.
07/05/2026 .. : Hektas Ticaret TAS Annual Aaainst, 9.12.14.1617.
07/05/2026 ... i Honakona Land Holdinas Ltd. Annual Aaainst, 5731
07/05/2026 ... : Jardine Matheson Holdings Ltd. Annual Aaainst, 76,
07/05/2026... : TURKCELL lletisim Hizmetleri AS Annual Aaainst, 8.9.10.11
08/05/2026 ... Gubre Fabrikalari TAS Annual Aqainst, 8.946
08/05/2026..:Sun ical Industries Limited Spegial, All For.
08/05/2026 .. : Tera Yatirim Menkul Degerler AS Annual Aaainst, 7.8.11
08/05/2026...: WH Group Limited Annual Aaainst, 2a2b.7.8
11/05/2026 . :NAURA Technoloav Group Co.. Ltd. Annual Aaainst 7.1.7.38.2
Elm Co. (Saudi Arabia), Annual All For.
HAL Trust, Annual Aaainst 2e.
Hutchmed (China) Limited. Annual Aaainst 2D32F6
Wharf Real Estate Company Limited Annual Aaainst 2d5.6
Airtac, Group, Annual All For.




Meeting Date Company Name Meeting Type Votes For/Against Management Agenda ltem Numbers
.13/05/2026 i Aselsan Elektronik Sanavi ve Ticaret AS. Annual Against 8.9.10.13.14
China CITIC Bank C: ion, Limited. All For.
Everest Group, Ltd. Annual Against 1.1
Pop Mart. i Group Limited. Annual Against 3d3b45A.5C
Tencent Holdinas Limited Annual Against 4
Budweiser Brewina Company APAC Limited. Annual Against 3c43b6,
Hiscox Ltd. Annual All For.
MGM China Holdinas Limited Annual Against 3A143A53A43A35.7
PPB Group Berhad, Annual Against 6,
China Tower Ct ion Limited Annual Against 5
Petkim Petrokimva Holding AS Annual Against 11.14
Sands China Ltd. Annual Against c3a.3d46.
State Bank of India Special Against 1.3.15.1.6.18
. Universal Robina C: Annual Against 3.263.9
18/05/2026......:Hengan, Group Company. Limited, Annual Adgainst 3d3a46.7.
19/05/2026......: Nahdi Medical Co. Annual All For.
19/05/2026...; Shenzhen Mindray Bio-Medical ics. Co...Ltd. Annual All For.
19/05/2026....; Telekom Malaysia Berhad Annual Adainst 3
19/05/2026.....; Telekom Malaysia Berhad All For.
20/05/2026...:CGN Power Co.. Ltd. Annual Adgainst 1112
20/05/2026...:CGN Power Co.. Ltd. Spegial, All For.
20/05/2026....: Chinasoft { Limited. Annual Adgainst 2.22.14.
20/05/2026....CK. Holdings Limited. Annual Adgainst 3:443.1
20/05/2026.....:HDF.C Bank Limited, Special, Adgainst 1
20/05/2026......: Pina An Insurance (Group) Company. of China. Ltd. Annual All For.
20/05/2026.....:PT Charoen Pokphand Indonesia Thk. Annual Adgainst 3
21/05/2026...:AAC T¢ ies Holdings Inc. Annual Adgainst 3d547.
21/05/2026......:China Yanatze Power Co.. Ltd. Annual Adgainst 35,
21/05/2026.....: CK Asset Holdinas Limited. Annual Adgainst 3.13.34.
21/05/2026......: CK Hutchison Holdings Limited Annual Adgainst 3d
21/05/2026..... : Etihad Etisalat Co. Annual All For.
21/05/2026.....:Gold Fields Ltd. Annual All For.
21/05/2026.... :KLN Lodistics Group Limited Annual Adgainst 347A6TC.
21/05/2026......: Qrient Overseas ( { Limited Annual Adgainst d3c3bba.6e.
21/05/2026....:PT Kalbe Farma Tk, Annual Adgainst 3
21/05/2026... :PT Kalbe Farma Thk All For.
21/05/2026....: Shenzhen Inovance Technoloay Co.. Ltd. Annual All For.
21/05/2026......: Wipro Limited Spegial, All For.
22/05/2026 ... First Pacific Company Limited Annual All For.
22(05/2026......: Haitian, Holdings Limited Annual Against 2.348.10,
22/05/2026......: Kerry Properties Limited Annual Against 3bS6A.6C.
22/05/2026....: Luxshare Precision Industry Co.. Ltd. Annual Against 1112
22/05/2026....:NARI Technoloav Co.. Ltd. Annual Against 3
22/05/2026......: Yue Yuen Industrial (Holdings) Limited Annual Against 3d5A43a5C.
24/05/2026 .. Infosys Limited Spegial, All For.
25/05/2026 ... Axiata Groun Berhad, Annual All For.
26/05/2026....: Alchip Te ies Ltd. Annual All For.
26/05/2026 ... Bank Leumi Le-Israel B.M. Spegial, Against A.B1.B2.B3
26/05/2026...:FIT Hon Tena Limited Annual Against 2A12A232A34A.4C,
27/05/2026....:C&D. i Group Limited, Annual Against 5.610.12
27/05/2026. henzh Group Holdings Limited Annual Against 8510,
28/05/2026....: Bank Polska Kasa Opieki SA. Annual Against 12
28/05/2026....: Giant Biogene Holdina Co. Ltd. Annual Against 2a.2b.2¢5.6,
28/05/2026....: Kinadee, i Software Group Co.. Ltd. Annual Against 42B.2C
28/05/2026 ... Kingsoft C: tion Limited, Annual Against 3.385.7.
28/05/2026......: KunLun Enerav Company. Limited Annual Against 3B6.8
28/05/2026....: Roval Caribbean Cruises Ltd. Annual Against, la
28/05/2026....: Teva, Industries Limited Annual Against, 1
28/05/2026....: Wynn Macau Limited Annual Against, 3¢3d7.8.
29/05/2026.....: BizLink Holding. Ing.. Annual All For.
29/05/2026......: China Jushi Co. Ltd. Spegial, Against, 1.2.34,
29/05/2026 ... Gentera SAB de CV. All For.
29/05/2026 ... Gentera SAB de CV. Qrdinary, All For.
29/05/2026....:MTN Group Ltd. Annual All For.
29/05/2026.... i S.P.EEH.F SA. Qrdinary, Against, 7.8
29/05/2026 ... Shandona Weigao Group Medical Polvmer Company, Limited Annual Against, 5
29/05/2026 ... Shanari-La Asia Limited Annual Against, 56A.6C.
29/05/2026 ... Xinvi Glass Holdinas Ltd. Annual Against, 3A1.3A4.6.7.
29/05/2026......:Zhen Dina Technoloay. Holdina Ltd. Annual Against, 8.164
01/06/2026...:CEZ as Annual Against, 10.1.10.2.11.1.11.29,
01/06/2026......: Geelv Automobile Holdinas Limited Annual Against, 3.4
01/06/2026....:LTM.Ltd. Annual Against, 54,
01/06/2026......: Qaklev. Caoital Ltd Annual Against, 2.35.
02/06/2026......:Absa Group Ltd. Annual Against, 9
02/06/2026......: Sanv. Heavy Industrv. Co.. Ltd. Annual Against, 139,
02/06/2026......: Xiaomi C: ti Annual Against, 368.9
04/06/2026...: The Saudi Bank. Annual All For.
05/06/2026 ... : Bandhan Bank Limited. Spegial, All For.
05/06/2026 ... China Feihe Limited Annual Against. c3b3a6.
05/06/2026 ... China Menaniu Dairv Company, Limited Annual Aqainst, 3b.
05/06/2026.....: Jianaxi Copper Company Limited Annual All For.
05/06/2026 . :Larsen & Toubro Limited Annual Aaainst, 876,
05/06/2026 ... : Midea Groun Co.. Ltd. Annual Aaainst, 718,
05/06/2026 ... : United Enerav Group Limited Annual Aaainst, 531110a.10¢c
05/06/2026......: Ziiin Minina Groun Co.. Ltd. Annual Aaainst, 10811
06/06/2026 .. : Petronet Lna Limited. Spegial, Aaainst 1
08/06/2026 . : China Resources Mixc Lifestvie Services Limited Annual Aaainst, 3.23.13.33.446.7.
08/06/2026..:PT Telkom Indonesia (Persero) Tbk. Annual Aaainst, 7.8
08/06/2026 .. : Saudi Arabian Qil Co. Annual All For.
08/06/2026. . : Standard Bank Group Ltd. Annual Aqainst, 2214
08/06/2026......: Tinavi (Cavman Islands) Holdina Corp.. Annual All For.
08/06/2026 . : Ulker Biskuvi Sanavi AS Annual Aqainst, 129
09/06/2026 ... Aksa Enerii Uretim AS Annual All For.
09/06/2026..:BYD Company Limited. Annual Aaainst, 7.8.10
09/06/2026 ... China Resources Land Limited Annual Aaainst, 3.4.3.6.3.746.7.
09/06/2026 ... : KGHM Polska Miedz SA. Annual Aaainst 1411f,
09/06/2026... iNICE Ltd. (Israel), Soecial, All For.
ORLEN SA Annual Aaainst 1824.1.24.2
PetroChina Comoany Limited Annual Aaainst 11.210.110.410.7.11.4
PLDT Inc. Annual Aaainst 2.112.923
Tata Ct Services Limited Annual All For.
Aegon Ltd. Annual All For.
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.10/06/2026 . : Gentina Malaysia Berhad, Annual Against 3
HCL T ies Limited Special All For.
Sanlam Ltd. Annual Against 4.37.1
Kaspikz JSC Not Voted 4.1.4.2
Kweichow Moutai Co.. Ltd. Annual Against 58.2
Bharti Airtel Limited. All For.
Marico Limited Special All For.
AU Small Finance Bank Limited Special Against 1
Baiai Auto Limited Special Against 2
China Tower Ct ion Limited Against 1
RC.C ion, Limited, Annual Adgainst 1049,
Peker. i Yatirim Ortakliai AS. Annual Against 81114
Tonachena Travel Holdings Ltd. Annual Against 2a235A
. ili, Ing. Annual Against 2367.9.
17/06/2026.....; China CITIC Bank C ion, Limited. Annual All For.
17/06/2026.....; China Minshena Bankina Corn.. Ltd. Annual Adgainst 11
17/06/2026......; Israel Discount Bank Ltd. Annual AbstainAgainst. 3.24.3.5.2AB1.82.83
17/06/2026......: Nexteer Automotive Groun Limited Annual Adgainst 3a13a245A.5C
17/06/2026......: Sing Bit ical Limited Annual Adgainst 47A.7C
17/06/2026......; Yadea Group Holdinas Ltd. Annual Adgainst 45A.5C
18/06/2026.....: CGN.Power Co.. Ltd. All For.
18/06/2026.....: Girisim Elektrik Sanavi Taahhut ve Ticaret AS. Annual Adgainst 9.11
18/06/2026......; Jindal Steel Limited. Special, Adgainst 3
18/06/2026.....; Lonafor Groun Holdings Limited. Annual Adgainst 2.232.34.6,
18/06/2026. Zaklad i SA. Annual Adgainst 18
18/06/2026...: PT.GoTo Goiek Tokopedia Tbk. Annual All For.
18/06/2026....: PT.GoTo Goiek Tokopedia Tbk. Adgainst 1.2
18/06/2026......; SharkNinia. Inc. Annual Adgainst 1d1b1f3
18/06/2026. i Group Co.. Ltd. Annual Adainst 89,
18/06/2026. i Group Co.. Ltd. Special, All For.
18/06/2026....; State Bank of India, Annual All For.
19/06/2026.....; Havells India Ltd. Annual Adgainst 1112
19/06/2026....:ICICI Lombard General Insurance Company Limited, Annual Adgainst 4.
19/06/2026....; Reliance Industries Ltd. Annual Adgainst 34
22/06/2026.....CTF Services Limited, Spegial, Al For.
22/06/2026.....: Ding Polska SA. Annual Against 13
22/06/2026......: Weichai Power Co.. Ltd. Annual All For.
23/06/2026......: Autohome Inc. Annual Against 2365
23/06/2026.....:CD Proiekt SA. Annual Against 20.23.24.25.26
23/06/2026....: China Yanatze Power Co.. Ltd. Spegial, Against 3.53.12.1
23/06/2026....: Dar Al Arkan Real Estate D Co. Annual Against 6,
23/06/2026......: Infosys Limited Annual All For.
23/06/2026...: NetEase. Inc. Annual Against 1b.1d.1e325a.5b.
23/06/2026...: NetEase. Inc. Annual Against 5a.5b1b.1d.1€32
24/06/2026.....: China Gas Holdinas Limited Spegial, Against ab.c.d1.d2.d3.d4.d5.e
24/06/2026....: Haier Smart Home Co.. Ltd. Annual All For.
24/06/2026....: Haier Smart Home Co.. Ltd. Spegial, All For.
24/06/2026....:HDFC Asset Company, Limited Annual Against 3
24/06/2026...: Innovent Biologics. Ing. Annual Against 46.7.
24/06/2026....: Vietnam Enterprise. Ltd Spegial, All For.
25(06/2026.....:38Bio. Inc. Annual Against 2A5A.5C
25/06/2026......: China Conch Venture Holdings Limited Annual Against 3b6.7.
25/06/2026......: China Life Insurance Company Limited, Annual All For.
25/06/2026....iChina, Bank Co... Ltd. Annual All For.
25(06/2026....: Cinla Limited Annual All For.
25(06/2026....: Modivo SA Annual Against 13.14.
25/06/2026.....:NagaCorp Ltd. Annual Against, 4687A.7C.
25/06/2026.....: Qberoi Realtv. Limited Annual All For.
25/06/2026......:PICC Propertv and Casualtv Company. Limited Annual Against, 11
25/06/2026.....: The People's Insurance Company, (Groun) of China Limited Annual All For.
25/06/2026......: Vietnam Enterprise. Ltd Annual Against, 35.
26/06/2026.....: Agricultural Bank of China Limited Annual All For.
26/06/2026......:Bank of China Limited Annual All For.
26/06/2026......:Bank of C Co..Ltd. Annual All For.
26/06/2026......: Borouge Plc. Spegial, Against, 2
26/06/2026...:China C Bank C i Annual Against, 610.017.
26/06/2026...iChina, Canital C tion Limited Annual All For.
26/06/2026..... iHansoh Group Company, Limited Annual Against, 3a6.7.8.9.10,
26/06/2026 ... Huatai Securities Co.. Ltd. Annual Against, 7.
26/06/2026.....: Industrial and C: | Bank of China Limited Annual All For.
26/06/2026......: Promotora v Operadora de. Ordinary. Against, 1
26/06/2026.....: PT Indofood Sukses Makmur Thk Annual Against, 1
29/06/2026......: China Railway Group Limited Annual Against, 78
29/06/2026....:JD Lodistics. Inc. Annual Against, 2.545a.5¢.
29/06/2026....: Kiler Holding AS, Annual Against, 8.9.13
29/06/2026 ... Kuvas Yatirim AS, Annual Against, 87.
29/06/2026 ... PKQ Bank Polski SA. Annual Against 10.15,
30/06/2026 .. :Banco Santander (Brasil) SA. All For.
30/06/2026......: Hindustan Unilever Limited Annual All For.
30/06/2026......: Minth Group Limited Annual Aqainst, 31971821
30/06/2026 .....: Polvcab India Limited Annual All For.
30/06/2026 ... : Qfin Holdinas. Ing. Annual All For.
30/06/2026 ... : Trin.com Group Limited Annual Aaainst, 1
30/06/2026 ... : Trin.com Group Limited Annual Aaainst, 1
30/06/2026 ... : Yanatze Optical Fibre & Cable Joint Stock Ltd. Co. Annual Aaainst, 6
01/04/2026 . : Deutsche Telekom AG. Annual Aaainst, 7.b).10,
01/04/2026 .. :Elisa Ovi Annual All For.
01/04/2026 . :Indutrade AB Annual Aaainst 13.1€13.1¢.13.1£.13.1h13.10.13.215.
01/04/2026 . :PSP Swiss Propertv AG, Annual Aaainst, 12.1.12.2
01/04/2026 .. Saab AB. Annual Aqainst, 11.)11.h)1315.2).15.b).15.6)11.0).11.k)
08/04/2026 inklike Ahold Delhaize NV. Annual All For.
08/04/2026 . : Vestas Wind Svstems A/S Annual Abstain
08/04/2026...: Volvo AB Annual AbstainAgainst. 201914.314.2.1514.8
08/04/2026 . : Zurich Insurance Grouo AG Annual Aqainst, 61.2
09/04/2026 . : Aalberts NV. Annual All For.
09/04/2026 .. : Ferrovial NV, Annual Aaainst, 3.
09/04/2026 . Julius Baer Grubpe AG Annual Aaainst 91.2
Nokia Ovi Annual All For.
Orsted A/S Annual Aaainst 3
Raiffeisen Bank i AG Annual Aaainst 6.26.1
Sandoz Grouo AG Annual Aaainst 5.1.25.1.0.5.2.19
Telia Co. AB, Annual Aaainst 14.6.15.1
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UPM-Kymmene Ovi. Annual All For.
Swiss Re AG Annual Against 81.2
EDP. SA. Annual Against .19
AB, Annual Against 12.012f12.b.12.h12.2.12.€12i16,
Gruppen ASA, Annual Against 9.12
Annual All For.
D NV, Annual All For.
Banca di Credito Finanziario SpA, Annual Against a.3b24a.4b
Stellantis NV. Annual Against 24d.
VINCI SA, Annual/Special All For,
Adecco Group AG Annual Against 61.2
AerCap Holdinas NV. Annual Against 2.12.
Athens, Airport SA Annual Against 713
. Banca Monte dei Paschi di Siena SpA Annual Against A0040.034
15/04/2026....; Ferrari NV. Annual Adgainst 3.4d.2¢.
15/04/2026.....; Geberit AG. Annual Adgainst 95.1.38.1
15/04/2026...: Geora Fischer AG, Annual Adgainst 13
15/04/2026...:ROCKWOQOL A/S Annual AbstainAgainst. 744,
15/04/2026....: Roval KPN.NV. Annual Adgainst 4.
15/04/2026......; Spotifv. Technoloay. SA. Annual Adgainst 6.4bda
15/04/2026......; Telecom Italia SpA. Annual/Special All For.
15/04/2026....: UBS Groun AG. Annual Adgainst 112
16/04/2026.....:Aena S.M.E. SA Annual Adgainst 1011
16/04/2026...iBanca, i SpA. Annual Adgainst 2.24.
16/04/2026....: Banco BPM SpA Annual Adgainst 7.26.1¢.6.1.6.11.6.1m.6.1n.6.10.6.10.6.19.6.1r.6.18.6.1t.
16/04/2026....:Cl iken Lindt & Spruenali AG. Annual Adgainst 97.1.27.1.7.7.2.7.1.5.7.42
16/04/2026....; Covivio SA. Annual/Special Adgainst
16/04/2026......: Davide Campari-Milano NV. Annual Adgainst
16/04/2026.....EDP SA Annual Adainst 3.1.3.233
16/04/2026. ... Mercedes-Benz Group AG, Annual All For.
16/04/2026....: Nestle SA. Annual All For.
16/04/2026.....; Prvsmian SpA. Annual/Special Adgainst Q7.08
16/04/2026....: SIG Groun AG, Annual Adgainst 8.1.6117.16.
17/04/2026......: Erste Group Bank AG Annual All For.
17/04/2026......: Flughafen Zuerich AG, Annual Adgainst 12.1.12.2.12.35
17/04/2026 ... i Hermes i SCA Annual/Special Against 57.8.9.11.186,
17/04/2026 Holdina AG. Annual Against 106.71.3.5.4
20/04/2026... iLEL AB Annual Against 12
21/04/2026 ... i Aker BP ASA Annual Against 592.9¢.9d.11.12
21/04/2026....: Anvrize Ltd. Annual Against 10E17.
21/04/2026...:DNB Bank ASA Annual All For.
21/04/2026....: Getinge AB Annual Against 15h15a.15e.15i15¢15b.15d
21/04/2026 .. : Italaas SpA. Annual/Special Against 0030.0040.0050
21/04/2026 ... :Mongler SpA Annual Against 4.1.1.4.2.4.32.1.7.
21/04/2026 ... : Piragus Bank SA Annual All For.
21/04/2026....: SKF AB Annual Against 14.1.1514.4.14.819
21/04/2026...: VERBUND AG Annual All For.
22/04/2026....:ABN. AMRO Bank NV. Annual All For.
22/04/2026 ... :aqeas SAINV. All For.
22/04/2026....: Aker ASA. Annual Against 10.110.25.6,
22/04/2026 ... Alfa Laval AB, Annual Against 13.6.13.1010,
22/04/2026....: ASML Holdina NV. Annual Against 7.a.
22/04/2026....:BAWAG Group AG, Annual Against 6,
22/04/2026....: Eaton C: tion plc. Annual Against 1e.1h.2
22(04/2026 .. :Eiffage SA Annual/Special Against 69.11.22
22/04/2026 ... Galderma Groun AG. Annual Against 81.3.5.2
22/04/2026 ... Gecina SA Annual Against, 9.12
22/04/2026.....: Metso Corm. Annual All For.
22/04/2026... iRexel SA. Annual/Special Against, 12.13,
22(04/2026......: Sampo Ovi Annual All For.
22/04/2026....: Sweco AB. Annual Against, 12
23/04/2026......: Akzo Nobel NV Annual Against, 5.b.6.b.
23(04/2026. Generali SpA, Annual/Special Against, 003A0050.0060.0070.0080,
23/04/2026...:BE. Industries NV. Annual Against, 6.
23/04/2026....: Beiersdorf AG, Annual Against, 46,
23/04/2026...: Beiier Ref AB, Annual Against, 12e.12a12h12a12¢8¢.15A.15B.15C.
23/04/2026....: Bouvaues SA Annual/Special Against, 47.1115.20
23/04/2026...:BPER Banca SpA Annual Against, 4a2.4b4d
23/04/2026 ... Brunello Cucinelli SpA, Annual/Special Against, 5.1.5.2.5.4.5.5.6.1.6.2.6.33,
23/04/2026....:Danone SA Annual/Special All For.
23/04/2026...:E.ON SE Annual Against, 6
23/04/2026....: Eurofins Scientific SE Annual/Special Against, 9.10
23/04/2026......:FDJ United Annual/Special Against, 6
23/04/2026 ... Heineken Holdina NV. Annual Against, 10.b..10.c.
23/04/2026 ... Heineken NV, Annual Against, 1.¢.:3.
23/04/2026 ... : Jeronimo Martins SGPS SA. Annual Against, 3
23/04/2026 .. :LVMH Moet Hennessv Louis Vuitton SE. Annual/Special Against 4.7.8.9.11.12.13.14,16.19.20,
23/04/2026 i Orkla ASA Annual All For.
23/04/2026 . :Replv SoA Annual Aaainst 3a.3b
23/04/2026 haeffler AG. Annual Aaainst, 4.26
23/04/2026 i Te SpA. Annual Aaainst 2.1.342.2
23/04/2026 i Trellebora AB, Annual Aqainst, 132a.13h13b.13¢15
23/04/2026 . i Veolia, i SA. Annual/Special All For.
24/04/2026  :Baver AG Annual Aaainst, 8
24/04/2026 . :Evolution AB Annual Aaainst, 13.182a
24/04/2026 . :Financiere de Tubize SA. Annual Aaainst 7.a).7.b).7.d)
24/04/2026 . :Hexadon AB Annual Aaainst, 12.2.12.314.16
24/04/2026  :L'Oreal SA Annual/Special Aaainst 5
24/04/2026 . :lifco AB Annual Aaainst, 15b15i15a15¢15d17.18,
24/04/2026 . :Merck KGaA Annual Aaainst, 7
24/04/2026 . : Sianifv NV. Annual Aaainst, 2.
27/04/2026 .. Henkel AG & Co. KGaA Annual Aaainst, 54,
27/04/2026 . : Poste Italiane SpA Annual Aaainst, 5.2.6.78.10.12
28/04/2026 . :A2A SpA Annual Aaainst, 007B.0080.0098.01000030
28/04/2026 . :ASSA ABLOY AB Annual Aaainst, 1214.15.17.
28/04/2026 . :Atlas Conco AB Annual Aaainst, 10a8.10¢10a410a2.10a9.12a.12b
28/04/2026. :BKW AG Annual Aaainst 7
Boliden AB, Annual All For.
Endesa SA Annual Aaainst 10
EssilorL uxottica SA Annual/Special Aaainst 5.6.7.9.10.11.18
Eurobank SA Annual Aaainst 711.12.14
MERLIN Properties SOCIMI SA Annual All For.
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Sandvik Aktiebolag Annual Against 14.1.14.414.617.18.19
SCOR Annual/Special Against 157.31
SSABAB. Adgainst 10.d10.213
/AT Group AG. Against 98.1
Anheuser-Busch InBev NV. Against B.11B.10A.1.892.8.9.0.8.9.c.8.9.dB 9.
Bachem Holdina AG, Against
Castellum AB Against
Cellnex Telecom SA Against A
Against 15.18
Against 8.96.1k.6.11.6.1m.6.1n.6.10.6.1p.6.1a
Against 3.7.
Against 6.3.8.37.9,
Hochtief AG Adainst 7.3.7.7.7.87.1.7.2.7.4.7.5.7.66
. Huhtamaki Ovi All For,
29/04/2026. AG. Adgainst 6,
29/04/2026.....:Nexi SpA. Adgainst 3a.3b.
29/04/2026.....: Rational AG, Adgainst 7.845.6,
29/04/2026 ... Recordati SpA, Annual/Special Adgainst 2a2.2b.2¢c3b
29/04/2026...:RTL Groun SA. Annual Adgainst 4.1..5.
29/04/2026......; Sanofi Annual/Special Adgainst 10.16.
29/04/2026..... : Securitas AB, Annual Adgainst 13
29/04/2026...: SNAM.SpA, Annual Adgainst 06.1
29/04/2026......: Uninol Assit ioni SPA. Annual/Special Adgainst 0030.0040.0050
29/04/2026. De Pauw SA Annual/Special Adgainst 121.2C1
30/04/2026......:AlB.Group plc. Annual All For.
30/04/2026....:Alcon AG Annual Adgainst 105.1
30/04/2026... :AXA SA. Annual/Special All For.
30/04/2026....: Banaue Cantonale Vaudoise. Annual Adgainst 105.4.
30/04/2026....:BASE SE. Annual Adgainst 9526,
30/04/2026......: Continental AG. Annual Adgainst 8:48.14.112.
30/04/2026....:IMCD NV. Annual Adgainst 6.2.2.C.
30/04/2026. Wireless Italiane SpA, Annual/Special All For.
30/04/2026.....: Interpump, Group SpA, Annual/Special Adgainst 06B.06.1.09A03
30/04/2026.....: Intesa Sanpaolo SpA. Annual/Special All For.
30/04/2026....: Kerry. Group Plc Annual Adgainst 3h
30/04/2026..... : Kinaspan Group Plc. Annual All For.
30/04/2026 ... :Knorr-Bremse AG Annual Against 7c7h6,
30/04/2026 ... National Bank of Greece SA Annual All For.
30/04/2026 ... Prada SpA, Annual All For.
30/04/2026.....:Renault SA, Annual/Special Against 20
30/04/2026.. :RWE AG. Annual Against 6,
30/04/2026... i SPIE SA Annual/Special All For.
30/04/2026...:UCB SA Annual/Special Against 8.25,
30/04/2026.....:Vend. ASA Annual All For.
01/05/2026......: Smurfit WestRock Plc. Annual All For.
04/05/2026......: UniCredit SpA All For.
05/05/2026..... : Air Liauide SA Annual/Special All For.
05/05/2026......: ArcelorMittal SA. Annual Against VIV,
05/05/2026......: ArcelorMittal SA. All For.
05/05/2026......:Banco de Sabadell SA. Annual Against 6:410.13
05/05/2026.....: Deutsche Post AG Annual Against 6a10,
05/05/2026......: Epiroc AB, Annual Against 10a9.12
05/05/2026......: Epiroc AB. Annual Against 10a9.12
05/05/2026.....:H&M Hennes & Mauritz AB Annual Against 12.715.18,
05/05/2026......: Optima Bank SA Annual Against 6.7.12.13
05/05/2026......: Pentair plc. Annual Against 1e
05/05/2026....:SAP SE. Annual All For.
05/05/2026.....:Svensao NV, Annual Against, 3
06/05/2026 ... arqenx SE. Annual Against, 7.3.
06/05/2026..... :Avolta AG, Annual Against, 105.2.i1.3
06/05/2026......: Daimler Truck Holding AG, Annual Against, 94.1
06/05/2026....:Eni SpA. Annual/Special Against, 5.2.6.7.8.1.9.10,
06/05/2026.....:Eurazeo SE Annual/Special Against, 810
06/05/2026.....FUCHS SE Annual Against, 3
06/05/2026.....: Hannover Rueck SE. Annual Against, 4a6
06/05/2026......: Kuehne + Nagel AG Annual Against, 4.1a7.2.84.1c4.1d4.3a64.1h4.2
06/05/2026......: Swedish Orphan Biovitrum AB. Annual Against, 16.0.15.¢.15:h15.216.17.A1.17.B1.17.C18,
06/05/2026......: Symrise AG, Annual Against, 36.7.
06/05/2026......: Unibail-Rodamco-Westfield SE. Annual/Special Against, 186.7.8.9.10.13.14.
07/05/2026....:ACS. de Ce v.Servicios SA. Annual Against, 4.5,
07/05/2026 ... adidas AG, Annual Against, 6.1.6.2.7
07/05/2026..... ; Allianz SE. Annual Against, 6.7.
07/05/2026......: Banco Comercial Portugues SA. Annual Against, 3.9.13
07/05/2026...:CRH Plc. Annual Against, 2
07/05/2026......: DSM-Firmenich AG, Annual Against, 81.3
07/05/2026.....: Edenred SE. Annual/Special Against, 8.11
07/05/2026 ... : Groupe Bruxelles Lambert SA Annual Against 5.26.7.2
07/05/2026 ... : Groupe Bruxelles Lambert SA All For.
07/05/2026.....: Investor AB Annual Aaainst 14E.14H14G14J14C.14F.141.159
07/05/2026... :KBC Group NV. Annual Aaainst, 10.1.10.37.
07/05/2026 .. i Klevierre SA Annual/Special Aaainst 7
07/05/2026 ... iLeonardo SpA Annual Aqainst, 0030.0040.0058.0060.00700090.
07/05/2026... :MTU Aero Enaines AG, Annual All For.
07/05/2026 .. :Norsk Hvdro ASA Annual All For.
07/05/2026 ... : Schneider Electric SE. Annual/Special Aaainst, 12
07/05/2026...: Swiss Life Holdina AG Annual Aaainst 95.4.5.85.1.5.2.5.9.5.11.5.145.5.75.7.5.13
07/05/2026, i Group Holdina Ltd. Annual Aaainst, 96.1d2,
07/05/2026 .. Talanx AG. Annual Aaainst 8.2.67.1.7.2.7.3.8.2.1.8.2.5.8.2.78.2.28.18.2.48.2.38.2.86
07/05/2026 .. : The Maanum Ice Cream Co. N.V. Annual Aaainst, 6.24.5.
08/05/2026... :AAK AB. Annual Aaainst, 12.1.12.314.16.17.
08/05/2026....: CNH Industrial N.V. Annual Aaainst, 1.D.
08/05/2026. i Coca-Cola HBC AG, Annual Aaainst,
08/05/2026 . : Fastiahets AB Balder. Annual Aaainst, 11b.11a11a.11¢.11f,
08/05/2026 .. : Galo Energia SGPS SA. Annual Aaainst, 3
08/05/2026 I Philios NV, Annual Aaainst, 3e.
08/05/2026 ... :L.onza Grouo AG, Annual Aaainst, 113
08/05/2026 ... Sagax AB Annual Aaainst 10.810.210.1.10.610.410.510.711.1213
Titan SA Annual Aaainst 4.9
Abivax SA Annual/Special Aaainst 45.6.78.9.10.11.12.13.28.29.3015.212317.18.19.20.22.25.26
ASM i NV, Annual Aaainst 3.a.5.
AB Latour Annual Aaainst 111417
Allwvn AG, Annual Aaainst 10.4..11..12.




Meeting Date Company Name Meeting Type Votes For/Against Management Agenda ltem Numbers
.12/05/2026 ... :Allwyn AG All For.
BNP Paribas SA Annual/Special Against 10.11,14.15.16
Deutsche Lufthansa AG Against 5
Enel SpA, Against 006B.0070.
EQT.AB. Adgainst 14f14d13a,16.17.
Equinor ASA Against 16.22
Fraport AG Frankfurt Airport Services Worldwide. Against 7.27.1
Lotus Bakeries NV. Against 8511139,
Redeia Ci ion SA. Adgainst 6.17.1
il AG, Against 4.8
Saipem SpA Against 0601.04.1A.04.2.04.
Tenaris SA, Against 6.8.10.
TERNA Rete Elettrica Nazionale SpA Against 4.5.2.6.7.8.1.910,11.12.1
. Thales SA. Adgainst 6.95.7.810.1217.18.19.20.21
12/05/2026....; The Swatch Groun AG, Adgainst 105.2.d.6.45.2.b.5.2.c.5.2..5.2..5.2.0.6.3.6.5.6.66.25.2.a. :2:4.2:4.3:4.45.1.1.5.2.n.6.75.1.2.5.2.1.9.3.9.49.1.9.29.5.9.6.
12/05/2026....; The Swatch Groun AG, Adgainst 105.2.d.6.45.2.b.5.2.c.5.2..5.2.1.5.2.0.6.3.6.5.6.66.25.2.a.5. 42434452h6.752i93949.1.9.29596
12/05/2026...; Yara, { ASA All For.
12/05/2026......; Zalando SE. Adgainst 6.
13/05/2026......: Aumovio SE. Adgainst 6.87.8.
13/05/2026....; Avvens SA Annual/Special Adgainst 12.14.
13/05/2026. ( Motoren Werke AG Annual Adgainst 4.1.:4.4:4.5:4.11.4.147.
13/05/2026. i Motoren Werke AG Special, All For.
13/05/2026......: Buzzi SpA. Annual/Special Adgainst 01100010.0030.0040.0050.0070.0088.0090,
13/05/2026.....; Dassault Aviation SA Annual/Special Adgainst 10114.5.6.8.917.
13/05/2026....: Deutsche Boerse AG, Annual All For.
13/05/2026......; Heidelbera Materials AG, Annual Adgainst 64.6
13/05/2026....; Holcim Ltd. Annual Adgainst 1:26
13/05/2026.... Iosen SA Annual/Special Adgainst 5.811.14.16
13/05/2026....iNEP! Rockcastle NV. Annual Adgainst 11
13/05/2026.....:Repsol SA, Annual Adgainst 18,
13/05/2026.....:RHI Maanesita NV. Annual Adgainst 7a
13/05/2026.....; Sofina SA. Annual Adgainst 4.54.62.2
13/05/2026....; Temenos AG Annual Adgainst 106.4.91.3
13/05/2026....; Universal Music Groun NV, Annual Adgainst 3.
14/05/2026......: Public Power Corp. SA. Al For.
15/05/2026....: Bank of Cvorus Holdings Plc Annual Against 4a
15/05/2026...: Grafton Group Plc Annual Against T
15/05/2026.....: InPost SA. Annual Against 7.
18/05/2026 ... i Tele2 AB Annual Against 1615a15¢.15a18
19/05/2026 ... i Bureau Veritas SA. Annual/Special Against 611.14.
19/05/2026 ....: Deutsche Wohnen SE. Annual Against 10.110.2.10.3,10.57.
19/05/2026 ... Elia Groun SA/NV. Annual Against 1611.12.13.14.21.22184.5
19/05/2026 ... Elia Groun SA/NV. All For.
19/05/2026 ... :NIBE Industrier AB. Annual Against 1318
19/05/2026 ....i Orange SA Annual/Special Against 8.10.156.
19/05/2026....i Telenor ASA, Annual Against 9.10
20/05/2026....:ageas SAINV. Annual/Special Against 3
20/05/2026...:ASR Nederland NV. Annual Against 8¢
20/05/2026....: Brenntaa SE Annual Against 123
20/05/2026......:Bunge Global SA, Annual Against A
20/05/2026......: Cangemini SE. Annual/Special All For.
20/05/2026.....: C: AG Annual Against 9
20/05/2026....: Credit Agricole SA Annual/Special Against 13.14,19.21.22.23.29.33
20/05/2026....:CTP NV, Annual Against 4(a)..4(b)..
20/05/2026 ... Dassault Svstemes SE. Annual/Special Against 5.8.23.24
20/05/2026......: Euronext NV. Annual Against 3.b.
20/05/2026.... :EXOR NV. Annual Against, 2.b6ara.lb.
20/05/2026....: Partners Group Holdina AG Annual Against, 7
20/05/2026......: Willis Towers Watson Public Limited Company. Annual Against,
21/05/2026 ... Aeronorts de Paris Annual/Special Against, 169.19.20.21.22.25.26.
21/05/2026....:Arkema SA. Annual/Special Against, 6
21/05/2026......: Bank of Ireland Group Plc Annual All For.
21/05/2026......: Chubb Limited Annual Against, 5.25.11A6,
21/05/2026....: Fresenius Medical Care AG. Annual All For.
21/05/2026. Annual Against, 7.8
21/05/2026....:NN Grouo NV, Annual Against, 10.B.5.
21/05/2026....: Safran SA, Annual All For.
21/05/2026......: Vonovia SE. Annual All For.
21/05/2026.....: Wolters Kluwer NV, Annual Against, 5.2.2.d.10.
22/05/2026....: Carrefour SA, Annual/Special All For.
22/05/2026 i Compaanie Generale des Michelin SCA Annual/Special Against, 156.9.10.26
22/05/2026.....: Fresenius SE & Co. KGaA Annual All For.
22/05/2026 ... Helvetia Baloise Holding Ltd. Annual Against, 7.85.1..5.2.11.2
22(05/2026.... :HENSOLDT AG, Annual Against, 45,
22/05/2026....: LvondeliBasell Industries N.V.. Annual All For.
22/05/2026......: Vienna Insurance Groun AG Annual Against, 3
26/05/2026 i Ackermans & van Haaren NV. Annual Against 6.3.7.
26/05/2026 . : Cenerav Holdinas SA Annual Aaainst, 7.1.7.49.10
27/05/2026 .. : Accor SA Annual Aaainst 107.8,
27/05/2026 ...: Bollore SE. Annual/Special Aaainst, 7.81511
27/05/2026 .. :CTS Eventim AG & Co. KGaA Annual Aaainst 7
2710512026 ..: Getlink SE. Annual/Special Aqainst, 11715.18.22
27/05/2026 . LEG ilien SE. Annual All For.
27/05/2026 . iLearand SA Annual/Special All For.
27/05/2026 .. :OMV.AG, Annual All For.
27/05/2026 .. : Publicis Groupe SA Annual/Special Aaainst 8.9
27/05/2026 .. : Societe Generale SA. Annual/Special Aaainst, 6.11.12
27/05/2026 .. : STMi ics NV, Annual Aaainst, 11
28/05/2026..:Adven NV. Annual All For.
28/05/2026 ieux SA Annual/Special Aaainst, 3.1012.13.14.16.18.24.
28/05/2026...: D'leteren Group, Annual/Special Aqainst, 2.334.51
28/05/2026 .. : Deutsche Bank AG. Annual All For.
28/05/2026 . :Kerina SA. Annual/Special Aaainst, 12.13.19
28/05/2026. . :KION GROUP AG Annual Aaainst, 8.1.8.3,
29/05/2026 . :Flutter. Ple. Annual Aaainst 1c
29/05/2026 .. : Iberdrola SA, Annual All For.
29/05/2026...iT¢ ies SE. Annual/Special Aaainst 812.13,
Var Enerai ASA Annual Aaainst 46.7.
Amadeus IT Group SA. Annual Aaainst 3
Amundi SA Annual Aaainst 22
DWS Group GmbH & Co. KGaA Annual Aaainst 6
Evonik Industries AG. Annual Aaainst 46,




Meeting Date Company Name Meeting Type Votes For/Against Management Agenda ltem Numbers
Kone Ovi Against 8
Mowi ASA Annual All For.
Allegion Plc Annual All For.
Compaanie de Saint-Gobain SA Annual All For.
C ion Acciona Eneraias, SA Annual Against 2122233233
ite Group S.A. Annual All For.
Trane T ies Plc. Annual Against 1a.3,
Garmin Ltd. Annual Against ASb.7b.
Hellenig T¢ ications O ization SA. Annual Adainst 6.7.8.9.10.
NXP. I N.V. Annual All For.
Annual All For.
Rubis SCA Annual Against
BeOne Medicines Ltd. Annual Against 4e.4hA204b.6a15a1719,
. STRABAG SE. Annual Against X
16/06/2026....: G: & Technigaz SA. Annual/Special Adgainst 9.12.13.18
16/06/2026.....:GEK Terna SA, Annual Adgainst 710
16/06/2026.....; Sonova Holdina AG Annual Adgainst 64.1
16/06/2026.... TRATON.SE. Annual Adgainst 476.89,
17/06/2026......:Bechtle AG. Annual Adgainst 6.
17/06/2026......; Grifols SA. Annual Adgainst 9.10.12.
17/06/2026. C i Airlines Group SA Annual Adgainst 9,
17/06/2026......: Motor. Ol (Hellas) Corinth Refineries SA. Annual Adgainst 34.6.7.8.9.10.1314.
17/06/2026......: Scout24 SE. Annual Adgainst 6.
18/06/2026.....; Poste ltaliane SpA, All For.
18/06/2026.....; Poste ltaliane SpA, Qrdinary, All For.
18/06/2026.....; Unibail-Rodameo-Westfield NV. Annual Adgainst 1.
18/06/2026. Annual Adgainst 63.5:4.12.4.14.4.17.4.18.4.195.1
22(06/2026......: Public Power Corn. SA. Annual Adgainst 75,
22(06/2026.....: SalMar ASA, Annual Adgainst 9.10,
23(06/2026......: Delivery. Hero SE Annual Adgainst 122.1.2.2.3.5.3.6.3.8.3.108
23(06/2026....:LAMDA D SA Annual Adgainst 5.6,
24/06/2026......:Acciona SA. Annual Adgainst 3.1.32
24/06/2026 ... Atalaya Mining Conper SA Annual Adgainst 6.17.9.1014.26.2
24/06/2026.... QIAGEN NV. Annual Adgainst 6:h.2..8..
24/06/2026....: Telekom Austria AG, Annual Adgainst 6.16.2.6.3.6.4
25/06/2026....: Allearo.eu SA. Annual Against 25
25/06/2026....: Allearo.eu SA. Against 4
25/06/2026...: HELLENIQ ENERGY Holdinas SA. Annual Against 6,
25(06/2026.....: Pirelli & C. SpA Annual Against 004A.004C.00500060.0070.0080
26/06/2026....:Aloha Bank SA. Annual Against 9
26/06/2026....:Aon Plc Annual Against 1a14.52
29/06/2026....:Fi SpA All For.
29/06/2026.....: Indra Sistemas SA Annual Against T
29/06/2026....: InPost SA All For.
01/04/2026 ... FirstService Ci Annual/Special Against 1C3.
01/04/2026 ... Hewlett Packard Enterorise Company. Annual Against 1b4
07/04/2026.....: The Cooper Companies. Ing. Annual Against 1a31d
08/04/2026....: Lennar. C: { Annual Against 1h4.5,
09/04/2026.....: Coursera. Ing. Spegial, All For.
09/04/2026.....:Dow Ing. Annual Against 1q1d54.
09/04/2026.....:Roval Bank of Canada Annual Against 1.109.106.7.
14/04/2026 .. :EQT. Ci { Annual Against 1c
14/04/2026 ... :Moodvs C ti Annual Against i
14/04/2026 ....: The Bank of New York Mellon C: ti Annual Against 1h.2
14/04/2026 ....: The Bank of Nova Scotia Annual/Special Against 1311
15/04/2026 ....i Adobe Inc. Annual Against 1d1b.1i.1k4
15/04/2026....: Bank of Montreal Annual Against, 86,
15/04/2026 ....: Carrier Global Ct ti Annual All For.
15/04/2026...; Suner Micro Combuter. Inc. Annual Against, 1cib4
16/04/2026 ....; Canadian Imperial Bank of Commerce. Annual/Special Against, 12
16/04/2026 ....: CenterPaint Enerav. Inc. Annual Against, 1a.1b.1d.2.4.
16/04/2026 ... ; Fairfax Financial Holdinas Limited Annual Against, 111
16/04/2026 . iHP Inc. Annual Against, 1d45
16/04/2026 ... ; Humana Inc. Annual Against, 1d5.
16/04/2026 ...: PPG Industries. Inc. Annual Against, 1d.1h.115,
16/04/2026 Ing. Annual Against, 1a3,
16/04/2026 .. i Texas, Annual All For.
16/04/2026....: The Toronto-Dominion Bank. Annual Against, 1:396.7.
17/04/2026....: The Boeina Company. Annual Against, laldic3
20/04/2026 ... : Broadcom Inc. Annual Against, 1h.3
21/04/2026 ... i Charter Ce Ing. Annual Against, 1b.1e.10.1i:2.3.5.
21/04/2026 ... Datadog. Inc. Spegial, Against, 1
21/04/2026 ... :Doming's Pizza. Ing. Annual Against, 131435
21/04/2026 ... : Fifth Third Bancorn. Annual Against, 1d
21/04/2026... :M&T Bank Ct i Annual All For.
21/04/2026... :MSCl Ing. Annual All For.
21/04/2026 . :Northern Trust Ci ti Annual Against 1d
21/04/2026 . : Public Service Enterprise Groun Annual Aqainst, 1i.5,
21/04/2026 . :\.S. Bancorp, Annual All For.
22/04/2026 . :Huntington Annual All For.
22/04/2026 i Teledvne Te Annual Aaainst 1.2
22/04/2026 .. : The Ciana Group, Annual Aaainst, 1c
22/04/2026 . : The New York Times Company. Annual Aaainst, 13
22/04/2026 .. : The PNC Financial Services Group. Ing. Annual Aaainst, 1b1f
22/04/2026 . : The Sherwin-Williams Company. Annual Aqainst, 521d
22/04/2026 .. : West Fraser Timber Co. Ltd. Annual/Special All For.
23/04/2026 . :AGCO C: ti Annual Aaainst, 1b24
23/04/2026 . : Citizens Financial Group. Inc. Annual Aaainst 110
23/04/2026 . :Edison, { Annual Aaainst, 1h1i4
23/04/2026 . : Fastenal Company. Annual Aaainst, 6
23/04/2026 . :HCA Healthcare, Ing. Annual Aaainst, 1d.1i.3
23/04/2026 :1QVIA Holdings Inc. Annual Aqainst, 12425,
23/04/2026 . :J.B. Hunt Transport Services. Inc. Annual All For.
23/04/2026 . :Johnson & Johnson Annual Aaainst, 1
23/04/2026 . : Pfizer Inc. Annual Aaainst, 155
23/04/2026 i Teck. Limited Annual Aaainst, 18
23/04/2026 . : Warner Bros. Discovery. Inc. Soecial, Aaainst 2
Abbott L i Annual Aaainst 1.9
National Bank of Canada Annual Aaainst 4.74.5,
Genuine Parts Company. Annual Aaainst 1hila
TFl Inc. Annual All For.
TooBuild Corp., Annual All For.




Meeting Date Company Name Meeting Type Votes For/Against Management Agenda ltem Numbers
American Electric Power Company, Inc. Annual Against 51.4.1.9.
CF Industries Holdinas. Inc. Annual Against 4
C ion Eneray. Ci Annual Adgainst 15
Corteva, Inc. Annual Against 1c1k2
Exelon C: Annual Against 1c3
Business Machines C: Annual Against 41a1hib
PACCAR Inc Annual Against 112
Prologis. Ing. Annual Against 1e.1d.2
Rollins. Inc. Annual Against 1.91.71.63
The Williams Companies. Inc. Annual Against 1.5
Thomson Reuters C: { Special All For.
Truist Financial C: Annual All For.
VIC! Properties Inc. Annual All For.
. Wells Farao & Company. Annual Against 4257.81d1i
29/04/2026......: Ameriprise Finangial. Ing. Annual Adgainst 1¢3,
29/04/2026....:ARC Resources Ltd. Annual Adgainst 1.9
29/04/2026....:Ball Ce i Annual Adgainst 1f
29/04/2026 ... Canadian Pacific Kansas Citv Limited, Annual Adgainst 4.102
29/04/2026..... : Carlisle Companies Annual Adgainst 1a1b2
29/04/2026. Flavors & Fragrances Ing. Annual All For.
29/04/2026......:Marathon Petroleum C: { Annual Adgainst 1c.
29/04/2026 . PulteGroup, Inc. Annual Adgainst 1¢1b.
29/04/2026.....: Textron Ing. Annual Adgainst 113,
29/04/2026......: The Coca-Cola Company. Annual Adgainst 1.7.1.9.3
29/04/2026......: The. Goldman Sachs Group. Inc. Annual Adgainst 2163476111
29/04/2026......: Toromont Industries Ltd. Annual All For.
29/04/2026....: Vistra Corn.. Annual All For.
29/04/2026....: W.W. Grainger. Inc. Annual All For.
30/04/2026....:AltaGas Ltd. Annual Adgainst 2.8
30/04/2026......: Avery. Dennison Ce Annual Adgainst 1i4.
30/04/2026. ier Ing.. Annual Adgainst 1413
30/04/2026.....: Boston Scientific C: Annual Adgainst 1a8
30/04/2026......: Corning. Annual Adgainst 1f241d.3
30/04/2026..... : Ferauson, ises.Inc.. Annual Adgainst 1i
30/04/2026.....: Gildan Activewear Ing. Annual Al For.
30/04/2026....: Gilead Sciences. Ing. Annual Against 65,
30/04/2026 ... Global Pavments Ing. Annual Against 1d.2
30/04/2026....: Healthneak Properties. Inc. Annual Against 1ble2
30/04/2026 ... Intuitive Suraical. Ing. Annual All For.
30/04/2026 ... Kinross Gold Ct { Annual Against 110
30/04/2026...:NRG Enerav. Ing. Annual Against 1b.5
30/04/2026 ... Pan American Silver Corn. Annual/Special All For.
30/04/2026....:RB Global, Inc. Annual/Special Against 2h46
30/04/2026... :RTX C: ti Annual All For.
30/04/2026..... i Snap-on Annual Against 1.1
01/05/2026......: Aanico Eadle Mines Limited Annual/Special Against 18,
01/05/2026......: Canadian National Railway Company. Annual All For.
01/05/2026......: Church & Dwiaht Co.. Ing. Annual Against 1i
01/05/2026..... i Leidos Holdinas. Ing. Annual All For.
01/05/2026..... : Occidental Petroleum C: ti Annual All For.
02/05/2026 ... : Berkshire Hathawav Ing. Annual Against 41.7.1.8.1.9.23
02/05/2026......: Cincinnati Financial Ct ti Annual Against 133
04/05/2026.... : Aflac, Annual Against 1k4,
04/05/2026 ... Bank of America C Annual Against 4
04/05/2026 ... Coterra Eneray Ing. Spegial, All For.
04/05/2026 ... : Devon Eneray Ci Spegial, All For.
04/05/2026....: Eli Lillv. and Company. Annual Against, 1b1¢.3.6
04/05/2026 ... i First Citizens, Ing. Annual Against, 1:.11.2
04/05/2026....: Imperial Qil Limited. Annual Against, 1E1C
04/05/2026.....:Maana, Inc.. Annual All For.
04/05/2026....: The Trade Desk. Ing. Annual Against, 1.22
04/05/2026......: Uber T¢ Ing. Annual All For.
04/05/2026....: West. Services. Ing. Annual Against, 4
05/05/2026......: American Express Company, Annual Against, 1b.1k.
05/05/2026......: Baxter. Ing. Annual Against, 1124,
05/05/2026.....: Bristol-Mvers Sauibb Company. Annual Against, 5
05/05/2026.....:Carvana Co. Annual Against, 1b36.
05/05/2026......: Danaher C ti Annual Against, 1c.1h
05/05/2026......: Dominion Enerav. Inc. Annual Against, 4
05/05/2026......: Everay. Ing. Annual All For.
05/05/2026. of. Inc.. Annual Against, 1.7,
05/05/2026......: GE Aerospace Annual Against, la
05/05/2026......: Hubbell Annual Against, 1c.1e.1a.1k.2
05/05/2026......: Omnicom Group Ing.. Annual Against, 1c1h2.
05/05/2026......: Suncer Eneray Ing. Annual Against, 41.7.
05/05/2026......: The Hershev Company. Annual Against, 1d
05/05/2026....: TMX Groun Limited Annual/Special All For.
05/05/2026....: Tvler T¢ lies..Ing. Annual Aaainst, 1.1
06/05/2026....: Brown & Brown, Inc. Annual Aaainst 112
06/05/2026 .. : Cenovus Eneray Ing. Annual Aqainst, 2.132.112.8
06/05/2026 .. : Enbridae Inc. Annual All For.
06/05/2026 Eneray. Annual Aaainst, 4
06/05/2026..: General Dvnamics C: ti Annual Aaainst, 1c
06/05/2026. . IDEX C ti Annual Aaainst, 1a1b2.
06/05/2026 .. : Intact Financial Ct ti Annual Aaainst, 1.111.104,
06/05/2026... :LKQ Ci ti Annual Aaainst 1b,
06/05/2026 .. :Modema. Ing. Annual Aaainst, 1a2
06/05/2026 .. : Molina Healthcare. Inc. Annual Aaainst 1e21h4
06/05/2026 ... : Molson Coors Beverage Company. Annual Aqainst, 1.2
06/05/2026.. i Nutrien Ltd. Annual All For.
06/05/2026 .. : PepsiCo. Ing. Annual Aaainst, 1k5.
06/05/2026 .....: Philio Morris, Ing. Annual Aaainst, 4
06/05/2026 .. : Public Storage. Annual Aqainst, la
06/05/2026 .. i Regency Centers C ti Annual All For.
06/05/2026 .. : Regions Financial Ci ti Annual Aaainst, 8
06/05/2026 . : Steel Dvnamics. Inc. Annual Aaainst, 4
06/05/2026 .. : Strvker C ti Annual Aaainst 1a1a1b3
Sun Life Financial Inc.. Annual/Special All For.
AMETEK. Inc. Annual Aaainst 1c1b.3
Archer-Daniels-Midland Company. Annual Aaainst 1a.35,
BCE Inc. Annual All For.
Brookfield Asset. Ltd. Annual/Special Aaainst 1e.1k1f




Meeting Date Company Name Meeting Type Votes For/Against Management Agenda ltem Numbers
C.H. Robinson Worldwide. Inc. Annual All For.
Cadence Desian Systems. Inc. Annual Against 1.21.13
Cameco C { Annual Against 4
Canadian Natural Resources Limited Annual Against 1.31.51.931.4
Corpay. Inc. Annual Against 1i31d4,
DTE Enerayv Company. Annual Against 1.2
Duke Eneray Ct { Annual Against le.1d
Ecolab Inc. Annual Against leldim24
Edwards Lifesci Ce Annual Adainst 15
Element Fleet Corp.. Annual All For.
Eauifax Inc. Annual Against 15
First Quantum Minerals Ltd. Annual All For.
Fortis Inc. Annual All For.
B Healthcare T lies. Inc. Annual Against 1b.1ela2
07/05/2026....: Great-West Lifeco Ing. Annual/Special Adgainst 2.15,
07/05/2026......:iA Financial Ct ion.Ing. Annual Adgainst 65,
07/05/2026......: Invitation Homes Inc. Annual Adgainst 13
07/05/2026......:Iron. Mountain, Annual All For.
07/05/2026......: Lundin Mining.C: ti Annual Adgainst 1G1A1E.
07/05/2026.....: Mettler-Toledo { Ing.. Annual All For.
07/05/2026......:Norfolk Southern C: i Annual All For.
07/05/2026....:NVR. Ing. Annual Adgainst 1e54.
07/05/2026.....: Republic Services. Inc. Annual Adgainst im.
07/05/2026. Airlines Co. Annual Adgainst 1i1a2
07/05/2026.....: T..Rowe Price Group. Inc. Annual All For.
07/05/2026.....:TC Enerav.C i Annual All For.
07/05/2026......: United Parcel Service. Ing. Annual Adgainst 1¢1f75,
07/05/2026......: Valero Eneray.C { Annual All For.
07/05/2026.....: WEC Enerav Group. Inc. Annual All For.
07/05/2026....: WSP Global Ing.. Annual All For.
08/05/2026....:AbbVie Inc. Annual Adgainst 1ab
08/05/2026......: Barrick Mining.Ct Annual Adgainst 12
08/05/2026......: Cavital One Financial Ct Annual Adgainst lela
08/05/2026.....CMS Eneray.C i Annual All For.
08/05/2026......: Colaate-Palmolive Company, Annual Adgainst 1b51e
08/05/2026.....: Dover Ce i Annual Against 1i34.
08/05/2026......: Enteray Ce ti Annual Against 1
08/05/2026......: lingis Tool Works. Ing. Annual All For.
08/05/2026.....: Lundin Gold Inc. Annual Against 14.1.81.6,
08/05/2026..... i Marrioft. { Ing. Annual Against 1i1f3
08/05/2026......: Masco C: ti Annual Against 17,
08/05/2026......: Pembina Pipeline C: Annual All For.
08/05/2026.... i TELUS C¢ ti Annual All For.
08/05/2026.....: Teradvne. Inc. Annual All For.
08/05/2026...: The. i Annual All For.
08/05/2026....: United Rentals. Inc. Annual All For.
08/05/2026......: Vulcan Materials Company. Annual Against 1¢.
08/05/2026......: Wheaton Precious Metals Corp. Annual/Special All For.
11/05/2026, Paper. Company. Annual Against 1f1d
11/05/2026 ....:L3Harris T¢ ies..Inc.. Annual Against 1¢.1i1b1d241a.3
11/05/2026.....:NiSource Inc. Annual All For.
12/05/2026.....: 3M Company. Annual All For.
12/05/2026...i Arthur J. Gallagher & Co. Annual Against 1q
12/05/2026 ....: Centene Ct { Annual Against 1a4,
12/05/2026....: ConoacoPhillins. Annual Against 3114,
12/05/2026... i CSX C: ti Annual Against 1lth
12/05/2026.....; Cummins Ing. Annual Against, 15,
12/05/2026 . : DraftKinas Inc. Annual Against, 1:21.101.731.5,
12/05/2026....: Essex Property Trust. Inc. Annual Against,
12/05/2026....: Finning. Inc.. Annual All For.
12/05/2026.....: Franco-Nevada Ct i Annual/Special All For.
12/05/2026....: Georae Weston Limited Annual All For.
12/05/2026 ... IDEXX L Inc. Annual Against, 1¢6.
12/05/2026 ... Loblaw Companies Limited Annual Against, 1:.12.1.13,
12/05/2026...: Lockheed Martin C ti Annual Against, 144
12/05/2026....;Loews Ct i Annual Against, 1b.
12/05/2026......:Newmont Ct i Annual All For.
12/05/2026......; Packaging C tion of America, Annual All For.
12/05/2026...; Prudential Financial. Inc. Annual Against, 1.54
12/05/2026 ... ; Sempra. Annual Against, 1f1a341h.2
12/05/2026......i Sun Ce Ing. Annual Against, 1b.
12/05/2026.....: The Gap. Inc. Annual Against, 1d
12/05/2026.....; TransUnion, Annual Against, 1f4
12/05/2026.....: Waste Ing. Annual All For.
12/05/2026, Air Brake T¢ Annual Against, 1b.
13/05/2026 ... i Advanced Micro Devices. Ing. Annual Against, 1a5.
13/05/2026 ... : Akamai T Inc. Annual Against 61.828
13/05/2026 . Alexandria Real Estate Equities. Ing. Annual Aaainst, 1d
13/05/2026 ... : American { Group. Inc, Annual Aaainst, 1d.2
13/05/2026 ...: American Water Works Companv. Ing. Annual All For.
13/05/2026 .. :Elevance Health. Inc. Annual All For.
13/05/2026 .. Equinix. Inc. Annual Aaainst, 1i24
13/05/2026 .. :First Solar. Inc. Annual Aaainst, 1.74
13/05/2026 . iGFL i Ing. Annual/Special Aaainst, 51.53.4.
13/05/2026 ... i Intel Ct ti Annual Aaainst, 1a.1i.1k.3.4.
13/05/2026 ... i Kinder Moraan, Ing. Annual Aaainst 14
13/05/2026 ... : Phillios 66 Annual Aaainst, 1b.1c.1d
13/05/2026 .. i Power C: tion of Canada, Annual Aaainst 1:.111.31.21.635.
13/05/2026 .. i PPL Cq ti Annual Aaainst, 1h
13/05/2026 ... Simon Propertv Group. Inc. Annual Aaainst, 1a2le
13/05/2026 k) ks Solutions, Inc. Annual Aaainst, 1¢3.89,
13/05/2026 ... i The Southern Company. Annual Aaainst, 1h.1k9,
13/05/2026 ... Ventas. Inc. Annual Aaainst, 1h
13/05/2026 ... i Veralto C ti Annual Aqainst, 1c
13/05/2026 . . Vertex Annual All For.
13/05/2026 .. i Whitecan Resources Inc. Annual Aaainst, 2.102.5
14/05/2026 .. i Altria Group, Ing. Annual Aaainst 1b.2
Ameren Ci ti Annual Aaainst 113
AT&T Inc. Annual All For.
AtkinsRealis Group Inc. Annual Aaainst 6.7,
Builders Fi Ing. Annual Aaainst 18
Canadian Tire Ct tion. Limited Annual Aaainst 11




Meeting Date Company Name Meeting Type Votes For/Against Management Agenda ltem Numbers
.14/05/2026 i Cboe Global Markets. Inc. Annual All For,
Cheniere Eneray. Inc. Annual Against 1b1f2
CVS Health C: { Annual Adainst 1itm,
Extra Space Storage Inc. Annual All For.
Flowserve C: { Annual Against le
Ford Motor Company. Annual Against 1i1i.104.5
Hilton Worldwide Holdings. Inc. Annual Against 1e3
KevCorn Annual Against 1.131.21.143
Kevera Corp. Annual/S Against
Kimberly-Clark C: Annual Against 1.1341.12.2
Las Veaas Sands Corp. Annual Against 1.7
LPL Financial Holdings Inc. Annual All For.
Manulife Financial C { Annual Against 122
. Martin Marietta Materials, Inc. Annual Against 1.1
14/05/2026....:Monster Beverage C i Annual Adgainst 1i
14/05/2026......: Moraan Stanley. Annual Adgainst 4.
14/05/2026....:Nugor C { Annual Adgainst 14
14/05/2026....: O'Reilly. ive..Ing.. Annual Adgainst 4.
14/05/2026.....:ON, i o] Annual Adgainst 1a4
14/05/2026....: ONEX C: Annual Adgainst 1CIH3,
14/05/2026.....; Stanteg Inc. Annual All For.
14/05/2026......; The Kraft Heinz Company. Annual Adgainst 1aif2
14/05/2026......; Tractor Supply. Company. Annual Adgainst 1.9.3
14/05/2026......; Union Pacific Ct i Annual All For.
14/05/2026.....: Xvlem.Ing.. Annual All For.
14/05/2026....; Yum! Brands. Ing. Annual Adgainst 4.
15/05/2026......:Ct ion Software Inc. Annual Adgainst 153
15/05/2026....: GQG Partners Inc. Annual Adgainst 12
15/05/2026. i Exchange. Ing. Annual Adgainst 5
15/05/2026....; Viatris Ing.. Annual Adgainst 1ale
15/05/2026....; Waste Ct i Ing.. Annual Adgainst 1aif.
15/05/2026. Company. Annual All For.
18/05/2026.....:Ct i Edison. Ing.. Annual Adgainst 1¢.21k,
18/05/2026.....; Motorola Solutions. Ing. Annual Adgainst 1a3
19/05/2026...: Amgen Inc. Annual Adgainst 4
19/05/2026 ... : Baker Hughes Company, Annual Against 162
19/05/2026 ... : Burlington Stores. Inc. Annual Against 1¢.
19/05/2026...i Celestica Inc. Annual All For.
19/05/2026....; Howmet Aerospace Inc. Annual Against 1¢la3
19/05/2026....:JPMorgan Chase & Co. Annual Against 65,
19/05/2026 ... i Mid-America Apartment Ct Ing.. Annual Against 1a.ld
19/05/2026.....: PavPal Holdings. Ing. Annual Against 1k365.
19/05/2026 ... Pringipal Financial Group. Ing. Annual Against 13
19/05/2026... i Roper T¢ lies.. Ing. Annual All For.
19/05/2026....; United Airlines Holdings. Inc. Annual All For.
19/05/2026 ....; Verisk Analvtics. Ing. Annual Against 1d.
19/05/2026....: Watts Water T¢ lies..Ing.. Annual Against 1312
19/05/2026 ... i Zebra T¢ lies, Ce i Annual Against 1b.
20/05/2026......: Alian Technoloav. Inc.. Annual Against 1:.1.1.4.24
20/05/2026......: Alliant Enerav. C ti Annual Against 1d.
20/05/2026......: Alnvlam, i Ing. Annual Against 1¢2.
20/05/2026. mazon.com. Ing. Annual Against 751k31h1c
20/05/2026......: American Tower C Annual All For.
20/05/2026. C Ing. Annual Against 1f
20/05/2026. ..Ing.. Annual Against 1d.1m.1p.2
20/05/2026....: Citiaroun Inc. Annual Against 13
20/05/2026 ... Crown Castle Ing. Annual All For.
20/05/2026....:Di Enerav. Inc. Annual Against, 11
20/05/2026.....EQG. Ing. Annual Against, 1e.
20/05/2026....: FirstEnerav Corn.. Annual Against, 1:31.54
20/05/2026.....: GE Vernova Ing.. Annual Against, 2
20/05/2026.....: Halliburton Company, Annual Against, 1
20/05/2026......: Host Hotels & Resorts. Inc. Annual Against, 1.93
20/05/2026......: Insulet Ct ti Annual Against, 1:21.12
20/05/2026.....: Markel Group Ing. Annual Against, 1b65,
20/05/2026.....:McDonald's C: ti Annual Against, 1ali
20/05/2026 ... :Mondelez. Inc.. Annual Against, 5
20/05/2026......: Northrop Grumman. C: i Annual Against, 4
20/05/2026......: Qld Dominion Freiaht Line. Inc. Annual Against, 1.8
20/05/2026...: ONEOK. Inc. Annual Against, 1.5
20/05/2026....: Quest D Annual Against, 1i4
20/05/2026 ... Reliange. Inc.. Annual Against, 1a
20/05/2026......:Rocket Lab Ci ti Annual Against, 1a3,
20/05/2026....:Ross Stores. Ing. Annual Against, 1c
20/05/2026.....: S&P Global Ing.. Annual Against, 4
20/05/2026... i SS&C T Holdings. Inc. Annual Against, 1b,
20/05/2026 .. : State Street C: ti Annual Against 4
20/05/2026 .. : The Hartford Insurance Groun. Ing. Annual All For.
20/05/2026 i The Travelers Companies. Inc. Annual Aaainst 1b1c465,
20/05/2026 . : Thermo Fisher Scientific Inc. Annual Aaainst, 1k2,
20/05/2026 . : Universal Health Services. Inc. Annual Aaainst, 154
20/05/2026 . : Xcel Enerav Inc. Annual All For.
20/05/2026 ..: Zoetis Inc. Annual All For.
21/05/2026 .....: Amphenol Ct ti Annual Aaainst, 31.3.1.5
21/05/2026. . iBXP. Inc. Annual Aaainst, 1f
21/05/2026 .. :CBRE Group. Inc. Annual Aaainst 1d34
21/05/2026.. :CDW.C ti Annual Aqainst, 45,
21/05/2026 . : DuPont de Nemours. Inc. Annual All For.
21/05/2026 . iEmera Annual Aaainst, 144
21/05/2026. . :EPAM Svstems. Ing. Annual Aaainst, 1d1¢57.
21/05/2026 .. i Fiserv. Inc. Annual Aaainst, 4
21/05/2026 . llumina. Ingc. Annual Aqainst, 1E
21/05/2026 . iKenvue Inc. Annual All For.
21/05/2026 . :Kimco Realtv C: ti Annual All For.
21/05/2026 . :KKR & Co. Inc. Special, Aaainst, 2345,
21/05/2026 .. : Labcorp Holdings Inc. Annual Aaainst le1a2
21/05/2026 __:Marsh & McLennan Companies, Inc. Annual All For.
NextEra Enerav. Inc. Annual Aaainst 41d.1h.3
i Annual Aaainst 1102
Annual Aaainst 1a
Inc. Annual All For.
Quanta Services. Inc. Annual All For.




Meeting Date Company Name Meeting Type Votes For/Against Management Agenda ltem Numbers
.21/05/2026 i Realty Income C Annual Against 13

ServiceNow. Inc. Annual All For.

Taraa Resources Corp. Annual Against icla

The Charles Schwab C¢ Annual Against 1.23

The Home Depot. Inc. Annual Against 1b.1k1¢910,

UDR. Ing. Annual Against 1e2

VeriSian. Inc. Annual Against 1.85,

Verizon C icati Inc. Annual Aqainst 5

Waters C: { Annual Against 1.103

Welltower Ing. Annual Against 1h3

Honevwell { Inc. Annual All For.

A C ications Ct Annual Against 1.2

Solstice Advanced Materials. Inc. Annual All For.
. The Allstate C i Annual All For,
22(05/2026......: Zimmer Biomet Holdings. Ing.. Annual Adgainst 1b.1h4,
26/05/2026....:Merck & Co.. Ing.. Annual Adgainst 1d.
26/05/2026.....: Trimble Ing. Annual Adgainst 1316
27/05/2026......:Chevron C Annual Adgainst 19.2.4.5.
27/05/2026....:DexCom. Ing.. Annual Adgainst 13
27/05/2026......: Exxon Mobil C Annual Adgainst 51.764
27/05/2026.....: Meta Platforms. Inc. Annual Adgainst 3.7.8.9.114.5.61.5.1.6.1.111.11.81.7.
27/05/2026......:Otis Worldwide C: Annual Adgainst 4.
28(05/2026.....: Alamos Gold Inc. Annual Adgainst 1314
28(05/2026......: Axon Enterorise. Inc. Annual All For.
28(05/2026......: Dollar General Ci Annual Adgainst 65,
28(05/2026...; Gartner. Ing. Annual Adgainst 1f
28(05/2026......:Roblox C Annual Adgainst 122
28(05/2026. Ing.. Annual Adgainst 521i
28/05/2026......: Yum.China Holdings. Inc. Annual Adgainst 1i1k3.
29/05/2026....: Arista Networks. Inc. Annual Adgainst 13
29/05/2026.....: Diqital Realty. Trust. Inc. Annual All For.
29/05/2026....:Lowe's Companies. Ing.. Annual Adgainst 1:.1.1.245
29/05/2026......: Southern Conper Ct Annual Adgainst 1a.de.1d1f.
01/06/2026 ... DocuSian. Inc. Annual Adgainst 1a
01/06/2026.....: UnitedHealth Group. Ing.. Annual Adgainst lelad.
02/06/2026......: BioMarin ical Inc, Annual Against 1c.
02/06/2026......: Booking Holdinas Inc. Annual Against 1f1e65
02/06/2026.....: Canadian Apartment Properties Real Estate. Trust, Annual All For.
02/06/2026......: Coanizant Technoloav Solutions Ct i Annual All For.
02/06/2026......: General Motors Company. Annual Against 567,
02/06/2026......: Joby Aviation, Inc. Annual Against 1b,
02/06/2026......: RioCan Real Estate Trust, Annual Against 18,
02/06/2026. i Markets. Inc. Annual Against 1.7
02/06/2026......: Zillow Groun. Inc. Annual Against 1:31.11.2
03/06/2026......: AppLovin C ti Annual Against 451b1d3
03/06/2026......: Duolingo. Ing. Annual Against 14
03/06/2026.....: GoDaddy Ing. Annual All For.
03/06/2026.....: Palantir T iies Ing.. Annual Against 14.3.58
03/06/2026. Brands. { Ing.. Annual Against 112
03/06/2026......: The Carlvle Group Inc. Annual Against 1:.101.133.4.
03/06/2026......: Tourmaline Qil Corp. Annual Against 1b,
03/06/2026.....:W..R. Berklev C Annual Against 1b,
04/06/2026.....: Astera Labs. Inc. Annual Against 1311
04/06/2026.....:B2Gold Corn.. Annual/Special Against 14
04/06/2026.... :EMCOR Group. Ing. Annual All For.
04/06/2026......: Expand Eneray, Ct ti Annual Against 1d.
04/06/2026......: Netflix. Inc. Annual Against, 34,
04/06/2026......: Walmart Inc. Annual Against, 1i6.7.8,
05/06/2026..... : Airbnb. Ing.. Annual Against, 1.231.376,
05/06/2026.....; Alhabet Inc. Annual Against, 1e1411746131i3
08/06/2026......: Apollo Global Ing. Annual Against, 31.41.12
08/06/2026..... Ares. Ce i Annual Against, 1dtila,
08/06/2026.....: CoreWeave. Inc. Annual Against, 3
08/06/2026....: Incyvte Ce i Annual Against, 1:.11.22
08/06/2026......:Reddit. Inc.. Annual Against, 18
08/06/2026......: Strateav. Ing. Annual Against, 1.743,
09/06/2026......: Biogen Inc. Annual Against, 1h
09/06/2026.....: CME Group Ing. Annual Against, 1ilk1d.3,
09/06/2026......: Fortive C i Annual All For.
09/06/2026......: Hvdro One Limited Annual Against, 1H,
09/06/2026 . i MercadolL.ibre, Inc. Annual Against, 1b2,
09/06/2026.....:MP Materials Corp. Annual Against, 1b2,
09/06/2026....:PROCEPT BioRobotics C: rati Annual Against, 1:21.13
09/06/2026 . The TJX Companies. Inc. Annual Against, 3
09/06/2026......: Ulta Beauty. Inc. Annual Against, 1hs,
09/06/2026......: Warner Bros. Discovery. Inc. Annual Against, 31.3.1.5.1.9.
10/06/2026 ... ;BillionToOne, Inc. Annual Against 1.2
10/06/2026 __ :Caterpillar, Inc. Annual Aaainst, 1.6:21.2
10/06/2026 ...: Comcast C: ti Annual Aaainst 31.1.1.2.1.54
10/06/2026 ... Coursera. Ing. Annual Aaainst, 1:21.12
10/06/2026 ... Dick's Sportina Goods. Ing. Annual Aaainst 1d1e2
10/06/2026 . iDoorDash. Inc. Annual Aaainst, 1d3,
10/06/2026 .. Evernure. Inc. Annual Aaainst, 13
10/06/2026 .. : Fidelity National Financial. Inc. Annual Aaainst, 1.11.41.33
10/06/2026 _...; Fidelity National tion Services. Ing. Annual Aqainst, 1h2
10/06/2026 i First Maiestic Silver Corp. Annual All For.
10/06/2026 ... ; Freeport-McMoRan. Inc. Annual Aaainst, 1k
10/06/2026 . :Liaht & Wonder. Inc. Annual Aaainst, 1edli
10/06/2026 ... i Nasdag. Ing. Annual All For.
10/06/2026 ... : Remitlv Global. Inc. Annual Aaainst, 13
10/06/2026 .. Savers Value Village. Inc. Annual Aaainst, 1.2
10/06/2026 . Target Ct i Annual Aaainst, 1b.1e.1i.5.6
10/06/2026 ... i Thomson Reuters Ct ti Annual Aqainst, 1.74
11/06/2026 ... Chipotle Mexican Grill. Inc. Annual All For.
11/06/2026 ... i Coupana. Inc. Annual Aaainst, 1a3,
11/06/2026 ... : Dollarama Ing. Annual Aaainst 76,
11/06/2026 ... ; Ingersoll Rand Inc. Annual All For.

Live Nation i Inc.. Annual Aaainst 1.81.11.52

Monolithic Power Svstems. Inc. Annual Aaainst 1:.11.23

Natera. Inc. Annual Aaainst 13118

The Descartes Svstems Group Ingc. Annual All For.

W. P. Carev Inc. Annual All For.




Meeting Date: Company Name Meeting Type Votes For/Against Management Agenda ltem Numbers

.11/06/2026......:Zoom Ct Ing. Annual Adainst 12
Best Buy Co.. Inc. Annual Against im
Fortinet. Inc. Annual Against 1.3.1.41.73

Inc. Annual Against 1a
A { Inc. Annual Against 1.51.43
Datadoaq. Inc. Annual Against 1bc24
HubSpot, Inc. Annual Against 1b1e35.
Block. Inc. Annual Against 1.2
Coinbase Global. Ing. Annual Against 1.71.8
Dollar Tree. Inc. Annual All For.
Keuria Dr Pepper Inc. Annual All For.
Annual Against 4

MetLife. Inc. Annual All For.

. Shopify Inc.. Annual Against 1B34
16/06/2026......: T-Mobile US. Ing. Annual Adgainst 1:51.131.23,
16/06/2026....; Twilio Inc. Annual Adgainst 1:41.24
16/06/2026......: Workday. Inc. Annual Adgainst 1a1d3.4.567.
17/06/2026....; Autodesk. Ing. Annual Adgainst 53
17/06/2026.....; CrowdStrike Holdings. Ing. Annual Adgainst 1:24
17/06/2026....;eBav.Ing. Annual Adgainst 4.
17/06/2026......; Expedia Group. Ing. Annual Adgainst 1d1a.1h,
17/06/2026......; ServiceTitan. Ing. Annual Adgainst 1.2
17/06/2026......: SoFi T¢ ies..Ing.. Annual Adgainst 112
17/06/2026......; Veeva Svstems Inc. Annual Adgainst 1dia
17/06/2026.....; Vertiv. Holdinas Co. Annual Adgainst 1d1e21a
18/06/2026....: Delta Air Lines. Ing. Annual Adgainst 1b.1d
18/06/2026......: Equity. identi Annual All For.

18/06/2026....: lvanhoe Mines Ltd. Annual/Special Adgainst 2A.2B2D4
18/06/2026....: Okta. Inc. Annual Adgainst 1134
18/06/2026......: Williams-Senoma. Ing. Annual Adgainst 1.71.42

22/06/2026....: Cava Group. Inc. Annual Adgainst 1b.
22(06/2026......: Rivian, ive..Ing.. Annual Adgainst 1a3
23/06/2026.....:Core & Main. Ing. Annual Adgainst 1.2
23/06/2026...... CoStar. Group. Inc. Annual Adgainst 1h3
24/06/2026....NVIDIA C { Annual Adgainst 427,
24/06/2026. Financial Annual All For.
25/06/2026....:Dell T¢ ies..Ing.. Annual Against 16.1.8.34.
25(06/2026 ... :lululemon athletica inc. Annual Against 1¢3,
25(06/2026 ... : Marvell Technoloay. Ing. Annual Against 1b24.
25/06/2026......: The Kroger Co. Annual Against 1e3
25/06/2026....: Versant Media Group. Inc.. Annual All For.

29/06/2026 ... Alaonauin Power & Utilities Corn.. Annual Against 2.1
29/06/2026. lake Ing.. Annual Against 1a21b4.
29/06/2026......: TopBuild Corp. Spegial, All For.

30/06/2026 ... Cloudflare, Inc. Annual Against 64A.4B.4C.4D 4E 4F1.3735
30/06/2026......: Devon Eneray Ci Annual Against 18,
30/06/2026 i MonaoDB, Inc. Annual Against 1.2
09/04/2026. PLC Annual Against 6,
09/04/2026. PLC Annual Against 6,
10/04/2026......: Edinburah Wi i TrustPLC Spegial, All For.

10/04/2026....: Scottish Mortaage. TrustPLC Spegial, All For.

15/04/2026 ... ; British American Tobacco plc Annual Against 2
15/04/2026...; Hunting Plc. Annual All For.

16/04/2026 T Trust Plc. Spegial, All For.

16/04/2026 .. Impax Envi Markets PLC Spegial, All For.

16/04/2026 ... Schroders Plc Annual Against 5,
16/04/2026 ....i Schroders Plc Court All For.

16/04/2026 ....i Schroders Plc Spegial, All For.

17/04/2026.....; Camival UK Ltd. Annual Against, 8111213,
17/04/2026.....; Camival UK Ltd. Court All For.

17/04/2026....; Camival UK Ltd. Spegial, All For.

17/04/2026.....; Scottish American Co.PLC Annual All For.

22/04/2026 ... Beazlev Plc. Annual Against, 183
22/04/2026 ... Beazlev Plc. Court All For.

22/04/2026 ... Beazlev Plc. Spegial, All For.

22/04/2026 ... :Bunzl Plc. Annual Against, 7
22/04/2026 ... Croda Ple. Annual All For.

22(04/2026 ... Serco Group Plc. Annual Against, 4q
23/04/2026....: Allianz Technoloay Trust PLC. Annual All For.
23/04/2026....:BP Plc. Annual AbstainAgainst. 24232247.11.122
23/04/2026....:Doming's Pizza Group Plc. Annual Against,

23/04/2026......: Hikma Pl Annual Against, 6
23/04/2026....: London Stock Exchange Group Plc Annual All For.

23/04/2026....: Murray. Trust PLC. Annual All For.
23/04/2026....:RELX Plc Annual Against, 3
23/04/2026.....: Schroder Asian Total Return Company plc. Annual All For.

23/04/2026 . i SEGRO PLC Annual All For.

23/04/2026 . : Verisure Plc Annual Against. 8a.8a.8h.9a11
24/04/2026 i Law Debenture C ttion PLC. Annual All For.

24/04/2026 . :ME Group, Ple, Annual All For.

24/04/2026 . :Mondi Plc. Annual Aaainst, 2
28/04/2026 . : Caoital Gearina Trust PLC Special, All For.

28/04/2026 . :NatWest Group Plc. Annual All For.

28/04/2026 . :Qcado Group Plc Annual Aaainst, 82,
28/04/2026 . : Tavlor Wimpey Plc. Annual Aaainst, 62.3
29/04/2026 . : Aberdeen Group Plc. Annual Aaainst, 6.7.
29/04/2026 . : Admiral Group Plc Annual All For.

29/04/2026 . : Alliance Witan PLC. Annual All For.

29/04/2026 . : Anglo American Plc Annual Aqainst, 1516,
29/04/2026 .. : Aptiv Plc. Annual All For.

29/04/2026 . : Breedon Group Plc Annual Aaainst, 64,
29/04/2026 . :Elementis Plc. Annual Aaainst, 7
29/04/2026 . :Entain Plc. Annual Aqainst, 23
29/04/2026 . :F&C TrustPLC Annual All For.

29/04/2026 . i Haleon Plc. Annual All For.

29/04/2026 .. : Melrose Industries Plc Annual All For.

29/04/2026 . : Primary Health Properties Plc. Annual Aaainst 7

Alfa Financial Software Holdinas Plc. Annual Aaainst 12

Drax Group Plc. Annual Aaainst 7

Edinburah W i Trust PLC, Annual All For.

b Plc Annual Acainst 9103
Personal Finance Plc Annual Aaainst 2.3




Meeting Date Company Name Meeting Type Votes For/Against Management Agenda ltem Numbers
M&G Plc. Annual Against 2
Mony Group Plc. Annual All For.
Persimmon Plc. Annual Against 34
RIT Capital Partners PLC. Annual All For.
Rolls-Rovce Holdinas Plc Annual Against
St. James's Place Plc Annual Against
The Weir Group Plc. Annual All For.
Pearson Plc Annual Against
Rotork Plc. Annual Against
Analogold Ashanti Plc. Annual All For.
Temple Bar, TrustPLC. Annual All For.
Aston Martin Lagonda Global Holdinas Plc. Annual Against 165272.4123
Aviva Plc Annual All For.
B K Plc. Annual All For,
06/05/2026......:Rio. Tinto Plc Annual Adgainst 32
06/05/2026.....: Smith. & Neohew plc Annual Adgainst 162132
07/05/2026. Ple. Annual Adgainst 2
07/05/2026....:BAE Systems Plc. Annual All For.
07/05/2026....; Balfour Beattv Plc. Annual AbstainAgainst. 953
07/05/2026.....:Barclavs PLC. Annual All For.
07/05/2026......: Centrica Plc. Annual All For.
07/05/2026....; Clarkson Plc. Annual Adgainst 1123
07/05/2026.....: Harbour Enerav Plc. Annual Adgainst 224
07/05/2026....:HGCapital Trust PLC. Annual All For.
07/05/2026......: Howden Joinery. Groun Plc Annual All For.
07/05/2026......: InterContinental Hotels Group Plc. Annual Adgainst 4i2
07/05/2026....:ITV.Plc. Annual Adgainst 2.
07/05/2026......: Johnson Service Group Plc. Annual All For.
07/05/2026......: Jupiter Fund, Ple. Annual Adainst 9.102
07/05/2026.....:Man Group Plc (Jersev), Annual All For.
07/05/2026....:Moraan Advanced Materials Plc. Annual All For.
07/05/2026.....:Moraan Sindall Group plc. Annual Adgainst 8,
07/05/2026.....:OSB Group Plc. Annual All For.
07/05/2026......: Oxford Biomedica Plc. Annual Adgainst 72
07/05/2026.....: Pershina Sauare Holdinas Ltd, Annual Adgainst 756
07/05/2026. Group Ple. Annual All For.
07/05/2026......: Rentokil Initial Plc. Annual Against 417.18
07/05/2026......: Standard Chartered Plc Annual All For.
07/05/2026....: Tritax Bia Box REIT plc. Annual All For.
08/05/2026..... :HSBC Holdings Plc Annual All For.
08/05/2026. { Ple. Annual Against 3
08/05/2026......: Senior Plc. Annual All For.
08/05/2026....:\WPP Plc Annual Against 34
12/05/2026 Group Plc. Annual Against 10,
12/05/2026.....i Chesnara Plc. Annual All For.
12/05/2026 ... CVC Cavital Partners Plc. Annual All For.
12/05/2026 ... Fidelity European Trust PLC. Annual All For.
12/05/2026.....:IMI Plc. Annual Against T
13/05/2026.....: Gamma C ications Plc. Annual Against 8123
13/05/2026....: Greqas Plc Annual Against
13/05/2026.....: Ithaca Eneray Plc. Annual Against 177.8.13.16,191811.143
13/05/2026.....:Marshalls Plc Annual Against 512
13/05/2026 ... Savills Plc Annual Against 42
13/05/2026......; Spirax Group Plc. Annual Against 2
13/05/2026.....: TP ICAP Group Plc Annual All For.
13/05/2026...; Unilever Plc Annual Against 3
13/05/2026....; Vistrv. Group Pl Annual AbstainAgainst. 5243
14/05/2026....i Ceres Power Holdinas plc. Annual Against, 13
14/05/2026...; Costain Group Plc Annual All For.
14/05/2026. ... ; Helios Towers Plc Annual Against, 9
14/05/2026 ....: Henderson Far East Income Limited, All For.
14/05/2026...: Inchcape Plc Annual Aqainst, 2
14/05/2026...; JPMorgan American TrustPLC. Annual All For.
14/05/2026...; Llovds Bankina Group Plc. Annual All For.
14/05/2026 ... Quilter Plc. Annual Against, 11
14/05/2026, Cavital Plc Annual Abstain 10
14/05/2026...; Spire Healthcare Group Plc Annual All For.
14/05/2026 ... Standard Life Plc, Annual All For.
14/05/2026....iThe Fund Limited, Annual All For.
15/05/2026...: Derwent London Plc. Annual All For.
15/05/2026...: The UNITE Group Plc. Annual All For.
18/05/2026......; Harworth Group Plc Annual All For.
19/05/2026....:Ct Plc. Annual Against, 4a
19/05/2026 ... Fresnillo Plc. Annual Against, 9114.5,
19/05/2026, it UK Wind PLC. Annual All For.
19/05/2026....: Hilton Food Group Pl Annual Against, 6
19/05/2026 ... 1G Group Holdings plc Annual Against 6.10.13
19/05/2026 Group Plc. Annual Aqainst, 148.92
19/05/2026, TrustPLC. Annual All For.
19/05/2026 i Shell Plc Annual All For.
19/05/2026 . i TBC Bank Group Plc. Annual All For.
19/05/2026 ... : Trustoilot Group Plc. Annual Aaainst, 112
19/05/2026 .. i Wickes Group Plc. Annual Aqainst, 42
20/05/2026 ... : 4imorint Group Plc. Annual All For.
20/05/2026 ... : Coats Group Plc. Annual Aaainst, 53,
20/05/2026 ... : Eneraean Plc. Annual Aaainst 83,
20/05/2026 .. : Intertek Group Plc Annual Aaainst, 2
20/05/2026 .. : Keller Group Plc Annual Aaainst 9
20/05/2026 ... : Plavtech Plc Annual Aaainst 6.78.92
21/05/2026 .. : Convatec Groun Plc Annual AbstainAgainst. 92
21/05/2026 Mining Plc. Annual Aqainst, 6
21/05/2026 . : Funding Circle Holdinas Plc. Annual All For.
21/05/2026 . :Hill & Smith Plc. Annual Aqainst, 8.9.10.11319,
21/05/2026 . :Hill & Smith Plc. Annual All For.
21/05/2026 .. : Ibstock Plc. Annual All For.
21/05/2026..:JTC Plc Annual All For.
21/05/2026 i Leqal & General Group Plc. Annual All For.
Leaal & General Group Plc. Soecial All For.
Metlen Enerav & Metals Plc Annual All For.
Next Plc Annual Aaainst 23
Reckitt Benckiser Group Plc Annual Aaainst 2
Sabre Insurance Group Plc. Annual Aaainst 1




Meeting Date Company Name Meeting Type Votes For/Against Management Agenda Item Numbers
.21/05/2026. Group Plc Annual Against 42
The. il TrustPLC Annual All For.
Travis Perkins Plc Annual All For.
A.G.BARR PIc Annual Against 92
World Mining Trust PLC. Annual Against 5
Genuit Group Ple. Annual All For.
Lion Finance Group Plc Annual Against
Senior Plc. Court All For.
Senior Plc. Special All For.
Baltic Classifieds Group Plc. Special All For.
Bodvcote Plc Annual Against
Coca:Cola ific Partners plc Annual Against
Fidelity Emeraina Markets Limited, All For.
. Glencore Plc. Annual Abstain, 9
28/05/2026......: PageGroup Plc. Annual Adgainst 92
28(05/2026......: Prudential Plc. Annual Adgainst 7.9.10.112.3
28(05/2026....: Vesuvius Plc Annual Adgainst 8,
02/06/2026....: Metro Bank Holdinas Plc. Annual Adainst 24
02/06/2026.....: Worldwide Healthcare Trust PLC Special, All For.
03/06/2026. Public. ips Limited Annual All For.
04/06/2026......: Oxford Nanonore Te ies Plc. Annual Adgainst 112
04/06/2026......: Rovalty Pharma Plc. Annual Adgainst 1b.1d
09/06/2026.....: Hochschild Minina Pl Annual All For.
11/06/2026....: BH Macro Limited, Annual All For.
11/06/2026......: Neuberaer Private Equitv Partners Limited Annual All For.
11/06/2026...:RTW. Biotech O ities Limited. Annual Adgainst 37
17/06/2026.....; Baillie Gifford Japan Trust PLC. Special, All For.
17/06/2026....; BioPharma Credit PLC. Annual All For.
17/06/2026. Smaller Companies Trust PLC Annual All For.
17/06/2026......: Impax Envi Markets PLC. Annual All For.
17/06/2026......: Impax Envi Markets PLC. Special, All For.
18/06/2026......: Informa Plc. Annual All For.
18/06/2026...:1P. Group Plc. Annual All For.
18/06/2026....: PANTHEON INFRASTRUCTURE PLC Annual All For.
18/06/2026....; Partners Group Private Equitv Limited Annual Adgainst 5863.7.9.
18/06/2026.....: Tesco Plc Annual Abstain T
18/06/2026 ... Trainline Plc. Annual Against 2
18/06/2026....: Whitbread Plc Annual All For.
23/06/2026...:Monks. Trust PLC. Spegial, All For.
24/06/2026...:THG Plc. Annual All For.
25(06/2026......:3i Group PLC. Annual Against 2.3
25(06/2026....:1CG Enterprise Trust plc. Annual All For.
26/06/2026......: Kingfisher plc. Annual Against 4.12
30/06/2026 ... Herald, TrustPLC Annual Against 4
30/06/2026 ... Herald, TrustPLC Spegial, All For.
30/06/2026.....:Saga Plc Annual Against 35.6
30/06/2026....: The. Group Limited Annual All For.




Voting Explanation

particularly at times of heavv demand for board oversiaht, takina into account other commitments including relevant board, executive and other formal positions.[DirectorElection1]

ms.related to the level of independent directors on the board. which in line with our policy should comprise a maiority. of directors in order to better protect minoritv shareholder interests.[BoardStructure1]
fective aovernance at times of transition of board membership.[BoardStructure61Concerns that the proposal will result in share issuance which undulv dilutes minoritv shareholders.[St { 1.0
at times of heavy demand for board oversiaht. takina into account other. i includina relevant board. executive and other formal positions. IDi tion11Concerns related to protecting alue. in situations where a board initiates actions or decisions that could potentiallv diminish. compromise. or place ¢

oncerns related to indicators of a lack of detailed succession plannina. which in our view i

Congemns related to board aender diversitv not meeting the thresholds as outlined in.our policv.[BoardCompositionGL 11. Concemns related to the level of independent directors on the board, which. in line with our votina nolicy. should be at a hiaher level in order to better protect minoritv shareholder interests (see regional voting auidelines on specific thresholds). [BoardStructureGL 11 Concerns that remuneration policv des
Congemns related to protecting shareholder value. in situations where a board initiates actions or decisions that could potentially diminish..compromise. or. place shareholder interests at risk.[Miscellaneous41Concerns related to the level of independent directors on.the board. which.in line with our votina policv. should be at a higher level in order to better protect minoritv shareholder interests (see reaional votina auidelines
Congern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavy. demand for board oversiaht. taking into account other commitments includina relevant board. executive and other formal positions.[DirectorElection11Concerns related to protecting shareholder value. in situations where a board initiates actions or decisions that could potentiallv diminish. comoromise. or place ¢
Congemns related to membership. of a kev. committee. which.in line with our. votina policy should comprise a areater number. of indenendent directors only.in order to better protect shareholder interests and avoid undue influence on kev. committee decisions and oversiaht.[BoardStructureGL31. Concerns relating to the attendance of a director. which anpears to be lower than 75% of the relevant board and committee meeti
Congemns related to board aender diversitv not meeting the thresholds as outlined in.our policv.[BoardCompositionGL 11 Concerns related to indicators of a lack of detailed succession planning. which.in our. view is an important driver of lona-term effective aovernance at times of transition of board membership.[BoardStructure6] Concerns related to the level of independent directors on the board. which in line with our vot
Congemns related to protecting shareholder value. in situations where a board initiates actions or decisions that could potentially diminish. compromise. or. place shareholder interests at risk.[Miscellaneous41Concerns related to the level of independent directors on.the board. which.in line with our. votina policv should be at a higher level in order to better protect minoritv shareholder interests (see reaional votina auidelines
Congern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavy demand for board oversiaht, taking into account other commitments includina relevant board. executive and other formal positions.[DirectorElection11Concerns that the proposal will result in share issuance which unduly. dilutes minoritv shareholders.[ShareholderRiahts 11

Congemns related to indicators of a lack of detailed succession planning. which.in.our view is an important driver of lona-term effective aovernance at times of transition of board membership.[BoardStructure6] Congern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavy demand for. board oversiaht. takina into account other commitments includina relevant board. executi
Congens related to membership. of a kev. committee. which.in line with our. voting policy should comprise a areater number. of independent directors only.in order to better protect shareholder interests and avoid undue influence on kev. committee decisions and oversiaht./[BoardStructureGL31

Congems related to board aender diversitv not meeting the thresholds as outlined in.our policv.[BoardCompositionGL 11Concemns related to insufficient disclosures made available by, the company. to enable recommendation of shareholder support for the management team's proposal.[Disclosure11Concerns that the proposal will resu\( in share issuance which undulv dilutes minoritv shareholders.[ShareholderRiahts 11
Congemns related to board aender diversitv not meeting the thresholds as outlined in our policv.[BoardCompositionGL 11. Concerns related to the level of independent directors on the board. which.in line with our votina policy should be at a hiaher level in. order to better protect minoritv shareholder interests (see reaional voting quidelines on soecific thresholds).[BoardStructureGL21 ~ Concerns related to membership of a

Congemns related to board aender diversitv not meeting the thresholds as outlined in our policv.[BoardCompositionGL 11, Concerns related to the level of independent directors on the board. which in line with our voting nolicy. should be at a hiaher level in order to better protect minoritv shareholder interests (see regional voting auid Ilnes on specific thresholds).[BoardStructureGL21 Concerns related to membership of a k
Congemns related to indicators of a lack of detailed succession planning. which in.our view is an important driver of lona-term effective aovernance at times of transition of board membershin./BoardStructure6]

Congern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavy demand for board oversiaht. taking into account other commitments includina relevant board. executive and other formal positions.[DirectorElection 11Concemns related to board aender diversitv. not meeting the, Ihreshulds as outlined in our policv.[BoardCompositionGL 11 Concerns related to the level of indepen:
Congemns related to board aender diversitv not meeting the thresholds as outlined in.our policv.[BoardCompositionGL 11 Concerns related to indicators of a lack of detailed succession planning. which. in our. view is an important driver of lona-term effective aovernance at times of transition of board membership.[BoardStructure6] Concems related to the level of independent directors on the board. which in line with our vot
Congerns that the proposal will result in share issuance which unduly dilutes mineritv shareholders.[Sk { 1

Congemns related to indicators of a lack of detailed succession planning. which.in.our view is an important driver of lona-term effective governance at times of transition of board membership.[BoardStructure8iConcerns related to membershin, of a kev. committee. which.in ling with our. votina policy should comprise a areater number, uf independent directors onlv in order to better protect shareholder interests and avoid unc
Congern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavy. demand for board oversiaht. taking into account other commitments includina relevant board. executive and other formal positions.[DirectorElection11Concerns related to membership, of a kev. committee. which. in line with, our votina policv should comrise a areater number of independent directors onlv in orde
Congern that the Chair and CEQ role are combined. which can lead to a lack of independent oversiaht of management. particularly when insufficiently balanced by the presence of a Lead Independent Director with adequate powers to ensure the board may act independently of the Chair in certain circumstances.! lIndW\dua\D\rectorZ'\ Concerns related to membership of a kev committee. which in line with our votina policy
Congemns related to board gender diversitv not meeting the thresholds as outlined in our policv.[BoardCompositionGL 11Concems that the proposal will result in share issuance which unduly. dilutes minority shareholders.[Sk iahts 1]

Congems related to board aender diversitv not meeting the thresholds as outlined in our policv./BoardCompositionGL 11 Concemns related to indicators of a lack of detailed succession planning. which in our view is an important driver of long-term effective governance at times of transition of board membershi.[BoardStructure6] Concems related to the level of independent directors on the board. which in line with our vc
Congems related to membership of a kev. committee. which.in line with our. votina policv should comprise a areater number. of indenendent directors only in order to better protect shareholder interests and avoid undue influence on kev. committee decisions and oversiaht.[BoardStructureGL3IConcerns related to protectina shareholder value. in situations where a board initiates actions or decisions that could potentiallv dit
Congems related to membership c! 2 kev committee. which in line with our voting policv. should, comnnse a areater number. of indenendent directors only in order to better protect shareholder interests and avoid undue influence on kev. committee decisions and oversiaht.[BoardStructureGL3IConcerns related to protectina shareholder value. in situations where a board initiates actions or decisions that could potentiallv dit

Congerns related to i i made available by the company. to enable. of support for the, team's proposal.[Dis 11Concerns related to the level of i directors on the board. which in line with our votina policv should be at a higher level in order to better. Drolecl minoritv interests (see reaional votina auidelines on specific thresholds).[Bo:
Congems related to the level of indenendent directors on the board. which.in line with our votina policy should be at a hiaher level in order to better protect minoritv shareholder interests (see regional voting auidelines on specific thresholds).[BoardStructureGL21  Congerns related to ip of a kev. committee. which in line wi h our votina policv should comorise a areater number of indeoendent directors onlv in orc
Congens related to board aender diversitv not meetina the as outlined in our policy./BoardCe

Congerns related to protecting alue. in situations where a board initiates actions or decisions that could potentiallv diminish., ise. or place. interests at risk.

Congemns that the board is not appropriatelv manaqing deforestation risks which are relevant and material to business opportunities and risks that could impact the comoany's lona-term value.[Biodiversit 11

The prononent raises credible concerns about material sunplv-chain and reaulatory risks and. anda dated i it N0 undue cost to the companv—is preferable to a comp: iSSi review as it is more likelv. to restore investor

Congens related to board aender diversitv not meetina the as outlined in our policy.[BoardC: iti 11Shareholder pronosal seeks to protect and. where iate. advance. rights on behalf of instituti investors.ISt al9]

Congems related to board aender diversitv not meeting the thresholds as outlined in our policv.[BoardCompositionGL 11Concems related to indicators of a lack of detailed succession planning. which in our view is an important driver of lona-term effective aovernance at times of transition of board membership.[BoardStructure6]
Congems related to the level of indenendent directors on the board. which.in line with our votina nolicy should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina quidelines on specific thresholds).[BoardStructureGL2IConcerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minor
Congerns related to board gender diversitv not meetina the as outlined in our policy./BoardCe iti 11..Congerns relating to indicators of the overall of the company and its prospects for future. based on an of the board's oversiaht of of long-term strateav. corporate culture. human caital manaaement. supliers. customers

Congens relating to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of long-term strateay. operational effectiveness. cornorate culture. human capital management. supliers. customers and wider communities upon which the companv's lona-term health depends.[CompanvPerformance11
Concems relatina to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of management of lona-term strateav. operational effectiveness. corporate culture, human caital manaaement. suopliers. customers and wider communities upon which the companv's lona-term health depends.[CompanvPerformance11

Concems related to board aender diversitv not meetina the thresholds as outlined in our policv./BoardC L 11Concerms related to indicators of a lack of detailed plannina. which in our view is an imoortant driver of lona-term effective. at times of transition of board [BoardStructure6]
Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardC: 11.2- EOS manual override.
Concems relatina to indicators of the overall of the company and its prospects for future, based on an, of the board's oversiaht of of lona-term strateav, cornorate culture. human canital suppliers. and wider upon which the companv's lona-term health depends.[CompanvPerformance1l

Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11Concems related to indicators of a lack of detailed succession plannina. which in our view is an important driver of lona-term effective aovernance at times of transition of board membership.[BoardStructure6l H
Concems related to indicators of a lack of detailed plannina. which in our view is an important driver of lona-term effective at times of transition of board [BoardStructurelConcerns relatina to indicators of the overall performance of the company and its prospects for future performance. based on an of the board's oversiaht of manaaement of lona-term strateav. operation

Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina auidelines on specific thresholds).[BoardStructureGL 21
Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina auidelines on specific thresholds).[BoardStructureGL 2IConcerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minor
Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina auidelines on specific thresholds).[BoardStructureGL 2IConcerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minor
Concems relatina to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of management of lona-term strateav. operational effectiveness. corporate culture, human caital manaaement. suopliers. customers and wider communities upon which the companv's lona-term health depends.[CompanvPerformance1l

Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina auidelines on specific thresholds).[BoardStructureGL 2IConcerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minor

Concems relatina to indicators of the overall of the company and its prospects for future, based on an of the board's oversiaht of of lona-term strateav, cornorate culture. human canital suppliers. and wider upon, Wh\ch the companv's lona-term health depends.[CompanvPerformance1l

Concems that the proposal will introduce or perpetuate diminished minoritv shareholder riahts. ISt s3]

Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina auidelines on specific thresholds).[BoardStructureGL 2IConcerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's over
Concems relatina to indicators of the overall of the company and its prospects for future, based on an, of the board's oversiaht of of lona-term strateav, cornorate culture. human canital suppliers. and wider upon which the companv's lona-term health depends.[CompanvPerformance1l

Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina auidelines on specific thresholds).[BoardStructureGL.21

Concems relatina to indicators of the overall of the company and its prospects for future. based on an of the board's oversiaht of of lona-term strateav. corporate culture. human capital suppliers. 1 and wider upon which the companv's lona-term health depends.[CompanvPerformance1l

Concems related to indicators of a lack of detailed succession plannina, which in our view is an important driver of lona-term effective aovernance at times of transition of board membershio.[BoardStructure6lConcerns related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure5iConcerns related to the level of independent directors on the board. which in line with our votina c
Concems relatina to indicators of the overall of the company and its prospects for future. based on an of the board's oversiaht of of lona-term strateav. corporate culture. human capital suppliers. 1 and wider upon, Wh\ch the companv's lona-term health depends.[CompanvPerformance11

Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auldellnes on specific thresholds).[BoardStructureGL21

Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardC: it

"Shareholder proposal seeks to protect and. where abprooriate. advance shareholder riahts on _behalf of institutional investors.[ShareholderProposal9l" Concerns relatina to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manauemem of lona-term strateav. operational effectiveness. corporate culture. human caoital mar
Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardC: it 11Concerns relatina to indicators of the overall of the company and its prospects for future performance. based on an of the board's oversiaht of of lona-term strateav. i corporate culture. human caital manaaement. supoliers. customers ar

Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardC: it 11... Concerns relatina to indicators of the overall of the company and its prospects for future performance. based on an of the board's oversiaht of of lona-term strateav. corporate culture. human caital manaaement. supoliers. customers

Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21Concerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minor
Concems relatina to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human cavital manaaement. suopliers. customers and wider communities uoon which the companv's lona-term health depends.[CompanvPerformance1l
Concems relatina to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human caital manaaement. suopliers. customers and wider communities uoon which the companv's lona-term health depends.[CompanvPerformance11
Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21Concerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minor
Concems relatina to indicators of the overall of the company and its prospects for future, based on an of the board's oversiaht of of lona-term strateav. corporate culture. human capital supoliers. 1 and wider upon which the comoanv's lona-term health depends.[CompanvPerformance1l

Concems relatina to indicators of the overall of the companv and its prosoects for future, based on an of the board's oversiaht of of lona-term strateav. corporate culture. human canital suppliers. 1 and wider upon which the comoanv's lona-term health depends.[CompanvPerformance1l

Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardC: it 11 Concermns relatina to indicators of the overall of the companv and its prospects for future. based on an of the board's oversiaht of of lona-term strateav. corporate culture. human cavital manaaement. suobliers. customers




Voting Explanation

vel in order to better protect minoritv shareholder interests (see redional votina quidelines on specific thresholds).[BoardStructureGL 21

n.assessment of the board's oversiaht of management of lona-term strateay. operational effectiveness. cornorate culture. human capital management. suppliers. customers and wider communities upon which the comoanv's lona-term health depends.[CompanvPerformance1lConcerns that the
n, of the board's oversiaht of. of long-term strateay. corporate culture. human canital suppliers, and wider. upon which the companv's lona-term health depends.[CompanvPerformance1l

Congerns relating to indicators of the overall performance of the company and.its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of long-term strateay. operational effectiveness. cornorate culture. human capital management. suppliers. customers and wider communities upon which the companv's lona-term health depends.[CompanvPerformance1l
older. pronosal would result in material additonal disclosures that would be decision-useful to investors and would be an efficient use of company resources.[St posal10l

Congerns relating to indicators of the overall of the company. and its prospects for future. based on an of the board's oversiaht of. of long-term strateay. corporate culture. human canital suppliers, and wider. upon which the companv's lona-term health depends.[CompanvPerformance1l
diminish. compromise. or place shareholder interests at risk.IMiscellaneous4lConcemns related to the level of independent directors on the board. which in line with our votina policy should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines
Congems related to the level of indenendent directors on the board. which.in line with our. voting policy should be at a hiaher level in order to better. Drotect mineritv. shareholder interests (see regional voting auidelines on specific thresholds).[BoardStructureGL2],
Congerns that the board is not manaaing climate-related risks from exoosure to coal which are relevant and material to business. and risks that could impact the company's lona-term value.[ClimateGL41
Congerns related to board aender diversitv not meetina the as outlined in our policy./BoardCt iti 11
Congens relating to indicators of the overall of the company. and its prospects for future. based on an of the board's oversiaht of. of long-term strateay. corporate culture. human canital suppliers. and wider. upon which the companv's lona-term health depends.[CompanvPerformance1l
Congemns relating to indicators of the overall of the company. and its prospects for future. based on an of the board's oversiaht of. of long-term strateay. corporate culture. human canital suppliers, and wider. upon which the companv's lona-term health depends.[CompanvPerformance1l

Congemns relating to indicators of the overall performance of the company and.its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of long-term strateay. operational effectiveness. cornorate culture. human capital management. suppliers. customers and wider communities upon which the companv's lona-term health depends.[CompanvPerformance11
Congerns relating to indicators of the overall of the company. and its prospects for future. based on an of the board's oversiaht of. of long-term strateay. corporate culture. human canital suppliers, and wider. upon which the companv's lona-term health depends.[CompanvPerformance1l

Congemns relating to indicators of the overall performance of the company and.its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. cornorate culture. human capital management. suppliers. customers and wider communities upon which the companv's lona-term health depends.[CompanvPerformance11
Concems related to protecting. alue. in situations where a board initiates actions or decisions that could potentially diminish. orplace. interests at risk. ncerms relating to indicators of the overall of the.company. and.its prosnects for future. based.on an of the board's oversiaht of manaaement of lona-term strateav. operational
Congerns related to board aender diversitv not meetina the as outlined in our policy./BoardCe

Congemns related to board aender diversitv not meeting the thresholds as outlined in.our policv.[BoardCompositionGL 11Concems related to the level of independent directors on the board. which in.line with our votina policy should be at a hiaher level in order to better protect minoritv shareholder interests (see regional voting quidelines on specific thresholds).[BoardStructureGL21  Concerns related to board aender dive
Congerns relating to indicators of the overall of the company. and its prospects for future. based on an of the board's oversiaht of. of long-term strateay. corporate culture. human canital suppliers. and wider. upon which the companv's lona-term health depends.[CompanvPerformance1l

Congemns related to the level of indenendent directors on the board. which.in line with our votina nolicy should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina quidelines on specific thresholds).[BoardStructureGL2IConcerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minor
Congens related to the level of indenendent directors on the board. which.in line with our votina nolicy should be at a hiaher level in order to better protect minoritv shareholder interests (see regional voting quidelines on specific thresholds).[BoardStructureGL2IConcerns relating to indicators of the overall of the companv and its prospects for future performance. based on an assessment of the board's ovel

Concens related to board aender diversitv not meeting the thresholds as outlined in our policv.[BoardCompositionGL11Concemns related to the level of independent directors on the board. which in line with our votina policy should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina quidelines on specific thresholds).[BoardStructureGL21

Congens related to board aender diversitv not meetina the as outlined in our policv./BoardCe iti 11
Congemns related to board aender diversitv not meeting the thresholds as outlined in our policv.[BoardCompositionGL 11Concems relating to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of management of lona-term strateav. operational effectiveness. corporate culture. human capital manaaement. suoliers. customers an
Congerns relating to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of long-term strateay. operational effectiveness. cornorate culture. human cabital management. suppliers. customers and wider communities upon which the companv's lona-term health depends.[CompanvPerformance11
Congems related to the level of indenendent directors on the board. which.in line with our votina nolicy should be at a hiaher level in order to better protect minoritv shareholder interests (see reqional votina quidelines on specific thresholds).[BoardStructureGL2IConcerns relating to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's ovel
Congemns relating to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of long-term strateav. operational effectiveness. cornorate culture. human caital management. suppliers. customers and wider communities uoon which the companv's lona-term health depends.[CompanvPerformancel Concerns relatec
Congens relating to indicators of the overall of the company and its prospects for future, based on an of the board's oversiaht of. of long-term strateay. corporate culture. human canital suppliers, and wider. upon which the companv's lona-term health depends.[CompanvPerformance1l

Congemns related to board aender diversitv not meeting the thresholds as outlined in our policv.[BoardCompositionGL 11 Concerns relatina to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human capital manacement. suppliers. customers a
Concerns related to membership of a kev committee. which in line with our votina policy should comorise a areater number of indenendent directors only in order to better protect shareholder interests and avoid undue influence on kev. committee decisions and oversiaht.[BoardStructureGL3IConcerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level
Congens related to the level of indenendent directors on the board. which.in line with our votina nolicy should be at a hiaher level in order to better protect minoritv shareholder interests (see reqional voting quidelines on specific thresholds).[BoardStructureGL21

Congems relating to indicators of the overall of the company and its prospects for future. based on an of the board's oversiaht of. of long-term strateay. corporate culture. human canital suppliers, and wider. unon which the comoanv's lona-term health depends.[CompanvPerformance1l
Congens related to the level of board i inthe ination and, audit. and, i i not meetin the threshold outlined in our policy that best protects minority interests.[BoardStructureGL 11

Congemns related to board aender diversitv not meetina the as outlined in our policy./BoardCe iti 11

Concems that the proposal will introduce or minerity. riahts. Sk s3]

Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina auidelines on specific thresholds).[BoardStructureGL 21

Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11Concerns relatina to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human caoital manaaement. suppliers. customers ar
Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina auidelines on specific thresholds).[BoardStructureGL 2IConcerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's over
Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina auidelines on specific thresholds).[BoardStructureGL 2IConcerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's over
Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina auidelines on specific thresholds).[BoardStructureGL 2IConcerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minor
Concems relatina to indicators of the overall performance of the company and its prospects for future performance, based on an assessment of the board's oversiaht of management of lona-term strateav. operational effectiveness. corporate culture, human caital manaaement. suopliers. customers and wider communities upon which the companv's lona-term health depends.[CompanvPerformance11

Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL 2IConcerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's over
Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL.21Concerns relatina to indicators of the overall of the companv and its prospects for future performance. based on an assessment of the board's ove

Concems relatina to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of management of lona-term strateav. operational effectiveness. corporate culture, human caital manaaement. suopliers. customers and wider communities upon which the companv's lona-term health depends.[CompanvPerformance1l
Concems relatina to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of management of lona-term strateav. operational effectiveness. corporate culture, human caital manaaement. suopliers. customers and wider communities upon which the companv's lona-term health depends.[CompanvPerformance11
Concems relatina to indicators of the overall of the company and its prospects for future, based on an, of the board's oversiaht of of lona-term strateav, cornorate culture. human canital suppliers. and wider upon which the companv's lona-term health depends.[CompanvPerformance1l

Concems relatina to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of management of lona-term strateav. operational effectiveness. corporate culture, human caital manaaement. suopliers. customers and wider communities upon which the companv's lona-term health depends.[CompanvPerformance1l
Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21Concemns relatina to indicators of the overall of the companv and its prospects for future performance. based on an assessment of the board's over

Concems that the board is not. managing, tion risks which are relevant and material to business, ities and risks that could impact the company's lona-term value.Biodi it 1

Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11Concerns relatina to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human caoital manaaement. suoliers. customers ar
Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11 Concerns relatina to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. onera(\ona\ effectiveness. cororate culture. human caoital manacement. supbliers. customers
Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardC: it
Concems related to board aender diversitv not meetina the thresholds as outlined in our policv./BoardC itic 11 Concerns relatina to indicators of the overall of the company and its prospects for future performance. based on an of the board's oversiaht of of lona-term strateav. 0 corporate culture. human caital manaaement. supbliers. customers ai

Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21 Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL11 Concerns relatina to indicators of the o

Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11 Concemns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human cabital manaaement. supbliers. customers
Concems related to protecting value. in situations where a board initiates actions or decisions that could potentiallv diminish. ise. or place. interests at risk.
Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardC: it

Concems relatina to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. oerational effectiveness. corporate culture. human caital management. suppliers. customers and wider communities uoon Wh\ch the companv's lona-term health depends.[ComoanvPerformance11 Concems related
Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL 2IConcerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's over
Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11Concems related to membershio of a kev committee. which in line with our votina policv should comorise a areater number of independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureGL31Concerns 1
Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardC: it

Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21Concerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's over
Concems relatina to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human caital manaaement. suopliers. customers and wider communities uoon which the companv's lona-term health depends.[CompanvPerformance11

Concems relatina to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human caital manaaement. suopliers. customers and wider communities uoon which the companv's lona-term health depends.[CompanvPerformance11

Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see redional votina auidelines on specific thresholds).[BoardStructureGL2IConcerns related to the level of indeoendent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minor
Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardC: 1
Concems relatina to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. cororate culture. human capital management. suppliers. customers and wider communities uoon which the companv's lona-term health depends.[CompanvPerformance1l

s relating to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of management of lona-term strateav. operational effectiveness. coroorate culture. human cabital manaaement. supoliers. customers ar
Concems relatina to indicators of the overall of the companv and its prosoects for future, based on an of the board's oversiaht of of lona-term strateav. corporate culture. human canital suppliers. 1 and wider upon which the companv's lona-term health depends.[CompanvPerformance1l




Voting Explanation

n.assessment of the board's oversiaht of management of lona-term strateay. operational effectiveness. cornorate culture. human capital management. supnliers. customers and wider. communities upon. which the comoanv's lona-term health depends.[CompanvPerformance11

Concerns related to the level of independent directors on the board. which.in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina quidelines on specific thresholds).[BoardStructureGL.21

Concerns related to indicators of a lack of detailed succession planning. which in our view is an important driver of lona-term effective aovernance at times of transition of board membershi.[BoardStructure6]
n.assessment of the board's oversiaht of management of lona-term strateay. operational effectiveness. cornorate culture. human capital management. supnliers. customers and wider. communities upon. which the companv's lona-term health depends.[CompanvPerformance11

s relating to indicators of the overall performance of the company. and its prospects for future performance. based on an assessment of the board's oversiaht of management of lona-term strateqy. operational effectiveness. corporate culture. human capital manaaement. suppliers. customers ¢
n.assessment of the board's oversiaht of management of lona-term strateay. operational effectiveness. corporate culture. human capital management. suppliers. customers and wider communities upon which the companv's lona-term health depends.[CompanvPerformance11Shareholder propo
fective aovernance at times of transition of board membershin.[BoardStructureBlConcerns relatin to indicators of the overall performance of the company and its prospects for future performance. based on an of the board's oversiaht of manaaement of lona-term strateav. operation
Concems related to the level of independent directors on the board. which in line with our votina policy should be at a hiaher level in order to better protect minority shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21 H

Congerns relating to indicators of the overall of the company. and its prospects for future, based on an of the board's oversiaht of. of long-term strateay. corporate culture. human canital suppliers, and wider. upon which the companv's lona-term health depends.[CompanvPerformance1l

Concerns related to board aender diversitv not meeting the. as outlined in.our policy.[BoardC: iti 1
Concerns related to board aender diversitv not meeting the. as outlined in.our policy.[BoardC: iti 11Concerns relating to indicators of the overall of the company and its prospects for future performance. based on an of the board's oversiaht of of lona-term strateav. { i . corporate culture. human caital manaaement. suppliers. customers ar
Congern that the Chair and CEQ role are combined. which can lead to a lack of i oversiaht of. i when.if icie balanced by the presence of a Lead Director with adequate powers to ensure the board mav.act i of the Chair in certain IDirector21 Concerns related to the level of independent directors on the board. which in line with ¢

Congemns related to board aender diversitv not meeting the thresholds as outlined in.our policv.[BoardCompositionGL 11Concems relating to indicators of the overall performange of the company and its prospects for future performance. based on an assessment of the board's oversiaht of management. of lona-term strateav. operational effectiveness. corporate culture. human capital manaaement. supliers. customers an
Congens relating to indicators of the overall performance of the company and.its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of long-term strateay. operational effectiveness. cornorate culture. human capital management. suppliers. customers and wider communities upon which the companv's lona-term health depends.[CompanvPerformance11
Congens relating to indicators of the overall of the company. and its prospects for future. based on an of the board's oversiaht of. of long-term strateay. corporate culture. human canital suppliers, and wider. upon which the companv's lona-term health depends.[CompanvPerformance1l

Congerns relating to indicators of the overall of the company. and its prospects for future, based on an of the board's oversiaht of. of long-term strateay. corporate culture. human canital suppliers. and wider. upon which the companv's lona-term health depends.[CompanvPerformance1l
Concems related to board aender diversitv not meetina the as outlined in our policy./BoardCe it
proposal promotes actions that should help achieve long-term value creation while. i interests.Sk I81Congcerns related to board aender diversitv not meetina the thresholds as outlined in.our poli iti 11.Congerns relating to indicators of the overall ce of the companv and its prospects for future performance. based on an assessment of

The nominee serves as Chair of the Board and there are concerns reqarding insufficient board independence. with less than half of directors classified as independent. Moreover. we hiahliaht concerns over internal controls at the Hamaoka Nuclear Power Plant in liaht of a requlatory review.We support this proposal given identified aovernance and oversiaht shortcominas. which iustifv stronaer shareholder-led direction
Congens related to the level of indenendent directors on the board. which.in line with.our votina policy should be at a hiaher level.in order to better protect minoritv. shareholder interests (see regional voting quidelines on specific thresholds).[BoardStructureGL2IConcerns relating to indicators of the overall of the companv and its prospects for future performance. based on an assessment of the board's ovel

Congemns related to membership. of a kev. committee. which.in line with our. votina policy should comprise a areater number. of independent directors only.in order to better protect shareholder interests and avoid undue influence on kev.committee decisions and oversiaht.[BoardStructureGL31. Concerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher leve
EOS override.Concerns related to board gender. diversitv.not meetina the thresholds as outlined.in our policv.[BoardComnositionGL11Concerns related to board aender diversitv. not meetina the thresholds as outlined in.our policy.[BoardCompositionGL 11 Congerns that the board is not appropriatelv. manaaing climate-related risks from exoosure to coal which are relevant and material to business opportunities and risks th
The pronosed Audit Committee member Tovoda. Akike is classified as an affiliated outsider rather than ir raisina concerns regarding. i within.the audit function,

Congemns relating to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of long-term strateav. operational effectiveness. corporate culture. human capital management. suppliers. customers and wider communities upon which the companv's lona-term health depends.[CompanvPerformance1] Concerns relate
Congems related to the level of indenendent directors on the board. which.in line with our votina nolicy should be at a hiaher level in order to better protect minoritv shareholder interests (see reqional votina quidelines on specific thresholds).[BoardStructureGL2IConcerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minor

Congerns relating to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of long-term strateay. operational effectiveness. cornorate culture. human cabital management. supliers. customers and wider communities upon which the companv's lona-term health depends.[CompanvPerformance11
Congems related to the level of indenendent directors on the board. which.in line with our votina nolicy should be at a hiaher level in order to better protect minoritv shareholder interests (see reqional votina quidelines on specific thresholds).[BoardStructureGL2IConcerns that the proposal introduces anti-takeover measures which mav prevent an offer to acauire shares beina presented to lona-term shareholders.[Sharet
Congens related to board aender diversitv not meetina the as outlined in our policy.[BoardC: iti 11Congerns relating to indicators of the overall of the company and its prospects for future. based on an of the board's oversiaht of of lona-term strateav. " corporate culture. human caital manaaement. supliers. customers ar

Congems related to board gender diversitv not meeting the thresholds as outlined in our policy. lBoardCombcsltlanLﬂ Congerns relating to indicators of the overall performance of the comnany and its prospects for future performance. based on an assessment of the board's oversiaht of management of long-term strateav. ouerallonal effectiveness. corporate culture. human caital manaaement. supliers. customers
Concems related to board aender diversitv not meetina the as outlined in our policy./BoardCe

Congens relating to indicators of the overall performance of the company and its prosoects for future performance. based on an assessment of the board's oversiaht of manaaement of long-term strateav. operational effectiveness. cornorate culture. human caital management. suppliers. customers and wider communities uoon, vvh\ch the companv's lona-term health depends.[CompanvPerformance1l

Congems related to the level of indenendent directors on the board. which.in line with our votina nolicy should be at a hiaher level in order to better protect minoritv shareholder interests (see reqional votina quidelines on specific thresholds).[BoardStructureGL2IConcerns relating to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's ovel
Congens related to board gender diversitv not meetina the as outlined in our policy.[BoardC: iti 11Congerns relating to indicators of the overall of the company and its prospects for future. based on an of the board's oversiaht of of lona-term strateav. corporate culture. human caital manaaement. supliers. customers ar

Congemns related to indicators of a lack of detailed succession planning. which in our view is an important driver of lona-term effective aovernance at times of transition of board membershin.[BoardStructure6]
Congems related to the level of indenendent directors on the board. which.in line with our votina policy should be at a hiaher level in order to better protect minoritv shareholder interests (see reqional voting quidelines on specific thresholds).[BoardStructureGL21  Congerns related to i of a kev committee. which in line with our votina policv should comorise a areater number of independent directors onlv in orc

Congemns relating to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of long-term strateav. operational effectiveness. cornorate culture. human canital management. suppliers. customers and wider communities unon which the companv's lona-term health depends.[CompanvPerformance11 Concerns related
Congems relating to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of long-term strateay. operational effectiveness. corporate culture. human canital management. suppliers. customers and wider communities unon which the companv's lona-term health depends.[CompanvPerformance11Concerns relatina
Congens relating to indicators of the overall of the company and its prospects for future. based on an of the board's oversiaht of. of long-term strateay. corporate culture. human canital suppliers, and wider. unon which the comoanv's lona-term health depends.[CompanvPerformance1l Concerns related

Congerns relating to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of long-term strateay. operational effectiveness. cornorate culture. human cabital management. supliers. customers and wider communities upon which the companv's lona-term health depends.[CompanvPerformance11

Concems relatina to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of management of lona-term strateav. operational effectiveness. corporate culture, human caital management. suopliers. customers and wider communities upon which the companv's lona-term health depends.[CompanvPerformance1l

Concems related to indicators of a lack of detailed succession plannina, which in our view is an imoortant driver of lona-term effective aovernance at times of transition of board membershio.[BoardStructure6lConcerns relatina to indicators of the overall performance of the company and its prospects for future performance. based onan of the board's oversiaht of manaaement of lona-term strateav. operation
Concems related to board aender diversitv not meetina the thresholds as outlined in our policy.[BoardC:

Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11 Concerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateay. oueraﬂona\ effectiveness. cororate culture. human caital manaaement. supbliers. customers ai
Concems relatina to indicators of the overall performance of the company and its prospects for future performance, based on an assessment of the board's oversiaht of management of lona-term strateav. operational effectiveness. corporate culture, human caital manaaement. suopliers. customers and wider communities upon which the companv's lona-term health depends.[CompanvPerformance1l

Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11 Concerns relatina to indicators of the overall performance of the comoany and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. cornorate culture. human capital manaaement. supbliers. customers ai
Concems related to indicators of a lack of detailed plannina. which in our view is an important driver of lona-term effective at times of transition of board [BoardStructurelConcerns related to the level of independent directors on the board. which in line with our votina policv should be at a hluher level in order to better protect minoritv shareholder interests (see reaional votina auidelin

Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11 Concemns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of management of lona-term strateay. ODerallonaI effectiveness. corporate culture. human capital manaaement. suopliers. customers &
Concems related to board aender diversitv not meetina the thresholds as outlined in our policy.[BoardC:

Concems related to protectina shareholder value, in situations where a board initiates actions or decisions that could potentiallv diminish, comoromise. or place shareholder interests at risk.[Miscellaneous41Concems related to the level of independent directors on the board, which in line with our votina policy should be at a hiaher. Ievel in order to better protect minoritv shareholder interests (see reaional votina auidelines
Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina auidelines on specific thresholds).[BoardStructureGL .21
Concems related to board aender diversitv not meetina the thresholds as outlined in our policy.[BoardC:

Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardC:

Concems related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure51Concerns related to the level of indenendent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on soecific L2IConcerns related to the level of indeoendent
Concems related to made available bv the company to enable. of support for the, team's proposal.[Di 11Concerns relatina to indicators of the overall performance of the companv and its prospects for future. based on an of the board's oversiaht of of lona-term strateav. operational effectiveness. corporate cu

Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina auidelines on specific thresholds).[BoardStructureGL 2IConcerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minor
Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina auidelines on specific thresholds).[BoardStructureGL 21 Concerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's ove
Concems relatina to indicators of the overall of the company and its prospects for future, based on an, of the board's oversiaht of of lona-term strateav. corporate culture. human canital suppliers. and wider upon which the companv's lona-term health depends.[CompanvPerformance1l

Concems related to indicators of a lack of detailed ion plannina. which in our view is an important driver of lona-term effective at times of transition of board
Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11 Concerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. coroorate culture. human capital manaaement. supoliers. customers &
Concems relatina to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human cavital manaaement. suopliers. customers and wider communities uoon which the companv's lona-term health depends.[CompanvPerformance11
Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11 Concems relatina to indicators of the overall performance of the company and its prospects for future performance, based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human cavital manaaement. supoliers. customers a
Concems relatina to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human cavital manaaement. suopliers. customers and wider communities uoon which the companv's lona-term health depends.[CompanvPerformance1l
Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11Concerns relatina to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human caoital manaaement. suoliers. customers ar
Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11Concerns relatina to indicators of the overall performance of the company and its pbrospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human caoital manaaement. supoliers. customers ar
Concems relatina to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human caital manaaement. suopliers. customers and wider communities uoon which the companv's lona-term health depends.[CompanvPerformance11Concerns that the
Concems relatina to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human caital manaaement. suopliers. customers and wider communities uoon which the companv's lona-term health depends.IC 1 Drooo
Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL 21 Concerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's ove
Concerns related to the level of independent directors on the board. which in line with our votina policy should be at a hiaher level in order to better protect minoritv shareholder interests (see redional votina auidelines on specific thresholds).[BoardStructureGL2IConcems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minor
Concems related to board aender diversitv not meetina the thresholds as outlined in our policy. lBoardComDosltlonGU]Concems related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure5]
proposal promotes actions that should help achieve lona-term value creation while interests.[St roposal8iConcerns related to the level of independent directors on the board. which in line with our votina policy should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on soecific thresholds).[BoardStructureGL21 Con

Concems related to membership of a kev committee. which in line with our votina policv should comorise a areater number of independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureGL31
Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21Concerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minor
proposal promotes i ilitv as it anolies to annual director votes and annual sav on pav votes in line with best practice coroorate. and alianed to lona-term value.[St roposal6lShareholder proposal seeks to protect and. where advance rights on  behalf of investors. orooosal would re

Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21 _Concerns related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL11
Concerns related to the level of independent directors on the board. which in line with our votina policy should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21Concerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's ovel

Concems relatina to indicators of the overall of the companv and its prosoects for future. based on an of the board's oversiaht of of lona-term strateav. corporate culture. human canital suppliers. 1 and wider upon which the companv's lona-term health depends.[CompanvPerformance1l

Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[Board( itic 11Concerns relating to indicators of the overall of the companv and its prospects for future. based on an of the board's oversiaht of of lona-term strateayv. corporate culture. human cavital manaaement. suobliers. customers ar




Voting Explanati
for fi nal effectiveness. corporate culture. human canital manaaement. supliers. customers ar
ICongerns relating to indicators of the overall performance of the company and its prospects for future performance. based on an of the board's oversiaht of manaaement of lona-term strateav. operation

and material to business opportunities and risks that could impact the companv's lona-te
Concerns related to the level of independent directors on the board. which in line with our votina policy. should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina quidelines on specific thresholds).[BoardStructureGL21

nal effectiveness. corporate culture. human caital manaaement. suppliers. customers ai
nv and its prospects for future performance. based on an assessment of the board's ovel
ich the companv's lona-term health depends.[CompanvPerformance1l

Concerns related to the level of independent directors on the board. which in line with our votina policy. should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina quidelines on specific thresholds).[BoardStructureGL21
Congerns related to board aender diversity. not meetina the as.outlined in our. 11Concerns relating to indicators of the overall of the company. and its prospects for future performance. based on an of the board's oversiaht of of Ionc term.strateqy. i . corporate culture. human capital manaaement. supliers. customers ar
Concerns related to board aender diversitv not meeting the. as.outlined in_our palic) iti 11Congcerns related to indicators of a lack of detailed ion planning. which in our view is an important driver of lona-term effective at times of transition of board, [BoardStructure6]

Congerns related to board aender diversitv not meeting the thresholds as outlined in.our policy. lBoardComDosltlonGU'IConcems relating to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of management of lona-term strateav. operational eﬂec\weness corporate culture. human caital manaaement. suppliers. customers ar
Congens related to board aender diversitv not meetina the as outlined in our policy.[Board( 11 Congerns relating to indicators of the overall of the company.and its prospects for future performance. based on an of the board's oversiaht of of lona-term strateay. . corporate culture. human capital manaaement. sunpliers. customers a
Congemns related to indicators of a lack of detailed ion. planning. which in our view is an important driver. of lona-term effective. at times. of transition of board [BoardStructure6]

Congems related to the level of indenendent directors on the board. which.in line with our votina policy should be at a hiaher level in order to better protect minoritv. shareholder interests (see reqional votina quidelines on specific thresholds).[BoardStructureGL2IConcerns relating to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's ovel
Congemns related to the level of indenendent directors on the board. which.in line with our votina policy should be at a hiaher level in order to better protect minoritv. shareholder interests (see reqional votina auidelines on specific thresholds).[BoardStructureGL2IConcerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minor
Congems related to the level of independent directors on the board. which.in line with our. voting policy. should be at.a hiaher level in order to better protect minoritv. shareholder interests (see regional voting auidelines on specific thresholds).[BoardStructureGL2]Congcerns related to the level of independent directors on the board. which in line wllh our votina policv should be at a hiaher level in order to better protect minor
Congerns related to board aender diversitv not meetina the as outlined in our policy.[Board( 11..Congcerns relatina to indicators of the overall of the company and its prospects for future performance. based on an of the board's oversiaht of of lona-term strateay. i . corporate culture. human caoital manaaement. supliers. customers :

Congems related to the level of indenendent directors on the board. which.in line with our votina policy should be at a hiaher level in order to better protect minoritv. shareholder interests (see regional voting quidelines on specific thresholds).[BoardStructureGL2IConcerns relating to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's ovel
Congens related to overall board structures that mav.result in the reduction of shareholder rights.[BoardStructureSiCongcerns related to the level of independent directors on the board. which in.line with.our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see regional voting quidelines on soecific IConcerns relatina to indicators of the overall
Congemns related to the level of indenendent directors on the board. which.in line with.our votina policy should be at a hiaher level in order to better protect minoritv. shareholder interests (see reqional votina auidelines on specific thresholds).[BoardStructureGL2IConcerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minor

Congens relating to indicators of the overall performance of the company and.its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of long-term strateay. operational effectiveness. cornorate culture. human capital management. suppliers. customers and wider communities upon which the companv's lona-term health depends.[CompanvPerformance11
Congemns related to the level of indenendent directors on the board. which.in line with our votina policy should be at a hiaher level in order to better protect minoritv. shareholder interests (see reqional votina auidelines on specific thresholds).[BoardStructureGL2IConcerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minor

Congems that the board is not appropriatelv manaqing deforestation risks which are relevant and material to buslness opportunities and risks, Ihal could impact the. comDanvs long-term value.[BiodiversitvGL 11 Congerns relating to indicators of the overall Derformance vflhe company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operatic
Congerns related to board aender diversitv not meetina the as outlined in our policv.[Board( 11Congerns that policy desian is i alianed to lona-term value. in particular appearing to disolav an i of simolicitv of desian. alianment of incentives to long-term companv success. material executive shareholdinas. accountabilitv of the board to ¢

Congerns related to board aender diversitv not meetina the as outlined in our policy./BoardCe iti 11

Congemns related to board gender diversitv not meeting the thresholds as outlined in our policy.| [BcardComDosltlonGLﬂ Concerns relating to the. aﬂendance of a director. which appears to be lower than 75% of the relevant board and committee meetinas expected annuallv without clear iustification of their absence.[BoardStructure21
Congens related to board aender diversitv not meetina the as outlined in our policy.[BoardC: 11Congerns related to of akev. ittee. which. in line with our votina policy should comprise fully. i directors only in order to better protect interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure31

Congemns related to membership of a kev. committee. which.in line with our votina policv should comrise fullv independent directors onlv.in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure3ICongerns that ion policy desian is i icie alianed to lona-term shareholder value. in particular appearina to displav an insufficient con

Congemns related to membership of a kev. committee. which.in line with our votina policv should comrise fullv independent directors onlv. in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure3].
Congemns related to board gender diversitv not meeting the thresholds as outlined in our policy.| [BcardComDosltlonGLﬂ Congerns relating to the attendance of a director. which anpears to be lower than 75% of the relevant board and committee meetings expected annua\lv without clear iustification of their absence./BoardStructure21
Congens related to board aender diversitv not meetina the as outlined in our policy.[BoardC 11.Concems related to the chair not being fullv. i of the company. which in our view mayv at times ise the ability to oversee the. of the company in the interests of minority.

1 Concerns that the proposal will result in share issuance which undulv «

Congern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavv demand for board oversiaht. taking into account other commitments including relevant board. executive and other formal positions.[DirectorElection11 Concerns related to the level of indenendent directors on the board. which in line with our policv should comorise a maioritv of directors in order to better protect
Congemns related to membership of a key. ccmmlttee which in line with our voting policy should comorise fully independent directors. onlv in.order to better nrctect shareholder interests and avoid undue influence on kev. committee decisions and oversiaht. lBoardSlrucIureS'I

Congems that ion policy. desian.is i i aligned to lona-term value, in particular appearing to display an i icie of simolicitv of desian. alianment of incentives to longa-term company success. material executive ilitv. of the board to. outcomes: and aood between the companv and investors.[Remuneration11
Congerns related to board aender diversitv not meetina the as outlined in our policy./BoardCe iti 11
Congemns that the board is not manaqing climate-related risks which are relevant and material to business. ities and risks that could impact the company's lona-term value.IClimateGL31Concerns that the proposal will result in share issuance which unduly dilutes minoritv. ISk iahts 1]

Concems related to membership of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure31Concerns that the proposal will result in share issuance which undulv dilutes minoritv shareholders.ShareholderRiahts11
Concem that the director has insufficient time to dedicate to the their directorship, particularlv at imes of heavv demand for board oversiaht. takina into account other commitments includina relevant board, executive and other formal positions.[DirectorElection11 Concerns related to non-audit fees beina areater than 50% of audit-related fees. which mav adverselv influence the independence of the audit. based on a pote
Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11 Concerns related to the level of indeoendent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21  Concems related to indicators of a l:

Concems related to board aender diversitv not meetina the thresholds as outlined in our policy.[BoardCompositionGL.11_The pronosed resolution bundles the election of multiole directors in a sinale vote. which restricts shareholder riahts by inhibitina the abilitv for investors to indicate their individual preferences.DirectorElection31
Concems related to board aender diversitv not meetina the thresholds as outlined in our policy.[BoardC: 11 Concems related to the level of directors on the board. which in line with our policv should comorise a maioritv of directors in order to better protect minoritv. interests 1

Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21_Concerns related to of akev. ittee. which in line with our votina policv should comorise a areater number of independent directors onlv in ord
Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina auidelines on specific thresholds).[BoardStructureGL .21 i

Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11 Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on soecific thresholds).[BoardStructureGL21
Concems related to made available bv the company to enable. of support for the, team's proposal.[Di 11Concerns related to the level of directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv interests (see reaional votina auidelines on soecific thresholds).[Bo:

Concems related to protecting alue. in situations where a board initiates actions or decisions that could potentiallv diminish. orplace. interests at risk.

Concems that the proposal will result in share issuance which undulv dilutes minoritv shareholders.[Sh. 11,
Concem that the director has insufficient time to dedicate to the their directorship, particularlv at imes of heavv demand for board oversiaht. takina into account other commitments includina relevant board, executive and other formal positions.[DirectorElection11Concems related to membershio of a kev committee. which in line with our votina policv should comorise a areater number of independent directors onlv in orde
Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11 Concerns related to the level of indenendent directors on the board, which in line with our votina policy should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on soecific thresholds).[BoardStructureGL21

Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL 21

Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL11_Concerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina auidelines on specific thresholds).[BoardStructureGL21
Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL11_Concerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina auidelines on specific thresholds).[BoardStructureGL21

Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL 21 Concerns related to board aender diversity not meetina the thresholds as outlined in our policv.[BoardComoositionGL 11 Concerns related to membershio of a ke

Concem that the Chair and CEO role are combined. which can lead to a lack of i oversiaht of i when i icie balanced by the presence of a Lead Director with adequate powers to ensure the board mav act i of the Chair in certain IDirector21Concerns related to the level of independent directors on the board. which in line with ot

ines on specific thresholds).IBoardStructureGL21 Concerns related to board aender diver

Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardC: it 11 Concerns related to the level of i directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv. interests (see reaional voting quidelines on specific thresholds).[BoardStructureGL21




Voting Explanation

Concems that remuneration policy desian is insufficiently alianed to lona-term shareholder value, in particular appearina to display an insufficient combination of simolicity of desian. alianment of incentives to lona-term company success. material executive shareholdinas. accountability of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11
s related to the level of independent directors on the board. which in line with our votina policy should be at a hiaher level in order to better protect minority shareholder interests (see regional votina auidelines on specific thresholds).[BoardStructureGL21

Congern that the Chair an 0 role are combined. which can lead to a lack of i oversiaht of. { when.if icie balanced by the presence of a Lead Director with adequate powers to ensure the board mav.act of the Chair in.certain IDirector21Concern that the director has insufficient time to dedicate to the their directorship. partic
Concerns related to i i I made available by the company._ to enable. ion of. support for the team's proposal.[Disclosure1]

Concerns related to board aender diversitv not meeting the. as outlined in.our policy.[BoardC: { 1

Congern that the Chair and CEQ role are combined. which can lead to a lack of i oversiaht of. i when.if icie balanced by the presence of a Lead Director with adequate powers to ensure the board mav.act of the Chair in certain IDirector2iConcerns related to board aender diversitv not meetina the thresholds as outlined in out

Congems that remuneratlcn DD|ICV desian is insufficiently. alianed to long-term shareholder value. in Darllcular appearing to displav an insufficient combination of simlicitv. of desian. alianment of incentives to lona-term company success. material executive shareholdings. accountability. of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11
Congens related to i made available by the company. to enable. of. support for the, team's proposal.[Dis 11Concerns related to the level of i directors on the board. which in line with our. votina policv should be at a higher level in.order to better protect minority interests (see reaional votina auidelines on soecific thresholds).[Boi

Congems related to the level of indenendent directors on the board. which.in line with our. votina policy should be at a hiaher level in order to better protect minoritv. shareholder interests (see reqional voting quidelines on specific thresholds).[BoardStructureGL2],
Congemns related to the level of indenendent directors on the board. which.in line with our. votina policy should be at a hiaher level in order to better protect minoritv. shareholder interests (see reqional voting quidelines on specific thresholds).[BoardStructureGL2],

Congems related to the level of indenendent directors on the board. which.in line with our. votina policy should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional voting auidelines on specific thresholds).[BoardStructureGL2]1. Congerns related to board aender diversitv not meeting the thresholds as outlined in our policv.[BoardCompositionGL 11

Congens relating to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of long-term strateay. operational effectiveness. cornorate culture. human capital management. suppliers. customers and wider communities upon which the companv's lona-term health depends.[CompanvPerformance11

Congemns related to board aender diversitv not meeting the thresholds as outlined in our policv.[BoardCompositionGL 11 Concerns relating to indicators of the overall performance of the company and.its prospects for future performance. based on an assessment of the board's oversiaht of management of lona-term strateav. operational effectiveness. corporate culture. human capital manaaement. suppliers. customers «

Congems related to the level of indenendent directors on the board. which.in line with our votina nolicy should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina quidelines on specific thresholds).[BoardStructureGL2IConcerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minor

Congens related to the level of indenendent directors on the board. which.in line with our votina nolicy should be at a hiaher level in order to better protect minoritv shareholder interests (see reqional voting quidelines on specific thresholds).[BoardStructureGL21

Congens relating to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of long-term strateay. operational effectiveness. cornorate culture. human capital management. suppliers. customers and wider communities ubon which the companv's lona-term health depends.[CompanvPerformance11

Congerns relating to indicators of the. overall of the company and its prospects for future, based on an of the board's oversiaht of. of long-term strateav. corporate culture. human canital suppliers, and wider. upon which the companv's lona-term health depends.[CompanvPerformance1l
pronosal promotes, ilitv. as it aplies to annual director votes and annual sav on pav votes in line with best practice corporate and alianed to lona-term value,[St 161 ;

Congemns related to the level of board independence in the nomination and aovernance. audit. and compensation committees not meetina the threshold outlined in our policy that best protects minoritv shareholder interests.[BoardStructureGL 11Concems relating to indicators of the overall performance of the company and.its prospects for future performance. based on an assessment of the board's oversiaht of manaae
Congens related to indicators of a lack of detailed succession planning. which in our view is an important driver of lona-term effective aovernance at times of transition of board membershin.[BoardStructure8iConcerns relating to indicators of the overall performance of the company. and its prospects for future performance. based on an of the board's oversiaht of manaaement of lona-term strateav. operation
Congems related to board aender diversitv not meeting the thresholds as outlined in our policv.[BoardCompositionGL 11, Concerns relatin to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateay. operational effectiveness. corporate culture. human capital manacement. suppliers. customers
Congemns that the board is not appropriatelv manaqing climate-related risks which are relevant and material to business opportunities and risks that could impact the company's lona-term value.[ClimateGL31_Concerns relating to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operation
Congerns relating to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of long-term strateay. operational effectiveness. cornorate culture. human capital management. supliers. customers and wider communities upon which the companv's lona-term health depends.[CompanvPerformance11
Congemns related to board aender diversitv not meeting the thresholds as outlined in our policv.[BoardCompositionGL 11 Concerns relatina to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateay. operational effectiveness. corporate culture. human capital manacement. suppliers. customers ai
Congems related to the level of indenendent directors on the board. which.in line with our votina nolicy should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina quidelines on specific thresholds).[BoardStructureGL2IConcerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minor
Congens relating to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of long-term strateay. operational effectiveness. cornorate culture. human cabital management. supliers. customers and wider communities upon which the companv's lona-term health depends.[CompanvPerformance11
Congems related to the level of indenendent directors on the board. which.in line with our votina nolicy should be at a hiaher level in order to better protect minoritv shareholder interests (see reqional votina quidelines on specific thresholds).[BoardStructureGL2IConcerns relating to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's ovel
Congens relating to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of long-term strateay. operational effectiveness. cornorate culture. human capital management. suppliers. customers and wider communities upon which the companv's lona-term health depends.[CompanvPerformance11
Concerns relatina to indicators of the overall performance of the company. and its prospects for future performance. based on an assessment of the board's oversiaht of management of lona-term strateav. operational effectiveness. corporate culture. human capital management. supbliers. customers and wider communities upon which the companv's lona-term health depends.[CompanvPerformance11 Concerns that the
Congemns related to the level of indenendent directors on the board. which.in line with our votina nolicy should be at a hiaher level in order to better protect minoritv shareholder interests (see reqional voting quidelines on specific thresholds).[BoardStructureGL21
Congems related to the level of indenendent directors on the board. which.in line with our votina nolicy should be at a hiaher level in order to better protect minoritv. shareholder interests (see reqional voting quidelines on specific thresholds).[BoardStructureGL21
Concems related to indicators of a lack of detailed succession plannina, which in our view is an important driver of lona-term effective aovernance at times of transition of board membershio.[BoardStructure6lConcerns related to the level of independent directors on the board. which in line with our votina policv should be at a higher level in order to better protect minoritv shareholder interests (see reaional votina auidelin:
Concems relatina to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of management of lona-term strateav, oerational effectiveness. corporate culture, human caital management. supoliers. customers and wider communities uoon Wh\ch the companv's lona-term health depends.[ComoanvPerformance11Shareholder brooo
Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina auidelines on specific thresholds).[BoardStructureGL 21
Concems related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure51Concerns related to the level of indenendent directors on the board, which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional voting Quldellnes on specific L2IConcerns related to the level of indeoendent
Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11Concerns relatina to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human caoital manaaement. supliers. customers ar

Shareholder proposal promotes actions that should helo achieve lona-term value creation while safeauarding shareholder interests.[ShareholderProposal8lConcerns related to indicators of a lack of detailed succession plannina, which in our view is an important driver of lona-term effective aovernance at times of transition of board membershio.[BoardStructure6l
Concems related to board aender diversitv not meetina the thresholds as outlined in our policy.[BoardC: 11Concerns relatina to indicators of the overall of the company and its prospects for future performance. based on an. of the board's oversiaht of of lona-term strateav. corporate culture. human cabital manaaement. supoliers. customers ar

Concems related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure51Concerns relatina to indicators of the overall performance of the comoany and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human cabital manaaement. supoliers. customers and w
Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11Concems relating to indicators of the overall performance of the company and its prospects for future performance, based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human cabital manaaement. supbliers. customers ar
Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina auidelines on specific thresholds).[BoardStructureGL 2IConcerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's over

Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina auidelines on specific thresholds).[BoardStructureGL 2IConcerns related to the level of directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minor
Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardC: H
Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina auidelines on specific thresholds).[BoardStructureGL2IConcerns related to the level of directors on the board. which in line with our votina policv should be at a hiaher level in order to better orotect minor

Concems related to indicators of a lack of detailed succession plannina, which in our view is an important driver of lona-term effective aovernance at times of transition of board membershi.[BoardStructure6l
Concems relatina to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of management of lona-term strateav. operational effectiveness. corporate culture, human caital manaaement. suopliers. customers and wider communities upon which the companv's lona-term health depends.[CompanvPerformance11

Concerns relatina to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human canital management. suobliers. customers and wider communities upon which the companv's lona-term health depends.[CompanvPerformance11 Concerns that the
Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina auidelines on specific thresholds).[BoardStructureGL 21

Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina auidelines on specific thresholds).[BoardStructureGL21Concerns related to the level of independent directors on the board. whlch in line with our votina policv should be at a hiaher level in order to better orotect minor
Concems related to indicators of a lack of detailed succession plannina, which in our view is an important driver of lona-term effective aovernance at times of transition of board membershio.[BoardStructure6lConcerns related to the level of indenendent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelin:
Concems related to board aender diversitv not meetina the thresholds as outlined in our policv./BoardC itic 11Concems relatina to indicators of the overall of the company and its prospects for future. based on an of the board's oversiaht of of lona-term strateay. " corporate culture. human cavital manaaement. suppliers. customers ar

Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21Concerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's over
Concems related to indicators of a lack of detailed ion plannina. which in our view is an imoortant driver of lona-term effective at times of transition of board ip.[BoardStructure6lConcerns relatina to indicators of the overall of the company and its prospects for future performance. based on an of the board's oversiaht of manaaement of lona-term strateav. operation

Concems related to board aender diversitv not meetina the thresholds as outlined in our policv./BoardC itic 11Concems relating to indicators of the overall of the company and its prospects for future. based on an of the board's oversiaht of of lona-term strateay. corporate culture. human cavital manaaement. suopliers. customers ar

Concems related to indicators of a lack of detailed succession plannina, which in our view is an imoortant driver of lona-term effective aovernance at times of transition of board membershio.[BoardStructure6lConcerns related to protectina shareholder value. in situations where a board initiates actions or decisions that could potentiallv diminish. ise. or place interests at risk 41Concerr
Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21Concerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minor
Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11 Concerns that the board is not aporopriatelv manaaina climate-related risks which are relevant and material to business opportunities and risks that could impact the company's lona-term value.[ClimateGL 3] Concerns related to indicators of a lack of detailed succession plannina. which in our view is ai
Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL 2IConcerns relatina to indicators of the overall performance of the. gompanv and its prospects for future performance. based on an assessment of the board's over
Concems related to the level of indeoendent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on soecific thresholds).[BoardStructureGL21

Concems relatina to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human caital management. suppliers. customers and wider communities uoon Wh\ch the companv's lona-term health depends.[CompanvPerformance11

Concems related to the level of indeoendent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on soecific thresholds).[BoardStructureGL21

Concems relatina to indicators of the overall of the company and its prospects for future. based on an of the board's oversiaht of of lona-term strateav. corporate culture. human canital suppliers. 1 and wider upon which the companv's lona-term health depends.[CompanvPerformance1l
Concems related to indicators of a lack of detailed ion plannina. which in our view is an important driver of lona-term effective at times of transition of board
Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on soecific thresholds).[BoardStructureGL 21

Concems related to overall board structures that may result in the reduction of shareholder rights. It

BoardStructure51Concerns relating to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of management of lona-term strateav. operational effectiveness. corporate culture. human capital manacement. suoliers. customers and w
ns relating to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of management of lona-term strateav. operational effectiveness. corporate culture. human capital manacement. suopliers. customers ar
Concems relatina to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. cororate culture. human capital management. suppliers. customers and wider communities uoon which the companv's lona-term health depends.[CompanvPerformance1l
ce. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. oerational effectiveness. cororate culture. human capital management. suppliers. customers and wider communities uoon which the companv's lona-term health depends.[CompanvPerformance11 Cor
Concems relatina to indicators of the overall of the companv and its prosoects for future, based on an of the board's oversiaht of of lona-term strateav. corporate culture. human canital suppliers. 1 and wider upon which the companv's lona-term health depends.[CompanvPerformance1l




ictureGL21

Congerns relating to indicators of the overall performance of the company and.its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of long-term strateay. operational effectiveness. corporate culture. human capital management. suppliers. customers and wider communities upon which the companv's lona-term health depends.[CompanvPerformance11
lines on specific thresholds).[BoardStructureGL2] Concerns related to membership of a k
outcomes: and aood between the companv and investors.[Remuneration11

Congemns that nolicy desian is. alianed to lona-term value. in particular appearing to display an i of simolicitv. of desian. alianment of incentives to lona-term company. success. material executive of the board to,

Concemns that ion policy. desian is i alianed to lona-term, value, in particular appearing to displav an i ici ination of simlicity of desian. alianment of incentives to lona-term company success. material executive i ility.of the board to outcomes: and aood between the companv and investors.[Remuneration11

ood enaacement between the company and investors.[Remuneration11 Concerns that ri
ensation outcomes: and aood enaaaement between the companv and investors.[Remun
iths which raises concerns over the strinaencv of the annual bonus taraets. In addition 10

proposal seeks to address an idel or risk which in our view would help the company better manage the risks and ISH roposal7l

Congems that ion, policy. desian.is. i aligned to lona-term value. in particular appearing to display an i icie ination. of simolicitv. of desian. alianment of incentives to longa-term comnany. success. material executive i ilitv of the board to. outcomes: and aood between the companv and investors.[Remuneration11

Congerns that remuneration nolicy. desian. is insufficiently. alianed to lona-term shareholder value. in particular anpearing to displav an insufficient combination of simwlicity. of desian. alianment of incentives to lona-term company. success. material executive shareholdinas. accountability. of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11
Congemns related to membership. of a kev. committee. which.in line with our. votina policy should comprise a areater number. of indenendent directors only.in order to better protect shareholder interests and avoid undue influence on kev.committee decisions and oversiaht.[BoardStructureGL3] Concerns related to board gender. diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL11 Concerns

Congens related to i i i made available by the company. to enable. ion. of support for the, team's proposal.[Di 11Concerns that the board is not manaaing climate-related risks which are relevant and material to business. ities. and risks that could impact the companv's lona-term value.[ClimateGL31

Congens related to i i I made available by the company. to enable. tion. of. support for the team's proposal.[Disclosure1]

Congerns related to i icie I made available by the company. to enable. tion. of. support for the team's proposal.[Disclosure1]

Congens related to i i i made available by the company. to enable. ion. of support for the, team's proposal.[Di: 11Concerns related to the level of i directors on the board. which in line with our policy. should comprise a maioritv. of directors in order to better protect minority interest: 11 Concerns related to membershio ¢
Congerns that the proposal will introduce or. perpetuate diminished minerity. shareholder riahts. ISk iahts31,

Congerns that the proposal will introduce or perpetuate diminished minerity. shareholder riahts. ISk iahts31,

Congern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavy demand for board oversiaht. taking into account other commitments includina relevant board. executive and other formal positions.Concerns related to non-audit fees beina areater than 50% of audit-related fees. which mav adverselv influence the independence of the audit. based on a potential conflict of inte
Congemns related to the level of independent directors on the board. which.in line with.our policy should comorise a maioritv. of directors in order to better protect minoritv shareholder interests.[BoardStructure11Concerns related to the level of independent directors on.the board. which in line with our policy. should comprise a maiority of directors in order to better protect minoritv shareholder interests.[BoardStructure11Cor
Congemns related to board aender diversitv.not meeting the thresholds as outlined in our policy. lBoardComDosltlonGU'IConcems related to membership of a kev committee. which. in line with.our votina policy. should comprise fullv indenendent directors only.in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure31

Congerns related to i made available by the company. to enable. of. support for the team's proposal.[Disclosure1]
Congemns related to i icie I made available by the company to enable. tion. of. support for the team's proposal.[Disclosure1]
Congerns that remuneration nolicy. desian. is insufficiently alianed to lona-term shareholder value. in particular appearing to displav. an insufficient combination of simplicitv of desian. alianment of incentives to lona-term company success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaacement between the companv and investors.[Remuneration11Concerns that the
Congems related to membership. of a kev. committee. which.in line with our. votina policy should comerise fully independent directors onlv.in order to better protect shareholder interests and avoid undue influence on kev.committee decisions and oversiaht.[BoardStructure31Concerns related to the level of independent directors on the board. which in line with our policv should comorise a maioritv of directors in order to be
Congern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavy. demand for board oversiaht. taking into account other commitments including relevant board. executive and other formal positions.[DirectorElection 11Concerns related to board composition and the balance of skills. experience and ranae of industrv and sector experience which aenerallv contribute towards aoc
Congems related to insufficient disclosures made available bv the company. to enable recommendation of shareholder support for the management team's proposal.[Disclosure11Concerns related to the level of indenendent directors on the board. which.in line with our policy should comprise a maiority. of directors in order to better protect minoritv shareholder interests./BoardStructure11

Congems related to lnsuﬂclent dlsclcsures made available by the company. to enable. recommendatlcn of shareholder support for the manaaement team's proposal.[Disclosure11Concerns related to the level of independent directors on the board. which in line with our policy should comprise a maiority of directors in order to better protect minoritv shareholder interests.[BoardStructure1l Concerns related to membershio
Congens related to i made available by the company to enable of. support for the team's proposal.[Disclosure1]
Congens related to i icie I made available by the company to enable tion, of support for the team's proposal.[Disclosure1]
Congens related to i icie I made available by the company to enable tion, of. support for the team's proposal.[Disclosure1]
Congems related to lnsuﬂclent dlsclcsures made available by the company. to enable. recommendatlcn of shareholder support for the manaaement team's proposal.[Disclosure11Concerns related to protectina shareholder value. in situations where a board initiates actions or decisions that could potentiallv. diminish. comoromise. or place interests at risk.
Congerns related to i made available by the company. to enable. of support for the, team's proposal.[Di 11Concerns related to the level of i directors on the board. which in line with our policy should comorise a maioritv of directors in order to better protect minoritv interest: 11 Concerns related to board aender
Congens related to i icie I made available by the company, to enable tion, of. support for the team's proposal.[Disclosure1]
Congemn that the director has icient time to dedicate to the their, at times of heavy demand for board oversiaht. takina into account other. i includina relevant board. executive and other formal positions.[Dir tion11Concerns related to ip.of a kev. ittee. which. in line with our votina policv should comorise fullv independent directors onlv in order to better protec
Congems related to insufficient disclosures made available bv the companv. to enable recommendation of shareholder support for the management team’ s, proposal.[Disclosure1]Concerns that. the pronosal will result in share issuance whlch undulv dilutes minoritv shareholders. (St iahts 1]
Supnort is not warranted because the proposals is not in line with. commenly used, regarding volume. Conerns pertain to the current practices in relation to i of the share-based primary, due to the lack of disclosure related to conditions. The disclosure provided limits abilitv to assess whether the companv comolied with Europeal
Supnort is not warraned due fo. the resolution lacking in ion for, to.make an, lnformed voting decision. Support is not warranted because the directors are i tobe. i due to being i It is our view that i board members_are free of with the state or other maior shareholders. amonast other entities. Directors that do have relation:
Congens related to i made available by the company to enable of. support for the team's proposal.[Disclosure1]
Concems related to i icie I made. avallable by the company. 10 enable. tion. of. support for the team's proposal.[Disclosure1]

veting in favour of individual [Dir 121Concerns related to ir ici i made available by the companv to enable. of support for the, team'’s pronosal.[Disclosure1]
Concems that the proposal will result in share issuance which unduly dilutes minority. ISk { 1
Congens related to i i i made available by the company. to enable. ion, of support for the, team's proposal. D 11Concerns that the pronosal will introduce or. imini minority rights.[St i
Concems related to made available bv the company to enable. of support for the team's proposal.[Disclosure1]

Supnort is not warranted for this resolution because the pronosal mav include derivative investments for speculation purooses. which deviates from the company's usual course of conduct. Such investments could exoose the company to unnecessary risks. especiallv when the comoanv does not have a track record or proved exoerience in similar investments.Suoport is not warranted because the level of auarantee ext
Concerns that remuneration policy desian is insufficiently alianed to lona-term shareholder value. in particular anoearina to displav an insufficient combination of simlicity of desian. alianment of incentives to lona-term company success. material executive shareholdings. accountabilitv of the board to compensation outcomes: and aood enaacement between the companv and investors.[Remuneration11

Concems that for non-executive directors is hiah relative to with bevond what is necessarv is an indicator of lack of effective and a poor use of limited company funds.| 151 H

Concems related to insufficient disclosures made available bv the company to enable recommendation of shareholder support for the manaaement team's proposal.[Disclosure1]_The pronosed resolution bundles the election of multiole directors in a sinale vote. which restricts shareholder riahts by inhibiting the abilitv for investors to indicate their individual oreferences.[DirectorElection31

Concems related to made available bv the company to enable. of support for the team's proposal.[Disclosure1]

Concems that the board is not. managing climate-related risks which are relevant and material to business. and risks that could impact the company's lona-term value.[ClimateGL 31

Concems related to made available bv the company to enable. of support for the, team's proposal.[Di 11Concerns related to board aender diversitv not meetina the thresholds as outlined in our 11Concems related to made available bv the companv to enable recommendation of shareholder suoot
Concems that nolicy desian is aligned to long-term value. in particular abpearing to disolav an of simolicitv of desian. alianment of incentives to lona-term company success. material executive of the board to outcomes: and aood between the companv and investors.[Remuneration11

Concems related to reoorting

Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11 2- Concerns related to the level of indenendent directors on the board. which in line with our policy should comorise a maioritv of directors in order to better protect minoritv shareholder interests.[BoardStructure1l 3- EOS manual override. Concemns related to board aender diversitv not meetina the thr
EOS manual override.

Concems that the board is not. managing climate-related risks which are relevant and material to business. and risks that could impact the company's lona-term value.[ClimateGL 31
Concems related to reoorting
Concems related to made available bv the company to enable. of support for the team's proposal.[Disclosure1]
Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11, Concemns related to membership of a kev committee, which in line with our votina policy should comorise fullv independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure31 Concerns related to membe
Concems related to board and the balance of skills. and ranae of industrv and sector which generallv contribute towards aood across different tvoes of issues that must be. bv the business over time.[BoardCe JS11Concerns related to the. of executive ¢ due to repeated incidents of develooment of remuneration proposals whict
Concems related to board Gender diversitv not meetina the thresholds as outlined in our policv. [BoardComDosltlonGU]COncemS related to membershio of a kev committee. which in line with our votina policv should comorise fully independent directors onlv.in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht oncerns that C
Concems related to ir icie made, avallable by the company to enable. of support for the team's proposal.[Disclosure1]

votina in favour of individual IDi tion21Concems related to i i i made available bv the companv to enable of suoport for the team's prooosal.[Disclosure11Concems related to. of a kev committee. which in line. Wit our votina policv should comorise fullv indeoendent directors onlv in order to better orotec
Concems related to the level of i directors on the board. which in line with our policv should comorise a maioritv of directors in order to better protect minoritv. interests 1
Concems related to insufficient dlsclcsures made available bv the companv to enable, recommendatlon of shareholder support for the manaaement team's prooosal.[Disclosure11Concerns related to membershio of a kev committee. which in line with our votina policv should comorise fullv indeoendent directors onlv in order to betler orotect shareholder interests and avoid undue influence on kev committee decisions and
Concems related to i i made available bv the companv to enable, of supoort for the. team's proposal.[Dis 11Concerns related to the level of it directors on the board. which in line with our policv should comorise a maioritv of directors in order to better protect minoritv interest: 1n
Concems related to non-audit fees beina areater than 50% of audit-related fees. which mav adverselv influence the ir of the audit. based on a potential conflict of interest in protectina material non-audit fees.[Auditor2]
Concems related to non-audit fees beina areater than 50% of audit-related fees. which mav adverselv influence the ir of the audit. based on a potential conflict of interest in protectina material non-audit fees.[Auditor2]

Concems related to board Gender diversitv not meetina the thresholds as outlined in our policv. [BoardComDosltlonGLﬂ Concerns related to the level of indeoendent directors on the board. which in line with our policy should comorise a maioritv of directors in order to better protect minoritv shareholder interests.[BoardStructure1l Concerns related to insufficient disclosures made available bv the companv to enable recon
Concems related to i icie made available bv the company to enable. of support for the team's proposal.[Disclosure1]

Concems related to membership of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure3]
Concem that the director has insufficient time to dedicate to the their directorship, particularlv at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board, executive and other formal positions.[DirectorElection11 Concerns related to the level of independent directors on the board. which in line with our policv should comorise a maioritv of directors in order to better protect
Concems related to ip,of a kev committee. which in line with our votina policy should comorise fullv i directors only.in order to better protect interests and avoid undue influence on kev committee decisions and oversiaht. 31Concerns related to the level of i directors on the board. which in line with our policv should comorise a maioritv of directors in order to be

Concem that the director has, icient time to dedicate to the their di i i at times of heavv demand for board oversiaht. takina into account other. i includina relevant board. executive and other formal positions.Dir tion11Concerns related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardComoositionGL 11Concerns related to membershio of a kev

Concem that the Chair and CEO role are combined. which can lead to a lack of i oversiaht of i when i i balanced by the presence of a Lead Director with adequate powers to ensure the board mav act i of the Chair in certain IDirector21 Concerns related to membershio of a kev committee. which in line with our votina policy




Concerns related to i made available by the company._ to enable. ion of. support for the team's proposal.[Disclosure1]
Concerns related to membership of a kev committee. which in line with our votina policy should comorise fullv. independent directors only.in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure3IConcerns related to protectina shareholder value. in situations where a board initiates actions or decisions that could potentiallv diminish. compromist

Concerns related to i ici I made available by the company._to enable. ion of. support for the team's proposal.[Disclosure1]

Congens that the board is not manaaing climate-related risks which are relevant and material to business. ities and risks that could impact the company's lona-term value.[ClimateGL3]
Congems related to lnsuﬂ"clent disclosures made available by the company. o enable recommendation of shareholder sunnort for the. manauement tearn s, DroDosaI IDisclosure11Concerns that remuneration policv desian is insufficientlv alianed to lona-term shareho\der value. in. Darllcu\ar appearing to display an insufficient combination of simlicitv of desian. alianment of incentives to lona-term companv success. materi
Congems that nolicy desian is. i aligned to lona-term value. in particular appearing to display an i of simolicitv. of desian. alianment of incentives to lona-term company. success. material executive of the board to. outcomes: and. qood between the companv and investors.[Remuneration11

Congems related to the Ievel of board, lndeDendence in.the nomination.and aovernance. audit. and compensation committees not meellnu Ihe threshold outllned in.our policy that best protects minority. shareholder interests [BoardStructureGL11

Congems that DD|ICV desian is aligned to lona-term value. in, Darllcular appearing to display an ir of simolicitv. of desian. alianment of incentives to lona-term company. success. material executive i ilitv of the board to. outcomes: and aood between the companv and investors.[Remuneration11

Congens related to i i made available by the company.to enable. of. support for the team's proposal.[Disclosure1]

Concems related to protecting. alue. in situations where a board initiates actions or decisions that could potentially. diminish. ise. or.place interests at risk. ncems that ion for non-executive directors is i i hiah relative to with, ion. bevond what is necessarv is an indicator of lack of effective aovernance and a oor use of li
Congern that the Chair and CEQ role are combined. which can lead to a lack of i oversiaht of. i when.if icie balanced by the presence of a Lead Director with adequate powers to ensure the board mav.act i of the Chair in certain IDirector21 Concerns related to membership of a kev committee. which in line with our votina polic
Congemns related to i icie I made available by the company. to enable. tion. of. support for the team's proposal.[Disclosure1]

Congerns that remuneration nolicy. desian. is insufficiently. alianed to lona-term shareholder value. in particular anpearing to displav an insufficient combination of simwlicity. of desian. alianment of incentives to lona-term.company. success. material executive shareholdinas. accountability of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11
Congems related to the level of indenendent directors on the board. which.in line with.our policy should comprise a maioritv. of directors in. order to better protect minoritv shareholder interests.[BoardStructure1].

Congemns that remuneratlcn DO|ICV desian is insufficientlv alianed to long-term shareholder value. in Darllcular appearing to displav an insufficient combination of simlicitv. of desian. alianment of incentives to lona-term company success. material executive shareholdings. accountability of the board to compensation outcomes: and, qood enaaaement between the comoanv and investors.[Remuneration11

Congens related to i made available by the company. to enable. of support for the, team's proposal. D 11Concerns related to the level of i directors on the board. which in line with our policy should comorise a maioritv of directors in order to beﬂer Drolecl minoritv interests 11 Concerns related to board aend:
Cumulative/slate voting in favour of individual candidates/slates./DirectorElection2ICongcerns that remuneration policy desian is insufficiently alianed to lona-term shareholder value. in particular appearing to displav an insufficient combination of simlicitv of desian. alianment of incentives to lona-term company. success. material execullve i ilitv of the board to outcomes: and aood e
Congems related to the level of indenendent directors on the board. which.in line with our policy should comorise a maioritv of directors in order to better protect minoritv shareholder interests.[BoardStructure1]. Concerns related to of akev. ittee. which. i line with our votina policy should comorise fully i directors onlv in crder to better protect shareholder interests and avoid undue influence
Congens related to i i I made available by the company to enable tion, of support for the team's proposal.[Disclosure1]

Congens related to i icie I made available by the company to enable tion, of support for the team's proposal.[Disclosure1]

Congemns that ccmnensatlon for. cerlaln Named Executive Directors is inappropriately high relative 10 performance. based on the ratio of variable pav to fixed salarv. with comnensation bevond what is necessary is an indicator of lack of effective aovernance and a poor use of limited company. funds.[RemunerationUK71Concerns that compensation for certain Named Executive Directors is inapororiatelv hiah relative to t
Congerns related to i made available by the company. to enable. of support for the, team's proposal. D 11Concerns related to board gender diversitv not meetina the thresholds as outlined in our.

Congems related to insufficient disclosures made available bv the companv. to enable recommendation of shareholder support for the manaaement team's proposal.[Disclosure11Concerns related to insufficient disclosures made available by the company. to enable recommendation of shareholder support for the management team's prooosal.[Disclosure11Concerns that the proposal will introduce or perpetuate diminishec
Congems related to the Ievel of. lndeoendent directors on the board. which.in line with our policy. shculd comorise a maioritv. of directors in order to better protect minoritv shareholder interests./BoardStructure11 Concerns related to board aender diversitv. not meetina the thresholds as outlined in our policy.[BoardComnositionGL 11, Concerns related to membership of a kev committee. which in line with our votina policv st

Congens related to i made available by the company to enable of. support for the team's proposal.[Disclosure1]
Congens related to i made available by the company to enable tion, of. support for the team's proposal.[Disclosure1]
Congens related to i i i made available by the company. to enable. ion, of support for the, team's proposal. D 11CH votina.in favour of individual i[o] 121Concerns related to membership of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better protec
Congems related to lnsuﬂclent dlsclcsures made available by the company. to enable. recommendatlcn of shareholder support for the manaaement team’s proposal.[Disclosure11Concerns related to the level of indenendent directors on the board. which in line with our policy should comprise a maiority. of directors in order to better protect minoritv shareholder interests./BoardStructure11
Congens related to i made available by the company. to enable. of support for the, team's proposal. D 11CH votina.in favour of individual IDi 121Concern that the director has insufficient time to dedicate to the their directorshi. particularlv at times of heavv demand for board oversiaht. takina into account «
Congerns related to i i i made available by the company. to enable. ion, of support for the, team's proposal. D 11Concerns related to board gender diversitv not meetina the thresholds as outlined in our. 11Congerns related to. la kev committee. which in line with our votina policv should comorise fullv independent ¢
Concems related to made available bv the company to enable. of support for the, team's proposal.[Di 11Concerns related to made available bv the companv to enable, of support for the team's probosal.[Disclosure11Concerns related to the level of independent directors on the boar
Concems related to made available bv the company to enable. of support for the team's proposal.[Disclosure1]
Concems related to made available bv the company to enable. of support for the team's proposal.[Disclosure1]
Concems related to membership of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure31Concerns related to the level of independent directors on the board. which in line with our policv should comorise a maioritv of directors in order to be
Concems related to insufficient disclosures made available by the company to enable recommendation of shareholder support for the manaaement team's proposal.[Disclosure1]  The proposed resolution bundles the election of multiole directors in a sinale vote. which restricts shareholder riahts by inhibitina the ability for investors to indicate their individual preferences.[DirectorElection31 Concerns related to protectina ¢
Concems related to made available bv the company to enable. of support for the, team's proposal.[Di 11Concerns related to made available bv the companv to enable, of support for the team's proposal.[Disclosure1] The proposed resolution bundles the election of multiple direct
Concems related to. made available bv the company to enable. of support for the team's proposal.[Disclosure1]

votina in favour of individual
(‘ votina in favour of individual IDi 121
Concems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular anpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term company success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11
Concems that nolicy desian is aligned to long-term value. in particular abpearing to disolav an of simolicitv of desian. alianment of incentives to lona-term company success. material executive of the board to outcomes: and aood between the companv and investors.[Remuneration11
Concems related to made available bv the company to enable. of support for the, team's proposal.[Di 11CH votina.in favour of individual IDi 121Concerns related to made available bv the companv to enable of support for the team's prooc
Concems related to i icie i made available bv the company to enable. tion of support for the team's proposal.[Disclosure1]
Concems related to board ition and the balance of skills. i and ranae of industrv and sector i which aenerallv contribute towards aood, across different tvoes of issues that must be. by the business over time.[BoardC itionUS 11 Concerns related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure51
Concems related to board ition as indicated by failure to meet taraets set out in UK FCA listina rules on diversitv and inclusionConcerns related to ip of a key. ittee. which in line with our votina policv should comorise a areater number of i directors only in order to better protect. interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureC
Concems related to i icie i made available bv the company to enable. tion of support for the team's proposal.[Disclosure1]
Concems related to board Gender diversitv not meetina the thresholds as outlined in our policy n:namr‘ 1

Concems related to i i made available bv the companv to enable, of support for the, team's proposal.[Di 11Concerns that tion policy desian s, icie alianed to lona-term value. in particular abpearina to displav an icie ation of simlicitv of desian. alianment of incentives to lona-term companv success. materi
concerns raised bv requlatorv authorities reaardina the audit firm's conduct. i

Concems related to membership of a kev committee. which in line with our votina policv should comorise a areater number of independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureGL31Concerns related to the tenure of the aud\(or which can indicate a lack of independence. comoromised audit aualitv and excessive
Concems related to insufficient disclosures made available bv the company to enable recommendation of shareholder support for the manaaement team's prooosal.[Disclosure11Concerns that the proposal will result in share issuance which undulv dilutes minoritv shareholders.[St { 1

Concems related to membership of a kev committee. which in line with our votina policv should comorise a areater number of independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureGL31Concerns related to the tenure of the aud\(or which can indicate a lack of independence. compromised audit aualitv and excessive
Concems related to the tenure of the auditor. which can indicate a lack of independence. ComDrcmlsed audit aualitv and excessive familiaritv even if the audit partners have transitioned more freauentiv.fAuditor11Concerns that the board is not aporopriatelv managina climate-related risks which are relevant and material to business, oooommmes and risks that could impact the companv's lona-term value.[ClimateGL31
Concems related to i icie made available bv the company to enable. of support for the team's proposal.[Disclosure1]

Concems related to i i i made available bv the companv to enable, ion of supoort for the. team's proposal.[Dis 11Concerns related to protectina value. in situations where a board initiates actions or decisions that could potentially diminish. lise. o Iace interests at risk
Concems related to i icie i made available bv the company to enable. tion of support for the team's proposal.[Disclosure1]
Concems that the proposal will result in share issuance which undulv dilutes minoritv shareholders.[Sh. { 11,

Concems related to ip,of a kev committee. which in line with our votina policy should comorise fullv i directors only.in order to better protect interests and avoid undue influence on kev committee decisions and oversiaht. 31Concerns related to the level of i directors on the board. which in line with our votina policv should be at a hiaher level in order to better or

team's proposal.[Di 1
Concern that the director has insufficient time to dedicate to the their directorshio. particularlv at times of heavv demand for board oversiaht. takina




ines on specific thresholds).[BoardStructureGL21 Concerns related to membership of a ke

EOS manual override,

Congern that the Chair and CEQ role are combined. which can lead to a lack of i oversiaht of. { when.if icie balanced by the presence of a Lead Director with adequate powers to ensure the board mav.act of the Chair in certain IDirector21Concerns related to ip of a kev committee. which in line with our votina policy

Concerns related to membership of a kev committee. which in line with our votina policy should comorise fullv. independent directors only.in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure3IConcerns related to protectina shareholder value. in situations where a board initiates actions or decisions that could potentiallv diminish. compromist
ictureGL2]

Concens that the proposal will result in share issuance which unduly dilutes minority shareholders. ISk i 1
Concerns related to made available by the company_to enable. of support for the team's proposal.[Disclosure1]

independent directors onlv in order to better protect shareholder interests and avoid unc

panv to enable of support for the team's pronc

Congerns related to board aender diversitv not meetina the as outlined in our policv.[Board( iti 11.Concems related to indicators of a lack of detailed ion_planning. which in our view is an important driver. of lona-term effective. at times of transition of board, ip.[BoardStructure6]. Concerns related to the level of independent directors on the board. which in line with our vc
Congerns related to board aender diversitv not meetina the as outlined in our policy./BoardCt iti 11
Congerns related to protecting alue. in situations where a board initiates actions or decisions that could potentially diminish. ise..or place. interests at risk. ncerns. that the pronosal will result in share issuance which unduly dilutes minoritv. ISk i 11

Congemns related to board aender diversitv not meeting the thresholds as outlined in our policv.[BoardCompositionGL11... Concerns related to the level of independent directors on the board. which.in line with our. votina policy should be at a higher level in order to better protect minoritv shareholder interests (see regional voting quidelines on specific Ihreshulds) [BoardStructureGL21 Concerns related to membershio of a
Congemns related to lndlcators of a lack of detailed successlon planning. which in.our view is an important driver of lona-term effective dovernance at Ilmes vf transition.of board membership.[BoardStructurebiConcerns related to protecting shareholder value. in, s\tuatluns where a board initiates actions or decisions that could potentiallv diminish. or place interests at risk. oncerr
Congems that nolicy desian is. aligned to lona-term value. in particular appearing to display an i of simolicitv. of desian. alianment of incentives to lona-term comnany. success. material executive of the board to. outcomes: and aood between the companv and investors.[Remuneration11

Congens related to non-audit fees beina areater than 50%.of audit-related fees. which mav adversely.influence the i of the audit. based on a potential conflict of interest in protectina material non-audit fees.fAuditor2]
Congems related to board aender diversitv not meeting the thresholds as outlined in.our policy Concerns related to insufficient disclosures made available by the company to enable recommendation of shareholder support for the management team's pronosalConcerns related to protectina shareholder value. in situations where a board initiates actions or decisions that could potentiallv diminish. comoromise. or place sh
Congens related to protecting shareholder value. in situations where a board initiates actions or decisions that could potentially diminish. compromise. or. place shareholder interests at risk.[Miscellaneous4IConcerns that the proposal will introduce or perpetuate diminished minoritv shareholder rights.[ShareholderRiahts31
Congern that the Chair and CEQ role are combined. which can lead to a lack of independent oversiaht of management. particularly when insufficiently balanced by the presence of a Lead Independent Director with adequate powers to ensure the board may act independently. of the Chair in certain circumstances./IndividualDirector21 Concerns related to membership of a kev committee. which in line with our votina polic
Congems related to the level of indenendent directors on the board. which.in line with our. votina policy should be at a hiaher level in order to better protect minoritv. shareholder interests (see reqional voting quidelines on specific thresholds).[BoardStructureGL2],

Congems related to board aender diversitv not meeting the thresholds as outlined in.our policv.[BoardCompositionGL 11 Concemns related to the level of independent directors on the board, which in line with our votina nolicy. should be at a hiaher level in order to better protect minoritv shareholder interests (see regional voting auidelines on soecific thresholds).[BoardStructureGL21 Concerns related to indicators of a lack
Congemns related to board aender diversitv.not meeting the thresholds as outlined in our policy. lBoardComDosltlonGLﬂ Congerns related to the level of independent directors on the board. which in line with our voting policy should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional voting quidelines on specific thresholds).[BoardStructureGL21 Concerns related to board aender dive
Congerns related to i made available by the company. to enable of. support for the team's proposal.[Disclosure1]

Congems related to the level of indenendent directors on the board. which.in line with our votina nolicy should be at a hiaher level in order to better protect minoritv shareholder interests (see reqional votina quidelines on specific thresholds).[BoardStructureGL2IConcerns relating to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's ovel
Congems related to membershln c! 2 kev committee. which in line with our voting policv. should, comnnse a areater number. of indenendent directors only in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht./[BoardStructureGL3IConcerns related to protecting shareho\der value. in situations where a board initiates actions or decisions that could potentiallv di

Congemns related to i made available by the company to enable of. support for the team's proposal.[Disclosure1]
Concems related to protecting alue, in situations where a board Inltlates actlcns or decisions that could potentiallv diminish. ise. or place. interests at risk. H
Congemn that the director has icient time to dedicate to the their di at times of heavy demand for board oversiaht. takina into account other. i includina relevant board. executive and other formal positions.[Dir tion11Concerns related to ir i i made available by the companv to enable of support for the team's pronc

Congems related to membership of a kev. committee. which in line with our votina policv should comprise a areater number. of indenendent directors only in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureGL31 Concern that the Chair and CEQ role are combined. which can lead to a lack of independent oversiaht of manaaement. particula
Congemns related to board aender diversitv not meeting the thresholds as outlined in our policv.[BoardCompositionGL 11 Concems related to indicators of a lack of detailed succession planning. which in our view is an important driver of lona-term effective aovernance at times of transition of board membership.[BoardStructure6]. Concems related to the level of independent directors on the board. which in line with our vc
Congemns related to insufficient disclosures made available bv the companv. to enable recommendation of shareholder support for the manaaement team's proposal.[Disclosure11Concerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[Bo
Congemns that remuneration nolicy desian. s insufficiently alianed to lona-term shareholder value. in particular anpearing to displav an insufficient combination of simwlicity. of desian. alianment of incentives to lona-term company. success. material executive shareholdinas. accountability of the board to compensation outcomes: and aood enaaaement between the comoanv and investors.[Remuneration11

Congems related to the level of indenendent directors on the board. which.in line with our votina nolicy should be at a hiaher level in order to better protect minoritv. shareholder interests (see regional votina quidelines on specific thresholds).[BoardStructureGL2IConcerns that the pronosal will result in share issuance which unduly dilutes minoritv shareholders.[ShareholderRiahts 11

Congemns related to protecting shareholder value. in situations where a board initiates actions or decisions that could potentially diminish. comoromise. or place shareholder interests at risk.[Miscellaneous4IConcerns related to the level of independent directors on the board. which in line with our votina policv should be at a higher level in order to better protect minoritv shareholder interests (see reaional votina auidelines
Congemns related to board aender diversitv not meeting the thresholds as outlined in our policv.[BoardCompositionGL11. Concerns related to the level of independent directors on the board. which in line with our voting policy should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina quidelines on specific thresholds).[BoardStructureGL21 Concerns that remuneration policv des
Congems related to board aender diversitv not meeting the thresholds as outlined in our policv.[BoardCompositionGL 11, Concerns related to the level of independent directors on the board. which in line with our voting policy should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina quidelines on specific thresholds).[BoardStructureGL21 Concerns that the board is not aporoot
Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be addressed by the business over time.[BoardCompositionUS 11 Concerns related to indicators of a lack of detailed succession plannina. which in our view is an important driver of lona-term effective ao
Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be addressed by the business over time.[BoardCompositionUS11  Concerns related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure51

Concems related to indicators of a lack of detailed plannina. which in our view is an important driver of lona-term effective at times of transition of board [BoardStructure6] Concern that the director has time to dedicate to the their. rticularly at times of heavy demand for board oversiaht. takina into account other commitments includina relevant board. executi
Concems that nolicy desian is aligned to long-term value. in particular abpearina to disolav an of simolicitv of desian. alianment of incentives to lona-term company success. material executive of the board to outcomes: and aood between the companv and investors.[Remuneration11

Concems related to protecting alue. in situations where a board initiates actions or decisions that could potentiallv diminish. orplace. interests at risk.

Concems related to protectina shareholder value. in situations where a board initiates actions or decisions that could potentially diminish, comoromise. or place shareholder interests at risk.[Miscellaneous41Concems that the proposal will result in share issuance which undulv dilutes minoritv shareholders.[ShareholderRiahts 11

Concems that the proposal will result in share issuance which undulv dilutes minoritv shareholders.[Sh. 11,

Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11Concems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular aopearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv of the board to ¢
Concems related to insufficient disclosures made available bv the company to enable recommendation of shareholder support for the manaaement team's proposal.[Disclosure11Concerns that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular abpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. materi
Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina auidelines on specific thresholds).[BoardStructureGL 21 Concerns that the board is not aporopriatelv managina climate-related risks which are relevant and material to business opportunities and risks that could impac
Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina auidelines on specific thresholds).[BoardStructureGL 21 Concerns related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11 Concerns related to the level of indepe
Concems related to board composition as indicated by failure to meet taraets set out in UK FCA listing rules on diversitv and inclusion.[BoardCompositionGL51Concerns relatina to the attendance of a director. which appears to be lower than 75% of the relevant board and committee meetinas exoected annually without clear iustification of their absence.lBoardStructure21

Concems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular anpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term company success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11

Concems related to insufficient disclosures made available by the company to enable recommendation of shareholder support for the manaaement team's proposal.[Disclosure11Concerns related to protectina shareholder value, in situations where a board initiates actions or decisions that could potentially diminish, comoromise. or place interests at risk

Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific L21Concerns related to orotectina sharehold

Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCombositionGL 11 Concerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder inter
Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on soecific thresholds).[BoardStructureGL21 Concern that the director has insufficient time to dedicate to the their directorship. particulariv at times of heavv demand for board oversiaht. takina into account

Concem that the director has insufficient time to dedicate to the their directorship, particularlv at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board. executive and other formal positions.[DirectorElection11Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11Concemns that remuneration policv desia
Concems related to insufficient disclosures made available by the companv to enable recommendation of shareholder support for the manaaement team's proposal.[Disclosure11Concerns related to protectina shareholder value, in situations where a board initiates actions or decisions that could potentially diminish. comoromise. or place interests at risk

Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11 Concerns related to indicators of a lack of detailed succession plannina. which in our view is an imoortant driver of lona-term effective aovernance at times of transition of board membershio.Concerns related to membershio of a kev committee. which in line with our votina policv should comorise a are:
Concems related to insufficient disclosures made available bv the company to enable recommendation of shareholder support for the manaaement team's pronosal.Concerns that the proposal will introduce or perpetuate diminished minoritv shareholder riahts.Concerns that the probosal will result in share issuance which unduly dilutes minoritv shareholders.

Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21 _Concerns related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL11

Concems related to board Gender diversitv not meetina the thresholds as outlined in our policv. [BoardComDosltlonGU]COncemS related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL11_Concemns related to membershio of a kev committee. which in line with our votina policv should comorise a areater number of independent directors onlv in order to better protect she
Concems related to i icie made available bv the company to enable. of support for the team's proposal.[Disclosure1]

Concems related to ip.of a kev committee. which in line with our votina policy should comorise a areater number of it directors onlv in order to better orotect interests and avoid undue influence on kev committee decisions and oversiaht. 31Concerns related to the level of it directors on the board. which in line with our votina policv should be at a hiaher level

Concems related to i i i made available bv the companv to enable, ion of support for the, team's proposal.[Di 11Concerns that the proposal will result in share issuance which undulv dilutes minoritv ISk { 11

Concems that the proposal will result in share issuance which undulv dilutes minoritv shareholders.[Sh. { 11,
Concems related to board Gender diversitv not meetina the thresholds as outlined in our policv. [BoardComDosltlonGLﬂ Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on soecific thresholds).[BoardStructureGL21 Concerns related to protectina shareh
Concems related to i i made available bv the companv to enable of support for the, team's proposal.[Di 11Concerns that tion policy desian s, icie alianed to lona-term value. in particular aopearina to displav an icie ation of simlicitv of desian. alianment of incentives to lona-term companv success. materi

tv of desian. alianment of incentives to lona-term company success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaacement between the companv and investors.[Remuneration11Shareholder broc
as outlined in our policv.[BoardCompositionGL 11 Concerns related to the level of indepen:
Concems related to membership of a kev committee. which in line with our votina policv should comorise a areater number of independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureGL31Concerns related to of a kev committee. which in line with our votina policv should comorise a areater number of inde
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s as outlined in our policv.[BoardCompositionGL11

Congerns related to board aender diversity. not meetina the as outlined in.our polic) iti 11Congerns that ion. policy desian is i icie alianed to long-term value. in particular appearing to displav an i icie ination. of simolicitv. of desian. alianment of incentives to long-term companv success. material executive shareholdinas. accountabilitv of the board to ¢

Congerns related to i i i made available by the company. o enable. ion. of support for the. team'’s proposal.[Di 11Concerns related to the level of i directors on the board. which in line with our. votina policv should be at a higher level in.order to better protect minority interests (see reaional votina auidelines on specific thresholds).[Boi

Concerns related to board aender diversitv not meeting the. as outlined in.our policy.[BoardC:

policv desian is ir alianed to lona-term shareholder ve

oncerns that the pronosal will result in share issuance which undulv dilutes minoritv shareholders.[ShareholderRiahts 11

place interests at risk.

lines on specific thresholds).| IBoardSIruclureGLzl Concerns related to protectina sharehc
of the Chair in.certain IDirector21Concerns related to board and the balance of skills. exoerience and ranae

oversiaht of. balanced by the presence of a Lead Director with adequate powers to ensure the board may act,

Concems related to board gender diversitv.not meetlna the. as outlined in our policy./BoardCe iti 11
voting.in.favour. of individual i i inistrati i

Concem that the Chair.and CEQ role are combined. which can lead to a lack of independent oversiaht of management. particularlv when insufficiently. balanced by the presence of a Lead Independent Director with adequate powers to ensure the board mav. act independently of the Chair.in. certain circumstances.lIndividualDirector21Concerns related to board aender diversitv not meetina the thresholds as outlined in our

Congems related to the level of indenendent directors on the board. which.in line with our. votina policy should be at a hiaher level in order to better. Drctect mineritv shareholder interests (see regional voting auidelines on specific thresholds).[BoardStructureGL2] . Concerns related to indicators of a lack of detailed successlun plannina. which in our view is an important driver of lona-term effective aovernance at times of t

Concems related to protecting. alue. in situations where a board initiates actions or decisions that could potentially. diminish. orplace. interests at risk. ncermns that the pronosal will result in share issuance which undulv. dilutes minority. ISk 1

Congerns related to i icie I made available by the company. to enable tion. of. support for the team's proposal.[Disclosure1]

Congerns related to membership. of a kev. committee. which.in line with our. votina policv should comprise a areater number. of indenendent directors only.in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureGL31.. Congerns that the board is not appropriatelv manaaina c\lmate—re\ated risks which are relevant and material to business opportur
Congems related to lndlcators of a lack of detailed successlon planning. which in our view is an important driver of lona-term effective dovernance at Ilmes vf transition.of board membership.[BoardStructurebiConcerns related to protecting shareholder value. in, s\tuatluns wherea board initiates actions or decisions that could potentiallv diminish. or place interests at risk. oncerr
Congems that nolicy desian is. aligned to lona-term value. in particular appearing to display an i of simolicitv. of desian. alianment of incentives to lona-term comnany. success. material executive of the board to. outcomes: and. qood between the companv and investors.[Remuneration11

Congemns that remuneration nolicy. desian. is insufficiently. alianed to lona-term shareholder value. in particular appearing to displav an insufficient combination of simwlicity. of desian. alianment of incentives to lona-term company. success. material executive shareholdings. accountability. of the board to compensation outcomes: and, qood enaaaement between the companv and investors.[Remuneration11
Congens related to board composition and the balance of skills. exoerience and range of industry. and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be addressed bv the business over time./BoardCompositionUS11 Concerns related to protecting, sharehclder value. in situations where a board initiates actions or decisions that could potentiallv diminish. ¢
Concems related to protecting. alue. in situations where a board initiates actions or decisions that could potentially. diminish. ise. or.place interests at risk. ncems that the oronosal will result in share issuance which undulv. dilutes minority. ISk 1

Congemns related to indicators of a lack of detailed succession planning. which. in.our view is an important driver of lona-term effective aovernance at times of transition of board membership.[BoardStructure8iConcerns related to the level of independent directors on.the board. which in line with our. votina policy should be at a higher level in order to better protect minoritv shareholder interests (see reaional votina auidelini
Congens related to membership. of a kev. committee. which.in line with our. votina policy should comprise a areater number. of independent directors only.in order to better protect shareholder interests and avoid undue influence on kev.committee decisions and oversiaht./[BoardStructureGL3IConcerns related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11
Concens related to the level of independent directors on the board. which in line with our votina policy should be at a hiaher level in order to better protect minority shareholder interests (see redional votina auidelines on specific thresholds).[BoardStructureGL2IConcems related to board aender diversitv not meeting the thresholds as outlined in our policv.[BoardCompositionGL11

Congems that ion nolicy desian.is. i aligned to lona-term value, in particular appearing to display an i icie ination of simolicitv of desian. alianment of incentives to longa-term comnany success. material executive i ilitv. of the board to. outcomes: and aood between the companv and investors.[Remuneration11

Congern that the Chair and CEO role are combined. which can lead to a lack of independent oversiaht of management. particularly when insufficientlv balanced by the presence of a Lead Independent Director with adequate powers to ensure the board may act independentlv of the Chair in certain circumstances./IndividualDirector21 Concerns related to membership of a kev committee. which in line with our votina polic
Congemns that remuneration nolicy desian. is insufficiently alianed to lona-term shareholder value. in particular anpearing to displav an insufficient combination of simwlicitv. of desian. alianment of incentives to long-term company success. material executive shareholdinas. accountability of the board to compensation outcomes: and aood enaaaement between the comoanv and investors.[Remuneration11

Congern that the. dlrector has insufficient time to dedicate to the their directorship. Damcular\v at times of heavy demand for board oversiaht. taklnu lntc account other commitments including relevant board. executive and other formal positions.[DirectorElection11Concerns related to board aender diversitv not meeting the thresholds as outlined in our policv.[BoardCompositionGL 11Concems related to the level of indepenc
Concem that there is it evidence to iustifv that the related partv. is in the interests of the company.IDir

Congems related to indicators of a lack of detailed successlcn planning. which in our view is an important driver of lona-term effective governance at times of transition of board membershin.[BoardStructure6iCongerns related to insufficient disclosures made available by the companv to enable recommendation of shareholder support for the manaaement team's proposal.[Disclosure11Concerns related to protectina shar
Congems that the proposal will introduce or minority. rights.[ShareholderRiahts31Congermns. related to lndlcaturs of a Iack of detailed succession planning. which in our view is an important driver. of lona-term effective aovernance at Ilmes of Iransltlcn of board membershin.[BoardStructure8lConcerns related to insufficient disclosures made available bv the companv to enable recommer
Congems that ion policy desian.is. i aligned to lona-term value, in particular appearing to display an i of simolicitv of desian. alianment of incentives to longa-term company. success. material executive of the board to. outcomes: and aood between the companv and investors.[Remuneration11

Congems related to membership of a kev. committee. which in line with our votina policy should comprise a areater number. of independent dlrectcrs onlv.in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureGL31
Congerns related to protecting alue. in situations where a board initiates actions or decisions that could potentiallv diminish., orplace. interests at risk. oncemns that the proposal will result in share issuance which undulv dilutes minority. ISk { 1

Congemns related to indicators of a lack of detailed succession planning. which in.our view is an important drlver of lona-term effective aovernance at times of transition of board, membershlo [BoardStructure6lConcerns that the pronosal will result in share issuance which undulv. dilutes minoritv shareholders.[ShareholderRiahts 11

Congens related to board aender diversitv not meetina the as outlined in our policy.[BoardC 11 Congerns related to indicators of a lack of detailed planning. which. in our. view is an important driver of lona-term effective. at times of transition of board [BoardStructure6] Concerns related to the level of indeoendent directors on the board. which in line with our vot
Congerns that the proposal will introduce or perpetuate diminished minority shareholder rights. ISk iahts31,

Concems related to board aender diversitv not meetina the thresholds as outlined in our policv./BoardC L 11Concerms related to indicators of a lack of detailed plannina. which in our view is an imoortant driver of lona-term effective. at times of transition of board [BoardStructure6lConcerns related to protectina shareholder value. in situations where a board initiates actions
Concems related to board aender diversitv not meetina the thresholds as outlined in our policy.[BoardC: 1

Concems related to board as indicated by failure to meet taraets set out in UK FCA listina rules on diversitv and inclusion./BoardCe L51Concerns related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure5]

Concems related to made available bv the company to enable. of support for the team's proposal.[Disclosure1]
Support is not warranted due to of climate risks. We would expect the bank to develop and disclose a robust Scope 3 financed emissions framework that covers material sectors and establish a clear absolute emissions reducti target.As a member of the ittee we would exect the members of the audit committee to be fullv indeoendent. Concerns relate to the membership of

Concem that the Chair and CEQ role are combined. which can lead to a lack of independent oversiaht of management. particularlv when insufficientlv balanced by the presence of a Lead Independent Director with adequate powers to ensure the board mav act independentlv of the Chair in certain circumstances. IndividualDirector2] Concerns related to membership of a kev committee. which in line with our votina policy
Concems related to protecting alue. in situations where a board initiates actions or decisions that could potentiallv diminish. orplace. interests at risk. ;oncerns that the proposal will result in share issuance which undulv dilutes minority. ISh: 1

Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL .21

Supnort is not warranted due to the lack of 1o NA100 investors,

Concems related to insufficient disclosures made available by the company to enable recommendation of shareholder support for the manaaement team's proposal.[Disclosure11Concerns related to protectina shareholder value, in situations where a board initiates actions or decisions that could potentially diminish, comoromise. or place interests at risk

Concern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavv demand for board oversiaht. taking into account other commitments includina relevant board. executive and other formal positions.DirectorElection11Concerns related to protectina shareholder value. in situations where a board initiates actions or decisions that could notentiallv diminish. comoromise. or place ¢
Concems related to made available bv the company to enable. of support for the team's proposal.[Disclosure1]

Concems related to insufficient disclosures made available by the company to enable recommendation of shareholder support for the manaaement team's proposal.[Disclosure11Concerns that the proposal will result in share issuance which undulv dilutes minoritv shareholders.[St ights 1]

Concems that policv desian is aligned to lona-term value. in particular abpearina to disolav an of simolicitv of desian. alianment of incentives to lona-term company success. material executive of the board to outcomes: and aood between the companv and investors.[Remuneration11

Concem that the Chair and CEO role are combined. which can lead to a lack of i oversiaht of i when it icie balanced by the presence of a Lead Director with adequate powers to ensure the board mav act i of the Chair in certain IDirector21Concerns related to made available bv the companv to enable re
Concem that the director has ient time to dedicate to the their di Il at times of heavv demand for board oversiaht. takina into account other. i includina relevant board. executive and other formal positions.[Di ion 11

Concem that the director has ient time to dedicate to the their di Il at times of heavv demand for board oversiaht. takina into account other i includina relevant board. executive and other formal positions.[Di ion 11

Concems that the proposal will introduce or peroetuate diminished minoritv shareholder riahts.[St s3]

Concems that the proposal will introduce or fiminis minority. riahts. Sk iahts31,

Concem that the director has msufflclent time to dedicate to the their directorshi. particularly at t\mes of heavv demand for board oversiaht. takina into account other commitments includina relevant board. executive and other formal positions.[DirectorElection11Concerns related to the level of indeoendent directors on the board. which in line with our policv should comorise a maioritv of directors in order to better rotect
Concems related to i icie made available bv the company to enable of support for the team's proposal.[Disclosure1]
Concem that the director has icient time to dedicate to the their di at times of heavv demand for board oversiaht. takina into account other. i includina relevant board. executive and other formal positions.Dir tion11Concems related to i of a kev. ittee. which in line with our votina policv should comorise fullv independent directors onlv in order to better protec

Concems related to membershio of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure31 Concern that the director has insufficient time to dedicate to the their directorshi. particularlv at times of heavv demand for board oversiaht. takina ir
Whilst we support the sentiment. c' the resolution we abstained due to the bindina nature of the resclutlcn and acknowledaina alianment with CSRD reaulations aswell as_lobbvina activities beina caotured in the EU Transparencv Redister and the Lobbv Redaister of the USA. We appreciate that Volvo reviews its membershios to ensure that thev are not workina aaainst the Paris Aareement. however. to be considered to

Concems related to i i made available bv the companv to enable, of support for the, team's proposal.Concerns that policy desian is it alianed to lona-term value, in particular abpearina to disolav an ir ion of simlicitv of desian. alianment of incentives to lona-term companv success. material executive ¢
Thereis alack of a i credlble transition plan to underpin the emissions reduction targets. as well as an i on offsets to achieve 20% of the emissions reducti bv 2030,

Concems related to i i made available bv the companv to enable of support for the, team's proposal.[Di 11Concerns that tion policy desian s, icie alianed to lona-term value. in particular aopearina to displav an icie ation of simlicitv of desian. alianment of incentives to lona-term companv success. materi

10od enaacement between the companv and investors.[Remuneration11

panv to enable of supoort for the team's propc

Concem that the director has, ient time to dedicate to the their di Il at times of heavv demand for board oversiaht. takina into account other. i including relevant board. executive and other formal po:




Voting Explanat

Concens related to i i i made available by the company to enable ion of. support for Ihe team's proposal.[Di 11Concerns that. ion policy desian is. ici alianed to lona-term value, in particular appearing to displav an ici i of simplicitv of desian. alianment of incentives to lona-term companv success. materi
Concerns that the board is not manaalna climate-related nsks whlch are relevant and material to business. and risks that could impact the company's lona-term value.[ClimateGL3]

ich in line with our policv should comprise a maioritv of directors in order to better protect
of the board to outcomes: and aood between the companv and investors.[Remuneration11

Congemns that alianed to lona-term value. in particular appearing to display an of simolicitv. of desian. alianment of incentives to lona-term company. success. material executive

_Concerns that remuneration policy desian is insufficiently alianed to lona-term shareholder value. in particular appearing to displav an insufficient combination of simplicitv of desian. alianment of incentives to lona-term company success. material executive shareholdinas. accountability of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11Cumulative/slate
Congen that the director has insufficient time to dedicate to the their directorship. particularly at times of heavy. demand for board oversiaht. takina into account other commitments including relevant board. executive and other formal positions.[DirectorElection11Concerns that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular apoearina to disolav an insufficient combination of
Congems related to insufficient disclosures made available by the company. to enable recommendation of shareholder support for the manaaement team's proposal.[Disclosure11Concerns related to membership of a kev committee. which. in line with. our voting policy should comorise fully independent directors only.in order to better protect shareholder interests and avoid undue influence on kev committee decisions and
Congemns that remuneration nolicy. desian. is insufficiently. alianed to lona-term shareholder value. in particular anpearing to display an insufficient combination of simwlicitv. of desian. alianment of incentives to lona-term company. success. material executive shareholdinas. accountabilitv. of the. buard t0.compensation oulcomes and aood enaacement between the companv and investors.[Remuneration11
Congemns related to membership. of a kev. committee. which in line with our. votina policv should comprise fullv. independent directors onlv.in order. to better protect shareholder interests and avoid undue influence on kev. committee decisions and oversiaht.[BoardStructure3ICongerns that policy desian.is i alianed to lona-term shareholder value. in particular appearina to displav an insufficient con
Congems that remuneratlon nolicy desian is. msuﬂ"clentlv alianed to lona-term shareholder value. in particular appearing to display an |nsufflclen| comblnallon of simolicitv. of desian. alianment of incentives to lona-term comnany. success. material executive shareholdlnus accounlabl\llv of the board to. comuensat\on outcomes: and aood enaaaement between the companv and investors.[Remuneration11
Congems that nolicy desian is. alianed to long-term alue. in particular appearing to display.an i of simolicitv of desian. alianment of incentives to lona-term company. success. material executive of the board to, outcomes: and aood between the companv and investors.[Remuneration11Concerns that thi

Congemns related to insufficient disclosures made available by the company. to enable recommendation of shareholder support for the management team's proposal.[Disclosure11Concerns that remuneration policy desian is insufficiently. alianed to lona-term shareholder. value. in particular anpearing to display. an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. materi

Congems that remuneratlcn nolicy desian is. msu!flclenllv alianed to lona-term shareholder value. in particular aopearing to display an, II'\SU«ICIEI’H ccmblnallon of simolicitv of desian. alianment of incentives to lona-term company. success. material executive shareholdlnus acwunlabllllv of the board to compensation outcomes: and aood enaacement between the company and investors.[Remuneration11Concerns that th
Concems that nolicy desian is. alluned to long:-t Ierm value. in particular appearing to display an i of simolicitv. of desian. alianment of incentives to lona-term comnany. success. material executive of the board to. outcomes: and aood between the companv and investors.[Remuneration11

voting.in favour of individual i

Concems related to insufficient disclosures made available by. the company.to enable recommendation of shareholder supnort for the management team's pronosal.[Disclosure11Concerns related to membership. of a kev. committee. which. in line with our votina policy should comprise fully. \ndeoendenl directors onlv.in order (0 better protect shareholder interests and avoid undue influence on kev committee decisions and

Congemns related to membership DV akev committee. which ir in line with our voting policy should comorise fully. indenendent directors only.in order to better protect shareholder interests and avoid undue. mﬂuence on kev.committee decisions and oversiaht.[BoardStructure3iConcerns that policy desian.is i alianed to lona-term shareholder value. in particular appearina to displav an insufficient con

48131...Concems that policy desian.is. alianed to long-term alue. based on the sianificant use of qualitative metrics.| JK3ICongerns related to of akey. ittee. which in line with our voting policy. should comprise fully. i directors only.in order to better orotect interests and avoid undue influence on kev committee decisions anc

Congems that remuneration policy, deslan is.insufficiently. alianed to Ionu term, shareholder value. in particular anpearing to display an insufficient combination of simolicity. vf desian. alianment of incentives to lona-term company success. material executive. shareholdlnus accountability, of Ihe buard to.compensation outcomes; and aood enaaaement between the companv and investors.[Remuneration11
Congen that the director has time to dedicate to the their. at times. of heavy. demand for board oversiaht. taking.into account other. includina relevant board. executive and other formal positions.[Dir 11Concerns related to ir made available by the companv to enable of support for the team's pronc

Congems related to insufficient disclosures made available by the company. to enable recommendation of shareholder support for the management team's proposal.[Disclosure11Concerns that remuneration policy desian is insufficiently alianed to lona-term shareholder. value, in particular anpearing to display an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. materi
Congern that there is insufficient evidence to iustify that the related partv transaction is sufficientlv.in the interests of the companv.IDirectorElection4IConcerns that remuneration policv desian is insufficiently alianed to lona-term shareholder value. in particular appearing to disnlay an insufficient combination of simolicity of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. ¢
Congems related to insufficient disclosures made available bv the companv. to enable recommendation of shareholder support for the management team's proposal.[Disclosure11Concerns related to membership of a kev committee. which. in line with our voting policy should comorise fully independent directors only.in order to better protect shareholder interests and avoid undue influence on kev committee decisions and
Congems related to the level of indenendent directors on the board. which. in line with our policy should comorise a malorl(v of directors in order to better protect minoritv. sharehulder interests.[BoardStructure1]. Concern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavy demand for board oversiaht. takina into account other commitments includina relevant board. exect
Congems that ion policy, deslun is. icie alianed to lona-term alue. based on the on total returns (TSR).| JKSI.2- Congerns that remuneration policv desian is insufficientlv alianed to Ionu term shareholder value, based on Ihe total shareholder returns (TSR) vestina for below median performance.[RemunerationUK41 Concerns that the proposal introc
Congemn that the director has time to dedicate to the their dir i { at times of heavy demand for board oversiaht. takina into account other. i includina relevant board. executive and other formal positions.[Dir 11Concemns related to ir made available by the companv to enable of support for the team's pronc

Congern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavy demand for board oversiaht, taking into account other commitments including relevant board. executive and other formal positions.[DirectorElection11Concems related to the level of independent directors on the board. which in line with our policv should comorise a maioritv of directors in order to better protect
Congems that remuneratlcn nolicy desian is. msuffclentlv alianed to lona-term shareholder value. in particular appearing to display an lnsufflclenl ccmblnatlon of simolicitv of desian. alianment of incentives to longa-term company. success. material executive shareholdlnus accounlabl\llv of the board to compensation outcomes: and aood enaacement between the companv and investors.[Remuneration11
Congems that nolicy desian is. aligned to lona-term value, in particular appearing to display an i of simolicitv of desian. alianment of incentives to longa-term company success. material executive of the board to. outcomes: and aood between the companv and investors.[Remuneration11

Congemn that the director has icient time to dedicate to the their di i { at times of heavy demand for board oversiaht. takina into account other. i includina relevant board. executive and other formal positions.Dir tion11Concerns related to ip.of a kev. ittee. which. in line, with our votina policv should comorise fullv independent directors onlv in order to better protex

Congems related to the level of indenendent directors on the board. which.in line with our policy should comorise a maioritv. of directors in order to better protect minoritv shareholder interests.[BoardStructure11Congcerns related to the level of independent directors on the board. which in ling with our. policy should ccmonse a malcrltv of directors in order to better protect minoritv shareholder interests.[BoardStructure1l Cc
Congemns related to membership of a kev committee. which in line with our votina policv should comrise fullv independent directors onlv.in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure3ICongerns that policy desian is i alianed to lona-term shareholder value. in particular appearina to displav an insufficient con
Supnort is not warranted for the Chair of the RemCo as outlined in our dissent on the remuneration report. We have dissented on remuneration report since 2023..
Congemns that remuneration nolicy desian is insufficiently alianed to lona-term shareholder value, II’| particular anpearing to displav an insufficient combination of simlicity of deslun alianment of incentives to lona-term company success. material executive shareholdings. accountabilitv of the board to compensation outcomes: and aood enaacement between the companv and investors.[Remuneration11
Congems related to the tenure of the auditor. which can indicate a lack of i audit aualitv and excessive familiaritv even if the audit partners have more freauentlv.[Auditor1]
Congern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavv demand for board oversiaht. taking into account other commitments including relevant board. executive and other formal positions.[DirectorElection11Concerns that remuneration nolicy desian is insufficiently alianed to lona-term shareholder value. in particular aooearina to disolav an insufficient combination of
Congems related to insufficient disclosures made available by the company. to enable recommendation of shareholder support for the manaaement team's proposal.[Disclosure11Concerns that remuneration policy desian is insufficiently alianed to lona-term shareholder value, in particular anpearing to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. materi
Concems that nolicy desian is aligned to long-term value. in particular abpearing to disolav an of simolicitv of desian. alianment of incentives to lona-term company success. material executive of the board to outcomes: and aood between the companv and investors.[Remuneration11

Concems related to of a kev committee, which in line with our votina policy should comorise fully. directors onlv.in order to better protect interests and avoid undue influence on kev committee decisions and oversiaht.

Concem that the director has insufficient time to dedicate to the their directorship, particularly at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board. executive and other formal positions. [DirectorElection 11
Concems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular apoearing to displav an insufficient combination of simplicitv of desian. alianment of incentives to lona-term company success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11Concerns that the
Concems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular abpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term company success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11
Concems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular abpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term company success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11
Concems related to the level of independent directors on the board. which in line with our policv should comorise a maioritv of directors in order to better protect minoritv shareholder interests.[BoardStructure11Concerns related to membership of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better rotect shareholder interests and avoid undue influence ¢
Concems related to the level of independent directors on the board. which in line with our policv should comorise a maioritv of directors in order to better protect minoritv shareholder interests [BoardStructure11Concerns related to the level of indeoendent directors on the board. which in line with our policy should comprise a maiority of directors in order to better protect minoritv shareholder interests.[BoardStructure1l Cc
Concem that there is insufficient evidence to justifv that the related partv transaction is sufficientlv in the interests of the companv.[DirectorElection4IConcerns that remuneration policv desian is insufficientlv alianed to lona-term shareholder value, in particular appearina to disolav an insufficient combination of simolicity of desian. alianment of incentives to lona-term comoanv success. material executive shareholdinas.
Concems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular anpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11
Concems that nolicy desian is aligned to long-term value. in particular abpearing to disolav an of simolicitv of desian. alianment of incentives to lona-term company success. material executive of the board to outcomes: and aood between the companv and investors.[Remuneration11

Concems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular anpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11
Concems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. based on the total shareholder returns (TSR) vestina for below median performance. Concerns that remuneration policv desian is insufficientlv alianed to lona-term shareholder value, based on over-reliance on share ootions.[Remuneration81
Concems related to membership of a kev committee. which in line with our votina policv should comorise fully independent directors onlv in order to better protect shareholder interests and avoid undue |nﬂuence on kev committee decisions and oversiaht.[BoardStructure3]

Concems related to the level of directors on the board. which in line with our policv should comorise a maiority of directors in order to better protect minority. interest;
Concems that nolicy desian is aligned to long-term value. in particular abpearing to disolav an of simolicitv of desian. alianment of incentives to Ionc term comoany success. material executive of the board to outcomes: and aood between the companv and investors.[Remuneration11
Concems that policv desian is aligned to lona-term value. in particular abpearina to disolav an of simolicitv of desian. alianment of incentives to lona-term company success. material executive of the board to outcomes: and aood between the companv and investors.[Remuneration11

Concems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular abpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaaaement between the comoanv and investors.[Remuneration11
Concems related to membership of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure31
Concems that remuneration policy desian is insufficientlv alianed to lona-term sharehclder value. based on the use of more than two tvoes of concurrent variable pav arranaements.[RemunerationUK61Concerns that remuneration policv desian is insufficientlv alianed to lona-term shareholder value. in particular appearina to disolav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term ca
Concem that the director has icient time to dedicate to the their di i at times of heavv demand for board oversiaht. takina into account other. i includina relevant board, executive and other formal o i tion11Concems related to i of a kev. ittee. which in line with our votina policv should comorise fullv independent directors onlv in order to better protec

Concems related to i icie i made available bv the company to enable. tion of support for the team's proposal.[Disclosure1]

Concems that remuneration policv desian is insufficientlv alianed to lona-term shareholder value. in particular abpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and. cood enaacement between the companv and investors.[Remuneration11

Concems related to the level of i directors on the board. which in line with our policv should comorise a maioritv of directors in order to better protect minoritv. interests 1

Concems related to membership of a kev committee. which in line with our votina policv should comorise fullv indenendent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure31Concems that ion policy desian is it icie alianed to lona-term shareholder value. in particular appearina to displav an insufficient con

Concems related to membership of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure31
Concem that the director has insufficient time to dedicate to the their directorship, particularlv at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board. executive and other formal positions.[DirectorElection11Concem that the director has insufficient time to dedicate to the their directorship. particularlv at times of heavv demand for board oversiaht. takina into account
Concems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular abpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaaaement between the comoanv and investors.[Remuneration11
Concems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular abpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaaaement between the comoanv and investors.[Remuneration11
Concems related to protectina shareholder value, in situations where a board initiates actions or decisions that could potentiallv diminish. comoromise. or place shareholder interests at risk.[Miscellaneous41Concems related to the level of independent directors on the board. which in line with our policv should comorise a maioritv of directors in order to better orotect minoritv shareholder interests.[BoardStructure1l Conc
Concems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular abpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11
Concems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular abpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv of the board to comoensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11
Concems related to membershio of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure31 Concern that the director has insufficient time to dedicate to the their directorship. particularlv at times of heavv demand for board oversiaht. takina ir
Concem that the director has msufflclent time to dedicate to the their directorshio. particularly at t\mes of heavy demand for board oversiaht. takina into account other commitments includina relevant board. executive and other formal positions.[DirectorElection11.2- Concerns related to membership of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better oi
Concems related to i icie made available bv the company to enable. of support for the team's proposal.[Disclosure1]
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as, ac
value. in particular abpearina to displav an of simplicitv of desian. alianment of incentives to lona-term companv success. materi

Concems related to made available bv the companv to enable support for the policy desian is. alianed to lona-term




Voting Explanation
Concem that the director has insufficient time to dedicate to the their directorship. particularly at times of heavv demand for board oversiaht. takina into account other commitments including relevant board. executive and other formal positions.[DirectorElection11Concems related to membership of a kev committee, which in line with our votina policv should comorise fullv independent directors onlv in order to better protec
rd oversiaht, takina into account other commitments includina relevant board. executive and other formal positions.[DirectorElection11Concerns that remuneration policy desian is insufficiently alianed to lona-term shareholder value. in particular abpearina to displav an insufficient combination of
particularly at times of heavy demand for board oversiaht, takina into account other commitments includina relevant board, executive and other formal positions.[DirectorElection11Concerns related to membership of a kev committee, which in line with our votina policv should comorise fullv independent directors onlv in order to better protec
for.the management team's pronosal.[Disclosure11Concerns that remuneration policy desian is insufficientlv. alianed to lona-term shareholder value. in particular appearina to display an insufficient combination of simlicitv of desian. alianment of incentives to lona-term companv success. materi
Congens related to insufficient disclosures made available by, the company. to enable recommendation of shareholder support for the management team's proposal./Disclosure1]. 2- Congerns that compensation for certain Named Executive Directors is inappropriately hiah relative to performance. based on the recent use of one-time awards with compensation bevond what is necessarv is an indicator of lack of effective
play an insufficient combination of simplicity of desian. alianment of incentives to lona-term company success. material executive shareholdinas. accountability of the board to compensation outcomes: and aood enaaaement between the company and investors.[Remuneration11Concerns relate
Concerns that remuneration policy desian is insufficiently alianed to lona-term shareholder value. in particular appearina to display an insufficient combination of simlicity of desian. alianment of incentives to lona-term company success. material executive shareholdings. accountabilitv of the board to compensation outcomes: and aood enaaaement between the company and investors.[Remuneration11

rd, overswht Iaklna into. account other commitments includina relevant board. executive and other formal positions.[DirectorElection 11

Congcems that policy desian is alianed to lona:term value, in particular appearing to displav an i of simplicity of desian. alianment of incentives to lona-term company success. material executive i ility.of the board to outcomes: and aood between the companv and investors.[Remuneration11
Ci votingin favour of individual [Dir i
Congcems that 1.policy desian is i alianed to lona:term value. in particular appearing to dislay an i ici ination of simplicity of desian. alianment of incentives to lona-term company success. material executive i ility.of the board to outcomes: and aood between the companv and investors.[Remuneration11
Concems related to i i made available by the company_to enable. of support for the team's pronosal.[Disclosure1] i

Congens related to indicators of a lack of detailed succession planning. which.in.our view is an important driver of lona-term effective aovernance at times of transition of board membership.[BoardStructure8iConcerns related to the level of independent directors on.the board. which in line with our policy should comprise a maiority. of directors in order to better protect minoritv shareholder interests.[BoardStructure1l Con

Congerns that remuneration nolicy. desian. is insufficiently. alianed to lona-term shareholder value. in particular appearing to displav an insufficient combination of simwlicity. of desian. alianment of incentives to lona-term.company. success. material executive shareholdinas. accountability. of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11
Congerns that remuneration nolicy. desian. is insufficiently. alianed to lona-term shareholder value. in particular anpearing to displav an insufficient combination of simwlicity. of desian. alianment of incentives to long-term.company. success. material executive shareholdinas. accountability of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11
Congens related to protecting shareholder value. in situations where a board initiates actions or decisions that could notentially diminish..compromise. or. place shareholder interests at risk.[Miscellaneous41Concerns related to the level of independent directors on.the board. which in line with our policy. should comprise a maiority. of directors in order to better protect minoritv shareholder interests.[BoardStructure11Conce
Congerns that remuneration nolicy. desian. is insufficiently. alianed to lona-term shareholder value. in particular anpearing to displav an insufficient combination of simwlicity. of desian. alianment of incentives to lona-term.company. success. material executive shareholdinas. accountability. of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11
Congerns that remuneration nolicy. desian. is insufficiently. alianed to lona-term shareholder value. in particular anpearing to displav an insufficient combination of simwlicity. of desian. alianment of incentives to lona-term.company. success. material executive shareholdinas. accountability of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11
Congerns that remuneration nolicy. desian. is insufficiently. alianed to lona-term shareholder value. in particular appearing to displav an insufficient combination of simwlicity. of desian. alianment of incentives to lona-term.company. success. material executive shareholdinas. accountability of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11
Congemns related to membership. of a kev. committee. which in line with our. votina policy should comrise fully independent directors onlv.in order to better protect shareholder interests and avoid undue influence on kev.committee decisions and oversiaht.[BoardStructure3] Concern that the director has insufficient time to dedicate to the their directorship. particularlv at times of heavv demand for board oversiaht. takina ir
Congerns that remuneration nolicy. desian. is insufficiently. alianed to lona-term shareholder value. in particular anpearing to displav an insufficient combination of simwlicity. of desian. alianment of incentives to lona-term.company. success. material executive shareholdinas. accountability of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11
Congems that remuneratlcn nolicy desian is. msufﬁ:lentlv alianed to lona-term shareholder value. in particular appearing to display an lnsufflclenl comblnallon of simolicitv. of desian. alianment of incentives to lona-term comnany. success. material executive shareho\dlnus accounlabl\llv of the board to. comuensat\on outcomes: and aood enaacdement between the companv and investors.[Remuneration11
Congems that nolicy desian is. alianed to long-term alue. in particular appearing to display.an i of simolicitv of desian. alianment of incentives to lona-term company success. material executive of the board to, outcomes: and good between the companv and investors.[Remuneration11Concerns that th

Congemns related to i i i made available by the company. to enable. ion. of support for the, team's proposal.[Dis 11Concerns that. tion policy desian is. icit alianed to lona-term value. in particular anpearing to display an icit ination of simlicitv of desian. alianment of incentives to lona-term companv success. materi

Congens related to insufficient disclosures made available by the company. to enable recommendation of shareholder support for the management team's proposal.[Disclosure11Concerns that remuneration policy desian is insufficiently. alianed to lona-term shareholder value. in particular anpearina to displav.an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. materi
Congemns related to board composition and the balance of skills. exoerience and range of industrv. and sector experience which aenerallv. contribute towards good aovernance across different tvoes of issues that must be addressed bv the business over time.[BoardCompositionUS 11Concerns that there is insufficient consideration. of climate chanae in the audit and account bv the board. which are relevant and material tc
Congemns related to the level of independent directors on the board. which.in line with our. policy should comerise a maioritv of directors in.order to better protect minoritv shareholder. lnlerests [BoardStructure11Congcerns related to the. Ievel of independent dlrectors on.the board. which in line with our policy should comprise a maiority of directors in order to better protect minoritv shareholder interests.[BoardStructure1] Co

Congems related to indicators of a lack of detailed. ion planning. which. in our view is an important driver. of lona-term effective. at times of transition of board, IBoardStructure6lConcerns that policy desian.is. i alianed to lona-term. value. in particular appearing to displav an of simlicitv of desian. alianment of incentives to lona-t
Congems that ion, nolicy. desian.is. i aligned to lona-term value. in particular appearing to display an i icie ination. of simolicitv. of desian. alianment of incentives to longa-term comnany. success. material executive i ilitv of the board to. outcomes: and aood between the companv and investors.[Remuneration11

Congern that the director has ient time to dedicate to the their. i at times of heavy demand for board oversiaht. taking into account other i includina relevant board. executive and other formal positions. [Di ion 11

Congemn that the director has icient time to dedicate to the their di i { at times of heavy demand for board oversiaht. takina into account other. i includina relevant board. executive and other formal positions.[Dir tion11Concerns related to ip.of a kev. ittee. which. in line with our votina policv should comorise fullv independent directors onlv in order to better protec

Congemns that remuneration nolicy. desian.is insufficiently alianed to long-term shareholder value. in particular appearing to. dlsnlav an insufficient combination of simplicitv of desian. alianment of incentives to lona-term Company Suceess. material execullve shareholdinas. accountability of the board to compensation outcomes: and, qood enaaaement between the comoanv and investors.[Remuneration11
Supnort is not warranted because the short term incentive is delivered entirelv in cash without deferral. which doesnt to act in the interest of lona term Pension, are deemed excessive. in the context of European peers. In addition. adiusted EBIT was materiallv lower than the previous vear however still paid out above taraet which raises concerns

Congemns related to membership of a kev. committee. which.in line with our votina policv should comrise fullv independent directors onlv.in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure3ICongerns that ion policy desian is i icie alianed to lona-term shareholder value. in particular appearina to displav an insufficient con

100% of the ST1 is paid all in cash and there is a lack of disclosure ex-post the taraets on the ST criteria. It would be hiahly preferable to obtain more _ details on the achievement and the taraets of the STI. so that investors can assess the strinaency of the STI plan.Support is not warranted because the annual bonus is delivered all in cash. which does not alian with the interests of lona term shareholders. Performance

Congens related to indicators of a lack of detailed succession planning. which in our view is an important driver of lona-term effective aovernance at times of transition of board membership.[BoardStructure8iConcerns that remuneration policy desian is insufficientlv alianed to lona-term, shareho\der value. in Darllcu\ar appearind to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-t!
Congemns related to membership of a kev committee. which in line with our voting policv should comrise fullv independent directors onlv.in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure3ICongerns that policy desian is i alianed to lona-term shareholder value. in particular appearina to displav an insufficient con
Congerns that remuneration nolicy. desian. s insufficiently alianed to lona-term shareholder value. in particular annearing to displav an insufficient combination of simwlicity. of desian. alianment of incentives to long-term company. success. material executive shareholdinas. accountability of the board to compensation outcomes: and aood enaaaement between the comoanv and investors.[Remuneration11
Congemns that remuneration nolicy desian is insufficiently alianed to lona-term shareholder value. in particular anpearing to displav an insufficient combination of simwlicitv. of desian. alianment of incentives to lona-term company. success. material executive shareholdinas. accountability. of the board to compensation, oulcome and aood enaacement between the companv and investors.[Remuneration11

Congemns related to membership of a kev committee. which in line with our votina policv should comrise fullv independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure3ICongerns that ion policy desian is i i alianed to lona-term shareholder value. in particular appearina to disolav an insufficient con
Congems that remuneration policy. deslun is insufficiently alianed to long-term shareholder value. in particular appearing to display an insufficient combination of simolicitv. uf desian. alianment of incentives to lona-term company success. matena\ executive shareho\dlnus accountabilitv of the board to compensation outcomes: and aood enaaaement between the comoanv and investors.[Remuneration11
Congemn that the director has time to dedicate to the their. at times of heavv demand for board oversiaht. taking into account other includina relevant board. executive and other formal positior 1

Concems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular anpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term company success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11
Concems related to indicators of a lack of detailed succession plannina, which in our view is an important driver of lona-term effective aovernance at times of transition of board membershio.[BoardStructure6lConcerns that remuneration policv desian is insufficientlv alianed to lona-term shareholder value. in particular appearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-t

Concems related to insufficient disclosures made available bv the company to enable recommendation of shareholder suoport for the management team's proposal.[Disclosure11Concerns relating to the attendance of a director. which apears to be lower than 75% of the relevant board and committee meetinas expected annuallv without clear of their absence. oncemns that bC
Concems that nolicy desian is alianed to lona-term alue. based on the, on total retuns (TSR),| JK5] 2- Concerns that policv desian is. alianed to lona-term value. based on the relativelv low. € JK81 Concerns that the board is not abprooriatelv manaaina climate-ri
Concems related to made available bv the companv to enable. of support for the, team's proposal.[Di 11Concerns that policv desian is. alianed to lona-term value. in particular abpearina to displav an ation of simlicitv of desian. alianment of incentives to lona-term companv success. materi
Concems that the board is not. managing climate-related risks which are relevant and material to business. and risks that could impact the company's lona-term value.[ClimateGL 31

Concems related to membership of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure31Concems that policy desian is. alianed to lona-term shareholder value. in particular appearina to displav an insufficient con
Concem that the director has insufficient time to dedicate to the their directorship, particularlv at imes of heavv demand for board oversiaht. takina into account other commitments includina relevant board, executive and other formal positions.[DirectorElection11Concems related to insufficient disclosures made available bv the companv to enable of support for the team's propc

Concem that the director has insufficient time to dedicate to the their directorship, particularlv at imes of heavv demand for board oversiaht. takina into account other commitments includina relevant board. executive and other formal positions.[DirectorElection11Concems related to membershio of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better protec
Concems that the board is not appropriatelv manaaina climate-related risks which are relevant and material to business opportunities and risks that could impact the company's lona-term value.[ClimateGL31Concems that remuneration policv desian is insufficientlv alianed to lona-term shareholder value. in particular aopearing to disolav an insufficient combination of simolicitv of desian. alianment of incentives to lona-ter
Concems related to membership of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure31Concems that policy desian is. alianed to lona-term shareholder value. in particular appearina to displav an insufficient con
Concems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular anpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term company success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11
Concems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular anpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11
Concems that nolicy desian is aligned to long-term value. in particular abpearina to disolav an of simolicitv of desian. alianment of incentives to lona-term company success. material executive of the board to outcomes: and aood between the companv and investors.[Remuneration11

Supnort is not warranted due to a number of concerns. Benchmarking taraets are not disclosed. The plan lacks a robust clawback policv. 20% of the annual STIP relies on Sustainabilitv and strateqic measures which appear entirelv discretionary and the 150% result lacks robust iustification. Metrics appear in both the STI and LTI, The structure of deferred shares abpeared to have been discontinued and all FY25 annt
Concems related to insufficient disclosures made available bv the company to enable recommendation of shareholder suoport for the manaaement team's proposal.[Disclosure11Concerns that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular abpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. materi
Concems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular anpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term company success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11

Concems related to the level of directors on the board. which in line with our policv should comorise a maioritv of directors in order to better protect minoritv. interest; 11Concerns that policy desian is, alianed to lona-term alue. in particular appearina to displav an of simolicitv of desian. alianment of incentives to lona-

Concems related to the level of independent directors on the board. which in line with our policv should comorise a maioritv of directors in order to better protect minoritv shareholder interests.[BoardStructure11Concerns related to the level of indeoendent directors on the board. which in line with our policy should comprise a maiority of directors in order to better protect minoritv shareholder interests.[BoardStructure1l Cc
Concerns related to the level of independent directors on the board. which in line with our policv should comorise a maiority. of directors in order to better protect minoritv shareholder interests.[BoardStructure11Concerns that remuneration policy desian is insufficiently alianed to lona-term shareholder value. in particular anpearing to disolav an insufficient combination of simolicitv of desian. alianment of incentives to lona-
Concems related to membershio of a kev committee. which in line with our votina policv should comorise fullv independent directors, onlv in order to, better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.| lBoardSimciureS]
Concems that ion policy desian is. i aligned to lona-term value. in particular abpearina to display an ir icie tion of simlicitv of desian. alianment of incentives to lona-term company success. material executive ilitv of the board to outcomes: and aood between the companv and investors.[Remuneration11

Concem that the director has insufficient time to dedicate to the their directorship. particularly at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board. executive and other formal positions. [DirectorElection 11
Concems related to insufficient disclosures made available bv the company to enable recommendation of shareholder support for the manaaement team's proposal.[Disclosure11Concerns related to membershio of a kev committee. which in line with o tur votina policv should comorise fullv independent directors onlv in order to better orotect shareholder interests and avoid undue influence on kev committee decisions an
Concems related to insufficient disclosures made available bv the company to enable recommendation of shareholder support for the manaaement team's proposal.[Disclosure11Concerns related to membershio of a kev committee. which in line with our votina policy should comorise fullv indeoendent directors only in order to better protect shareholder interests and avoid undue influence on kev committee decisions and
Concems related to indicators of a lack of detailed succession plannina, which in our view is an important driver of lona-term effective aovernance at times of transition of board membershio.[BoardStructure6lConcerns related to the level of independent directors on the board. which in line with our policy should comorise a maioritv of directors in order to better protect minoritv shareholder interests.[BoardStructure11Conc
Concem that the director has insufficient time to dedicate to the their directorship, particularlv at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board, executive and other formal positions.[DirectorElection11Concems that remuneration policv desian is insufficientlv alianed to lona-term shareholder value. in particular aopearina to displav an insufficient combination of

Concems related to membership of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure31Concems that ion policy desian is it icie alianed to lona-term shareholder value. in particular appearina to displav an insufficient con
Concems related to board ition and the balance of skills. i and ranae of industrv and sector i which aenerallv contribute towards aood, across different tvoes of issues that must be. by the business over time.[BoardC itionUS 11_Concerns related to orotectina value. in situations where a board initiates actions or decisions that could potentiallv diminish.
Concems related to i reoorting i

Concems related to the level of i directors on the board. which in line with our votina policy should be at a hiaher level in order to better orotect minoritv. interests (see reaional votina auidelines on soegcific 11Concerns related to the level of i directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect mino

Concems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular abpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11
Concems related to insufficient disclosures made available bv the company to enable recommendation of shareholder suoport for the manaaement team's proposal.[Disclosure11Concerns that remuneration policv desian is insufficientlv alianed to lona-term shareholder value. in particular abpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. materi
Concems related to Drctectlno sharehclder value. in S\tuaﬂons where a board initiates actions or. dec\s\ons that could Dctentlallv diminish. comoromise. or place shareholder interests at risk.[Miscellaneous41Concems related to the level of independent directors on the board, which in line with our votina policy should be at a hiaher level in order to better protect minoritv shareholder interests (see redional votina auidelines
lav an insufficient combination of simblicitv of desian. alianment of incentives to lona-term comoanv success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaacement between the comoanv and investors.[Remuneration11
Concems related to orotectina shareholder value. in situations where a board initiates actions or decisions that could potentiallv diminish. comoromise. or place shareholder interests at risk.[Miscellaneous41Concems related to the level of independent directors on the board. which in line with our policv should comorise a maioritv of directors in order to better protect minoritv shareholder interests./BoardStructure1l Conc
lav an insufficient combination of simblicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaacement between the comoanv and investors.[Remuneration11
Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina auidelines on specific thresholds). [BoardStructureGL 11 Concemn that the director has insufficient time to dedicate to the their directorshio. particularlv at times of heavv demand for board oversiaht. takina into accoun
Concems related to made available bv the companv to enable support for the. team's proposal.[Di 11Concerns that tion policv desian s, i alianed to lona-term value. in particular abpearina to displav an of simolicitv of desian. alianment of incentives to lona-term companv success. materi
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Concern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavv demand for board oversiaht. taking into account other commitments includina relevant board. executive and other formal positions. DirectorElection11Concerns related to membership of a kev committee. which.in line with our votina policv should comorise a areater number of independent directors onlv in orde
ood enaaaement between the companv and investors.[Remuneration11
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displav an insufficient combination of simplicitv of desian. alianment of incentives to lona-
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ood enaacement between the companv and investors.[Remuneration11Concerns that the
21 Concerns related to overall board structures that mav result in the reduction of shareht
jood enaaaement between the company and investors.[Remuneration11

ich in line with our votina policv should be at a hiaher level in order to better protect minor
Congemns related to |nsuffclent dlsclosures made available by the company. to enable. recommendatlcn of shareholder support for the manaaement team's proposal.[Disclosure11Concerns related to membership of a kev committee. which. in line with our votina policy should comprise a areater. number. of independent directors only in order to better protect shareholder interests and avoid undue influence on kev committe
Congemns related to i made available by the company. o enable. of. support for the, team's proposal.[Di 11Concerns related to of a kev. committee. which.in line with our. votina policy should. comprise a areater number, of. directors onlv. i n order to better protect shareholder interests and avoid undue influence on kev committe

Congemns that remuneration nolicy. desian. is insufficiently. alianed to lona-term shareholder value. in particular appearing to displav an insufficient combination of simwlicity. of desian. alianment of incentives to long-term.company. success. material executive shareholdinas. accountability. of the board to compensation outcomes: and, qood enaaaement between the companv and investors.[Remuneration11
Congern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavy. demand for board oversiaht. taking into account other commitments includina relevant board. executive and other formal positions.[DirectorElection11Concerns that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular apoearina to disolav an insufficient combination of
Congemns that remuneration nolicy. desian. is insufficiently alianed to lona-term shareholder value. in particular anpearing to displav an insufficient. combination of simwlicitv. of desian. alianment of incentives to long-term.company. success. matena\ execullve shareholdinas. accountability. of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11
Amid the Emissions scandal. the discharae of directors who.. served during 2010-2014 warrant a vote against. Support is not warranted because the annual bonus is delievred entirely in cash with no deferral. which does not 1o actin the interest of lona term We also note that there are CO2 reduction metrics present in both the LTIP and annual bonus. which rewards e

Congemns that remuneration nolicy. desian. is insufficiently. alianed to lona-term shareholder value. in particular appearing to displav. an insufficient combination of simplicitv of desian. alianment of incentives to lona-term company success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and, qood enaaaement between the companv and investors.[Remuneration11Concerns that the
Concerns related to the level of independent directors on the board. which in line with our policy should comorise a maiority. of directors in order to better protect minoritv shareholder interests.[BoardStructure11Concerns related to the level of independent directors on the board. which in line with our policv should comprise a maiority of directors in order to better protect minoritv shareholder interests.[BoardStructure1l C

Supnort is not warranted due to the annual bonius beina delivered entirely in cash with no deferral. This does not neccessarily. alian. manaament with the interests of lona-term shareholders. In.addition. we note that the limited ex-nost dsiclsoure provided for individual taraets under the annual bonus. which is cause for concern consi that the taraet achie level for four ies was adiusted while onlv provi
Qur concerns relate to the overreliance of the relative TSR metric for the LTI which.. can be influenced by external factors and doesn’t necessarilv reward the executive for._ strona fundamental performance. We advocate for a balanced scorecard of metrics. . which appropriately. lncen(\v\ses the executive. whl\sl be\ncl alianed to shareholder interests. We also note that the report continues to lack disclosure of the value «
Congemns related to the level of indenendent directors on the board. which.in line with our. votina policy should be at a hiaher level in order. to better protect minoritv. shareholder interests (see reqional voting quidelines on specific thresholds).[BoardStructureGL2ICongcerns that policy desian is i alianed to lona-term alue. in particular appearina to displav an insufficient combination of
Concerns that remuneration policy desian is insufficiently alianed to lona-term shareholder value. in particular appearina to display an insufficient combination of simlicity of desian. alianment of incentives to lona-term company success. material executive shareholdings. accountabilitv of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11

Supnort is not warranted because the annual bonus is delivered 100%.in.cash with no deferral, which does not neessairly. alian manaament with the interests of lona term shareholders. We also note that there are similar metrics within the STIP and between the STP and LTIP.
Congems related to board aender diversitv not meeting the thresholds as outlined in our policv.[BoardCompositionGL11. 2- Concerns related to board racial and/or ethnic diversitv.not meetina the thresholds as outlined.in our policy.[BoardCompositionGL21. 3- Concerns related to overall board diversitv not meeting the thresholds as outlined in our policv.[BoardCompositionGL41 4- EOS manual override.

Congen that the director has insufficient time to dedicate to the their directorship. particularly at times of heavy demand for board oversiaht. taking into account other commitments includina relevant board. executive and other formal positions.[DirectorElection11Concerns related to membershi, of a kev. committee. which. in.line with, our votina policv should comorise fullv independent directors onlv in order to better prote

Congemns related to insufficient disclosures made available by the company. to enable recommendation of shareholder support for the management team's proposal.[Disclosure11Concerns related to the tenure of the auditor. which can \nd\cale alack of \ndeoendence compromised audit auality and excessive familiarity even if the audit bartners have transitioned more freauentiv.fAuditor1iConcerns that remuneration poli
The proportion of the LTIP that is not linked to. is excessive and its vestina schedule does not follow market standards, This is also alianed with our overall belief that the Companv's. ion strateay. as currently. is.not. alianed with best interests.

Concem that the director. has ient time to dedlcate 1o the their di i at times of heavv demand for board Overslcht 1aklnu into account Uther i includina relevant board. executive and other formal positions.[Di ion 11

Congemns that nolicy desian is. aligned to lona-term value, based on the relatively low. JK9I

Congemns that remuneration nolicy. desian. s insufficiently alianed to lona-term shareholder value. in particular annearing to displav an insufficient combination of simwlicity. of desian. alianment of incentives to long-term company success. material executive shareholdinas. accountability. of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11

Congems related to membership of a kev. committee. which in line with our votina policv should comprise a areater number. of indenendent directors only in order to better protect shareholder interests and avoid undue influence on kev. committee decisions and oversiaht.[BoardStructureGL31. Congerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher leve
Congems related to indicators of a lack of detailed succession planning. which in our view is an important driver of lona-term effective aovernance at times of transition of board membership.[BoardStructure6iConcerns that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular appearing to disolav an insufficient combination of simolicitv of desian. alianment of incentives to lona-t
Congemns related to membership of a kev. committee. which in line, wlth our votlnu Dollcv should comprise a areater number of indenendent directors only.in order to better protect shareholder interests and avoid undue influence on kev committee decisions. and oversiaht.[BoardStructureGL31 Concerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher leve
Congemn that the director has icient time to dedicate to the their, at times of heavy demand for board oversiaht. takina into account other. i includina relevant board. executive and other formal positions.[Dir 11Concems related to the level of i directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minor

Congems related to membership of a kev. committee. which in line with our votina policv should comprise a areater number. of indenendent directors only in order to better protect shareholder interests and avoid undue influence on kev. committee decisions and oversiaht.[BoardStructureGL3] Concerns related to board gender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL11 Concerns
Congemns that remuneration nolicy. desian. s insufficiently alianed to lona-term shareholder value. in particular appearing to displav an insufficient combination of simlicitv of desian. alianment of incentives to lona-term company success. material executive shareholdinas, accountabilitv of the board to compensation outcomes: and good enaacement between the companv and investors.[Remuneration1iConcerns that the
Congemns that remuneration nolicy. desian. is insufficiently alianed to lona-term shareholder value. in particular anpearing to displav an insufficient combination of simwlicitv of desian. alianment of incentives to long-term company. success. material executive shareholdinas. accountability of the board to compensation outcomes: and aood enaaaement between the comoanv and investors.[Remuneration11

Concerns that remuneration policy desian is insufficiently alianed to lona-term shareholder value. in particular anpearina to display an insufficient combination of simlicity of desian. alianment of incentives to lona-term company success. material executive shareholdings. accountabilitv of the board to compensation outcomes: and aood enaacement between the companv and investors.[Remuneration11

Congems related to membershln c! 2 kev committee. which in line with our voting policv. should, comnnse fully indenendent directors onlv.in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure3]

Congens related to i made available by the company. to enable. of support for the, team's proposal. D 11Concerns that the board is not manaaing climate-related risks which are relevant and material to business. ities and risks that could impact the comoanv's lona-term value.[ClimateGL31

Congerns related to i icie I made available by the company to enable tion. of. support for the team's proposal.[Disclosure1]
Congerns related to i icie I made available by the company to enable tion, of. support for the team's proposal.[Disclosure1]

Congemns that the board is not appropriatelv manaqing deforestation risks which are relevant and material to buslness opportunities and risks that could impact the comoany's long-term value.[Biodiversit 11.Congerns related to in.of a kev. ittee. which in line with our voting policy should comprise a areater number of i directors onlv in order to better protect shareholder interests and avoid ur
Congerns that the proposal will result in share issuance which unduly dilutes mineritv shareholders.[SF 1

Congemns that remuneration nolicy. desian. s insufficiently alianed to lona-term shareholder value. in particular anpearing to displav an insufficient combination of simwlicitv. of desian. alianment of incentives to long-term company success. material executive shareholdinas. accountability of the board to compensation outcomes: and aood enaaaement between the comoanv and investors.[Remuneration11

Congemns that remuneration nolicy. desian. is insufficiently alianed to lona-term shareholder value. in particular anearing to displav an insufficient combination of simwlicity. of desian. alianment of incentives to long-term company. success. material executive shareholdinas. accountability of the board to compensation outcomes: and aood enaaaement between the comoanv and investors.[Remuneration11

Congems that policy desian is. alianed to lona-term. alue, in particular aopearing to display an, of simolicitv of desian. alianment of incentives to lona-term company success. material executive of the board to outcomes: and aood between the companv and investors.[Remuneration11Concerns that the
Concems related to made available bv the company to enable. of support for the team's proposal.[Disclosure1]

Concem that the director has time to dedicate to the their. at times of heavv demand for board oversiaht. takina into account other. includina relevant board. executive and other formal positions.[Di 11

Concems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular apoearing to displav an insufficient combination of simplicitv of desian. alianment of incentives to lona-term company success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and good enaaaement between the companv and investors.[Remuneration11Concerns that the
Concems related to of a kev committee, which in line with our votina policv should comrise a areater number of directors onlv. in order to better protect interests and avoid undue influence on kev committee decisions and oversiaht.

Concem that the director has time to dedicate to the their. at times of heavv demand for board oversiaht. takina into account other. includina relevant board. executive and other formal positions. D 11Concerns related to board and the balance of skills. i and ranae of industrv and sector exoerience which aenerallv contribute towards aoc

Concems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular abpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11
Concems related to indicators of a lack of detailed plannina. which in our view is an important driver of lona-term effective at times of transition of board [BoardStructure6lConcerns that policv desian is. aligned to lona-term. value. in particular appearing to disolav an of simplicitv of desian. alianment of incentives to lona-t

Concems related to indicators of a lack of detailed plannina. which in our view is an important driver of lona-term effective at times of transition of board [BoardStructure6lConcerns that policv desian is. aligned to lona-term. value. in particular appearing to disolav an of simplicitv of desian. alianment of incentives to lona-t

Concems related to indicators of a lack of detailed plannina. which in our view is an important driver of lona-term effective at times of transition of board [BoardStructure6lConcerns that policv desian is. aligned to lona-term. value. in particular abpearing to disolav an of simplicitv of desian. alianment of incentives to lona-t

Concems related to insufficient disclosures made available bv the company to enable recommendation of shareholder support for the manaaement team's proposal.[Disclosure11Concerns related to membershio of a kev committee. which in line with our votina policy should comorise a areater number of independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committe
Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see regional votina auidelines on secific thresholds).[BoardStructureGL21 _ Concerns related to. of a kev committee. which in line with our votina policv should comorise a areater number of independent directors onlv in orc

Concems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular anpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term company success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11
Concems that remuneration policv desian is insufficientlv alianed to lona-term shareholder value. in particular abpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11
Concems related to membership of a kev committee. which in line with our votina policv should comorise a areater number of independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureGL 31Concerns that remuneration policv desian is insufficientlv alianed to lona-term shareholder value. in particular appearina to displav
Concem that there is insufficient evidence to justifv that the related partv transaction is sufficientlv in the interests of the companv.[DirectorElection4IConcerns that remuneration policv desian is insufficientlv alianed to lona-term shareholder value, in particular appearina to disolav an insufficient combination of simolicity of desian. alianment of incentives to lona-term comoanv success. material executive shareholdinas.
Concems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21Concerns that ion policy desian is i icie alianed to lona-term value. in particular appearina to disolav an insufficient combination of
Concems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular abpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11
Concems related to indicators of a lack of detailed ion plannina. which in our view is an imoortant driver of lona-term effective at times of transition of board ip.[BoardStructure6lConcerns related to membershio of a kev committee. which in line with our votina policv should comorise a areater number of indeoendent directors onlv in order to better protect shareholder interests and avoid unc

Concems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular abpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaaaement between the comoanv and investors.[Remuneration11
we continue to have concerns reaardina the Remuneration Policv, which we also raised last vear, In particular. the STIP opportunitv remains areater than the LTIP opportunitv. which we believe risks placina undue emphasis on short-term incentives and mav not sufficientl alian management remuneration with lona-term value creation.In addition. the strinaencv of the performance framework cannot be fullv assessed.
Concems that the board is not. managing climate-related risks which are relevant and material to business, ities and risks that could impact the company's lona-term value.[ClimateGL31

Concems related to insufficient disclosures made available bv the company to enable recommendation of shareholder suoport for the manaaement team's proposal.[Disclosure11Concerns that remuneration policv desian is insufficientlv alianed to lona-term shareholder value. in particular abpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. materi
Concems related to protecting value. in situations where a board initiates actions or decisions that could potentiallv diminish. ise. or place. interests at risk. oncemns that ion policy desian is i icie alianed to lona-term alue. in particular aopearina to displav an i icie ination of simolicitv of desian. alianment of incentives to lona-ter

Concems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular abpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11
Concems related to the level of indeoendent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on soecific thresholds).[BoardStructureGL21
Concem that the director has ient time to dedicate to the their di Il at times of heavv demand for board oversiaht. takina into account other. i includina relevant board. executive and other formal positions.[Di ion 11

Concems over the aovernance of executive pav. ln the companv. The post-mandate vestina policv allows full share acauisition uoon CEQ retirement. which is considered poor practice. The 2026 LT plan includes weak climate taraets and annual performance assessments that undermine lona-term rigor. Undisclosed excetional circumstances also raise concerns about the aolden hello and excentional remuneration.
{ I ian i ntlv alianed to lona-term shareholder value. in particular apoearing to disolav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaacement between the companv and investors.[Remuneration11Concerns that th
10od enaacement between the companv and investors.[Remuneration11

10od enaacement between the companv and investors.[Remuneration11

tructureGL3IConcerns that policy desian is i alianed to lona-term shareholder value. in particular abpearina to displav




Voting Explanat

ictureGL21

Concemns that ion policy. desian is ici alianed to lona-term, alue. in particular appearing to display an i ici ination of simplicity of desian. alianment of incentives to lona:-term company success. material executive i ility of the board to ion outcomes: and aood between the company and investors.[Remuneration11Concerns that the

Concerns related to the tenure of the auditor. which can indicate a lack of i ised audit quality and excessive familiarity even if the audit partners have, iti more freauently.[Auditor1]
Concens related to insufficient disclosures made available by the company to enable recommendation of shareholder support for. the management team's proposal.[Disclosure11Concerns that the board is not appropriatelv manaqina environmental risks which are relevant and material to business opportunities and risks that could impact the companv's lona-term value.[ClimateUS31
Congcems that policy desian is alianed to lona:term value, in particular appearing to displav an of simplicity of desian. alianment of incentives to lona-term company success. material executive of the board to outcomes: and aood between the companv and investors.[Remuneration11

ood enaaaement between the companv and investors.[Remuneration11
panv to enable of support for the team's pronc

Concerns related to protecting alue. in situations where a board initiates actions or decisions that could potentially, diminish. or.place. interests at risk.
Congerns that remuneration nolicy. desian. is insufficiently. alianed to lona-term shareholder value. in particular anpearing to displav an insufficient combination of simwlicity. of desian. alianment of incentives to lona-term.company. success. material executive shareholdinas. accountability. of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11

Congerns that remuneration nolicy. desian. is insufficiently alianed to lona-term shareholder value. in particular appearing to displav. an insufficient combination of simplicitv of desian. alianment of incentives to lona-term company success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaacement between the companv and investors.[Remuneration11Concerns that the
Congemns related to insufficient disclosures made available by the company. to enable recommendation of shareholder support for the manaaement team's proposal.[Disclosure11Concerns that remuneration policy desian is insufficiently. alianed to lona-term shareholder. value. in particular anpearina to display. an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. materi
Congemns related to membership. of a kev. committee. which in line with our. voting policv should comprise a areater number. of mdenendent dlreclors onlv in. order to better protect shareholder interests and avoid undue influence on kev.committee decisions and, Uversluhl lBoardSIrucIureGLBlCuncems related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level
Congems that ion, policy. desian.is. i alianed to lona-term value. in particular. abbearlnu to.display an.i of simolicitv. of desian. alianment of incentives to lona-term comnany. success. material executive of the board to. outcomes: and aood between the companv and investors.[Remuneration11

Congerns that the proposal will result in share issuance which unduly dilutes mineritv shareholders.[Sk 1

Congerns that remuneration nolicy. desian. is insufficiently. alianed to lona-term shareholder value. based on the use of more than two tvpes of concurrent variable pay arrangements.[RemunerationGL61 Concerns that compensation for. certain Named Executive Directors is inappropriately hiah relative to performance. based on the. ra(\o of variable pav to fixed salarv with compensation bevond what is necessarv is an ind
Congern that the Chair and CEQ role are combined. which can lead to a lack of independent oversiaht of management. particularly. when msufflclenllv balanced by the presence of a Lead Independent Director with adequate nowers to ensure the board mav. act. lndeuenden(\v of the Chair in certain circumstances.lIndividualDirector21 Concerns related to the level of independent directors on the board. which in line with ¢
Congems that ion, policy. desian.is. i aligned to lona-term value. in particular appearing to display an i of simolicitv. of desian. alianment of incentives to lona-term comnany. success. material executive ilitv of the board to. outcomes: and aood between the companv and investors.[Remuneration1l

Congemns related to membership. of a kev. committee. which.in line with our. votina policy should comprise a areater number. of indenendent directors only.in order to better protect shareholder interests and avoid undue influence on kev. committee decisions and oversiaht.[BoardStructureGL31Concerns that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular appearina to displav
Supnort is not warranted because the ST is delivered 100%.in.cash with no deferral which doesnt neccessarily alian with the lona-term interests of shareholders. In addition we note that the LT is overreliant on the EPS metric which doesnt neccessarilv.incentivise lona-term value creation. In addition. the former CEQ anpears to continue recievina a pavment until the end of his contract and exceeds two vears' total rem
Congens related to insufficient disclosures made available by the company. to enable recommendation of shareholder support for the management team's proposal.[Disclosure11Concerns that remuneration policy desian is insufficiently. alianed to lona-term shareholder. value. in particular anpearing to display. an insufficient combination of simolicitv of desian. alianment of incentives to lona-term company success. materi
Congerns that remuneration nolicy. desian. is insufficiently. alianed to lona-term shareholder value. in particular anpearing to displav an insufficient combination of simwlicity. of desian. alianment of incentives to lona-term.company. success. material executive shareholdinas. accountability. of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11

Congems related to insufficient disclosures made available by the company. to enable recommendation of shareholder support for the manaaement team's proposal.[Disclosure11Concerns related to protectina shareholder value. in situations where a board initiates actions or decisions that could potentially. diminish. comeromise. or place interests at risk. 2- Concerns relatina to indicators of
Congerns that remuneration nolicy. desian. is insufficiently. alianed to lona-term shareholder value. in particular anpearing to displav an insufficient combination of simwlicity. of desian. alianment of incentives to lona-term.company. success. material executive shareholdinas. accountability. of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11

Congerns that remuneration nolicy. desian is insufficiently. alianed to lona-term shareholder value. in particular anpearing to displav an insufficient combination of simwlicity. of desian. alianment of incentives to lona-term.company. success. material executive shareholdinas. accountability of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11

Congemns relating to the attendance of a director. which appears to be lower than 75%.of the relevant board and committee meetinas expected annuallv without clear iustification of their absence.BoardStructure2iConcerns that remuneration policy desian is insufficiently alianed to lona-term shareholder. value. in particular appearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to Ic
Congemns related to membership. of a kev. committee. which.in line with our. votina policy should comprise a areater number. of indenendent directors only.in order to better protect shareholder interests and avoid undue influence on kev.committee decisions and oversiaht.[BoardStructureGL31Concerns that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular appearina to displav
Congemns related to the. Ievel of. lndeDendenI directors on the board. which.in line with our voting DD|ICV should be at a higher level in order to better protect minority shareholder interests (see regional votina auidelines on specific thresholds).[BoardStructureGL2IConcerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minor
Congens related to i made available by the company to enable of. support for the team's proposal.[Disclosure1]
Congerns related to i icie I made available by the company to enable tion, of. support for the team's proposal.[Disclosure1]
Congemns that remuneration nolicy desian. s insufficiently alianed to lona-term shareholder value. in particular annearing to displav an insufficient combination of simwlicitv. of desian. alianment of incentives to long-term company success. material executive shareholdinas. accountability of the board to compensation outcomes: and aood enaaaement between the comoanv and investors.[Remuneration11
Congemns that remuneration nolicy desian. s insufficiently alianed to lona-term shareholder value. in particular anpearing to displav an insufficient combination of simwlicity. of desian. alianment of incentives to long-term company. success. material executive shareholdinas. accountability of the board to compensation outcomes: and aood enaaaement between the comoanv and investors.[Remuneration11
Congerns that remuneration nolicy. desian is insufficiently. alluned to long-term shareholder value. in particular anpearing to displav an insufficient combination of simwlicitv of desian. alianment of incentives to lona-term company success. material executive shareholdinas. accountability. of the board to compensation outcomes: and aood enaaaement between the comoanv and investors.[Remuneration11

Congems related to indicators of a lack of detailed planning. which in our view is an important driver of lona-term effective at times of transition of board, in.[BoardStructure6iCongerns related to the. of executive. due to repeated incidents of of proposals which appear insufficientlv alianed to lona-term value for the companv and for st
Congems that ion policy desian.is. i aligned to lona-term value, in particular appearing to display an i icie ination of simolicitv of desian. alianment of incentives to longa-term comnany success. material executive i ilitv of the board to. outcomes: and aood between the companv and investors.[Remuneration11
Congemns related to the governance of executive compensation due to reneated incidents of development of remuneration proposals which appear insufficiently alianed to lona-term value for the company and for shareholders./[Remuneration5lConcerns that policy desian is. alianed to lona-term alue. in particular appearina to displav an insufficient combination of simolicitv of desia
Congemns that remuneration nolicy. desian. s insufficiently alianed to lona-term shareholder value. in particular annearing to displav an insufficient combination of simlicitv. of desian. alianment of incentives to long-term company success. material executive shareholdinas. accountability of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11
Congems related to the governance of executive compensation due to reneated incidents of development of remuneration proposals which appear. lnsufﬁc\enllv alianed to lona-term value for the companv and for shareholders. I'Remunera(\onSlConcems that policy desian is. alianed to lona-term a\ue based on the lack of a sufficientlv effective clawback policv in the event of cases
Congens related to protecting alue. in situations where a board initiates actions or decisions that could potentiallv diminish. orplace. interests at risk. Concerns that the board is not managing.envi risks which are relevant and material to business tunities and risks that could impact the companv's lona-term value./ClimateUS31 Shareho

Congems related to the governance of executive compensation (omnibus stock plan) due to the development of remuneration proposals which appear insufficiently alianed to lona-term value for. Ihe comoany and for shareholders.Congcerns related to. the tenure of the aud\tor which can indicate a lack of independence. comummlsed audit ﬂual\tv and excessive familiaritv even if the audit partners have transitioned more f

Congemns that the board is not appropriatelv managing, de!urest.atlon risks which are relevant and material to business onnuriumtles and risks that could impact the company's long-term value. Bi 11.2- Congerns that the board is not manaaing, risks which are relevant and material to business and risks that could impact the companv's lona-term value./ClimateUS31Sh

Congens that the board is not managing risks which are relevant and material to business. and risks that could impact the company's lona-term value.[ClimateUS31 i

Congern that the director has insufficient time to dedicate to the their directorship. particularly at imes of heavv demand for board oversiaht. taking into account other commitments including relevant board. executive and other formal positions.[DirectorElection11

Congemns that remuneration nolicy desian. s insufficiently alianed to lona-term shareholder value. in particular anpearing to displav an insufficient combination of simwlicity. of desian. alianment of incentives to long-term company success. material executive shareholdinas. accountability of the board to compensation outcomes: and aood enaaaement between the comoanv and investors.[Remuneration11

Shareholder pronosal seeks to address an identified sustainabilitv. opportunity. or risk which in our view would help the company better manage the risks and opportunities raised by the pronosal.Shareholder proposal would result in material additional disclosures that would be decision-useful to investors and would be an efficient use of comoanv resources.

Congen that the CEQ/Chair has insufficient time to dedicate to their directorship. particularly at times, of heavv. demand for board oversiaht. takina into account other commitments including relevant board. executive and other formal positions./DirectorElection11Congcerns that remuneration policy desian is insufficiently alianed to lona-term shareholder value. in particular appearina to displav an insufficient combination of
pronosal seeks to address an identified or risk which in our view would help the companv better manage the risks and. raised bv the proposal. proposal would result in material additional that would be decision-useful to investors and would be an efficient use of companv resources.

Concerns related to overall board structures that mav result in the reduction of shareholder rights.[BoardStructure5] Concerns relatin to indicators of the overall performance of the company and its prospects for future performance. based on an assessment of the board's oversiaht of management of lona-term strateav. operational effectiveness. corporate culture. human capital manaaement. supoliers. customers and \

pronosal seeks to address an identified or risk which in our view would help the companv better manage the risks and. raised bv the proposal.
Concems that the board is not. managing, risks which are relevant and material to business and risks that could impact the company's lona-term value.[ClimateUS31
1..Congerns related to protectina shareholder value. in situations where a board initiates actions or decisions that could potentiallv diminish. compromise. or place shareholder interests at risk.IMiscellaneous41 2. Concerns that the board is not aporopriatelv managina environmental risks which are relevant and material to business opportunities and risks that could impact the companv's lona-term value.IClimateUS31
Concems related to the aovernance of executive comoensation due to repeated incidents of develooment of remuneration pronosals which appear insufficientlv alianed to lona-term value for the company and for shareholders.[Remuneration51Concerns that policy desian is. alianed to lona-term alue. in particular appearina to displav an insufficient combination of simolicitv of desia
Concem that the director has insufficient time to dedicate to the their directorship, particularlv at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board. executive and other formal positions.IDirectorElection11Shareholder pronosal bromotes. as it applies to annual director votes and annual sav on pav votes in line with best practice coroorate «
Concem that the director has insufficient time to dedicate to the their directorship, particularlv at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board. executive and other formal positions.IDirectorElection11Shareholder pronosal bromotes. as it applies to annual director votes and annual sav on pav votes in line with best practice coroorate «

Concems related to the. of executive due to repeated incidents of of proposals which appear. alianed to lona-term value for the companv and for. 51Concerns that policy desian is. alianed to lona-term er value. based on the lack of a sufficientlv effective clawback policv in the event of cases

Concems that the board is not appropriatelv manaaina deforestation risks which are relevant and material to business opportunities and risks that could impact the company's lona-term value.[BiodiversitvGL 11_2- Concems that the board is not appropriatelv manaaina environmental risks which are relevant and material to business ooportunities and risks that could impact the companv's lona-term value.[ClimateUS31 3-
1..Congerns related to board composition and the balance of skills, exoerience and ranae of industry and sector exerience which generallv contribute towards aood aovernance across different tvoes of issues that must be addressed by the business over time.[BoardCompositionUS11 2. Concern that the director has insufficient time to dedicate to the their directorship. particularlv at times of heavv demand for board ov

Concems that nolicy desian is aligned to long-term value. in particular abpearing to disolav an of simolicitv of desian. alianment of incentives to lona-term company success. material executive of the board to outcomes: and aood between the companv and investors.[Remuneration11

Shareholder proposal would result in material additional disclosures that would be decision-useful to investors and would be an efficient use of companv resources.[St al10]1

Concems that the proposal will introduce or perpetuate diminished minoritv shareholder riahts. ISt s3]

Shareholder proposal promotes aporopriate accountability as it aplies to annual director votes and annual sav on pav votes in line with best practice corporate aovernance and alianed to lona-term shareholder value.[St 161,

Concems related to protecting alue. in situations where a board initiates actions or decisions that could potentiallv diminish. orplace. interests at risk.

Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be. by the business over time.[BoardC JS11

Concems related to the tenure of the auditor. which can indicate a lack of i ised audit aualitv and excessive familiarity even if the audit partners have, it more freauently.[Auditor1]

Concems related to indicators of a lack of detailed succession plannina, which in our view is an important driver of lona-term effective aovernance at times of transition of board membershio.[BoardStructure6] _Concemns related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure51

Concem that the director has ient time to dedicate to the their di Il at times of heavv demand for board oversiaht. takina into account other. i includina relevant board. executive and other formal positions.[Di ion 11

Concems related to protecting value. in situations where a board initiates actions or decisions that could potentiallv diminish. ise. or place. interests at risk.

Concem that the director has insufficient time to dedicate to the their directorship, particularlv at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board, executive and other formal positions.[DirectorElection11Concems related to board comoosition and the balance of skills, experience and ranae of industrv and sector exoerience which aenerallv contribute towards aoc
proposal promotes. i ilitv as it apolies to annual director votes and annual sav on pav votes in line with best practice coroorate. and alianed to lona-term value.[St roposal6lSupport is not warranted because the STI's adiusted FCF taraet was set below the prior vear's results without anv disclosed ratonale. This concem is comoounded bv the fact that

Concems related to the aovernance of executive comoensation due to repeated incidents of develooment of remuneration pronosals which appear insufficiently alianed to lona-term value for the company and for shareholders.[Remuneration5IEQS manual override 1- Concerns that overall forthe CEQ is hiah relative to other Named Executive Officers. In our view. comoensation bevond wi

Concem that the director has insufficient time to dedicate to the their directorship. particularly at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board. executive and other formal positions. [DirectorElection 11
Concern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavv demand for board oversiaht. taking into account other commitments includina relevant board. executive and other formal positions.DirectorElection11Concerns that the board is not aprooriatelv manaaing environmental risks which are relevant and material to business opportunities and risks that could impact

Shareholder proposal seeks to address an identified sustainabilitv opportunitv or risk which in our view would helo the company better manaae the risks and opportunities raised bv the proposal.[Sh: nosal7l
Concems that remuneration policv desian is insufficientlv alianed to lona-term shareholder value. based on the relativelv low shareholdina reauirement.[RemunerationUS91Concerns that remuneration policv desian is insufficiently alianed to lona-term shareholder value. based on the lack of a sufficientlv effective clawback policv in |he event of cases of fraud. material financial misstatement. conduct or reputational issue
Support is not warranted because the. ion of CEO/Chair roles can lead to enhanced oversiaht and mitigate conflicts of interest. Support is not warranted due to the plan lackina sufficient positive features: disclosure of CIC vestina treatment is i or otherwise. tobe i .the plan allows for liberal share recvclina. the plan administrator has broad discretion to accelerate vestina. and the t

Concems that the board is not aborooriatelv manaaina risks in its business and wider supplv chain related to the respect of human riahts which are relevant and material to business opportunity and risk and that chanaes in board composition would help imorove aovernance and the effectiveness of manaaement in pursuit of lona-term value creation.[HumanRiahts 11
Shareholder proposal bromotes aporopriate accountabilitv as it aplies to annual director votes and annual sav on pav votes in line with best practice corporate aovernance and alianed to lona-term shareholder value.[St ronosalél
Concems related to protecting value. in situations where a board initiates actions or decisions that could potentiallv diminish. ise. or place. interests at risk.

Concems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular abpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11
Concem that the director has insufficient time to dedicate to the their directorship. particularly at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board. executive and other formal positions.DirectorElection 11

e of companv resources.
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I Congerns that overall for the CEO is hiah relative to other Named Exec

compensation due to repeated incidents of developoment of remuneration proposals whick
value. based on the lack of a sufficientlv effective clawback policv in the event of cases
jood enaaaement between the company and investors.oncern that the director has insuff

alianed to lona-term

ferent tvpes of issues that must be. by the business over ti
ment of incentives to lona-term company success. material executive shareholdings. accountability of the board to compensation outcomes: and aood enaacement between the companv and investors.[Remuneration11

Concern that the director has time to dedicate to the their. at times of heavy. demand for board oversiaht. takin into account other. includina relevant board. executive and other formal positions.IDi 11Concemns. relaled to board and the balance of skills. and ranae of industrv and sector experience which aenerallv contribute towards aoc
Concerns related to board ition and the balance of skills. i and ranae of industry and sector. which aenerally contribute towards aood, across different tvpes of issues that must be by the business over time.[BoardC IS

an insufficient combination of simolicitv of desian. alianment of incentives to lona-term cc

Congems related to the of executive. tion. due to reneated incidents of. of tion.pronosals which anpear i alianed to lona-term value for the company and for. 51Concems that ion.is. i alianed to lona-term value. based on share units beina aranted which vest over a relativelv short time-scale ¢
Congemns related to overall board, dIVErSIW not meeting the. as. outllned in.our policy.[BoardC: iti 41

Congemn that the director has time to dedicate to the their di at times of heavy demand for board oversiaht. taking.into account other i includina relevant board. executive and other formal positions.[Di ion 11

Congems related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear. |nsufﬁc\enllv alianed to lona-term value for the, company. and for shareholders.[Remuneration5].. Concerns that compensation for certain Named Executive Directors is inappropriatelv hiah relative to performance. based on the ratio of variable pav to fixed salarv with comoer
Congemns related to overall board structures that mav.result in the reduction of shareholder riahts.[BoardStructures].. Concern that the director has time to dedicate to the their dir at times. of heavy. demand for board oversiaht. taking into account other. includina relevant board. executive and other formal positions. DirectorElection11 Concerns related to the aovernance of ex
Congerns that the board is not ( managing envir risks which are relevant and material to business ities and risks that could impact the company's lona-term value.[ClimateUS3]

Congern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavy. demand for board oversiaht. taking into account other commitments includina relevant board. executive and other formal positions.! lDlrectorElecIlon1'IConcems related to board comnosition and.the balance of skills. experience and ranae of industrv and sector exDenence which aenerallv conmbute towards aoc
Congerns related to the governance of executive compensation due to reneated incidents of. develonmenl of remuneration pronosals which appear insufficiently alianed to long-term.value for the company.and for shareholders.[Remuneration31Concerns that. policy desian is. icie alianed to lona-term er value. based on the relativelv low JS91 Conc
Congems related to the tenure of the auditor. which can. mdlcate alack of i audit auality and excessive familiaritv even if the audit partners have iti . more freauentlv.[Auditor1]

Congems related to the of executive. due to a perceived lack of response to relatively. low support on. tion-related proposal Congerns that policy desian is i alianed to lona-term alue. in particular appearing to display an.i tion of simolicitv of desian. alianment of incentives to lona-term companv st
Congens that the board is not manaaing climate-related risks which are relevant and material to business. ities and risks that could impact the company's lona-term value.[ClimateGL3]

Congemns related to board composition and the balance of skills. experience and range of industrv. and sector experience which generallv. contribute towards good aovernance across different tvoes of issues that must be. bv the business over time.[BoardCe JS11Shareholder proposal promotes. as it aplies to annual director votes and annual sav on pav votes in line with be:
Congerns related to protecting alue. in situations where a board initiates actions or decisions that could potentially diminish. ise..or place. interests at risk.

Congern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavy. demand for board oversiaht. taking into account other commitments includina relevant board. executive and other formal positions.! lDlrectorElecIlon1'ISharehulder pronosal promotes. i ilitv.as it applies to annual director votes and annual sav on pav votes in line with best practice corporate ¢
Congems related to the governance. of executive compensation due to reneated incidents of develooment of remunerallon pronosals which appear insufficiently alianed to lona-term value for the company. and for shareholders.[Remuneration3IConcerns that Do\lcv desian.is. icie alianed to lona-term value. based on the lack of a sufficientlv effective clawback policv in the event of cases
Congems related to board, and the balance of skills. i and ranae of industry and sector. which generallv. contribute towards good, across different tvoes of issues that must be. by the business over time.[BoardCt JS11

Shareholder pronosal would result in material additonal disclosures that would be decision-useful to investors and would be an efficient use of companv resources.[ShareholderPronosal10IShareholder proposal promotes aporopriate accountability as it anlies to annual director votes and annual sav on pav votes in line with best practice corporate aovernance and alianed to lona-term shareholder value.[ShareholderPror
Congems that remuneration, DO|ICV deslun is insufficiently alianed to lona-term shareholder value. in particular annearlna to display an insufficient combination of simolicitv of desian. alianment of incentives to longa-term comnany success. material executive shareholdinas. accountabilitv of the board to compensation utcomes; and aood enaaaement between the comoanv and investors.[Remuneration11

Congems related to board, and the balance of skills. i and ranae of industrv and sector. which generallv contribute towards good, across different tvoes of issues that must be. bv the business over time.[BoardCe JS11Congerns related to the. of executive due to repeated incidents of develooment of remuneration proposals whict
Congemns that the board is not managing envil risks which are relevant and material to business. ities and risks that could impact the company's lona-term value.IClimateUS11

pronosal promotes, i ilitv. as it aplies to annual director votes and annual sav on pav votes in line with best practice corporate and alianed to lona-term value,[St 161
Congems related to the of executive. tion due to reneated incidents of of tion pronosals which anpear i alianed to lona-term value for the company and for. 51Concems that policy desian is. alianed to lona-term er value. based on the lack of a sufficientlv effective clawback policv in the event of cases

Congems related to board, ccmmsltlon and the balance of skills. exDenence and ranae of industrv and sector. exoenence which generallv contribute towards good aovernance across different tvoes of issues that must be addressed bv the business over time I'BoardComDoslllonUSﬂ Concerns related to indicators of a lack of detail ed succession plannina. which in our view is an imoortant driver of lona-term effective ao
Congems related to board, and the balance of skills. and ranae of industry and sector. which generallv contribute towards good, across different tvoes of issues that must be. by the business over time.[BoardC JS1

Congems related to board, ition and the balance of skills.. i and ranae of industrv and sector. i which generallv contribute towards good, across different tvoes of issues that must be. by the business over time.[BoardC itionUS 11

Shareholder pronosal would result in material additonal disclosures that would be decision-useful to investors and would be an efficient use of company resources.[ShareholderPronosal101Concerns that the board is not appropriatelv managing environmental risks which are relevant and material to business opportunities and risks that could impact the companv's lona-term value.[ClimateUS31 Concerns that the board
Congems related to indicators of a lack of detailed succession planning. which in our view is an important driver of lona-term effective governance at times of transition of board membershin.[BoardStructure6] . Concerns related to board comuos\t\on andthe ba\ance of skills. experience and range of industry and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that

Congems related to protecting shareholder value. in situations where a board initiates actions or. decls\ons that could potentially diminish. comoromise. or place shareholder interests at risk.Miscellaneous41Shareholder pronosal bromotes litv as it applies to annual director votes and annual sav on pav votes in line with best practice corporate aovernance and alianed to lona-term shareholder value.

pronosal promotes actions that should help achieve lona-term value creation while. interests.
EOS manual override.Shareholder proposal promotes appropriate accountability as it abplies to annual director votes and annual sav on pav votes in line with best practice cornorate aovernance and alianed to lona-term shareholder value.[SF 161
Concems that nolicy desian is aligned to long-term value. based on the relativelv low.
Concems related to board and the balance of skills. and ranae of industrv and sector. which generallv contribute towards aood across different tvoes of issues that must be. bv the business over time.[BoardCe J$11.Concerns related to protectina alue. in situations where a board initiates actions or decisions that could potentiallv diminish
Concems related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure51 _ Concerns related to protecting value. in situations where a board initiates actions or decisions that could potentially diminish., or place interests at risk. Concem that the Chair and CEO role are combined. which can lead to a lack of independent ov
Shareholder proposal promotes apropriate accountability as it aplies to annual director votes and annual sav on pav votes in line with best practice corporate aovernance and alianed to lona-term shareholder value.[St 161,
Concem that the director has time to dedicate to the their. at times of heavv demand for board oversiaht. takina into account other. includina relevant board. executive and other formal positions.
Concems related to the aovernance of executive comoensation due to repeated incidents of develooment of remuneration probosals which appear insufficientlv alianed to lona-term value for the company and for shareholders.[Remuneration51Concerns that is, alianed to lona-term value. based on share units beina aranted which vest over a relativelv short time-scale ¢
Shareholder proposal promotes aporopriate accountability as it aplies to annual director votes and annual sav on pav votes in line with best practice corporate aovernance and alianed to lona-term shareholder value.[St 161,
Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be. bv the business over time.[BoardCe J$S11.. Concems related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure51  Concemns related
Concems related to protecting alue. in situations where a board initiates actions or decisions that could potentiallv diminish. orplace. interests at risk.

proposal promotes. as it anolies to annual director votes and annual sav on pav votes in line with best practice coroorate. and alianed to lona-term value.[St 161,
Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be. by the business over time.[BoardC JS11
Concem that the director has time to dedicate to the their. at times of heavv demand for board oversiaht. takina into account other. includina relevant board. executive and other formal positions.[Di 11
Concems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. based on the relativelv low shareholdina reauirement.[RemunerationUS91 _Concerns that remuneration policv desian is insufficientlv alianed to lona-term shareholder value. based on the lack of a sufficientlv effective clawback policy in the event of cases of fraud. material financial misstatement. conduct or reputational isst
Concems related to indicators of a lack of detailed succession plannina, which in our view is an important driver of lona-term effective aovernance at times of transition of board membershio.[BoardStructure6lConcerns related to the. of executive. due to repeated incidents of of roposals which appear insufficientlv alianed to lona-term value for the comoanv and for st
EOS manual override.Concerns that the board is not manaaina climate-related risks which are relevant and material to business and risks that could impact the company's lona-term value.ClimateGL 31 H
Concems related to board and the balance of skills. and ranae of industrv and sector. which generallv contribute towards aood across different tvoes of issues that must be. by the business over time.[BoardCt JS11 Concemns related to protectina alue. in situations where a board initiates actions or decisions that could potentiallv diminish. «
Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be. by the business over time.[BoardCt itionUS 11
Concems related to board composition and the balance of skills. exoerience. and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be by the business over time.[BoardC itionUS 11
Concem that the director has icient time to dedicate to the their di i at times of heavv demand for board oversiaht. takina into account other. i includina relevant board. executive and other formal positions.Dir tion11Concems related to board ition and the balance of skills. and ranae of industrv and sector exoerience which aenerallv contribute towards aoc
Shareholder proposal bromotes aporopriate accountabilitv as it aplies to annual director votes and annual sav on pav votes in line with best practice corporate aovernance and alianed to lona-term shareholder value.[St ronosalél
Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be. by the business over time.[BoardC itionUS 11
Concems related to overall board structures that mav result in the reduction of shareholder riahts./BoardStructure51Concerns related to the aovernance of executive compensation due to repeated incidents of development of remuneration probosals which aopear insufficiently alianed to lona-term value for the comoanv and for sha oncerns that policv desian is insufficientlv alian
Concems related to overall board diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL41Concerns related to the aovernance of executive compensation due to repeated incidents of develooment of remuneration proposals which aopear insufficientlv alianed to lona-term value for the companv and for sf oncerns that ion policv desian is insufficientlv al
Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be. by the business over time.[BoardC itionUS 11

Concems related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure5] Concerns related to the aovernance of executive compensation due to repeated incidents of develooment of remuneration proposals which aopear insufficientlv alianed to lona-term value for the comoany and for. shareholders [Remuneration51 Concerns related to protectina shareholder value. in situatiol
Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be addressed by the business over time.[BoardCompositionUS 11Concerns related to the aovernance of executive compensation due to a erceived lack of response to relativelv low shareholder supoort o

Concems related to board ition and the balance of skills. i and ranae of industrv and sector i which aenerallv contribute towards aood, across different tvoes of issues that must be. by the business over time.[BoardCt itionUS11_Concerns related to of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv

Concem that the combined CEO/Chair has insufficient time to dedlcate to the their directorship, particularlv at times of heavv demand for board oversiaht, takina into account other commitments includina relevant board. executive and other formal positions.[DirectorElection11Shareholder proposal seeks to address an identified inabilif itv or risk which in our view would help the companv better manaae the
pronosal seeks to address an identified i it ity or risk which in our view would help the companv better manage the risks and ities raised bv the pronosal.

Concems relatina to the. of a director. which appears to be lower than 75% of the relevant board and committee meetinas exoected annually without clear iustification of their absence.

Shareholder proposal bromotes aporopriate accountabilitv as it aplies to annual director votes and annual sav on pav votes in line with best practice corporate aovernance and alianed to lona-term shareholder value.[St ronosalél

Shareholder proposal would result in material additional disclosures that would be decision-useful to investors and would be an efficient use of comoanv resources.[St al10]1

Concem that the director has icient time to dedicate to the their di i at times of heavv demand for board oversiaht. takina into account other. i includina relevant board. executive and other formal positions.Dir tion11Concems related to i of a kev. ittee, which in line with our votina policv should comorise fullv independent directors onlv in order to better protet

ritv even if the audit partners have transitioned more freauentiv.lAuditor11Shareholder pronosal seeks to address an identified

poortunity or risk which in our view would helo the companv better manaae the risks and ooportunities raised bv the probosal.IShareholderPro

Concem that the director has, icient time to dedicate to the their di i i at times of heavv demand for board oversiaht. takina into account other. i includina relevant board. executive and other formal positions.Dir tion11Concens related to protectina value. in situations where a board initiates actions or decisions that could potentiallv diminish. compromise. or place




Voting Explanat

Concems related to board. ition and the balance of skills. i and ranae of industrv and sector. i which aenerally contribute towards aood across different tvoes of issues that must be. by the business over time.[BoardC: JS1IConcerns related to the. of executive due to repeated incidents of develooment of remuneration probosals whict

the balance of skills. experience and ranae of industrv and sector exoerience which aene
Concems related to board composition and the balance of skills, experience and ranae of industry and sector experience which aenerally contribute towards aood aovernance across different tvoes of issues that must be. by the business over ti JS1ICongerns related to the. of executive ¢ due to a perceived lack of response to relativelv low shareholder suoport o
Concerns that the board is not risks which are relevant and material to business. and risks that could impact the company’s lona-term value.[ClimateUS3] i

aaina environmental risks which are relevant and material to business opportunities and |
osal6l
Concems related to board. and the balance of skills. and ranae of industrv and sector. which aenerally contribute towards aood ferent tvoes of issues that must be. bv the business over time.[BoardC JS11._Concern that the director has. dedicate to the their directorship. particularly at times of heavv demand for board oversic

proposal promotes i ility_as it applies to annual director votes and annual sav on pav votes in line with best practice corporate. and alianed to lona-term value.[SF roposalél.

repeated incidents of development of remuneration pronosals which anpear insufficientlv

Congemns related to membership. of a kev. committee. which.in line with our. votina policy should comprise fully independent directors onlv.in order to better protect shareholder interests and avoid undue influence on kev. committee decisions and oversiaht.[BoardStructure3] Concerns related to indicators of a lack of detailed, plannina. which in our view is an important driver of lona-term effective aovernance a
EOS manual override. see analvst noleSharehulder pronosal Drumoles actions that should help achieve long-term value creation while safeauardina shareholder interests.[St 181,

Congems related to board, and the balance of skills. and ranae of industry and sector. i which generallv. contribute towards good, across different tvoes of issues that must be. by the business over time.[BoardCt itionUS 11

Congen that the director has icient time to dedicate to the their di i { at times. of heavy. demand for board oversiaht. taking.into account other. i includina relevant board. executive and other formal positions.[Dir tion11. Congern that the director has i icient time to dedicate to the their dir iD. i at times of heavv demand for board oversiaht. takina into accoun

Concemns that the board is not appropriatelv. managina environmental risks which are relevant and material to business opportunities and risks that could impact the company's lona-term value.[ClimateUS3] Shareholder proposal seeks to address an identified. inabili unity or. risk which in our view would help the companv better manaae the risks and opportunities raised bv the proposal.[ShareholderProposa
Concern that the director has msuﬂ"clent time to dedicate to the their dlrectorshlb particularly at times of heavy demand for board oversiaht. taking into account other commitments including relevant board. executive and other formal positions.IDirectorElection1]
Concerns related to board and the balangce of skills. and ranae of industry and sector. i which aenerallv contribute towards aood. across different tvoes of issues that must be. by the business over time.[BoardC J$11.Concerns related to protecting value. in situations where a board initiates actions or decisions that could potentiallv diminish. ¢

Congemn that the director has icient time to dedicate to the their di i { at times. of heavy. demand for board oversiaht. takina.into account other. i includina relevant board. executive and other formal positions.Concerns related to protecting value. in situations where a board initiates actions or decisions that could potentiallv diminish. compromise. or place shareholder interes
Shareholder pronosal promotes appropriate accountability.as it applies to annual director votes and annual sav.on.pav votes in line with best practice cornorate aovernance and alianed to lona-term shareholder value.[St 161,
Congemns related to board composition and the balance of skills.. exDenence and range. of industrv and sector experience which aenerally contribute towards aood, governance across, different tvnes of issues that must be. by the business over time.[BoardCt itionUS 11

Congen that the director has icient time to dedicate to the their. at times. of heavy. demand for board oversiaht. taking.into account other. includina relevant board. executive and other formal positions.[Dir tion11Concern that the director has i icient time to dedicate to the their di iD. i at times of heavv demand for board oversiaht. takina into account

Congern that the director has insufficient time to dedicate to the their directorship. particularly. at times of heavy. demand for board oversiaht, taking into account other commitments including relevant board. executive and other formal positions.Shareholder proposal promotes appropriate accountability as it applies to annual director. vutes and annual sav on pav votes in line with best practice corporate dovernance and ali
Congems related to the govemance. of executive compensation due to reneated incidents of develooment of remunerallon pronosals which appear insufficiently alianed to lona-term value for the company and for shareholders.[RemunerationsIConcerns that uo\lcv desian is. alianed to lona-term alue. based on the relativelv low JS91 Conct
Congems related to board, and the balance of skills. i and ranae of industrv and sector. which generallv contribute towards good, across different tvoes of issues that must be. by the business over time.[BoardC JS11...Congerns that the board is not manaaina risks which are relevant and material to business opbportunities anc

Congern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavv demand for board oversiaht. taking into account other commitments including relevant board. executive and other formal positions.[DirectorElection11Concemns related to board composition and the balance of skills. experience and ranae of industrv and sector experience which aenerallv contribute towards aoc
Congern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavyv demand for board oversiaht, takina into. account other. ccmmltments includina relevant board. executive and other formal positions.[DirectorElection11Concemns related to the aovernance of executive compensation due to repeated incidents of develooment of remuneration proposals which aopear insufficientlv
Congemns related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructuresiShareholder pronosal promotes. as it anplies to annual director votes and annual sav on pav votes in line with best practice cororate and alianed to lona-term alue.

Congems related to board, ition and the balance of skills.. i and range of industrv and sector. i which generallv contribute towards good, across different tvoes of issues that must be. by the business over time.[BoardC itionUS 11 Concerns related to overall board structures (ha( mav result in the reduction of shareholder riahts.[BoardStructure51

Congems related to board, ccmmsltlon and the balance of skills. exDenence and range. of industrv and sector experience which aenerallv contribute towards aood, governance across, different tvpes of issues that must be addressed bv the business over. Ilme [BoardCompositionUS11Concerns. (ha( the board is not appropriatelv manaaina environmental risks which are relevant and material to business opportunities and ri
Congemn that the director has time to dedicate to the their at times of heavy demand for board oversiaht. takina into account other. includina relevant board. executive and other formal positions.[Dir 11Concerns related to board and the balance of skills. and ranae of industrv and sector exoerience which aenerallv contribute towards aoc

Congens related to board composition and the balance of skills. exoerience and range of industrv. and sector experience which generallv contribute towards good aovernance across different tvoes of issues that must be. by the business over time.[BoardC itionUS 11
Congemns related to board composition and the balance of skills. exoerience and range of industryv and sector experience which aenerallv contribute towards good aovernance across different tvoes of issues that must be addressed bv the business over time.[BoardCompositionUS 11 Concerns that the board is not appropriatelv manaaina environmental risks which are relevant and material to business opportunities and 1
Supnort is not warranted due to lack of disclosure and pavout not been alianed to shareholder interests. Shareholder proposal promotes appropriate accountability as it applies to annual director votes and annual sav on pav votes in line with best practice cornorate aovernance and alianed to long-term shareholder value.[ShareholderProposal6l

Congern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavy demand for board oversiaht, taking into account other commitments including relevant board. executive and other formal positions.[DirectorElection11Concerns related to board composition and the balance of skills. exoer ence and ranae of industrv and sector exoerience which aenerallv contribute towards aoc

Shareholder proposal promotes aporopriate accountability as it aplies to annual director votes and annual sav on pav votes in line with best practice corporate aovernance and alianed to lona-term shareholder value.[St 161, H
Concem that the director has time to dedicate to the their. at times of heavv demand for board oversiaht. takina into account other. includina relevant board. executive and other formal positions. D 11Concerns related to board and the balance of skills. and ranae of industrv and sector exoerience which aenerallv contribute towards aoc
Concems related to of a kev committee, which in line with our votina policy should comorise fully. directors only.in order to better protect, interests and avoid undue influence on kev committee decisions and oversiaht.

Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be addressed by the business over time.[BoardCompositionUS 11Shareholder pronosal seeks to protect and. where advance riahts on  behalf of institutional investors.[Shareholde
Concem that the director has insufficient time to dedicate to the their directorship, particularly at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board. executive and other formal positions. [DirectorElection 11
Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be addressed bv the business over timeShareholder pbroposal promotes approoriate accountability as it apolies to annual director votes and annual sav on pav votes in line with best practice corporate aove

Concems related to board and the balance of skills. and ranae of industrv and sector. which generallv contribute towards aood across different tvoes of issues that must be. by the business over time.[BoardC JS11.. Concems related to indicators of a lack of detailed olannina. which in our view is an important driver of lona-term effective ac

Concem that the director has insufficient time to dedicate to the their directorship, particularlv at imes of heavv demand for board oversiaht. takina into account other commitments includina relevant board, executive and other formal positions.[DirectorElection11Shareholder pbroposal promotes approoriate accountability as it aolies to annual director votes and annual sav on pav votes in line with best practice corporate ¢
Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be addressed bv the business over time.[BoardCompositionUS 11Concerns related to the aovernance of executive comoensation due to repeated incidents of develooment of remuneration proposals whict

Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be. by the business over time.[BoardC JS11

Concems related to membership of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure3] i

Concems related to board and the balance of skills. and ranae of industrv and sector. which generallv contribute towards aood across different tvoes of issues that must be. bv the business over time.[BoardCe JS11Shareholder pronosal seeks to protect and. where advance riahts on  behalf of institutional investors./Shareholde
Concems related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure5] H

Concem that the director has insufficient time to dedicate to the their directorship, particularlv at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board. executive and other formal positions.IDirectorElection11Shareholder pronosal bromotes. as it applies to annual director votes and annual sav on pav votes in line with best practice coroorate «
Concems related to protectina shareholder value, in situations where a board initiates actions or decisions that could potentiallv diminish. comoromise. or place shareholder interests at risk.[Miscellaneous41Concems related to the aovernance of executive compensation due to repeated incidents of development of remuneration Dmnosa\s which appear insufficientlv alianed to lona-term value for the comoanv and for sha
Concems related to board composition and the balance of skills. experience and ranae of industrv and sector exoerience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be. by the business over time.[BoardCt itionUS 11

Concems that is i icie alianed to lona-term alue. based on. share units beina aranted which vest over a relativelv short time-scale of less than 36 months.| ion131_Concerns that ion for certain Named Executive Directors s, hiah relative to. 2 based on the ratio of variable pav to fixed salarv with compensation bevond what is

Concems related to the aovernance of executive comoensation due to repeated incidents of develooment of remuneration probosals which appear insufficientlv alianed to lona-term value for the company and for shareholders.[Remuneration51Concerns that remuneration policv desian is insufficiently alianed to lona-term shareholder value. based on the lack of a sufficientlv effective clawback policv in the event of cases

Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be addressed by the business over time.[BoardComoositionUS 11Shareholder pronosal seeks to protect and. where advance riahts on  behalf of institutional investors.[Shareholde
Congcems related to the dovernance of executive compensation due to a perceived lack of resnonse to relatively low shareholder. Suooort on remunerailon related proposals.[Remuneration91Concerns that remuneration policv desian is insufficientlv alianed to lona- 1erm shareholder value, in particular appearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv suct
Concems that ion policy desian is. i aligned to lona-term value. in particular abpearina to display an ir icie tion of simlicitv of desian. alianment of incentives to lona-term company success. material executive, ilitv of the board to outcomes: and aood between the companv and investors.[Remuneration11

EOS manual override.
A vote aaainst the member of the Public Policv and Sustainabiliitv Committee is warranted due to concerns over the lack of a robust decarbonisatioh strateav. which potentiallv exooses the company to climate-related phvsical and transition risks.
Concem that the director has insufficient time to dedicate to the their directorship, particularlv at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board. executive and other formal positions.[DirectorElection11Concem that the director has insufficient time to dedicate to the their

irectorshio. particularlv at times of heavv demand for board oversiaht. takina into account

Concems that the board is not. managing, i risks which are relevant and material to business ities and risks that could impact the company's lona-term value.[ClimateUS31

Concems related to protectina shareholder value, in situations where a board initiates actions or decisions that could potentiallv diminish. comoromise. or place shareholder interests at risk.[Miscellaneous41 Concerns related to board composition and the balance of skills, exoerience and ranae of industry and sector exoerience which aenerallv contribute towards aood aovernance across different tvoes of issues that mu:
Concems related to the aovernance of executive comoensation due to repeated incidents of develooment of remuneration probosals which appear insufficientlv alianed to lona-term value for the company and for shareholders.[Remuneration5IConcerns that policy desian is. alianed to lona-term value. in particular apoearina to displav an insufficient combination of simolicitv of desia
Concem that the director has insufficient time to dedicate to the their directorship, particularlv at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board. executive and other formal positions.[DirectorElection11Shareholder proposal seeks to address an identified inability opoortunitv or risk which in our view would helo the companv better manaae the risks and oot
Concem that the director has ient time to dedicate to the their di Il at times of heavv demand for board oversiaht. takina into account other. i includina relevant board. executive and other formal o i ion 11

Concems related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure5]

Concem that the director has insufficient time to dedicate to the their directorship, particularlv at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board, executive and other formal positions.[DirectorElection11 . Concerns related to overall board diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL41 Concerns related to board aender dive
Concems related to the tenure of the auditor. which can indicate a lack of i ised audit aualitv and excessive familiarity even if the audit partners have, it more freauently.[Auditor1]
Concems related to the tenure of the auditor. which can indicate a lack of i ised audit auality and excessive familiarity even if the audit partners have. it more freauently.[Auditor1]

Shareholder pronosal would result in material additional disclosures that would be decision-useful to investors and would be an efficient use of company resources.[Sk al101

naaina environmental risks which are relevant and material to business ooportunities and
reUS31 Concerns related to protectina value. in situations where a board initiates actions or decisions that could potentiallv diminish. comorc

Concems related to i of a kev committee. which in line with our votina policv should comorise fully i directors onlv in order to better protect interests and avoid undue influence on kev committee decisions and oversiaht.[Boarc




o reoealed incidents of develooment of remuneration proposals which appear insufficient
and ranae of industrv and sector experience which aenerallv contribute towards

by the business over time.[BoardC:

ld potentiallv diminish. ise. or place interests at risk.
d on performance share units beina aranted which vest over a relativelv short time-scale ¢
ience and ranae of industrv and sector experience which aenerallv contribute towards aoc

Concerns that the board is not manaaina climate-related risks which are relevant and material to business. and risks that could impact the company's lona-term value.[ClimateGL3]

Concern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board. executive and other formal positions.[DirectorElection11Shareholder proposal promotes appropriate accountability as it applies to annual director votes and annual sav on pav votes in line with best practice corporate ¢

Concems related to board. and the balance of skills. and ranae of industrv and sector. which aenerally contribute towards aood. across different tvoes of issues that must be. by the business over time. 11 Concern that the Chair and role are combined. which can lead to a lack of i oversiaht of when

Concerns related to the tenure of the auditor. which can mdlcate alack of i ised audit quality and excesswe familiarity even if the audit partners have. iti more freauently.[Auditor1]

Concerns that the board is not manaaing risks which are relevant and material to business. and risks that could impact the company’s lona-term value.[ClimateUS3]

Congerns related to indicators of a lack of detailed successlon planning. which in.our view is an important driver of lona-term effective aovernance at times of transition of board membershin.[BoardStructure6] Concerns related.to board, and the balance of skills.. and range of industry and sector. which aenerallv contribute towards aood aovernance across different tvoes of issues that i
pronosal promotes, as it anlies to annual director votes and annual sav on pav votes in line with best practice corporate and alianed to lona-term, value.

ongcern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavy. demand for board oversiaht. takin into account other commitments includina relevant board. executive and other formal positions... 2-Concerns related to board composition and the balance of skills. experience and range of industrv and sector experience which aenerallv contribute towards aood aovernance ac
Shareholder pronosal would result in material additional disclosures that would be decision-useful to investors and would be an efficient use of company. resources. /St al10]

Congens related to board composition and the balance of skills.. exDenence and range. of industrv and sector experience which aenerally contribute towards aood, governance across, different tvpes of issues that must be addressed bv the business over. |IIT|E [BoardCompositionUS 11Shareholder pronosal seeks to protect and where iate. advance riahts on behalf of investors.

Congen that the director has icient time to dedicate to the their. at times. of heavy. demand for board oversiaht. taking.into account other. includina relevant board. executive and other formal positions.[Dir 11Concerns related to protecting. alue. in situations where. a board initiates actions or decisions that could potentiallv diminish. compromise. or place ¢

Congern that the director. has insufficient time to dedlcate to the their directorship. particularly at times of heavy demand for bcard oversiaht, takina.into account other commitments including relevant board. executlve and other formal Dosltlcns [DirectorElection1]. 2- Concerns relating to indicators of the. ovelall Derfcrmance of the companv and its prospects for future performance. based on an assessment of the board's
Congems that nolicy desian is. aligned to lona-term value. based on the lack of a effective clawback policy in the event of cases of fraud. material financial conduct or. issues| 101..Concemns that, i alianed to lona-term value. based on performance share units beina aranted which vest over

Shareholder pronosal promotes appropriate accountability.as it applies to annual director votes and annual sav.on.pav votes in line with best practice cornorate aovernance and alianed to lona-term shareholder. value.[St 161,
Congems related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently alianed to lona-term value for the company and for shareholders.[Remuneration5]. 2- Concerns that the board is not appropriatelv. managing climate-related risks which are relevant and material to business opportunities and risks that could impact the companv'
Congemns related to non-audit fees beina areater than 50%.of audit-related fees. which mav. adversely influence the independence of the audit. based on a potential conflict of interest in protecting material non-audit fees.[Auditor2] . Concems related to the aovernance of executive compensation due to repeated incidents of develoomenl of remuneration proposals which appear insufficientlv alianed to lona-term value for

Shareholder pronosal promotes appropriate accountability.as it applies to annual director votes and annual sav.on.pav votes in line with best practice cornorate aovernance and alianed to lona-term shareholder value.[St 161,
Congen that the director has msufflclenl time to dedicate to the their. dlrectorshln Damcular\v at times. of heavy. demand for board oversiaht. taking.into account other. commltments includina relevant board. executive and other. formal positions. | lDlrectorElecIlon1'IConcems related to board composition.and the balance of skills. experience and ranae of industrv and sector exoerience which aenerallv contribute towards aoc
Congen that the director has time to dedicate to the their. at times. of heavy. demand for board oversiaht. taking.into account other. includina relevant board. executive and other formal positions.[Dir 11Concemns relating to the. of a director. which appears to be. Iuwer than 75% of the relevant board and committee meetinas expected annuallv without

Congemns related to the tenure of the auditor. which can indicate a lack of independence. compromised audit aualitv and excessive familiarity even if the audit partners have transitioned more frequentlv./Auditor11Concerns that the board is not appropriatelv. managing environmental risks which are relevant and material to business oDDonunltles and risks that could impact the companv's lona-term value./ClimateUS31
Supnort is not warranted because we do not support combined CEQ and Chair position. In addition. the company_has not been resnonsive to enaagement. however we note marainal imerovement in.its ESG reporting.in respect to human rights. Supnort is not warranted due to lack of disclosure on performance metric targets.

Shareholder pronosal promotes appropriate accountability.as it applies to annual director votes and annual sav.on.pav votes in line with best practice cororate aovernance and alianed to lona-term shareholder value.[St 161,

Congems related to the govemance. of executive compensation due to reneated incidents of develooment of remunerallon pronosals which appear insufficiently alianed to lona-term value for the company and for shareholders.[Remuneration5iCongcerns that remuneration. uo\lcv desian is insufficiently alianed to long-term, sharehc\der value. based on the lack of a sufficientlv effective clawback policv in the event of cases
Congems related to board, and the balance of skills. i and ranae of industrv and sector. which generallv contribute towards good, across different tvoes of issues that must be. by the business over time.[BoardC JS11.Congerns related to overall board structures, (ha( mav result in the reduction of shareholder riahts.[BoardStructure51

Congemns related to board composition and the balance of skills. exoerience and range of industrv. and sector experience which aenerallv contribute towards good aovernance across different tvoes of issues that must be. bv the business over time.[BoardCe JS11Congerns related to the. of executive ¢ due to repeated incidents of develooment of remuneration proposals whict
EOS manual override.Shareholder brooosal promotes anpropriate acccunt.abllltv as.it anolies to annual director votes and annual sav.on pav votes in line with best practice cornorate aovernance and alianed to lona-term shareholder value.ISk 16]

Concem that the director has time to dedicate to the their di at times of heavy. demand for board oversiaht, takina |nt0 account other. i includina relevant board. executive and other formal positions. [Di ion 11

Congems related to the of executive. due to reneated incidents of of pronosals which appear i alianed to lona-term value for the company and for. Congerns that policy desian is i alianed to lona-term value. in particular appearina to disolav an insufficient combination of simlicitv of des
Congems related to overall board structures that mav result in the reduction of shareholder rights.[BoardStructure5]

Congemns related to board composition and the balance of skills. exoerience and range of industrv. and sector experience which generallv contribute towards good aovernance across different tvoes of issues that must be. by the business over time.[BoardC itionUS 11

Congern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavy demand for board oversiaht. taking into account other commitments including relevant board. executive and other formal positions.[DirectorElection11Concemns. related to protecting shareholder value. in situations where a board initiates actions or decisions that could potentiallv diminish. comoromise. or place ¢
Congerns related to board composition and the balance of. skllls experience and ranae of industry and sector exoerience which, uenerallv contribute towards aood aovernance across different tvnes of issues that must be. by the business over time.[BoardC JS11...Congerns related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure51

Congens that the board is not managing risks which are relevant and material to business. ities and risks that could impact the company's lona-term value.IClimateUS31

Congemns related to overall board structures that mav result in the reduction of shareholder rights.[BoardStructure5] H

Congems related to overall board, structures that. may. result in the reduction of shareholder riahts.[BoardStructure5] Concerns related to the aovernance of executive compensation due to repeated incidents of develooment of remuneration pronosals which appear insufficiently alianed to long-f term va\ue forthe. company and for sh: Concerns that policv desian is insufficientlv alia
hareholder proposal promotes, itv as it applies to annual director votes and annual sav. on. pav. votes in line with best practice cornorate. and aligned to longa-term alue.[St I6Thareholder proposal seeks to address an identified or risk which, in our view would helo the companv better manaae the risks and opportunities raised bv the ¢
Congemns related to board composition and the balance of skills. exoerience and range of industrv. and sector experience which aenerallv contribute towards good aovernance across different tvoes of issues that must be. by the business over time.[BoardC itionUS 11

Congemns that the board is not appropriately. manaulna environmental risks which are relevant and material to business opportunities. and risks. that could impact 1he company's longa-term value,| lBludlversltvUSﬂ

Congems that ion policy desian.is. aligned to lona-term value, based on the relatively low. JS91.Congerns that nolicy desian is i ici alianed to longa-term value, in particular appearing to display an ion of simolicitv of desian. alianment of incentives to lona-term companv success. material ex
Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be. by the business over time.[BoardC JS11

Concems that the board is not. managing, risks which are relevant and material to business and risks that could impact the company's lona-term value.[ClimateUS3]

Concem that the director has insufficient time to dedicate to the their directorship, particularlv at imes of heavv demand for board oversiaht. takina into account other commitments includina relevant board, executive and other formal positions.[DirectorElection11Concems that the board is not appropriatelv manaaina environmental risks which are relevant and material to business ooportunities and risks that could impact
Supnort is not warranted because FCF and adiusted EBITDA metrics make sianificant portions in both the annual and lona term incentive packaaes which rewards executives twice for achievina a verv similar outcome. In addition we would expect the maioritv of the LTI to be tied to pre-set performance conditions.

Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be. by the business over time.[BoardC JS11
Concems related to the aovernance of executive comoensation due to repeated incidents of develooment of remuneration proposals which appear insufficientlv alianed to lona-term value for the company and for shareholders.[Remuneration51Concerns that remuneration policv desian is insufficiently alianed to lona-term shareholder value. based on the lack of a sufficientlv effective clawback policv in the event of cases
Concems related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure5iConcerns related to the aovernance of executive compensation due to repeated incidents of development of remuneration probosals which aopear insufficiently alianed to lona-term value for the companyv and for sha oncerns that policv desian is insufficientlv alian

Concem that the CEQ has insufficient time to dedicate to their directorshio. particularly at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board. executive and other formal positions.[DirectorElection1] Concerns related to board comoosition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood ao
Concem that the director has insufficient time to dedicate to the their directorship, particularlv at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board, executive and other formal positions.[DirectorElection11Concems that the board is not aporopriatelv manaaina risks in its. buslness and wider supplv chain related to the respect of human riahts which are relevant and

Shareholder proposal promotes aporopriate accountability as it aplies to annual director votes and annual sav on pav votes in line with best practice corporate aovernance and alianed to lona-term shareholder value.[St 161,
Shareholder proposal promotes aporopriate accountability as it aplies to annual director votes and annual sav on pav votes in line with best practice corporate aovernance and alianed to lona-term shareholder value.[St 161,
Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be. by the business over time.[BoardC JS11_ Concerns that the board is not manaaina risks which are relevant and material to business ooportunities anc
Concems that the board is not. managing, risks which are relevant and material to business and risks that could impact the company’s lona-term value.
Shareholder proposal promotes aporopriate accountability as it aplies to annual director votes and annual sav on pav votes in line with best practice corporate aovernance and alianed to lona-term shareholder value.[St 161,
Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be addressed by the business over time.[BoardCompositionUS 11 Concemns that the board is not aporopriatelv manaaina environmental risks which are relevant and material to business opportunities and 1
Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be. by the business over time.[BoardC JS11._Concerns related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure51 Concerns related t
Concems related to indicators of a lack of detailed succession plannina, which in our view is an important driver of lona-term effective aovernance at times of transition of board membership.[BoardStructure6l
Shareholder proposal promotes aporopriate accountability as it aplies to annual director votes and annual sav on pav votes in line with best practice corporate aovernance and alianed to lona-term shareholder value.[St 161, H
Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be. by the business over time.[BoardCt JS11_Concerns related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure51
proposal promotes as it anolies to annual director votes and annual sav on pav votes in line with best practice coroorate. and alianed to lona-term value.[St 161,

Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be addressed bv the business over time.BoardCompositionUS 11Concerns related to the aovernance of executive comoensation due to repeated incidents of develooment of remuneration proposals whict
A vote acainst is warranted due to concerns over remco performance as evidenced by our sav on pav dissent since 2023. Oraanic revenue arowth makes up a sianificant portion of both the annual and lona term incentive plans. There are also concerns reaardina the retention award. the relative TSR performance condition is not considered riaorous as it does not reauire outoerformina the median level of the comparato
Concems related to overall board structures that mav result in the reduction of shareholder riahts./BoardStructure51 _ Concerns related to protectina value. in situations where a board initiates actions or decisions that could potentially diminish., ise. or place interests at risk.IMi: Concerns that the board is not aorooriatelv manacina environmental risks which are relevant ar

Concerns that remuneration is insufficiently alianed to lona-term shareholder value. based on the lack of shares aranted as part of the company's lona-term incentive plan.[Remuneration121_2- Concerns that remuneration policy desian is insufficiently alianed to lona-term shareholder value. based on the lack of a sufficiently effective clawback policv in the event of cases of fraud. material financial misstatement. conduc

Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be. by the business over time.[BoardC itionUS 11 H
Concems related to the aovernance of executive comoensation due to repeated incidents of develooment of remuneration probosals which appear insufficientlv alianed to lona-term value for the company and for shareholders.[Remuneration51Concerns that policy desian is. alianed to lona-term value. based on the lack of a sufficientlv effective clawback policv in the event of cases
Concems related to protecting value. in situations where a board initiates actions or decisions that could potentiallv diminish. ise. or place. interests at risk. 41Shareholder probosal promotes i ilitv as it anolies to annual director votes and annual sav on pav votes in line with best practice coroorate aovernance and alianed to lona-term shareholder value.

Concems related to the aovernance of executive comoensation due to repeated incidents of develooment of remuneration probosals which apoear insufficientlv alianed to lona-term value for the company and for shareholders.[Remuneration51Concerns that remuneration policv desian is insufficientlv alianed to lona-term shareholder value. based on the lack of a sufficientlv robust policv to orohibit the hedaina of eauitv-t

Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be addressed bv the business over time.[BoardCompositionUS11_Concerns related to overall board structures that mav result in the reduction of shareholder riahts./BoardStructure51 Concerns related to t
Shareholder proposal promotes aporopriate accountabilitv as it aplies to annual director votes and annual sav on pav votes in line with best practice corporate aovernance and alianed to lona-term shareholder value.[St ronosalél

Concems related to board ition and the balance of skills. i and ranae of industrv and sector i which aenerallv contribute towards aood, across different tvoes of issues that must be. by the business over time.[BoardC itionUS 11

Concems that the proposal will introduce or peroetuate diminished minority. Shareholder riahts. Sk iahts31,

Concem that the director has icient time to dedicate to the their di i at times of heavv demand for board oversiaht. takina into account other. i includina relevant board. executive and other formal positions.[Dir tion11Concems related to the. of executive tion due to repeated incidents of develooment of remuneration proposals which apoear insufficientlv

Shareholder pronosal would result in material additonal disclosures that would be decision-useful to investors and would be an efficient use of company resources.IShareholderPronosal101Concerns that remuneration policv desian is insufficientlv alianed to lona-term shareholder value. based on the lack of a sufficientlv effective clawback policv in the event of cases of fraud. material financial misstatement. conduct or rc
compoensation due to repeated incidents of develooment of remuneration proposals whict

Concems related to overall board structures that may result in the reduction of shareholder riahts.[BoardStructure5] Concerns related to protecting value. in situations where a board initiates actions or decisions that could potentially diminish.. lise. or place interests at risk.




Voting Explanation

osals which apnear insufficiently alianed to lona-term value for the company and for shareholders.[RemunerationSiConcerns that remuneration nolicy. desian s insufficiently alianed to lona-term shareholder value. based on the relativelv low i ionUS91 Conct

Concems related to overall board structures that may result in the reduction of shareholder riahts.[BoardStructureS1Concerns that the board is not appropriatelv manaaina environmental risks which are relevant and material to business opportunities and risks that could impact the company's lona-term value.[ClimateUS31
unities and risks that could impact the company's lona-term value.[ClimateUS3] _Congerns that the board is not appropriatelv manaaina environmental risks which are relevant and material to business opportunities and risks that could impact the companv's lona-term value.[BiodiversitvUS11 C
Concem that the director has insufficient time to dedicate to the their directorship. particularly at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board. executive and other formal positions.[DirectorElection11Concemns that the board is not appropriately manaaina environmental risks which are relevant and material to business opportunities and risks that could impact
aenerally contribute towards aood governangce across different tvoes of issues that must be addressed by the business over time./[BoardCompositionUS11. Concerns related to the aovernance of executive compensation due to repeated incidents of develooment of remuneration proposals whic
rd oversiaht, takina into account other commitments including relevant board. executive and other formal positions.[DirectorElection 11Shareholder proposal promotes appropriate accountability as it applies to annual director votes and annual sav on pav votes in line with best practice corporate ¢
line with best practice corporate aovernance and alianed to lona-term shareholder value.[ShareholderPronosal6Shareholder pronosal seeks to address an identified. suslalnabl\llv onportunity or. risk which in our view would helo the company better manaae the risks and opportunities raised bv tt
osals whlch anpear. |nsufﬂcwenllv alianed to lona-term value for the company and for shareholders.[Remuneration5iConcerns that tion_ policy, deswan is. alianed to lona-term value. based on the lack of a sufficientlv effective clawback policv in the event of cases
Concemns that ion policy. desian is i alianed to lona-term, value, in particular appearing to displav an of simplicity of desian. alianment of incentives to lona-term company success. material executive i itv.of the board to outcomes: and aood between the companv and investors.[Remuneration11

related to indicators of a lack of detailed succession planning. which in.our view is an important driver of lona-term effective aovernance at times of transition. of board membership.[BoardStructure]

Congern that the director has insufficient time to dedlcate to the their directorship. particularly at times of heavy demand for board oversiaht. takina into account other commitments includina relevant board. executive and other formal positions.[DirectorElection11Shareholder pronosal promotes. i ilitv.as it applies to annual director votes and annual sav on pav votes in line with best practice corporate ¢
Vote against is warranted due to a lack of on nature-related risks.

Congemns related to board composition and the balance of skills. exoerience and range of industrv. and sector experience which aenerallv contribute towards good aovernance across different tvoes of issues that must be. bv the business over time.[BoardCe JS11Concerns related to protecting. value, in situations where a board initiates actions or decisions that could potentiallv diminish. ¢
Shareholder pronosal seeks to address an identified sustainabilitv. opportunity. or. risk which in.our view would heln the company better manage the risks and opportunities raised by the proposal.[Sh ronosal7]

Congens related to board composition and the balance of skills. exoerience and range of industrv. and sector experience which generallv. contribute towards good aovernance across different tvoes of issues that must be. by the business over time.[BoardCt itionUS 11

Itis.in.investor interest that the CEQ manage the business. and the chair manace the board. enabling better board effectiveness. board independence. and succession planning.Support is. not warranted for the LID and the chair of aovernance committee due to corporate aovernance concerns outlined for items 4.& 6. Suuuorl is.warranted because retail votina proaram wil likelv result in better uptake if various policies ar
hareholder. pronosal seeks to address an identified sustainabilitv. opportunity. or risk which in.our. view would help the company, better manage the risks and opportunities raised by the proposal.[Sk pronosal seeks to protect and. where, advance. rights on behalf of i restors. that the director has insufficient time to dedicate tc
Shareholder pronosal would result in material additional disclosures that would, be declslon useful to investors and would be an efficient use of company. resources.Sk al10]

Congen that the director has icient time to dedicate to the their di at times. of heavy. demand for board oversiaht. taking.into account other. i includina relevant board. executive and other formal positions.[Dir tion11Concerns related to board ition.and the balance of skills. i and ranae of industrv and sector exoerience which aenerallv contribute towards aoc
Shareholder pronosal promotes appropriate accountability.as it applies to annual director votes and annual sav.on pav votes in line with best practice cororate aovernance and alianed to lona-term shareholder value.[St I61Shareholder pronosal seeks to address an identified inabili ity or risk which in our view would helo the companv better manaae the risks and opportunities raised bv tt

Congens related to indicators of a lack of detailed succession planning. which in.our view is an important driver of lona-term effective aovernance at times of transition of board membershin.[BoardStructure6] H

Congemns related to board composition and the balance of skills. exoerience and ranae of industry. and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be addressed by the business over time.[BoardCompositionUS11... Concerns related to the aovernance of executive compensation due to repeated incidents of develooment of remuneration proposals wh
Congerns that remuneration is insufficiently alianed to lona-term shareholder value. based on performangce share units beina aranted which vest over a relatively short time-scale of less than 36 months. We also note no deferral under. the bonus plan as a concern. Congerns over the cost of the scheme and broad discretion to accelerate vestina. Concerns related to the aovernance of executive comoensation due to rec
Congern that the director has insufficient time to dedicate to the their directorship. particularly. at times of heavy demand for board oversiaht, takina into account other. commltments includina relevant board. executive and other formal Dosltlcns lDlrectorElecIlon1'IConcems relaled 1o the governance of executive compensation due to repeated |nc\denls of develoomenl of remuneration proosals which appear insufficientlv
oncerns related to overall board structures that mav. result in the redugtion.of, rights.[BoardStructured]. 2-Congcerns related to the. of executive. due to reneated incidents of. of proposals which appear i alianed to lona-term value for the comnany. and for. Concerns related to protectina shareholder value. in situz

Congern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavy. demand for board oversiaht. taking into account other commitments includina relevant board. executive and other formal positions.[DirectorElection 11Shareholder pronosal promotes appropriate accountability. as it applies to annual director votes and annual sav on pav votes in line with best practice corporate ¢
Congern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavy. demand for board oversiaht. taking into account other commitments including relevant board. executive and other formal positions.[DirectorElection11Concerns related to membership, of a kev. committee. which. in.line with, our votina policv should comorise fullv independent directors onlv in order to better prote
Congens related to board composition and the balance of skills. exoerience and range of industrv. and sector experience which aenerallv. contribute towards good aovernance across different tvoes of issues that must be addressed by the business over time.[BoardCompositionUS11. Concerns re\a(ed to.overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure51

Congern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavy demand for board oversiaht, taking into account other commitments includina relevant board. executive and other formal positions.[DirectorElection11Shareholder proposal promotes. as it applies to annual director votes and annual sav on pav votes in line with best practice corporate ¢
Congemn that the director has msufﬁ:lent time to dedicate to the their. d\rectcrshm Damcularlv at times of heavv demand for board oversiaht. taking into account other commltments includina relevant board. executive and other formal positions.| [DlrecturElectlunﬂ
Congemn that the director has time to dedicate to the their at times of heavy demand for board oversiaht. takina into account other. includina relevant board. executive and other formal positions.[Dir 11Concerns related to board ition and the balance of skills. i and ranae of industrv and sector exoerience which aenerallv contribute towards aoc

Qverall. the plan does not anpear to provide an appropriate balance between incentives and long-term shareholder outcomes aiven the potential for accelerated vesting of awards.Shareholder proposal promotes appropriate accountability as it applies to annual d\rector votes and annual sav. on pav votes in line with best Drac\me corporate aovernance and alianed to lona-term shareholder value.Shareholder proposal seek
Congens related to overall board structures that mav result in the reduction of shareholder riahts. chardStmctureSl Congerns related to protecting alue. in situations where a board initiates actions or decisions that could potentiallv diminish., orplace, interests at risk.

Congemns related to overall board diversitv not meetina the. as outlined in our policv./BoardCe

Concems related to protecting alue, in situations where a board initiates actions or decisions that could potentially diminish, ise. or place. interests at risk.

Congern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavy demand for board oversiaht. taking into account other commitments including relevant board. executive and other formal positions.[DirectorElection11Concemns related to board composition and the balance of skills. experience and ranae of industrv and sector experience which aenerallv contribute towards aoc
Congens related to protecting shareholder value. in situations where a board initiates actions or decisions that could potentiallv diminish. comoromise. or place shareholder interests at risk.Shareholder pronosal seeks to protect and. where appropriate. advance shareholder rights on behalf of institutional investors.The nominee is Chair of the Compensation Committee and there are concerns related to executive comper

Congems related to overall board structures that mav result in the reduction of shareholder rights.[BoardStructures]  Concems related to protecting alue. in situations where a board initiates actions or decisions that could potentiallv diminish., orplace, interests at risk. 1) Cuncem that the Chair and CEO role are combined. which can lead to a lack of independent ove
Shareholder pronosal would result in material additional disclosures that would be decision-useful to investors and would be an efficient use of company resources. St al10] H
Congems related to the aovernance of executive compensation due to reneated incidents of development of remuneration proposals which appear insufficiently alianed to lona-term value for the company and for shareholders./[Remuneration5lConcerns that policy desian is. alianed to lona-term alue. based on the lack of a sufficientlv robust policv to prohibit the hedaina of eauitv-t

Congern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavy demand for board oversiaht. taking into account other commitments including relevant board. executive and other formal positions.[DirectorElection11Concems related to the aovernance of executive compensation due to repeated incidents of develooment of remuneration proposals which aopear insufficientlv
Congern that the director has insufficient time to dedicate to the their directorship. particularly at imes of heavv demand for board oversiaht. taking into account other commitments including relevant board. executive and other formal positions.[DirectorElection11
Congems related to board composition and the balance of skills. exDenence and range. of industrv and sector experience which aenerallv contribute towards aood, governance across, different tvnes of issues that must be addressed by the business over tlme IBoardComnositionUS11. Concerns re\a(ed to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure51 Concerns related tc
Congemn that the director has icient time to dedicate to the their, at times of heavy demand for board oversiaht. taking into account other. includina relevant board. executive and other formal positions.IDi 11Concerns related to board and the balance of skills. and ranae of industrv and sector exoerience which aenerallv contribute towards aoc
Concem that the director has ient time to dedicate to the their i at times of heavv demand for board oversiaht, takina into account other. i includina relevant board. executive and other formal positions. [Di ion 11

Congens related to board composition and the balance of skills. exoerience and range of industrv. and sector experience which generallv contribute towards good aovernance across different tvoes of issues that must be. by the business over time.[BoardC itionUS 11
We find there is scope for a broader use of performance metrics under the lona-term incentive plan. notwithstandina awards can be achieved for below median performance. _The provision to act bv written consent will enhance shareholder rights.

Concems that the board is not aporopriatelv manaaina environmental risks which are relevant and material to business opportunities and risks that could impact the company's lona-term value.[ClimateUS3] Shareholder pronosal seeks to address an identified sustainability ooportunity or risk which in our view would help the companv better manaae the risks and opportunities raised bv the probosal.[ShareholderProbosa
Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be addressed by the business over time.[BoardCompositionUS11_2- Concemns related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure51 3- Concerns relat
A vote AGAINST Governance Committee members John Hennessv and Frances Amold is warranted for maintaining a multi-class structure that is not subiect to a reasonable time-based sunset provision.Adontion of this pronosal would provide shareholders with a better basis to allow them to assess the  company’s management of Al-related risks and its use of external data in the develooment and  trainina of Al techn
Annual votes allow shareholders to exoress their views everv vear. keeoina boards and committees accountable for their decisions.[Miscellaneous11Concerns related to board comnosition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be addressed bv the business over time.[BoardCompos
Concem that the director has insufficient time to dedicate to the their directorship, particularlv at imes of heavv demand for board oversiaht, takina into account other commitments includina relevant board. executive and other formal positions.[DirectorElection11Concems related to board composition and the balance of skills. experience and ranae of industrv and sector experience which aenerallv contribute towards aoc
Concems that nolicy desian is aligned to long-term value based on the relativelv low JS91

Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be addressed by the business over time.[BoardCompositionUS 11Concerns related to the aovernance of executive comDenSaﬂon due to repeated incidents of develooment of remuneration prooosals whict
Concems related to membershio of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureUS31 Concerns related to protectina shareholder value. in situations where a board initiates actions or decisions that could potentiallv diminish. comoro
Concems related to indicators of a lack of detailed succession plannina, which in our view is an imoortant driver of lona-term effective aovernance at times of transition of board membership.[BoardStructure6] _Concerns related to board composition and the balance of skills, exoerience and ranae of industry and sector experience, whlch aenerallv contribute towards aood aovernance across different tvoes of issues that

Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be. by the business over time.[BoardCt JS11
Concems related to board and the balance of skills. and ranae of industrv and sector. which aenerallv contribute towards aood, across different tvoes of issues that must be. bv the business over time.[BoardCe J$11.2- Concemns related to indicators of a lack of de(a\led olannina. which in our view is an important driver of lona-term effective ¢
Concems that the board is not. managing climate-related risks which are relevant and material to business. and risks that could impact the company's lona-term value.[ClimateGL 31

Concems related to membership of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureUS31_Concerns that remuneration policv desian is. Insuff\menllv alianed to lona-term shareholder value. based on the relativelv low shareholdina reauir
Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be addressed bv the business over time.[BoardCompositionUS 11 Concerns related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure51 Concerns related to
Concems related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure5] Concerns related to protecting alue. in situations where a board initiates actions or decisions that could potentiallv diminish. or place. interests at risk. 1 Concerns related to the of executive due to repeated incidents of devel
Support not warranted due to lack of disclosure of LTI's taraets

Concems related to the aovernance of executive comoensation due to repeated incidents of develooment of remuneration pronosals which appear insufficientlv alianed to lona-term value for the company and for shareholders.[Remuneration51Concerns that is, alianed to lona-term value. based on share units beina aranted which vest over a relativelv short time-scale ¢
Concems related to the aovernance of executive comoensation due to a perceived lack of response to relativelv low shareholder subport on remuneration-related proposals.[Remuneration9]_2- Concerns that comoensation for certain Named Executive Directors is inaporopriatelv hiah relative to performance. based on the recent use of one-time awards with compensation bevond what is necessarv is an indicator of lack
Concems related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure5] Concerns related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be bv the business over time.[BoardCompositionUS11 Concerns related to t
Concems related to the tenure of the auditor. which can indicate a lack of independence. comoromised audit aualitv and excessive familiaritv even if the audit partners have transitioned more freauentiv./Auditor11Concerns that the board is not aporopriatelv managina environmental risks which are relevant and material to business opoortunities and risks that could impact the companv's lona-term value.[ClimateUS31
Concems that compensation for certain Named Executive Directors is inaporopriatelv hiah relative to performance. based on the ratio of variable pav to fixed salarv_with compensation bevond what is necessarv is an indicator of lack of effective aovernance and a poor use of limited company funds.[RemunerationUS8]. Pav anpears misalianed to value to shareholders. based on analvsis of Total Shareholder Return perl
Concems related to overall board structures that mav result in the reduction of shareholder riahts./BoardStructure5] Concerns related to protectina shareholder value. in situations where a board initiates actions or decisions that could potentiallv diminish. compromise. or place shareholder interests at risk.[Miscellaneous4] Concerns related to the aovernance of executive compensation due to repeated incidents of devel
Concem that the director has insufficient time to dedicate to the their directorship, particularlv at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board, executive and other formal positions.[DirectorElection11 2- Concerns related to the aovernance of executive compensation due to repeated incidents of develooment of remuneration proposals which appear insufficie
As a founder with a controllina interest. the nominee benefits from the current structure. We would prefer a more balanced share class structure to ensure stronaer shareholder protection.We have concemns reaardina the absence of robust performance metrics and variable pav desian for all NEOs. H
Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be addressed by the business over time.[BoardCompositionUS11 _ Concern that the Chair and CEO role are combined. which can lead to a lack of oversiaht of wher
Concem that the director has insufficient time to dedicate to the their directorship, particularlv at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board, executive and other formal positions.[DirectorElection11Concems related to board comoosition and the balance of skills, experience and ranae of industrv and sector exoerience which aenerallv contribute towards aoc
Concems related to the. of executive tion due to repeated incidents of of tion oronosals which appear it alianed to lona-term value for the companv and for. 51Concerns that policy desian is. alianed to lona-term er value. in particular apearina to displav an insufficient combination of simlicitv of desia

Concems that the board is not aporopriatelv managina risks in its business and wider supplv chain related to the resoect of human riahts which are relevant and material to business ooportunitv and risk and that chanaes in board comoosition would helo improve aovernance and the effectiveness of manaaement in pursuit of lona-term value creation.[HumanRiahts 11
Concem that the director has icient time to dedicate to the their di i at times of heavv demand for board oversiaht. takina into account other. i includina relevant board. executive and other formal o i tion11Concemns that tion for non-executive directors s it i hiah relative to performance. with comoensation bevond what is necessarv is an indic

Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be addressed by the business over time.[BoardCompositionUS11 _Concerns related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure51 Concerns related to
Concerns related to membership of a kev committee. which in line with our votina policv should comorise fullv independent directors only.in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureUS31 _ Concerns related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure51 Concerns related to protect
Shareholder proposal seeks to address an identified sustainabilitv opportunitv or risk which in our view would helo the company better manaae the risks and opportunities raised bv the proposal.[Sh: nosal7l

Concems related to ip.of a kev committee. which in line with our votina policy should comorise fullv i directors only.in order to better protect interests and avoid undue influence on kev committee decisions and oversiaht. JS31Shareholder pronosal seeks to address an identified sust or risk which in our view would helo the companv better manaae the

The nominee serves as Chair of the Governance Committee. and we would prefer to see a more balanced share class structure to ensure stronaer shareholder protections. Moreover. we note the exclusion of a shareholder proposal reauestina pertinent disclosures into the companies labour practices and cvbersecurity risks. We. ﬁnd there are structural concerns that need addressina in the remuneration framework. In o
pronosal seeks to address an identified i it ity or risk which in our view would help the companv better manage the risks and ities raised by the proosal.[Sh. posal71Shareholder pronosal seeks to protect and. where. advance riahts on _behalf of i investor:

Concem that the director has insufficient time to dedicate to the their directorshio. particularly at times of heavv demand for board oversiaht. takina into account other commitments including relevant board. executive and other formal positions.[DirectorElection11Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector exoerience which aenerallv contribute towards aoc
aenerallv contribute towards aood aovernance across different tvoes of issues that must be addressed bv the business over time.[BoardCompositionUS11  Concerns related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure51 Concerns related to
Concems related to board composition and the balance of skills. exoerience and ranae of industrv and sector exoerience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be. by the business over time./BoardCq JS11. Concerns related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure51 Concerns related to




of skills. experience and ranae of industrv and sector experience which aenerallv contribt

repeated incidents of development of remuneration proposals which appear insufficientlv
ncerns related to protectina shareholder value. in situations where a board initiates action:

JS11Concerns related to the. of executive ¢ due to repeated incidents of develooment of remuneration proposals whict

oncerns that policy desian is insufficientlv alian

Concern that the director has time to dedicate to the their. at times of heavy demand for board oversiaht. takina into account other. includina relevant board. executive and other formal positions.[Di 11Concemns related to board and the balance of skills. and ranae of industrv and sector experience which aenerallv contribute towards aoc
The ability to act by written consent would enhance rights.

{ lv robust alianment between reward and lona term. sustainable performance. The absence
Congen that the director has insufficient time to dedicate to the their directorship. particularly. at times of heavy. demand for board oversiaht. taking into account other commitments includina relevant board. executive and other formal positions.[DirectorElection 11Concerns related to board composition and the balance of skills. experience and ranae of |ndustrv and sector exoerience which aenerallv contribute towards aoc
Congemns related to overall board structures that mav.result in the reduction of shareholder riahts.[BoardStructureSiCongcerns related to the aovernance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficientlv. alianed to lona-term value for the company and for sha oncerns that policy desian is insufficientlv alian
Congemns related to membership. of a kev. committee. which.in line with our. votina policy should comerise fully. independent directors onlv.in order to better protect shareholder interests and avoid undue influence on kev.committee decisions and oversiaht.[BoardStructureUS31. Concerns related to board composition and the balance of skills. exoerience and ranae of industrv and sector experience which aenerallv contril
We are supportive of enhanced shareholder riahts and accountabilitv. throuah improved access to aovernance mechanisms.While we recoanise the imerovina direction of travel over pav desian. concerns are warranted aiven the dunlicitv of performance metrics across the bonus and LTIP. which is compounded by the quantum outturn.
Concerns related to overall board structures that may result in the reduction of shareholder rights.[BoardStructure5]. Concerns related to protectina shareholder value. in situations where a board initiates actions or decisions that could potentially diminish. compromise. or place shareholder interests at risk.[Miscellaneous4l. Concerns related to the aovernance of executive compensation due to repeated incidents of dev
Shareholder pronosal promotes appropriate accountability.as it applies to annual director votes and annual sav.on.pav votes in line with best practice cornorate aovernance and alianed to lona-term shareholder value.[St 161,
Congern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavy demand for board oversiaht, taking into account other commitments includina relevant board. executive and other formal positions.[DirectorElection1]. 2- Concerns that the board is not appropriatelv manaqing risks.in. its. buslness and wider supplv chain related to the respect of human riahts which are relevant
Congemns related to board composition and the balance of skills. exoerience and range of industrv. and sector experience which aenerallv. contribute towards good aovernance across different tvoes of issues that must be addressed by the business over time.[BoardCompositionUS11. Concerns related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure51 Concerns related to
Congens related to protecting shareholder value. in situations where a board initiates actions or decisions that could notentially diminish. compromise. or. place shareholder interests at risk.[Miscellaneous4]Concerns related to the aovernance of executive compensation due to repeated incidents of development of remuneration proposals which anpear insufficientlv alianed to lona-term value for the companv and for sha
Congems related to board composition and the balance of skills. exoerience and range of industry. and sector experience which aenerallv. contribute towards good aovernance across different tvoes of issues that must be addressed by the business over time.[BoardCompositionUS11.. Concerns related to membership. of a kev.committee. which in line with our votina policv should comorise fullv independent directors onlv
Congens related to board composition and the balance of skills.. exDenence and range of industrv.and sector experience which generally. contribute towards aood governance across, different tvpes of issues that must be addressed bv the business over. Ilrne [BoardCompositionUS11. Congerns related to protecting shareholder value. in situations where a board initiates actions or decisions that could potentiallv diminish
Congen that the director has ient time to dedicate to the their. at times of heavy demand for board oversiaht. taking.into account other includina relevant board. executive and other formal positions.[Di 1

Congern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavy. demand for board oversiaht. takina into account other commitments including relevant board. executive and other formal positions.[DirectorElection11Concems related to the aovernance of executive compensation due to repeated incidents of develooment of remuneration proposals which appear insufficientlv
Congemns related to board composition and the balance of skills. exoerience and range of industrv. and sector experience which aenerallv. contribute towards good aovernance across different tvoes of issues that must be addressed by the business over time.[BoardCompositionUS11.. Concerns related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure51 Concerns related tc
Congern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavy. demand for board oversiaht. takina into account other commitments including relevant board. executive and other formal positions.[DirectorElection11Concemns related to the aovernance of executive compensation. due to repeated incidents of develooment of remuneration proposals which appear insufficientlv
Congems related to board composition and, Ihe balance of skills. experience and range of industry and sector experience which. uenemllv wntnbute towards good, governance across, different tvnes of issues that must be addressed by the business over time.[BoardCompositionUS11.. Concerns related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure51 Concerns related to
Congems that nolicy. desian.is i i aligned to lona-term value, based on the relatively low. JS9ICongerns that remuneration nolicy desian is insufficiently. alianed to lona-term shareholder value. in particular appearing to displav an insufficient. combination of simplicitv of desian. alianment of incentives to lona-term companv success. material exe
Congens related to protecting shareholder value. in situations where a board initiates actions or decisions that could notentially diminish.. compromise. or place shareholder interests at risk.[Miscellaneous4]. Congerns related to overall board structures that mav. result in the reduction of shareholder riahts.[BoardStructure5]. Congerns that the board is not aporopriatelv manaaina environmental risks which are relevant an
Congens related to the governance of executive compensation due to repeated incidents of development of remuneration proposals which appear insufficiently alianed to lona-term value for the company. and for shareholders.[Remuneration51Concerns that remuneration is insufficiently. alianed to lona-term shareholder value. based on performance share umls beina aranted which vest over a relativelv shcr( time-scale ¢
A simple maiority. of . voting shares should be sufficient to effect changes in a company's . corporate. Reaquiring. more than a simple maioritv. mav permit, to.entrench itself by blocking. that are in best interests.Support is not warranted due to the lack of a robust clawback policy. and stock holdina period We are with the of a sinalt

Congemns that remuneration nolicy desian is insufficiently alianed to lona-term shareholder value. based on the relativelv low shareholdina requirement.[RemunerationUS9l. Concerns that remuneration policy desian is insufficiently alianed to long-term shareholder value. in particular appearing to displav an insufficient, comblna(\on of simolicitv of desian. alianment of incentives to lona-term companv success. material e;
Congens related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructures] Congerns related to the governance of executive compensation due to reeated incidents of development of remuneration proposals which appear insufficiently alianed to lona-term value for the company and for sh:

Concerns that policv desian is insufficientlv alia
Congemns related to the dovernance of executive compensation due to reneated incidents of develoomenl of remuneration pronosals which appear insufficiently alianed to long-term value for the comoany and for shareholders.[Remuneration5IConcerns that policy desian is. alianed to lona-term alue. in particular appearina to displav an insufficient combination of simolicitv of desia
Congems related to the tenure of the auditor. which can indicate a lack of i audit aualitv and excessive familiaritv even if the audit partners have iti more freauentlv.[Auditor1]
Congemns that the board is not manaqing climate-related risks which are relevant and material to business. ities and risks that could impact the company's lona-term value.[ClimateGL31

Congems related to membership of a kev. committee. which in line with our. votina policy should comprise fullv independent directors onlv.in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStr

reUS31. Concems related to protecting, value, in situations where a board initiates actions or decisions that could potentiallv diminish. comor

Avote AGAINST this proposal is warranted given that the shares reserved under the plan. includina the _everareen shares. would cause excessive voting power dilution. It is unclear how providing the means for the company's co-founders to monetize their substantial euultv interests in the companv without having to give up votin
Congens related to board composition and the balance of skills. exoerience and range of industrv. and sector experience which aenerallv contribute towards good aovernance across different tvoes of issues that must be. by the business over time.[BoardC JS1

Congemns related to overall board structures that mav result in the reduction of shareholder rights.[BoardStructure5]
Congemns that ccmnensaﬂon for certain Named Executive Directors is |nabbmonatelv hiah relative to performance. based on the ratio of variable pav to fixed salary. with wmuensa(lun bevond what is necessary is an indicator of lack of effective aovernance and a poor use of limited company funds.
Congems that for certain Named Executive Directors is i hiah relative to. based on the ratio of variable pay to fixed salarv_ with bevond what is necessary is an indicator of lack of effective and a poor use of limited company funds.

power would be beneficial for unaffiliated or disinterested shareholders. In addition. the n

Congems that tion for certain Named Executive Directors is i i hiah relative to. based on the ratio of variable pay to fixed salarv_ with ion bevond what is necessary is an indicator of lack of effective and a poor. use of limited company funds.| JKT1.

Congemns related to membership of a kev. committee. which.in line with our votina policv should comrise fullv. independent directors onlv. in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure3].

Concems related to board and the balance of skills. and ranae of industrv and sector. which generallv contribute towards aood across different tvoes of issues that must be. bv the business over time.[BoardCe JS11Concerns related to the, of executive ¢

due to repeated incidents of develooment of remuneration prooosals whict

Concems that policy desian is. alianed to lona-term alue. in particular aopearina to displav an of simolicitv of desian. alianment of incentives to lona-term company success. material executive of the board to outcomes: and. between the companv and investors.[Remuneration11Concerns that rel
Concem that the director has time to dedicate to the their. at times of heavv demand for board oversiaht. takina into account other. includina relevant board. executive and other formal positions.[Di 11
Concem that the director has time to dedicate to the their. at times of heavv demand for board oversiaht. takina into account other. includina relevant board. executive and other formal positions.[Di 11

Supnort is not warranted due to the dislcosures reauested are not common amonast O&G companies. We note that the strateav reset alreadv in motion. seeks to address the sentiment of the resolution ie capital discipline. In addition. we note that there is no established standard accountina methodoloay for cost overruns. nor clear

r quantitative trackina metrics. Our decision to abstain rather than vote acainst is to demo
Concems that policy desian is. aligned to long-term value. based on the relativelv low.

JK91_Concerns that remuneration policv desian is insufficiently alianed to lona-term shareholder value. in particular apoearina to disolav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material ex

Concems related to of a kev committee, which in line with our votina policy should comorise fully. directors only.in order to better protect, interests and avoid undue influence on kev committee decisions and oversiaht. Concern that the director has time to dedicate to the their at times of heavv demand for board oversiaht. takina
Concems that for certain Named Executive Directors is. hiah relative to based on the ratio of variable pav to fixed salarv_with bevond what is necessary is an indicator of lack of effective and a poor use of limited company funds.| JKT1

Concems related to ip.of a kev committee. which in line with our votina policy should comorise fullv i directors only.in order to better protect interests and avoid undue influence on kev committee decisions and oversiaht. 31Concerns that for certain Named Executive Directors is i i hiah relative to . based on the ratio of variable pav
Concems that lion policy desian is it i aligned to lona-term value based on the relativelv low i ir lionUK91

Concems related to board composition as indicated by failure to meet taraets set out in UK FCA listing rules on diversitv and inclusionConcems that remuneration policy desian is insufficiently alianed to lona-term shareholder value. in particular apoearina to disolav an insufficient combination of simlicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv o
Concems related to membership of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure31Concems that ion policy desian is it icie alianed to lona-term shareholder value. based on the relativelv low shareholdina reauireme
Concems that lion policy desian is it i aligned to lona-term value, based on the use of time-based restricted shares.| i

Dissent on Pav.

Concems related to board composition as indicated by failure to meet taraets set out in UK FCA listina rules on diversitv and inclusionConcems that remuneration policv desian is insufficiently alianed to lona-term shareholder value. based on the relativelv low shareholdina reauirement.[RemunerationUK91

Concem that the director has ient time to dedicate to the their di Il at times of heavv demand for board oversiaht. takina into account other. i includina relevant board. executive and other formal positions.[Di ion 11

Concems that lion policy desian is it icie alianed to lona-term alue. based on the, i on total returns (TSR).| tionUK51_Concems that tion for certain Named Executive Directors is i i hiah relative to performance. based on the ratio of variable pav to fixed salarv with compensation bevond what is necessarv is an indicator of lack of effec
Concems related to board ition as indicated by failure to meet taraets set out in UK FCA listina rules on diversitv and inclusion

Concems related to board, ition as indicated by failure to meet taraets set out in UK FCA listina rules on diversitv and inclusion,

Concems related to board, ition as indicated by failure to meet taraets set out in UK FCA listina rules on diversitv and inclusion,

tarcets set out in UK FCA listina rules on diversitv and inclusionConcerns that remuneratio
Concems that. lion policy desian is i it aligned to lona-term value. based on the relativelv low




Voting Explanation

f. iat remuneration policv desian is insufficientlv alianed to lona-term shareholder value. bas

Concemns that ion policy. desian is i i alianed to lona-term, value, based on the relatively low

JK91Concems that policy desian is it alianed to lona-term

it remuneration policv desian is insufficientlv alianed to lona-term shareholder value. in pe

Concern that the director has icient time to dedicate to the their dir I { at times of heavy demand for board oversiaht. takina into account other, i includina relevant board. executive and other. formal positions.Di tion11Concerns relating to the. of a director. which appears to be lower than 75% of the relevant board and committee meetinas expected annuallv without

See item 2 Supnort not warranted due to Decarbonsiation metrics appearing in both the LTIP and STIP. In addition. the inclusion of a unflexed and flexed metric for FCF and EBITDA potentially. rewards executives twice for achievina a similar outcome. A 25% multinlier was awareded to the CEQ who has onlv.been in post for. 6 months which raises concerns over the strinaencv of the annual bonus taraets. In addition 10
Congems related to board composition as. lndlcaled bv failure to meet targets set out in UK F.CA listina rules on diversitv and inclusionConcerns that compensation for certain Named Executive. Dlreclurs is inappropriately hiah relative to performance. based on the ratio of variable pav to fixed salarv. with compensation bevond what is necessarv is an indicator of lack of effective aovernance and a poor use of limited comi
Congems that nolicy desian.is i aligned to lona-term value, based on the total returns (TSR).vestina for below median, JK41 Congerns that, tion policy, desian is. alianed to lona-term value. based on the relatively low sha .| JK91

Congen that the director has icient time to dedicate to the their di i { at times. of heavy. demand for board oversiaht. taking.into account other. i includina relevant board. executive and other formal positions.[Dir tion11Concerns that ion policy. desian is.i icie alianed to lona-term alue. based on the relativelv low shareholdina reauirement.[Remune

Congems related to the gdovernance. of. execullve ccmDensaIlon due to reneated incidents of development of remunerallon propnosals which appear insufficiently alianed to \onu term.value for the company. and for shareholders.[Remuneration51Concerns that tion, policy, desian is. icie alianed to lona-term value. in particular anpearina to displav an insufficient combination of simolicitv of desia
Congems that nolicy desian.is i alianed to long-term alue. based on the on total returns (TSR).| JK51.Concerns that, for certain Named Executive Directors is. hiah relative to. based on the ratio of variable pav to fixed salarv with compensation bevond what is necessarv is an indicator of lack of effec

Congems related to the of executive. tion. due to reneated incidents of. of tion.pronosals. whlch aDDear i alianed to lona-term value for the company and for. 51Concems that for certain Named Executive Directors is high relative to based on the ratio of variable pav to fixed salarv with compens
Congems that ion, policy. desian. s i i aligned to lona-term value, based on the relatively low. i

Congems related to board, ition as indicated by failure to meet targets set out in UK FCA listina rules on diversitv.and inclusionCongerns that tion for certain Named Executive Directors is i i hiah relative to performance. based on the ratio of variable pav to fixed salary. with bevond what is necessarv is an indicator of lack of effective aovernance and a poor use of limited comi
Congemn that the director has ient time to dedicate to the their dil i at times of heavy demand for board oversiaht. taking.into account other i includina relevant board. executive and other formal positions.[Di ion 11

Congern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavy. demand for board oversiaht. taking into account other commitments includina relevant board. executive and other formal positions.[DirectorElection11Concerns that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular apoearina to disolav an insufficient combination of
Congens related to board composition as indicated by failure to meet targets set out in UK FCA listing rules on diversitv and inclusionCongcerns related to overall board structures that mav. result in the reduction of shareholder rights.[BoardStructureS]

Congems related to board, ition as indicated by failure to meet taraets set out in UK FCA listing rules on diversitv.and inclusionCongcerns that ion policy desian is i icie alianed to lona-term alue. based on the use of share options.| ionUK21
Congems that ion policy. desian.is i i aligned to lona-term value, based on the relatively low. i i ionUK91 Concerns that, tion policy desian s i alianed to lona-term alue. based on the relativelv low JK81
Congemns that ion policy. desian.is i icie alianed to long-term. alue. in particular appearing to display an i icie ination. of simolicitv of desian. alianment of incentives to lona-term company success. material executive i ilitv. of the board to. ion outcomes: and, between the companv and investors.[Remuneration11 Concerns that cc

Congems related to overall board structures that mav result in the reduction of shareholder rights.[BoardStructure5]

Congern that the director has insufficient time to dedicate to the their directorship. particularly at imes of heavv demand for board oversiaht. taking into account other commitments including relevant board. executive and other formal positions.[DirectorElection11
Congems related to board composition as. lndlcated bv failure to meet targets set out in UK FCA listina rules on diversitv and, mcluslonConcems related to membershlo of a kev committee. which in line with our votina policv should comorise a areater number of indenendent directors only in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureC
Congems that ion policy desian.is i aligned to lona-term value, based on the relatively low. JK9I

Congern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavv demand for board oversiaht, taking into account other commitments including relevant board. executive and other formal positions.[DirectorElection11Concemns related to board composition as indicated by failure to meet Iamels set outin UK FCA listina rules on diversitv and inclusionConcerns related to memt
Congems related to membership of a kev. committee. which.in line with our votina policv should comprise a areater number. of indenendent directors only in order to better protect shareholder interests and avoid undue influence on kev. committee decisions and oversiaht.[BoardStructureGL3IConcerns that remuneration policv desian is insufficientlv alianed to lona-term shareholder value. based on the relativelv low share

Congemns related to membership of a kev. ccmmlttee which in line with our voting policy should comorise a areater number of mdebendent dlrectcrs onlv.in order. 10 better protect shareholder interests and avoid undue influence on kev. committee decisions and oversiaht.[BoardStructureGL31Concerns that for certain Named Executive Directors is inapprooriatelv hiah relative to performance. based on the r
Congems that ion policy desian.is i i aligned to lona-term value, based on the relatively low. JK9I

Supnort is not warranted due to the full removal of the bonus deferral one. i i are met. The bonus deferral plus the. i i offer. ( tions, against conduct risk and i ivi 1o align with the interests of lona term

Concems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular apoearing to displav an insufficient combination of simplicitv of desian. alianment of incentives to lona-term company success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaaaement between the companv and investors.[Remuneration1l Concerns that 1
Concems that policy desian is. aligned to long-term value. in particular abpearing to disolav an of simolicitv of desian. alianment of incentives to lona-term company success. material executive of the board to outcomes: and aood between the companv and investors.[Remuneration11

Concem that the director has time to dedicate to the their. at times of heavv demand for board oversiaht, takina into account other. includina relevant board. executive and other formal positions.[Di 11

Concems that policy desian is. aligned to long-term value, based on the use of more than two tvoes of variable pav. JKB!

Concem that the director has time to dedicate to the their. at times of heavv demand for board oversiaht. takina into account other. includina relevant board. executive and other formal positions.[Di 11

Concems related to board as indicated by failure to meet taraets set out in UK FCA listina rules on diversitv and inclusion,

Concem that the director has time to dedicate to the their. at times of heavv demand for board oversiaht. takina into account other. includina relevant board. executive and other formal positions. D 11Concerns related to of akev. ittee. which in line with our votina policv should comorise a areater number of independent directors onlv in orde
Concem that the director has time to dedicate to the their. at times of heavv demand for board oversiaht. takina into account other. includina relevant board. executive and other formal positions.[Di 11

Concems related to board as indicated by failure to meet taraets set out in UK FCA listina rules on diversitv and inclusion,

Concems related to board ition as indicated by failure to meet taraets set out in UK FCA listina rules on diversitv and inclusionConcerns related to ip of a key. ittee. which in line with our votina policv should comorise a areater number of i directors only in order to better protect. interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureC

Concem that the director has insufficient time to dedicate to the their directorship, particularlv at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board. executive and other formal positions.[DirectorElection11Concems that remuneration policv desian is insufficientlv alianed to lona-term shareholder value. in particular aopearina to displav an insufficient combination of
Concems related to board ition as indicated by failure to meet taraets set out in UK FCA listina rules on diversitv and inclusion. _Concern that the director has it icient time to dedicate to the their di Il i at times of heavv demand for board oversiaht. takina into account other. i includina relevant board. executive and other formal positions.DirectorElection11 Concerns that remune!

Concems related to board composition as indicated by failure to meet taraets set out in UK FCA listina rules on diversitv and inclusionConcems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. based on the relativelv low shareholdina reauirement.[RemunerationGL91
Concem that the director has insufficient time to dedicate to the their directorship, particularlv at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board, executive and other formal positions.[DirectorElection11Concems related to membershio of a kev committee. which in line with our votina policv should comorise a areater number of independent directors onlv in orde
Concems that compensation for certain Named Executive Directors is inappropriatelv hiah relative to performance. based on the ratio of variable pav to fixed salarv_with compensation bevond what is necessarv is an indicator of lack of effective aovernance and a poor use of limited company funds.[RemunerationGL71
Concem that the director has insufficient time to dedicate to the their directorship. particularly at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board. executive and other formal positions. [DirectorElection 11

Concems related to board composition as indicated by failure to meet taraets set out in UK FCA listina rules on diversitv and inclusion Concemns related to the aovernance of executive compensation due to reoeated incidents of development of remuneration proposals which abpear insufficientlv alianed to lona-term value for the comoanv and for shareholders.[Remuneration51 Concerns related to the aovernance of exe
Concems that remuneration policy desian is insufficientlv alianed to lona-term shareholder value. in particular abpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv of the board to comoensation outcomes: and aood enaaaement between the companv and investors.[Remuneration11 Concerns that ct
Concem that the director has ient time to dedicate to the their di Il at times of heavv demand for board oversiaht. takina into account other. i includina relevant board. executive and other formal positions.[Di ion 11

Concems related to board ition as indicated by failure to meet taraets set out in UK FCA listing rules on diversitv and inclusionConcems that ion policy desian is i icie alianed to lona-term value, based on the relativelv low i Il i 91Concerns that policv desian is insufficientlv alianed to lona-term shareholder value. in particular appe:

Concerns that remuneration policv desian is insufficientlv alianed to lona-term shareholder value. in particular anpearing to displav an insufficient combination of simolicity of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountability of the board to compensation outcomes: and aood encacement between the companv and investors.[Remuneration11 Concerns that r
lack of effective aovernance and a poor use of limited companv funds

Concem that the director has, ient time to dedicate to the their di Il at times of heavv demand for board oversiaht. takina into account other. i including relevant board. executive and other formal po:




Voting Explanati
in is insufficientlv alianed to lona-term shareholder value. in particular appearina to displav

ictureGL31Concerns that ion policy. desian is ir i alianed to lona-term shareholder value. based on the relativelv low share

Concerns related to board as indicated by failure to meet taraets set outin UK FCA listing rules on diversitv and inclusion.

Concern that the director has icient time to dedicate to the their dir I { at times of heavy demand for board oversiaht. takina into account other. i includina relevant board. executive and other formal positions.IDi tion11Concerns related to board ition as indicated by failure to meet taraets set out in UK FCA listina rules on diversitv and inclusionConcerns related to non-

\a-term shareholder value. based on the use of share options.[RemunerationGL21
uctureGL31Concerns related to of a key committee. which in line with our votina policv should comorise a areater number of inde

Abstainina due to John Wallinaton's role as Chair of the. efforts are imoroving with. Glencore. concerns reqarding intearation. of EVR asset into CATP still persist,
Congemns related to board composition as indicated by failure to meet targets set out in UK FCA listing rules on diversity and inclusionConcern that the director has insufficient time to dedicate to the their directorship, particularly at times of heavy demand for board oversiaht. taking into account other commitments including relevant board. executive and other formal positions.[DirectorElection11 Concerns that remunerz
Congemns related to board composition as indicated by failure to meet targets set.out in UK FCA listing rules on diversity and inclusion.[BoardCompositionGL5IConcems that compensation for certain Named Executive Directors is inappropriatelv hiah relative to performance. based on the ratio of variable pav to fixed salary. with compensation bevond what is necessarv is an indicator of lack of effective aovernance and «
Congemns related to board composition as. lndlcaled by failure to meet taraets set out in UK FCA listina rules on diversitv.and mcluslon Cuncem that Ihe director has insufficient time to dedicate to the their directorship. particularly at times of heavy demand for board uversluhl taklnu into.account other. cummllmem.s including relevant board. executive and other formal positions.[DirectorElection11

Congems that nolicy desian.is i i alianed to long-term. alue. in particular appearing to display an i tion. of simolicitv of desian. alianment of incentives to lona-term company. success. material executive of the board to, outcomes: and aood between the companv and investors.[Remuneration11 Concerns that re

Congems related to board, ccmDoslIlon as.indicated by, fallure 1o meet targets set out in UK FCA listina rules on diversitv and, mcluslon [BoardCompositionGL5IConcermns that ion policy desian is. i icie alianed to lona-term alue. based on the I on total returns (TSR).! 51

Congens that the board is not managing risks.which are relevant and material to business. and risks that could impact the company's long-term value.[ClimateUS31

Congems related to board, ition as indicated by failure to meet tarets set out in UK FCA listing rules on diversitv.and inclusion./BoardC: iti 51Concems relating to the. of a director. which anpears to be lower. than 75% of the relevant board and committee meetinas expected annually without clear iustification of their absence.

Congens related to board composition as indicated by failure to meet targets set out in UK FCA listing rules on diversitv and inclusion.[BoardCompositionGL5IConcerns related to ip.of a kev. ittee. which. in line with our votina policy should comerise a areater number. of i directors only.in order to better protect interests and avoid undue influence on kev committee decisions and ov
Withdrawn resolution..

Congems that ion policy desian.is i i aligned to lona-term value, based on the relatively low. i i i 91

Congems that tion for certain Named Executive Directors is i i hiah relative to. based on the ratio of variable pay to fixed salarv_ with ion bevond what is necessary is an indicator of lack of effective and a poor. use of limited company funds.| 71

Congemn that the director has ient time to dedicate to the their di i at times of heavv demand for board oversiaht. taking |nt0 acccunt other i includina relevant board. executive and other formal positions. [Di ion11

Congems related to board, ition as indicated by failure to meet targets set out in UK FCA listing rules on diversitv and inclusion./BoardCs 51

Congems related to board, ition as indicated by failure to meet taraets set out in UK FCA listing rules on diversitv.and inclusion./BoardC: iti 51Concems related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructures]




s an important driver of lona-term effective aovernance at times of transition of board membershi.[BoardStructure6] Concerns related to indicators of a lack of detailed succession plannina. which in our view is an important driver of lona-term effective aovernance at times of transition of board membership.[BoardStructureglConcerns that the proposal will result in share issuance which undulv dilutes minoritv sharehc

sian is insufficientlv alianed to lona-term shareholder value. in particular aooearina to displav an insufficient combination of simplicitv of desian. alianment of incentives to lona-term companv success. material executive inas. ilitv of the board to outcomes: and aood enaaaement between the companv and investors.[Remuneration11Concerns that the proposal will result in share issuar
on specific thresholds).[BoardStructureGL21 Concems related to indicators of a lack of detailed succession plannina. which in our view is an important driver of lona-term effective aovernance at times of transition of board membership.[BoardStructure61 Concern that the director has insufficient time to dedicate to the their directorship. particularlv at times of heavv demand for board oversiaht. takina into account ott

interests at risk.IMi: ncerns related to the level of indeoendent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds). [BoardStructureGL11Concerns that the proposal will result in share issuance which undulv dilutes minoritv shareholders.[Shareholde
nas expected annuallv without clear i of their absence. Concerns related to the level of independent directors on the board. which in line with our votina policv should a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL11Concerns that the proposal will result in share issuance which undulv dilutes
ina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21 Concerns related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure51 Concerns related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL11 Concerns rel:

ve and other formal positions.[DirectorElection11 Concerns related to protectina shareholder value. in situations where a board initiates actions or decisions that could potentiallv diminish. ise. or place interests at risk.[Mis oncerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv &

kev committee. which in line with our votina policv should comorise a areater number of independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureGL31 Concerns related to indicators of a lack of detailed succession plannina. which in our view is an important driver of lona-term effective aovernance at times of transiti

ev committee. which in line with our votina policv should comprise a areater number of independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureGL31 Concerns related to insufficient disclosures made available bv the companv to enable ion of support for the team's proposal.ll

dent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21 Concerns related to protectina shareholder value. in situations where a board initiates actions or decisions that could potentiallv diminish. comoromise. or place shareholder interests at risk.[Miscella
ina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21 Concerns that the board is not appropriatelv manaaina climate-related risks which are relevant and material to business opportunities and risks that could impact the companv's lona-term value.[ClimateGL31 Concerns related to board aender diversitv

jue influence on kev committee decisions and oversiaht.[BoardStructureGL31 Concerns related to board aender diversitv not meetina the as outlined in our polic iti 11 Concerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on <
r to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureGL31Concerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on soecific 2IConcerns that the proposa
/ should comorise a areater number of independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureGL3 Concerns related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL11 Concerns related to the level of independent directors on the board. which in line with our votir

stina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on soecific thresholds).[BoardStructureGL21 Concerns related to indicators of a lack of detailed succession plannina. which in our view is an important driver of lona-term effective aovernance at times of transition of board membershio.[BoardStructure6iConcerns related to indicators of a lack ¢

minish. ise. or place interests at risk.[Mi oncerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on soecific thresholds).[BoardStructureGL21 Concerns related to membership of a kev committee. which in line with our votinc

itv shareholder interests (see redional votina auidelines on specific thresholds).[BoardStructureGL21 Concerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human caital manaaement. supbliers. customers and wider commu
itv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21 Concerns related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL11 Concerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term

itv shareholder interests (see redional votina auidelines on specific thresholds).[BoardStructureGL21 Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11 Concerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term <

rolicv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on soecific 2IConcerns that policv desian is it alianed to lona-term shareholder value. in particular appearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term comoanv success. material executive

itv shareholder interests (see redional votina auidelines on specific thresholds).[BoardStructureGL21 Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11 Concerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term ¢

itv shareholder interests (see redional votina auidelines on specific thresholds).[BoardStructureGL21 Concerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human caital manaaement. supoliers. customers and wider commu



on specific 21Concemns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. cororate culture. human cavital suppliers. and wider upon which the companv's lona-term health deper

rsitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11 Concerns relatina to indicators of the overall berformance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human cavital suppliers. and wider ities ubon which tt

itv shareholder interests (see reaional votina auidelines on secific thresholds)./BoardStructureGL21 Concerns related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL11 Concerns related to the level of indeoendent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaion

nd wider upon which the companv's lona-term health deoends.ICt 11 Concerns related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11Concerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term st
in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific 1Concerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21 Concerns relatina to indict
itv shareholder interests (see reaional votina auidelines on secific L21Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardComoositionGL 11Concerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term stre

nd wider communities upon which the companv's lona-term health depends.[CompanvPerformance11 Concerns related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardComoositionGL 11Concerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term st

itv shareholder interests (see reaional votina auidelines on specific thresholds).IBoardStructureGL21 Concerns related to board aender diversitv not meetina the thresholds as outlined in our policv.IBoardCombositionGL11 Concerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manacement of lona-term st



'sal promotes actions that should helo achieve lona-term value creation while i interests.| proposal promotes actions that should help achieve lona-term value creation while i interests 2- proposal would result in material additonal disclosures that would be decision-useful to investors and would b

aur policv should comorise a maioritv of directors in order to better protect minoritv shareholder interests.[BoardStructureUS21 Concerns related to indicators of a lack of detailed succession plannina. which in our view is an important driver of lona-term effective aovernance at times of transition of board membership.[BoardStructure6l Concerns related to the level of indeoendent directors on the board. which in line v

Iin order to better protect minoritv shareholder interests (see reaional votina auidelines on soecific thresholds).[BoardStructureGL21 Concerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific 2IConcerns related to the |

and wider communities upon which the companv's lona-term health depends.[CompanvPerformance1l  Concemns related to protectina shareholder value. in situations where a board initiates actions or decisions that could potentiallv diminish. or place interests at risk./Mis 1 Concems related to overall board structures that mav result in the reduction of shareholder riahts./BoardS

1d wider communities upon which the companv's lona-term health depends.[CompanvPerformance11Concerns that remuneration policv desian is insufficientlv alianed to lona-term shareholder value. in particular appearina to displav an insufficient combination of simplicitv of desian. alianment of incentives to lona-term companv success. material executive i ilitv of the board to tion o

fer to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureGL31 Concerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. oerational effectiveness. cororate culture. human capital manaaement. supplie

to protectina shareholder value. in situations where a board initiates actions or decisions that could potentiallv diminish. or olace interests at risk. proposal bromotes apropriate accountability as it aplies to annual director votes and annual sav on pav votes in line with best practice cororate aovernance and alianed to lona-term shareholder value.[ShareholderF
to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human caital suppliers. cust and wider ities upon which the companv's lona-term health deoends.[CompanvPerformance11 Concemns that the board is not an

nd wider communities upon which the companv's lona-term health depends.[CompanvPerformance1] Concerns related to indicators of a lack of detailed succession plannina. which in our view is an important driver of lona-term effective aovernance at times of transition of board membershin.[BoardStructure6lConcerns related to the level of independent directors on the board. which in line with our votina policv shoul

nd wider communities upon which the companv's lona-term health depends.[CompanvPerformance1] Concerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific L2IConcerns that the probosal will introduce or perpetuate
es on specific IConcerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. oerational effectiveness. corporate culture. human caoital suppliers. and wider upon which the companv's lona-term health det

directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21 Concerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strater

itv shareholder interests (see redional votina auidelines on specific thresholds).[BoardStructureGL21 Concerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human capital manaaement. supbliers. customers and wider comm
wrsiaht of manaaement of lona-term strateav. operational effectiveness. coroorate culture. human caital suppliers. and wider upon which the companv's lona-term health depends.[CompanvPerformance1l Concerns that the board is not appropriatelv manaaina climate-related risks which are relevant and material to business opportunities and risks that could impact the companv

board is not abpropriatelv manaaina climate-related risks from exoosure to coal which are relevant and material to business opportunities and risks that could impact the companv's lona-term value.[ClimateGL41 Concerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. obe

wrsiaht of manaaement of lona-term strateav. operational effectiveness. coroorate culture. human caoital suppliers. custt and wider upon which the companv's lona-term health depends.[CompanvPerformance11 Concerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholde!
itv shareholder interests (see redional votina auidelines on specific thresholds).[BoardStructureGL21 Concerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human caital manaaement. supbliers. customers and wider commu

itv shareholder interests (see reaional votina auidelines on soecific 2IConcerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human caoital manaaement. suppliers. customers and wider commui
'sult in material additonal disclosures that would be decision-useful to investors and would be an efficient use of comoanv resources.IShareholderProposal101Concerns related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL11 Concerns that the board is not aborooriatelv manaaina deforestation risks which are relevant and material to business opportunities and ris!




al effectiveness. corporate culture. human caoital suppliers. and wider ities ubon which the companv's lona-term health depends.[CompanvPerformance11Concerns that the board is not appropriatelv manaaina climate-related risks which are relevant and material to business opportunities and risks that could impact the companv's lona-term value.[ClimateGL31 Concerns relatina to i

nd wider ities upon which the companv's lona-term health depends.IC: 11 Concerns related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11Concerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term st

nd wider communities upon which the companv's lona-term health deoends.[CompanvPerformance11 Concerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific proposal promotes actions that should helt

itv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21 Concerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human capital manaaement. suppliers. customers and wider commu
itv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21 Concerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. cororate culture. human caoital manaaement. suppliers. customers and wider comm

itv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21 = Concerns related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL11  Concerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-terr

minoritv shareholder interests.[BoardStructure1] Concerns related to membership of a kev committee. which in line with our votina policv should comorise fullv indeoendent directors onlv in order to better orotect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure31 Concerns related to board aender diversitv not meetina the thresholds as outlined in our policv.

:ntial conflict of interest in protectina material non-audit fees.[Auditor2] Concerns related to non-audit fees beina areater than 50% of audit-related fees. which mav adverselv influence the independence of the audit. based on a potential conflict of interest in protectina material non-audit fees.[Auditor2IConcerns that the probosal will result in share issuance which undulv dilutes minoritv shareholders./ShareholderRiaht
ack of detailed succession plannina. which in our view is an important driver of lona-term effective aovernance at times of transition of board membershio.[BoardStructure6l  Concerns related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure51 Concerns related to indicators of a lack of detailed succession plannina. which in our view is an imoortant driver of lona-term eff

T to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureGL3IConcerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on soecific 21Concemns that

'sitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11 Concerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21 Concern that the director has insufficient time to dedicate to the their directc



itv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21 Concerns related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL11 Concerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term s

nd wider communities upon which the companv's lona-term health deoends.[CompanvPerformance11 Concerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific IConcerns relatina to the of a director. which
itv shareholder interests (see reaional votina auidelines on specific thresholds)./BoardStructureGL21 Concerns related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL11 Concerns related to the level of indeoendent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaione

es on specific IConcerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21 Concerns related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardComoc
'sal promotes aoprooriate accountabilitv as it aoplies to annual director votes and annual sav on pav votes in line with best practice corporate aovernance and alianed to lona-term alue. proposal would result in material additonal disclosures that would be decision-useful to investors and would be an efficient use of companv resources.ShareholderProbosal101

itv shareholder interests (see reaional votina auidelines on secific L21Concems relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human cavital manaaement. supliers. customers and wider commui

itv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21 Concerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. corporate culture. human caital manaaement. supbliers. customers and wider commu

+ proposal introduces anti-takeover measures which mav orevent an offer to acauire shares beina presented to lona-term proposal promotes actions that should helo achieve lona-term value creation while interest: proposal promotes aoprooriate accountabilitv as it apolies to annual director votes and annuz

itv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21 Concerns related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL11 Concerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term st
es on specific IConcerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. oerational effectiveness. corporate culture. human caoital suppliers. and wider upon which the companv's lona-term health det

1s related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21 Concerns related to membershio of a kev committee. which in line with our votina policv should comorise fullv indeoendent directors onlv in order to better protect st
itv shareholder interests (see redional votina auidelines on specific thresholds).[BoardStructureGL21 Concerns related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCombositionGL 11 Concerns that the board is not aboropriatelv manaaina climate-related risks which are relevant and material to business opportunities and risks that could impact the companv's lona-term value.Clin



<ev committee. which in line with our votina policv should comorise a areater number of independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht. 31Concerns related to

of a kev committee. which in line with our votina policv should comorise a areater number of independent directors onlv in order to be

policy desian is i alianed to lona-term shareholder value. in particular appearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material executive inas. ilitv of the board to

outcomes: and aood enaaaement between the companv and investors.[Remuneration1l  Concerns that remuneratior

i related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21 Concerns related to the tenure of the auditor. which can indicate a lack of independence. compromised audit aualitv and excessive familiaritv even if the audit partner

of a kev committee. which in line with our votina policv should comorise fullv indeoendent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure31 Concerns related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11 Concerns relatina to indicators of the overall performance ¢

st shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure3iConcerns related to the level of indeoendent directors on the board. which in line with our policv should comorise a maioritv of directors in order to better protect minoritv shareholder interests./BoardStructure11Concerns related to board aender diversitv not meetina the thresholds as outlined in our policv./Bt

n market standards.Upon the election of Peter Kaderiak. Ivan Miklos. and Laios Dorkota (Items 6.1 — 6.3). the board would be insufficientlv aender diverse. Further. their term of office is deemed excessive. As a result. the election of lvan Miklos as audit committee member (Item 6.4) also raises concerns.The companv is providina laaaed disclosure reaardina the short-term incentive plan:- The members of the board

‘esholds as outlined in our policv.[BoardCompositionGL11 2- Concerns related to the level of indeoendent directors on the board. which in line with our policv should comorise a maioritv of directors in order to better protect minoritv shareholder interests.[BoardStructure1l 3- EOS manual override. Concerns related to membership of a kev committee. which in line with our votina policv should comorise fullv independe

1 appear insufficientlv alianed to lona-term value for the comoanv and for oncerns that oolicv desian is

alianed to lona-term shareholder value. based on the lack of a sufficientlv robust policv to prohibit the hedaina of eauitv-based awards bv executives toaether with strict controls over pledaina of shares. 111 Concerns that

for cert:
solicv desian is insufficientlv alianed to lona-term shareholder value. in particular appearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material executive 3 of the board to

outcomes: and aood enaaaement between the companv and investors.[Remuneration11Concerns that the prooosal will result in sha

st shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure31 Concems related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11 Concerns that the board is not abpropriatelv manacina climate-related risks which are relevant and material to business ooportunities and risks that could impact the companv's lona-terr

of suoport for the

team's proposal.[Disclosure11Concemns related to the level of independent directors on the board. which in line with our policv should comorise a maioritv of directors in order to better orotect minoritv shareholder interests.[BoardStructure1l 2- EOS manual override. Concems related to the level of independent directors on the board. which in line with our policv

~minoritv shareholder interests./BoardStructure1lConcerns related to indicators of a lack of detailed succession plannina. which in our view is an important driver of lona-term effective aovernance at times of transition of board

oncerns related to made available bv the companv to enable recommendation of shareholder suoport for the manaaement team's probos

1 committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht. oncerns related to

of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better protect shareholder interests an¢

7 should comorise fullv indeoendent directors onlv in order to better orotect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure31 Concerns related to protectina shareholder value. in situations where a board initiates actions or decisions that could potentiallv diminish.

or place interests at risk. Concerns that the bronosa



JirectorElection1] 2- Concerns related to indicators of a lack of detailed succession plannina. which in our view is an important driver of lona-term effective aovernance at times of transition of board membership.[BoardStructure6l Concerns related to the level of independent directors on the board. which in line with our policv should comorise a maioritv of directors in order to better protect minoritv shareholder interes

v should comorise fullv independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure3] Concerns related to board aender diversitv not meetina the as outlined in our polic iti 11Concemns related to the level of indeoendent directors on the board. which in line with our policv should comorise

st shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure3IConcerns related to the level of indeoendent directors on the board. which in line with our policv should comorise a maioritv of directors in order to better rotect minoritv shareholder interests.[BoardStructure11Concerns related to the level of independent directors on the board. which in line with our policv s

other commitments includina relevant board. executive and other formal positions.[DirectorElection11Concerns related to insufficient disclosures made available bv the comoanv to enable ion of support for the team's proposal.[Disclosure11Concerns related to membershio of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in

firectors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht. oncerns that ion policv desian is ici alianed to lona-term shareholder value. in particular aooearina to displav an insufficient combination of simlicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas

tter protect minoritv shareholder interests.[BoardStructure1l Concerns related to membership of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better rotect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure31 Concerns related to board aender diversitv not meetina the thresholds as outlined

»sal.[Disclosure11Concerns related to the level of independent directors on the board. which in line with our policv should comorise a maioritv of directors in order to better protect minoritv shareholder interests.[BoardStructure1l  Concerns related to membership of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better protect shareholder interests and a

2 familiaritv even if the audit partners have transitioned more freauentiv.fAuditor11Concerns related to the tenure of the auditor. which can indicate a lack of independence. comoromised audit aualitv and excessive familiaritv even if the audit partners have transitioned more freauentiv.[Auditor1] Concerns related to the level of indebendent directors on the board. which in line with our votina policv should be at a hiaher |

into account other commitments includina relevant board. executive and other formal positions.[DirectorElection11 Concerns related to protectina shareholder value. in situations where a board initiates actions or decisions that could potentiallv diminish. ise. or place interests at risk./Mi: oncerns related to the level of independent directors on the board. which in line with our votina c



3v committee. which in line with our votina policv should comprise a areater number of independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureGL3IConcerns related to protectina shareholder value. in situations where a board initiates actions or decisions that could potentiallv diminish. compromise. or place shareh:

should comprise a areater number of independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureGL3IConcerns related to protectina shareholder value. in situations where a board initiates actions or decisions that could potentiallv diminish. ise. or place interests at risk. oncemns
2. or place interests at risk.[Mi IConcems related to the level of independent directors on the board. which in line with our votina policy should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds). [BoardStructureGL11Concerns related to the level of independent directors on the board. which in line with our votina poli
jue influence on kev committee decisions and oversiaht.[BoardStructureGL31Concemns related to protectina shareholder value. in situations where a board initiates actions or decisions that could potentiallv diminish. . or place interests at risk.[Mi IConcerns that the proposal will result in share issuance which undulv dilutes minoritv shareholders.[ShareholderRiahts11

stina policy should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21 Concerns related to membership of a kev committee. which in line with our votina policv should comprise a areater number of independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee dec

kev committee. which in line with our votina policv should comorise a areater number of independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureGL31 Concern that the Chair and CEO role are combined. which can lead to a lack of i oversiaht of when icie balanced bv
1s related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21 Concerns related to membership of a kev committee. which in line with our votina policv should comorise a areater number of indeoendent directors onlv in order to

v should comrise a areater number of independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureGL31 Concerns related to indicators of a lack of detailed succession plannina. which in our view is an important driver of lona-term effective aovernance at times of transition of board membershin.[BoardStructure6l Con

of detailed succession plannina. which in our view is an important driver of lona-term effective aovernance at times of transition of board oncerns related to ici i made available bv the companv to enable of support for the team's proposal.[Disclosure1iConcerns related to protectina shareholder value. in situations where a |
arsitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL11 Concerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21 = Concern that the director has insufficient time to dedicate to the their dir

ssal.[Disclosure1iConcerns related to protectina shareholder value. in situations where a board initiates actions or decisions that could potentiallv diminish. ise. or place interests at risk. oncerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaio
riv when insufficientlv balanced bv the presence of a Lead Independent Director with adeauate powers to ensure the board mav act independentlv of the Chair in certain circumstances.lIndividualDirector2] Concerns related to overall board structures that mav result in the reduction of riaht; oncerns related to protectina shareholder value. in situations where a board initiates actions or ¢
sian is insufficientlv alianed to lona-term shareholder value. in particular aooearina to dislav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material executive inas. ilitv of the board to outcomes: and aood enaacement between the companv and investors.[Remuneration11Concerns that the prooosal will result in share issuar

ve and other formal positions.DirectorElection11 Concerns related to indicators of a lack of detailed succession plannina. which in our view is an imoortant driver of lona-term effective aovernance at times of transition of board membershio.[BoardStructure61 Concemns relatina to the attendance of a director. which abpears to be lower than 75% of the relevant board and committee meetinas expected annuallv without ¢

:ndent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on soecific thresholds).[BoardStructureGL21 Concerns related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL11 Concerns related to membershio of a kev committee. which in line with o1

‘ests (see reaional votina auidelines on soecific thresholds).[BoardStructureGL21 Concerns related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardComoositionGL11  Concemns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines

ater number of independent directors onlv in order to better orotect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.Concerns that policv desian is alianed to lona-term shareholder value. based on the use of more than two tvoes of variable pav Concems that the prooosal will result in share issuance which undulv dilutes n

ireholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureGL31 Concerns related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardComoositionGL11 Concerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (st

dent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21 Concerns related to membership of a kev committee. which in line with our votina policv should comorise a areater number of indeoendent directors onlv in order to better protect shareholder interes
pendent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureGL31 Concerns related to the chair not beina fullv independent of the companv. which in our view mav at times comoromise the abilitv to oversee the executives of the companv in the interests of minoritv shareholders.[BoardStructure41 Concems related to the |



of industrv and sector exerience which aenerallv contribute towards aood aovernance across different tvoes of issues that must be addressed bv the business over time.[BoardCompositionUS11Concerns related to protectina shareholder value. in situations where a board initiates actions or decisions that could potentiallv diminish. ise. or place interests at risk.[Mi IConcems that the

1s related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific 1Concerns related to indicators of a lack of detailed succession plannina. which in our view is an important driver of lona-term effective aovernance at times of transitic

. or place interests at risk.[Mis 1 Concens related to protectina shareholder value. in situations where a board initiates actions or decisions that could potentiallv diminish. ise. or place interests at risk. oncerns related to the of executive due to repeated incidents of develooment of remuneration proposals which appe

v should comorise a areater number of independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureGL31 Concerns related to board composition and the balance of skills. experience and ranae of industrv and sector exoerience which aenerallv contribute towards aood aovernance across different tvoes of issues that m

fent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on soecific 21Concems that the board is not appropriatelv manaaina climate-related risks which are relevant and material to business opportunities and risks that could impact the companv's lona-term value.[Clim:

or decisions that could potentiallv diminish. or place interests at risk oncerns that policv desian is insufficientlv alianed to lona-term shareholder value. in particular apoearina to displav an insufficient combination of simlicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv of the board to comor

scommendation of shareholder suoport for the manaaement team's proposal.[Disclosure11Concerns related to membership of a kev committee. which in line with our votina policv should comorise a areater number of independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureGL31Concerns related to rotectina sharet

minoritv shareholder interests.[BoardStructure1l Concerns related to membership of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure31 Concerns related to the level of indeoendent directors on the board. which in line with our policv

st shareholder interests and avoid undue influence on kev committee decisions and oversiaht. oncerns that ion policv desian is insufficientlv alianed to lona-term shareholder value. based on the use of more than two tvoes of variable pav JK61Concemns that policv desian is icie alianed to lona-term shareholder value. in partic

have leadina practice on climate lobbvina disclosure a i of i iati on climate chanae and enerav transition would enable shareholders to assess which trade associations are advocatina to brina about a public policv environment that is conducive to Volvo achievina its 2040 net zero taraet. Support is not warranted because the companv has failed to provide retrospective

‘ncemns related to the level of independent directors on the board. which in line with our policv should comorise a maioritv of directors in order to better orotect minoritv shareholder interests.[BoardStructure11 Concerns related to indicators of a lack of detailed succession olannina. which in our view is an imoortant driver of lona-term effective aovernance at times of transition of board membership.[BoardStructure61



minoritv shareholder interests.[BoardStructure11 Concern that the director has insufficient time to dedicate to the their directorship. particularlv at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board. executive and other formal positions.[DirectorElection1] Concerns related to the level of independent directors on the board. which in line with our policv should con

oversiaht. oncerns that ion policv desian is insufficientlv alianed to lona-term shareholder value. in particular apoearina to disolav an insufficient combination of simlicitv of desian. alianment of incentives to lona-term companv success. material executive of the board to ion outcomes: and aood enaaaement between the companv and investors.[R

2 proposal subports multiple class share structures with uneaual votina riahts which limits the interests of minoritv shareholders.[ShareholderRiahts41Concerns that the proposal supports multiole class share structures with uneaual votina riahts which limits the interests of minoritv shareholders.[ShareholderRiahts41  Concerns related to board composition and the balance of skills. exoerience and ranae of industrv &

oversiaht.[BoardStructure31 Concerns that the board is not appropriatelv manaaina climate-related risks which are relevant and material to business opportunities and risks that could impact the companv's lona-term value.[ClimateGL31 Concerns related to the chair not beina fullv indeoendent of the companv. which in our view mav at times comoromise the abilitv to oversee the executives of the companv in the interc

ssal.[Disclosure1iConcerns that compensation for certain Named Executive Directors is hiah relative to based on the recent use of one-time awards with compensation bevond what is necessarv is an indicator of lack of effective aovernance and a poor use of limited companv funds.| ion71 Concerns that ion policy desian is it icie alianed to lona-term sharehold:

oversiaht. oncerns that policv desian is insufficientlv alianed to lona-term shareholder value. in particular appearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material executive of the board to ion outcomes: and aood enaacement between the companv and investors./R:

minoritv shareholder interests.[BoardStructure1l Concern that the director has insufficient time to dedicate to the their directorship. particularlv at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board. executive and other formal positions.[DirectorElection11 Concerns related to membership of a kev committee. which in line with our votina policy should comorise fu

st shareholder interests and avoid undue influence on kev committee decisions and oversiaht oncemns that ion policv desian is insufficientlv alianed to lona-term shareholder value. in particular apoearina to disolav an insufficient combination of simlicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv of the board to comc
ncerns related to membershio of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht. Concerns that tion policv desian is i ici alianed to lona-term shareholder value. in particular abpearina to displav an insufficient cc
n kev committee decisions and oversiaht. oncerns that policv desian is insufficientiv alianed to lona-term shareholder value. in particular aopearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material executive of the board to outcomes: and aood enaaaement between

ancem that the director has insufficient time to dedicate to the their directorshio. particularlv at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board. executive and other formal positions.[DirectorElection11 Concerns related to membership of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better orott

st shareholder interests and avoid undue influence on kev committee decisions and oversiaht. oncerns that ion policv desian is insufficientlv alianed to lona-term shareholder value. in particular appearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv of the board to comc

other commitments includina relevant board. executive and other formal positions.[DirectorElection11 Concems related to membershio of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure31 Concern that the director has insufficient tir

1to account other commitments includina relevant board. executive and other formal positions.[DirectorElection11 Concerns that the board is not apororiatelv manaaina climate-related risks which are relevant and material to business opportunities and risks that could impact the companv's lona-term value.[ClimateGL31 Concerns that remuneration policv desian is insufficientlv alianed to lona-term shareholder value.
“otect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure3] Concerns that the board is not abprooriatelv manaaina risks in its business and wider supplv chain related to the respect of human riahts which are relevant and material to business opportunitv and risk and that chanaes in board composition would help imorove aovernance and the effectiveness of m



>t shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure31 Concern that the director has insufficient time to dedicate to the their directorship. particularlv at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board. executive and other formal positions.[DirectorElection1] Concerns that remuneration policv desian is

>t shareholder interests and avoid undue influence on kev committee decisions and oversiaht, ncerns that ion policv desian is insufficientlv alianed to lona-term shareholder value. in particular appearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv of the board to come
+aovernance and a poor use of limited companv funds.[Remuneration71 3- Concerns that overall executive remuneration for certain Named Executive Officers is il i hiah relative to with bevond what is necessarv is an indicator of lack of effective aovernance and a poor use of limited companv funds.[Remuneration61 4- Concerns that remuneration policv desian is insufficientlv
«d to insufficient disclosures made available bv the companv to enable of support for the team's proposal. Dit 11Concerns related to the level of independent directors on the board. which in line with our policv should comorise a maioritv of directors in order to better protect minoritv shareholder interests.[BoardStructure1iConcerns related to the level of independent dir

cerns related to membership of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure31 Concerns related to indicators of a lack of detailed succession plannina. which in our view is an important driver of lona-term effective aovernance at

2 business opportunities and risks that could impact the companv's lona-term value./ClimateGL 11Concerns that remuneration policv desian is insufficientlv alianed to lona-term shareholder value. in particular appearina to displav an insufficient combination of simlicitv of desian. alianment of incentives to lona-term companv success. material executive i ilitv of the board to tion outce
ncerns related to membership of a kev committee. which in line with our votina policv should comrise fullv independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure3] Concerns that the board is not appropriatelv manaaina climate-related risks which are relevant and material to business opportunities and risks that «

st shareholder interests and avoid undue influence on kev committee decisions and oversiaht oncemns that ion policv desian is insufficientlv alianed to lona-term shareholder value. in particular apoearina to disolav an insufficient combination of simlicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv of the board to comc
ssal.IDisclosure11Concerns related to membershio of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht. oncerns related to of a kev committee. which in line with our votina policv should comorise fullv indeoendent direct
st shareholder interests and avoid undue influence on kev committee decisions and oversiaht. oncerns that policv desian is insufficientlv alianed to lona-term shareholder value. in particular aobearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv of the board to comc

ancems related to membershio of a kev committee. which in line with our votina policv should comorise fullv indeoendent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure31 Concern that the director has insufficient time to dedicate to the their directorshio. particularlv at times of heavv demand for board oversiaht. takina

d oversiaht.[BoardStructure3] Concerns related to the level of independent directors on the board. which in line with our policv should comorise a maioritv of directors in order to better protect minoritv shareholder interests.[BoardStructure1l Concerns related to the level of independent directors on the board. which in line with our policv should comorise a maioritv of directors in order to better protect minoritv sharehol
oversiaht. oncerns that policv desian is insufficientlv alianed to lona-term shareholder value. in particular apoearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material executive of the board to ion outcomes: and aood enaaaement between the companv and investors.[R:
serns related to the level of indeoendent directors on the board. which in line with our policv should comorise a maioritv of directors in order to better protect minoritv shareholder interests./BoardStructure1l Concerns related to membershio of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better protect shareholder interests and avoid undue influence ol

on specific 2IConcerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21 Concerns related to membershio of a kev committee. which in line with our votina policv should comorise a aree

ems related to membership of a kev committee. which in line with our votina policv should comorise fullv independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure31 Concerns that remuneration policv desian is insufficientlv alianed to lona-term shareholder value. in particular appearina to disolav an insufficient comb

t other commitments includina relevant board. executive and other formal positions.[DirectorElection11 Concerns related to membershio of a kev committee. which in line with our votina policv should comorise fullv indeoendent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure31 Concerns that remuneration policv desian i



r to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureGL31 Concern that the director has insufficient time to dedicate to the their directorship. particularlv at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board. executive and other formal positions.[DirectorElection11 Concerns that remunerat

es on specific thresholds).[BoardStructureGL21 Concerns related to membership of a kev committee. which in line with our votina policv should comorise a areater number of independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructureGL31 Concerns related to indicators of a lack of detailed succession plannina. whict
-term companv success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaaaement between the company and investors.[Remuneration11Concerns that the proposal introduces anti-takeover measures which mav prevent an offer to acauire shares beina presented to lona-term oncerns that the proposal introduces anti-takeover

older riahts.[BoardStructure51 The proposed resolution bundles the election of multiple directors in a sinale vote. which restricts shareholder riahts bv inhibitina the abilitv for investors to indicate their individual preferences.DirectorElection31 Concerns that the board is not appropriatelv manaaina climate-related risks which are relevant and material to business opportunities and risks that could impact the companv's

itv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21 Concerns related to membership of a kev committee. which in line with our votina policv should comorise a areater number of independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht. 1 Concerns that
« decisions and oversiaht.[BoardStructureGL31Concerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21  Concerns related to membership of a kev committee. which in line with our votina policv should comprise a
e decisions and oversiaht.[BoardStructureGL31Concerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21 Concerns related to membership of a kev committee. which in line with our votina policv should comorise a ar

oncerns related to membership of a kev committee. which in line with our votina policy should comrise fullv independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht. Concerns that ion policy desian is it i alianed to lona-term shareholder value. in particular appearina to displav an insufficient o
dina a somewhat limited disclosure. We also note that the board adiusted profitabililtv metrics without a clearlv articulated defined We note that the measure in the annual bonus was adiusted without a clearlv pre-defined methodoloav apolied which raises structural issues. Finallv we note that pension i for ives are excessive in ison to European peers. The directc
>t shareholder interests and avoid undue influence on kev committee decisions and oversiaht oncerns that ion policv desian is insufficientlv alianed to lona-term shareholder value. in particular appearina to displav an insufficient combination of simlicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv of the board to come

2lin order to better orotect minoritv shareholder interests (see reaional votina auidelines on secific thresholds).[BoardStructureGL21 Concerns related to membershio of a kev committee. which in line with our votina policv should comorise a areater number of independent directors onlv in order to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht.[BoardStructure

Iin order to better protect minoritv shareholder interests (see reaional votina auidelines on soecific thresholds).[BoardStructureGL21 Concerns related to board aender diversitv not meetina the thresholds as outlined in our policv.[BoardCompositionGL 11 Concerns related to the level of independent directors on the board. which in line with our votina policv should be at a hiaher level in order to better protect minoritv st

itv shareholder interests (see recional votina auidelines on specific 2IConcerns relatina to the of a director. which aopears to be lower than 75% of the relevant board and committee meetinas exoected annuallv without clear it of their absence. oncerns that policv desian is alianed to lona-term shareholder value. in partic
e decisions and oversiaht.[BoardStructureGL31 Concems related to board aender diversitv not meetina the as outlined in our policv.[BoardC 11 Concerns that remuneration policv desian is insufficientlv alianed to lona-term shareholder value. in particular abpearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material exec
fer to better protect shareholder interests and avoid undue influence on kev committee decisions and oversiaht. L31 Concerns that policv desian is alianed to lona-term shareholder value. in particular appearina to displav an insufficient combination of simolicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountability

simolicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv of the board to compensation outcomes: and aood enaaaement between the comoanv and investors.[Remuneration11Concerns that the oroposal introduces anti-takeover measures which mav prevent an offer to acauire shares beina presented to lona-term shareholders.[ShareholderRiahts21

iue influence on kev committee decisions and oversiaht. 3iConcerns that policv desian is alianed to lona-term shareholder value. in particular apoearina to disolav an insufficient combination of simlicitv of desian. alianment of incentives to lona-term companv success. material executive shareholdinas. accountabilitv of the board to comoensation outcomes: and aood ena

1s minimum performance thresholds are not disclosed. We also note that ROTE represents a sianificant comoonent of the annual bonus and abpears to be reflected aaain under the “future orofitabilitv” metric within the LTIP. This raises concems that executives mav be rewarded twice for achievina broadlv similar outcomes.We further consider that the performance conditions attached to the severance arranaements



»sal.IDisclosure11Concerns related to protectina shareholder value. in situations where a board initiates actions or decisions that could potentiallv diminish. ise. or place interests at risk. oncemns related to the of executive due to repeated incidents of develooment of remuneration proposals which appear insufficiently alianed to lona-term value for the ¢

in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21 ~ Concerns related to indicators of a lack of detailed succession plannina. which in our view is an important driver of lona-term effective aovernance at times of transition of board Concerns that ion policv desian is icie alianed to lona-terr

aur votina policv should be at a hiaher level in order to better protect minoritv shareholder interests (see reaional votina auidelines on specific thresholds).[BoardStructureGL21 The proposed resolution bundles the election of multiple directors in a sinale vote. which restricts shareholder riahts b inhibitina the abilitv for investors to indicate their individual preferences.[DirectorElection31 Concerns related to insufficient ¢

uneration which is a breach of market best practice. We also note that the report does not disclose the final number of performance shares of eared pavouts which deviates from standard market practice across Europe. Pension contributions are excessive compared to Euronean peers. Support is not warranted because the directors are beneficiaries of the companv's uneaual votina structure . throuah their director

the overall performance of the companv and its prospects for future performance. based on an assessment of the board’s oversiaht of manaaement of lona-term strateav. operational effectiveness. coroorate culture. human canital suppliers. cust and wider ities upon which the companv’s lona-term health depends.[C: 11 Concerns that tion policv desian is ins

na-term company success. material executive inas. ilitv of the board to outcomes: and aood enaaaement between the companv and investors.[Remuneration11Concerns that the proposal will result in share issuance which undulv dilutes minoritv shareholders.[ShareholderRiahts11Concerns related to board aender diversitv not meetina the thresholds as outlined in our policv.[Board

1areholders.[Remuneration5IConcerns related to the tenure of the auditor. which can indicate a lack of indeoendence. comoromised audit aualitv and excessive familiaritv even if the audit partners have transitioned more freauentlv.IAuditor1iConcerns that tion policv desian is i i alianed to lona-term shareholder value. in particular appearina to displav an insufficient combination of simlicitv of desic

of fraud. material financial mi conduct or i issues.| 101 Concems that on is i alianed to lona-term shareholder value. based on performance share units beina aranted which vest over a relativelv short time-scale of less than 36 months.[Remuneration131 Concerns that comoensation for certain Named Executive Directors is inappropriatelv hiah relative to oe

reauentivConcerns related to the tenure of the auditor. which can indicate a lack of independence. comoromised audit aualitv and excessive familiaritv even if the audit partners have more oncerns that fion policv desian is insufficientlv alianed to lona-term shareholder value. in particular apoearina to disolav an insufficient combination of simlicitv of desian. alianment of incentives to

wider communities uoon which the companv's lona-term health depends.[CompanvPerformance11 Concemns related to the aovernance of executive compensation due to repeated incidents of develooment of remuneration probosals which abpear insufficientlv alianed to lona-term value for the companv and for shareholders.[Remuneration51 Concerns related to protectina shareholder value. in situations where a boart

in. alianment of incentives to lona-term companv success. material executive of the board to outcomes: and aood enaaaement between the companv and investors.[Remuneration 11Shareholder pronosal bromotes appropriate accountabilitv as it abplies to annual director votes and annual sav on pav votes in line with best practice coroorate aovernance and alianed to lona-t
of fraud. material financial conduct or issues.| 101Concerns that is alianed to lona-term alue. based on share units beina aranted which vest over a relativelv short time-scale of less than 36 months.[Remuneration13IConcerns that compensation for certain Named Executive Directors is inabpropriatelv hiah relative to perfor
- Concerns relatina to indicators of the overall performance of the companv and its prospects for future performance. based on an assessment of the board's oversiaht of manaaement of lona-term strateav. operational effectiveness. coroorate culture. human caital supoliers. i and wider upon which the companv's lona-term health deoends.[CompanvPerformance1iShareholder o

sersiaht. takina into account other commitments includina relevant board. executive and other formal positions.[DirectorElection1]  3.Concerns that the board is not aporooriatelv manaaina environmental risks which are relevant and material to business opportunities and risks that could impact the companv's lona-term value.[ClimateUS31 Concern that the director has insufficient time to dedicate to the their directorst

hat is necessarv is not a aood use of limited companv resources and can be in indicator or lack of effective aovernance.[RemunerationUS71 2- Concerns that severance pav for a Named Executive Officer is inapprooriatelv hiah with compensation bevond what is necessarv is an indicator of lack of effective aovernance and a poor use of limited companv funds.| JS51 3- Pav appears misalit to value

slan does not disclose a vestina reauirement of at least one vear for all eauitv award tvoes.Support is not warranted due to the sheer size of the auantum of variable pav. with the last FY LTI beina 1.127% of base salarv. The companv selected peer aroun contains several firms that are sianificantlv laraer in size in terms of revenue which mav auament exeuctive pav. We also note that the adiusted EPS metric is prese:



1 appear insufficientlv ahcned to lona-term value for the companv and for . i oncerns that tion policv desian is i i alluned to| lona-term shareholder value. based on the lack of a sufficientlv effective clawback policv in the event of cases of fraud. material financial mi conduct or i issues. 101 Concerns that ion is i
of fraud. material financial conduct or issues. 101Concerns that ion for certain Named Executive Directors is i hiah relative to based on the ratio of variable pav to fixed salarv with compensation bevond what is necessarv is an indicator of lack of effective aovernance and a poor use of limited companv funds.[RemunerationUS8IConcemn
icient time to dedicate to the their directorship. particularlv at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board. executive and other formal positions.oncern that the director has insufficient time to dedicate to the their directorship. particularly at times of heavv demand for board oversiaht. takina into account other commitments includina relevant board. executiv
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1insufficientlv balanced bv the presence of a Lead Independent Director with adeauate powers to ensure the board mav act indeoendentiv of the Chair in certain circumstances.lindividualDirector2] Concemns related to protectina shareholder value. in situations where a board initiates actions or decisions that could potentiallv diminish. ise. or place interests at risk.[Mis 1 Concerns re
»d aovernance across different tvoes of issues that must be addressed bv the business over time.[BoardCompositionUS11 Concerns related to overall board structures that mav result in the reduction of shareholder riahts.[BoardStructure51 Concerns related to the aovernance of executive compensation due to reoeated incidents of develooment of remuneration proposals which aopear insufficientlv alianed to lona-te
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