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Votes For/Against

Company Name Meeting Type Managemens | Agenda ltem Numbers  Voting Explanation
Hana Sena Bank Limited Court, Al For
Hana Sena Bank Limited Soecial Al For
Hua Hong Semiconductor Limited Extraordinary Sharehoiders | Against 1.2,3.01,3.02,3.03,3.04,3.05 | Concerns related to proteciing shareholder vaiue
3.06,3.07,3.08,3.093.103.
11,312,3.13,3.14,3.15,3.16,
3.17,3.183.193.204567,
89,10,11,12,13,14,15,16,17
118,19,20,21,22,23,24,25,26
6. Caihay Pacific Arwavs Limited Al For
2910112026 Kobe Bussan Co.. Ltd Annual Against 1123 Congerns related fo level of board i
2900112026 " Park24 Co., Ltd \nnual Against 34 Concerns related to level of board i
290112026 Sekisui House Reif. inc. oecial Al For
SCSK Coro, oecial All For
6. Kusuri No Acki Holdinas Co, Lid oecial Against p) Poison pillianti-takeover measure not in mvesturs interests
6. Fuiitec Co.. Ltd oecial Against 12 CGoncerns related to profecting
2610212026 Kewpie Corp. Annual Against 19 Concerns related to level of board mdependence
12 Concerns related to overall performance
1.1 Gongens related to overall Inadequate. of ion risks.
26102/2026 i Money Forward, inc. Annual Against 18,110 Concerns related to level of board independence
1.4 Gongens related to overall
19/03/2026 | GMO interet Group, inc. Annual Against 21 Concerns related to level of board independence Concerns related to approach to board gender dlvers\ly Poison pillani-akeover measu not n nvesiors interests
3132 Gongerns related to level of board i Concems related to
1616372026 Kubota Coro. Annual Al For
19/03/2026."* Kvowa Kirin Co., Lid Annual Al For
Unicharm Annual Against A Goncerns related fo anproach to board ender diversity
20/03/2026 " THK CO., LTD. Annual Against 2133 Concens related to approach to board gender diversity Concemns related to overail performance
32 Congerns related to succession planning
210312026 Horiba Lid, Annual Against 1113 Concerns about overall 2: Concems related to board
2310312026 Dentsu Soken. Inc. Annual Al For
‘Asehi Group Holdinas Lid Annual Against i Congerns fo profect alue
Annual Al For
24/03/2026 | Ezaki Giico Co., Ltd Annual Against i O manialoverride. Cancens refaed o protecing sharahoider vaile, i stuaions where a board nfaes acions ordecisons haf could poentialy diminsh, or piace interests at risk.
5278 Shareholder proposal promotes actions that should help achieve long-term value creation posals]
1112151638, oosal promotes efficient caital structure
24/03/2026 " { Shimano, inc. Annual Against 22 Concerns related to level of board independence
21 Concens related to level of board independence
32 Congerns related to overall board structure.
2810312026, ASICS Corp. Annual Al For
25/03/2026.{DIC Corp, Annual Against i Congerns related to overall
2500312026 Hulic Co., [d. Annual Against 242538 Concens related to level of board independence
122 Congerns related to level of board i Congemns related to overall
6. Jaban Tobaceo, Inc. Annual Al For
6. McDonald's Holdinas Co. (Japan) Lid Annual Against 4 Pay is misalianed with EOS. ion principies.
25/03/2026 " Metaplanet, Inc. Annual Against 2 Concerns related to overall per'ormance Concerns refated fo approach to board gender diversity
3 Congerns related to
510312026 NEXON Co., Lid. Annual ‘Against 23 Concans related 1 maparopriate membsrsHi & Gommies
11 Concerns related to level of board independence Concerns related to approach to board gender diversity
21 Concerns related to level of board independence Concerns related to inappropriate membership of committees
Pay is misalianed with EOS princioles
25/03/2026.. PepiiDream inc. Annual Al For
25/03/2026. Renesas Electronics Coro. Annual Al For
2510312026 Shiseido Co.. Ltd Annual Against 21 CGongerns related fo overall
Suntory Beverage & Food Lid Annual All For
25/03/2026 " Yamaha Motor Co., Ld. Annual Abstain 24 Concens related to level of board independence
Against 27,
26103/2026. Canon Markefing Japan. Inc Annual Against 332 CGongerns related to overail board structure.
26/03/2026. Chugai o, Annual All For
Coca-Cola Bottlers Japan Holdings, inc. Annual Against 24 Concers related to overail performance
3 Pay is misalianed with EOS. princioles
26103/2026. | Ebara Coro, Annual Al For
26/03/2026. Frontier Real Estate Invesiment Corp. Special Al For
o Annual Against (KK CGongerns related fo anproach to board aender diversity
agome o Ltd Annual Against 1112 Congerns related to overall
6. £ Kao Coro, Annual Against 4 Pay is misalianed with EOS orincioles
26/03/2026 " Kuraray Co., Lid. Annual Against 2123 Concerns related to approach to board gender diversity
3 Gongerns related to overall board structure.
VionotaR0, Co., L1d Annual Ail For
iabtesco Coro, Annual Al For
Resonac Holdinas Coro Annual Against 31 Congens related fo overail
6. Sumitomo, Rubber industries. L1d, Annual Against 2122 Concerns related to overall
26/03/2026 " Tokyo Tatemono Co., Ltd. Annual Against 2223 Concerns related to approach to board gender diversity Concemns related to overail performance
211 Concerns related to level of board independence
29 Congerns related to suceession planning
Trend Micro. nc Annual Against 2123 Congerns related to anoroach to board aender diversity.
AGC. Ing. (Japan) Annual Against 1 Concerns related to overall
Canon, Inc. Annual Against 2124 Concerns related to approach to board gender diversity
2 Congerns related to overall board structure.
Daifuku o Lid. Annual Al For
Dentsu Group, Inc. Annual Against 210 Concerns related to approach to board gender diversity
. 22 Congerns related to overall
IO LTD. Annual All For
Coro. Annual Against 21 Gongerns related fo anproach to board aender diversity
irin Holdinas Co., [1d Annual All For




Classified as Internal

oot Company Name Votes ForiAgains! agenda ltem Numbers  Voting Explanation
27103/2026 ;Kobayashi Pharmaceutical Co., Ltd. Annual Abstain 7 Based on understanding ha e proposed resolion nas been wilhdrawn or il oihervise nt b put 0 vole [Miscellaneous?]
Against 32 Concers related o the level of board independence in the nomination and , audit, an not meeting the threshold outlined in our policy that best protects minority shareholder interests [BoardStructureGL1]
2122 Concerns that the proposal will introduce or perps minority tights. )
8 proposal promotes approopriate. or.
SKUYS oL TTD: Annual Against 28 Congerns refated to overall
se Holdinas Coro Annual Al For
ion Co Annual Against i Congerns refated to overai
jabuchi Motor G Annual Al For
A LTI Annual Against 5733 Congerns refated to overai
iopon Exoress Holdings. inc Annual Against 15 Congems related to level of board i
et Holdngs Co. L. Annual Aaainst 22 Congers related to anproach to board aender diversitv
6 Annual Al For
37103/2026 " Otsuka Ho\d\ngs (SN ‘Annual Against [RREXRT Concarns refated fo level of board independence
22 Concems related to overall board structure
19 Congers related to succession planning
Bola Orbis Holdinas, inc Annial Al For
Rakuten Group, Inc. Annual Against 7 Eoncarns refated to overail performance
110 Congemns related o suscession olanning
Sapporo Holdinas Lid. Annuai Against 1 Congerns related to overall
Skvlark Holdings Co. Lid. Annual Al For
6" SUMCO Corp Annual Against 33 Congarns refated fo sussession olanning
27/03/2026 " Sumitomo Forestry Go., Lid Annual Against W2 Concers related to overall board siructure
3132 Congerns related to overall
576373036 Sumitomo Heavy industries, Lid Annuai Against 2% Concers related o evel of board independence
2122 Congerns related to overall
570373036 The Yokohama Rubber Co., Lid Anniai Against 2122 Concers related to approach to board gender diversity Goncems reiaied to overail performance
27 Concerns related to level of board independence
3 Congems related o level of board i Concems related to of committ
5710373036 Tokai Garbon Co, Lid Annual Against 27 Congers related to aproach fo board aender diversity Concers related to overall
27103/2026 " TOKYO OHKA KOGYO GO 115, Annual Against 21 Congens related to anoroach to board aender diversity
27103/2026 " Toyo Tire Corp. Annual Against 25 Concers related o level of board independence
2122 Congems related to overall
Vamazaki Baking Go, Lid Annuai Against 3234 Concers related to inappropriate membership of commiliees Goncerns reiated to 1evel of board independence
2.10 Concerns related to level of board independence
21 Concerns related to level of board independence Concers related to overall performance Concers related to approach to board gender diversity ~Inadequate management of deforestation risks
211 Concerns related to succession planning
4 Pav is misalianed with EOS princioles
WOBES inc Annial Al For
Frasers Loaisiics & G i Frust Annual Al For
Sembeoro Industries Ltd i Al For
/03/2026 " Yanaziiiana Maritime D i All For
311032026 | DBS Grouo Holdinas Lid Annual Al For
7103/2026 " Fvundai Mobis o, Ltd Annual Against @i Congerns refated to jevel of board i
8/03/2026 " Cheil Worldwide, Inc Annual ‘Against 3 Concerns related to inappropriate membership of commitices
45 Pav is misalianed with EOS princioles
6 KOREA AERGSPACE INDUSTRIES [1d Soecial ‘Adainst 1 Congerns related to anoroach to board dender diversitv
/03/2026 " Samsuna Electro-Mechanics Co., Lid. Annual Al For
1032026 Samsuna Electronics Co.. Lid Annual Against i3 Concerns related to overail board siructures that mav resul in the redustion of Tiahis.
/03/2026 " Samsuna Electronics Co. Ltd. Annual Aasinst 13 Congers related to overall board structures that mav resut in the reduction of i
amsuna SDI o, Lid Annual Al For
/03/2026 " Samsuna SDS Co. Ltd Annual Against kX Concers refated to approach to board dender diversity
/03/2026 " GS Retail Co,, Lid Annual Against 3 Congens related to anoroach to board dender diversity
/03/2026 " Hanwha Ocean Co., Lid. Annual Against 37 Concers related to combined Chair/CEO role
26 Congers related o
5 HOTEL SHILUA Gor Lid Annuai Against 3 Concan oated 16 combined ChaCEG ol
19/03/2026 i Hyosung Heavy Indusiries Gorp Annual ‘Against (%] Concerns related to approach to board gender diversity
314 Concers related to combined Chair/CEO role Concerns related to inappropriate membership of committees
22 Concerns related to shareholder rights
5 Pav is misalianed with EOS ion princioles
(& Display Cor,Lid Annual Against 345 Congerns o protect alu
$-1 Coro. (Korea Annual Against 32 Congems related to anproach to board dender diversitv
6. Samsuna Card Co Lid Annual Against 3 Congerns related to anproach to board qender diversity
19/03/2026 "+ Samsung E&A Co., Lid. Annual Against 4 Concems related to approach to board gender diversity
3 Congerns related to combined Chair/CEQ role
18706373038 Samsuna Life insurance Go.. Lid. Annial Al Eor
2000312026 " DB Insurance Co., Ltd Annual Againsi 35 EGS manual override.
313241435
; [ DONG SO Camgaries i Annual Against 2 bundiin of leciion of direciors on a sinale vole
/0312026 i Annual Aasinst 3 Pay is misalianed with EOS princioles
e N Mt ke o A0S Al For )
Annual Against 33 Vigting aaainst Ghair of Sustainabiity Gommities due 1o jack of board on Hurman Riahis controversy.
Annual Al For
Chemical Corp. Annual Against EE] Concers refated to combined ChariGES roie
29 Congerns related o,
5010373036 Lofie Shopbina o, Lid. Annial Against 313333 Concams lated 1 aparaach 1 board ender dveraiy
Nondshim Co. Annual Against 32 Congerns related to anproach to board qender diversity
SAMSUNG BIOLOGICS o, Lid Annual Against 32 Concems related to approach to board gender diversity Goncers related (o inappropriaie membership of commitiees
31 Congerns related to combined Chair/CEQ role
amsuna C&T Corp. Annial Against 41435783 Congem about overall
amsuna Eois Holdings Go, Lid Annual Against 6 Pay is misalianed with EOS ion principies
amsuna Fire & Marine insurance Go.. Lid Annual Against 47 Congers related fo anbroach to board dender diversitv
amsuna Heavy Industries Co,, Lid Annual Against 3 Congers related to combined Chair/CEQ role
amsuna Securifies Co., Ld. Annual Against 3 Congems related to anproach to board aender diversitv
Corp Annual Against 4 Concerne i oleve of bt  Concii e of commiliees. Concerns relaied to approach fo board qender diversitv.
ECOPRO Materials Co Lid. Annual Against 33 Congems relate
Hanwha Systems Co, L Annual Against 31 Concamme raiied tscampinga ChairICEO role s inappropriate membership of commitiees
) 24 Congems related to
5303/2036 " Kakaopay Gorp. Annuai Against 33 Concerns related to approach fo board gender diversity
) 31 Congems related to combined Chair/CEQ role
5303/2026 LG Eiecironics, Inc. Annuai Against 5 Concerns rfaing o indicatrs o i overall peioanc o1 o1y a1 1 aspac (1 s o, Gasad o1 Secaemien o1 DRI Gt of Fangaen o 0nG 1 SLSioy,cperaional ecivenss, Goporals CAli,RTan Captal manegeen,SUppIes, Csiomes Wit coraies
upon which the company's lona-term health depend: erformance]_Concens related to board aender diversity not meetina the thresholds as outined in our policy.[Boa
S ok G, i Annual Against 37332 Congerns related to anproach fo board qender diversity
Con Annual Against 4 Congems related to anproach to board aender diversity
biosiencs G Lid Annual Against 3 Congers related to level of board
ori Financial Grouo. ing Annual Aaainst 33 Congems related to anbroach to board aender diversitv
Cellirion Pharm Inc. Annual Al For
Cellion. nc. Annual Al For
CJ Cheilledang Gorp Annual Against 3 Concerns refated to board gender diversity nof mesting ihe thresholds as oulined in our poiicy. Goncerns about overall periormance
5 Concems that remuneration policy design s insuficiently aligned to long-term shareholder value
1 £0S manual override_Concerns about overal
5 C i Loisiics Coro. Anniai Adgainst 3 Congers related to aporoach to board aender diversity
24103/2026 " GS Engineering & Gonsirudiion Gorp Annual Against 43 Concerns related to approach fo board gender diversif
41 Congems related to combined Chair/CEQ role Concerns related fo io,of committees
" Hana Financial Group, Inc Annual Al For
24103/2026 " HANWHA AEROSPACE Co, Lid Annual Against 33 Concers refated to approach to board gender diversity
25 Congerns related o rights
340373036 HANWIHA LiFE NSURANGE Gor, Tid. Annuai Against ) Concems related to approach to board gender diversity
. 22 Congerns related o
346373036 HANWIHA SOLUTIONS CORP. Annuai Against 3 TE0S manual override. Concorn 16ated 1 proisciing Sharaheidsr vae, i sisations where s board Tisies saions o decisons T couid poianiaiy aiminiah ise, or intorests at risk
24 oncerns related fo rights
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24103/2026 ; Hanwha Vision Cos, Ltd. Annual Against 24 Concerns related to shareholder rights
Pav is misalianed with EOS oringioles
FiD Fiviindal Eleciric Gor Lid Annuai Al Eor
HD Hvundai Marine Solution Go. Lid Annual Al For
Korea Zinc Go., Ltd Annual Against 331537 Concarns refated fo proteciing sharehoider vaile
210241212 Shareolder proposal promotes enhanced sharsholder rights
9325532.73283353 proposal seeks to protect and, where appropriate, advance shareholder rights on  behalf of institutional investors [ShareholderProposalo]
373387
AETON. e Annual Against 42 Congerns refated fo of commit
Co.Lid Annual Against 33 Conges related to anoroach to board aender diversity
Co.ltd. Annual Al For
6" LG Uplus Coro. Annual Al For
24103/2026 " Lofie Corp. ‘Annual Against EX] Concarns refated fo proteciing sharehoider vaius, in Siuations where a board niiates actions or decisions that Gouid potentiaily diminish, piace interests ai risk i
) 13233345 £0S manual override. Concerns related to protecting . i sluaions where e inales acions or decsions hat could cetentialh e ise. or ol interests at risk
540373035 irae Asset Securiies Go. L. Annuai Against 3a Concersrefaled fo approach o board gender diversiy
33 Congems related toi of
BOSCES Hoidinas. inc. Annual Al Eor
icle Technoloay Co, Lid Annual Against i3 Congerns related to anproach to board dender diversity
Annual Al For
25/03/2026. Korea Eleciric Power Cor. Annual Al For
25103/2026 | L&F Co, Lt Annual Against & Concarns refated to approach to board gender diversity
42 Issue of equitv raises concems about excessive dilution of existing
K hnix.ing Anniai Against 41 Congerns related to anproach to board aender diversity.
Annual Al For
cific Coro. Annual Against 33 Congerns refated fo of
26103/2026 " AMOREPACIFIC Hoidings Corp. Annual Against 33 Concers related to inappropriate membership of commitises
6 Pav is misalianed with EOS princioles
GF Retail Co.. Lid Annial ‘Adgainst 4 oncers relaied to aporoach to board dender diversitv
26103/2026 " BNK Financial Group, inc. Annual Against 8 08 manual override.
7472 orooosal promtes aporooriate as it aoplies to annual director votes and annual say.on pay votes in line with best practice, " and aligned to long-term value [SharsholderPronosals]
560373036 S Coro. Annuai A Eor
26103/2026 " E-Mart. Inc Annual Against i Conerns related to anproach to board dender diversity
6" Ecopro BM Go., Lid Annual Aaainst 33 Congers related to anproach to board aender diversity
2610312026 ECOPRO Co., Ltd. Annual ‘Against 31 Concern that the Chair and CEO role are combined, which can 16ad 6 & 186k of oversight of particuiarly when balanced by the presence of a Lead Independen Direcior wilh adequate powsrs (o ensure ihe board ay actindependenily of the Chat n cortain
32 circumstancesindividualDirector2] Concerns related to membership of a key committee, which in ine with our voting policy should comprise fully independent diectors only n order to bettr protect sharsholder interests and avoid undue influence on key rsight
5 Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key d and oversight
Concetnsthat emuneraton poloy dsign s nsuficienty lne 1 lng-erm sharsholdr e, n partcular appearing f islay an nsuficintcombination of sty o esin,alignmentofncenives o long-lrm company sucees, malerial execuve of the board to
outcomes: and a between the company and investor
5 EAF Gon Lid. Annuai Al Eor
2610312026 GC Biopharma Corp. Annual ‘Against EXE] Concern that the Chair and CEQ role are combined, which can 1ead o & 186k of versight of particuiarly when balanced by the presence of a Lead independent Direcior with adequats powers to ensure the board may act independenty of the Ghair in certain
3224 circumstances [IndividualDirector2]
7 Concerns related to board gender diversity not meeting the thresholds as outiined in our policy.BoardCompositionGL1]
27 Concers that remuneration policy design is insuficiently aligned to long-term shareholder value, in particular appearing to display an insuficient combination of simplicity of design, alignment of incentives to long-term company success, material executive of the board to
outcomes; and good engagementbefwoen the company and investrs Remuneraiont]
Congers that the proposal will introduce or perpetuate diminished minority ahts. 3
3610312036 " G8 Hoidings Corp. Annuai Against 3133334 Concorne rlaicc i overal board Srueires that ey resultn the reducton of charehader ights [BoardSiuelures]
125 Congers related to protecting alue, in situations where a board iniiates actions or decisions that could potentially diminish, orolace interests atrisk
550375036, HANGIN KAL Coro. Annial Al For
26/03/2026 " HANKOOK TIRE & TEGHNOLOGY Co. Lid Annual Al For
Hanon Svsfems Annual Al For
26/03/2026 " Hanwha Coro. Annual Against 3% Congerns ihat the proosal wil infroduce or perpetuate diminished minority Tiahis §harehoideriantsal
26/03/2026 HITEJNRO Co. Lid Annual Al For
26/03/2026 " HL Mando Co.. Ltd. Annual Al For
26/03/2026 HMM Co, Ld Annual Al For
6" Hyundai AutoEver Gor. Annual Al For
2610312026 | HYUNDA| ENGINEERING & CONSTRUGTION ™~ Annual ‘Against 7 EG8 manuai override.
Co..Ltd.
36/03/2026 " Hyundai GLOVIS Go., Lid Annual Against EX| Concerns related {0 cortibined ChairiCEG rols
32 Congems related toi of committ
26103/2036. Fivundal Motor Go., Lid Annual Against 321 Avole aqainst is warranted because the director s both the CEQ and a member of the nominalion commifies which is considered below best praciice and an lead {0 poiential conficis of inferest.
6" Hyundai Steel Co, Annual Al For
2610312026 | iM Financial Group Co., Lid Annual ‘Against § R Tl e aion Doy Gasg & Uty S i 1o T ShaShda a1, aHICHar 5Pty 3 FuHIartGoalon o D) o s, SNt o heariies 1 - Company Suecec, Al 5ol of the board to
outcomes: and a ccompany and investors.
3610312036 indusirial Bank of Korea Annuai Against 34 Concerme b remumeraton polcy Gosian is s fiintly alGned (o ong-1erm Sharanolder aIvs, i pariicuis appesring 6 Gspiay an maficant Sombinaion of Sl of dosin. algmmant o ncaniives 1o ong-irm company Sucsess, waioral saaii Sf the board to
outcomes: and aood between the company and investors. i
Kalkao Gorn Annual Al For
6" Kakao Games Gorp. Annual Against EE] Concer i Chlr and G 5 5l i combined, which canead 10 ack o versight of partcuiary when baianced by ihe presence of a Lead independent Director with adequate powers o ensure the board may act independently of the Ghair i certain
dualDirect
560373036 oo Annial Adgainst 33 Lo iy, ok ki, T ool o ol vl sl on
2610312026 K8 Financial Grouo, Inc. Annual Al For
26103/2026 " KCC Coro, Annual Al For
2610312026 KOREA AERGSPACE INDUSTRIES [1d Annual ‘Against 3 Concerns related o approach (o board gender diversiy
7 Pav is misalianed with EOS princioles
san Alr Lines Co.. Lid. Al Al For
26/03/2026. KT&G Coro Annual Al For
26/03/2026. Kumho Pelr Ghemical Go,, Lid Annual Against i35 08 manual override. Goncerns about overal
26/03/2026. LG Corp. Annual Against 13458 0S manual override. Concers related o protecting aile. i ituations where a board iniiates actions or decisions that couid potentiaily diminish or piace inferests at risk
26103/2026 LS Corp. Annual Against 3 Concerns related to board gender diversity ot meeting the thresholds as outlined in our policy. [BoardCompositionGL 1]
7 Concernsthat emuneraton polo dsign s insufinty lne 1 long-er sharsholdr vals,n patularappearin (o islay an nsuficintcombinaion of sty o esin, alignmentofnceniives (o long-lrm company sucees, melerial sxecuve of the board to
outcomes; and a ipany, and investor 10
360373026 L8 Eeciric Go., Ltd Annuai Against 3 Concems related fo combined cnamcso role
5 Pay is misalianed with EO! princioes
RIT7 Financial Grou. inc Annial Adainst 3 Congems related fo i i of commit
isto Holdinas Corp Annual Al For
26103/2026 ' NCsoft Coro. Annual Al For
26/03/2026. " Netmarble Corp. Annual Against 3233 Congerns related to board aender diversity nof mesting the ihresholds s outined in our policy./BoardC il
6" NH Investment & Securiies Go.. Lid Annual Against 23 Congems that the oronosal willresuit in share issuance which unduly dilutes minority ShareholderRiahis1
26103/2026  ORION Corp. (Korea) Annual Against 31 Concerns related to inappropriate membership of committees
6 Pav is misalianed with EOS princioles
i Coro. Annual Against 3 Congers related fo combined Chair/CEQ role
26103/2026 " POSCO DX o, Lid Annual Against 37 Concems related to combined ChairlCEO role
5 Pav is misalianed with EOS princioles
360373036 POSCO Future M Gor, Ltd Annuai Against 4 Concems related to approach to board gender diversity
) 34 Congens related to combined Chair/CEQ role
BOSCS NTERNATIONAL Gorp Annuai Against 337333 Concems related to approach to board gender diversity
314 Concerns rlle o combined ChafiCEO rolo Concems relted o napproprite membership of comitess
. 312 Congems related o oncems relate board gender diversity,
6 SAMYANG FOODS Gor, Ltd Annuai Against 5 Concarns that remuneration poly desion & mevifclenty aighed i longerm reraroie va i pariou appearing 10 display an insufficient combination of Simpiicty of design, alignment of incentives o long-term company SucGess, material execut Sfihe board to
outcomes: and aood between the comoany and investors. 1
han Finandial Group G, Lid Annual Al For
K Co. Ltd Annual Al For
K Telecom Co,, Lid Annual AllFor
inc Annual Adainst i E58 manuai override.
Co,.Lid Annual Al For
6" Doosan Bobeat, ing Annual Against 3 Congers related to combined CharlGES role
27/03/2026 " HYUNDAI ROTEM Go, Annual Against 34 Concerns related to membership of a key commitise, which in fine wilh our voting poficy shouid cormprise ully independent direciors only in order o belier protect Sharehoidsr interests and avoid undus influence o key d and oversight Concern that the Chair and GEO role are
3233 combined, which can lead to a lack of oversight of partiularly when i balanced by the presence of a Lead Independent Director with adequate powers to ensure the board may act independently of the Chair in certain circumstances.[IndividualDirector2]

Gongens related to the level of directors on the board, which in line with our policy should comerise a maiority.of directors in. order to better. minorit
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2710312026 | Korea Investment Holdings Cos, Ltd. Against 22 Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key committee d and oversight.
2.1 Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to better protect shareholder interests and avoid undue influence on key comi and oversight ncern that the Chair and CEO role are
5 combined, which can lead to a lack of oversight of particularly when balanced by the presence of a Lead Independent Director with adequate powers to ensure the board may act mdependenﬂy of the Chair in certain circumstances.[individualDirector2]
onosmms st ramunarsion polcy dsign s insufinty lgnc i -l shasholda vabs, i paiculorsppesing o il s insffcintcombination of simplicy o desin,slignmentofncanies g frm campeny sucoss, el sxecuve of the board to
ouicomes: and aood between the company and investors
3710312026 Pan Gcean Co., Lid Annual Against 33 Concerns related to approach to board gender diversity
31 Concerns related to combined Chair/CEO role
7 Pay is misalianed with EOS orinioles
6. PeariAbyss Corp, Annual Adainst 3 Concerns relating to the affendance of a director, which abpears (o be lower than 75% of the.relevant board and committee mesfinas. expected annually without clear iusiification of their absence.BoardStructure2]
3010312026 S-Oil Corp Annual Against 4 Concerns related to board gender diversity not meeting the thresholds as outiined in our policy.[BoardCompositionGL1]
32 Concerns related to the level of directors on the board. which In line with our poliey should comprise a malority of directors in order o better protect minerity 1
N ing. Annual Al For
3110312026 | COWAY Co, Ltd Annual Against dTaZESEAT 5§ manual override. Concers related to protecting shareholder vaue, in situations where a board initiates actions or decisions that couid potentially diminish, or place interests at risk i
344566272 Shareholder proposal promotes actions that should help achieve lona:term value creation while safeauardina shareholder interests.[ShareholderProposal8]
6. Doosan Corp. Annual Adainst . 0S manual override_Concerns about overall
3110312026 Doosan Enerbiiy Co. Lid. Annual Against 31 Concern that the Chair and CEO role are combined, which can I6ad {0 a lack of i versight of particularly when balanced by the presence of a Lead independent Direcior with adequats powers (o ensure the board may act independently of the Chair in certain
individualDirector2]
janmi Co.Lid Annua Al For
ianmi Science Co,. Ltd Annual AllFor
D HYUNDAI Co.. Ltd Annual All For
6. HD Hyundai Heavy Indusiries Co. Lid. Annual Acainst 31 Concerns related fo of committ
3110312026~ HD Korea Shipbuilding & Offshore Engineering Co.,: Annual Al For
31i03/2026 " HLB Co., Ltd Annual Against pX| Concern that the Chair and GEO role are combined, which can lead {0 a lack of i versight of particuiarly when balanced by the presence of a Lead independent Direcior with adequats powers (o ensure the board may act independently of the Chair in certain
IindividualD
S0 VEE Co. Annual Adainst 31 Concerns related to board aender diversity not meeiing the threshoids as outined in our bolicy.BoardC il
awon Land, Inc. Annual AllFor
A e Engineering o Lid. Annual Against 23 Concerns that remuneration policy design is insufficiently aligned 1o long-term sharehoider valus, in particular appearing to display an insuficient combination of Simplicity of design, alignment of incentives (o Iong-term company SUGGeSs, material execuive G the board to
outcomes: and aood between the comoany and investors. il
31i0312036 " Korea Gas Corp. Annuai Against i Concatnsrfate o e el of ndapendnt dirscioson the b, i n e i ouf iy SHO GO & Ty O racas 1O 13 Gata e Ty Stk lda e [Boar ST e ] COoncat e 1 LA o 3 o o W 1 1 Wi Gt Vol Py Shoud Saies iy
2 independent directors only in order to better protect interests and avoid undue inf it decisionsand oversight BoardSinctre3] Concems elted o boardgendercversy ot mestng he esholds a outined n ou ply BoardConposiionGL1
Concatnsthat emunarsion polcy design = insuficinty algn 1 g erm sharsholdr e, in sarouar appearing to display an meufiient combination of simplcty of desgn, aignment ofincentves t long e company sucoess, matoral xecuive of the board to
outcomes: and aood between the comany and investors
31i03/2036 LG Chem Lid Annuai Against 5 Concorn rolatod 1 board composiion and the balance of Kl oxporence and ramge of ALK Snd Secisr vperencs which Ganaraly oriib oaids G054 Governance across difereri ypes of ssuesthat st b adirossad b the business over i [BoardComposiionUS ]
16 Concerns related to protecting shareholder value, in situations where a board initiates actions or decisions that could potentially diminish, or place interests at ri |
27313233 Shareholder proposal promotes actions that should help achieve long-term value creation whil interest; posals]
28 oronosal seeks to orotect and, where apororiate, advance iahts.on._behalf of insfitutional investors. al91
3110312036 16 Nexi Co. Lid Annuai Against 4 Concerns related to approach to board gender diversity Concens related to inappropriate mermbership of committees
2 Issue of eauity raises concems about excessive dilution of existing
8 Technoioay One Limited Annuai Adainst 16 Pay is misalianed with EOS orincioles
19/02/2026 | Avistocrat Leisure Limited Annual Against 3 Pay is misaligned with EOS remuneration principles
4 Pay is misalianed with EOS oringioles
3110372026 Credicoro Lid. Annual Al For
Telefonica Brasil SA i Al For
lianca de Eneraia Eleirica SA AllFor
6" Telefonica Brasil SA Al For
2710312026 Multiplan Empreendimentos imabiliarios SA (Rio de | Annual Abstain 478182,838485868. | Concers related o inadequate reporting
Janeiro) 7 Cumulative/slate voting in favour of individual candidates/slates
Against 14 Concerns related to approach to board gender diversity
13 Concerns related to inadequate reporting
619
18
2710312026 " Multipian Empreendimentos Imabiliarios SA (Rio de | Extraordinary Shareholders | Al For
Janeiro)
6 Banco Bradesco SA AllFor
31/03/2026 | TIM SA (Brazil) Annual ‘Against 7 Concerns related to inadequats reporiing
4 Goncerns relte oleveof bosrd deperdnce nappropriat bunding ofecton o irectors on  sinle vz
8 Pav is misalianed with EOS oring
31/03/2026 TV SA (Brazil) Al For
08/01/2026 " Vietnam Enterorise iid Special Al For
6. Grab Holdinas Limited i Acainst i Concerns related to protecting alue
2410212026 Parque Arauco SA Extraordinary Sharholders | Against c Concers related to inadequate reporting
bd Pay is misalianed with EOS orincioles
170372026 Faiabeiia SA Annual Against 8 Concerns related fo inadequate reporting bundiing of sleclion of directors.on a sinale vole
2610312026 Banco de Chile SA Annual Against 5,66 Concers related to the level of independent directors on the board, which in ine with our policy should Gomprise a majority of directors n order to better protect minority Shareholder interests (BoardSiuctured] Concerns related to board gender diversity not mesting the thrsshoids as ouined in our
oolicy.[BoardC 11.Concern that the director has insufficient time to dedicate to the their particularly at imes, of heavy, demand for board oversiaht, taking into aceount other. including relevant board, executive and other formal positions. D 1
6™ Huatai Securities Co., Ltd Against 32 Concerns related to approach to board gender diversity Concerns related to level of board independence
23 Concerns related to inappropriate membership of committees
1 Issue of eauiy raises concerns about excessive dilution of existing
3310112036 " Shanghai Pudong Development Bank Co. Lid. | Special Against 1aT6 Concerns related to inappropriate membership of committees
11 Concerns related to i of committees Inadequate of Jated risks
32 Concerns related to level of board i
Shanaha Electric Grous Co.. Lid. Adainst 202 Concerns related to abproach to board aender diversitvGoncems related to level of board
6. Weichai Power Co,. Ltd Acainst 3 Concerns related to approach to board aender diversity
06/022026 " China Railway Group Limited All For
12/02/2026 " Shandong Weigao Group Medical Polymer Extraordinary Shareholders Al For
Company Limited
{Ping An Insurance (Group) Company, of China, Ltd Al For.
16/03/2026. Jianax Cooper Company Limited AllFor
2410312026 NARI Technoloay Co. Lid Special All For
2410312026 Shanghai Eleciric Group Co., Lid. Extraordinary Sharehoiders | Against 102 Concerns refated {o approach to board gender diversity
101 Goncerns related to of committees
Ecopeirol SA AllFor
; Ecopelrol SA Annual Adainst 13 Congerns ihat the board is not manading dimale-related risks which are relevant and material 1o business. ‘and risks that could impact the company's lona-term value [ClimaleGLA]
6/01/2026. Hindustan Urilever Limited oecial All For
4/01/2026 " Shriram Finance Limited i Al For
Ads Bank Limited oecial All For
Larsen & Toubro Limited pecial AllFor
art Airtel Limited oecial All For
imited pecial AllFor
ICICI Bank Limited oecial All For
ICICI Bank Limited pecial AllFor
AU Small Finance Bank Limited oecial Adainst 2 Pay is misalianed with EOS orincioles
Bandhan Bank Limited pecial Acainst 3 Concerns related fo approach to board aender diversity
6. Kotak Mahindra Bank Limited oecial Against 1 Concerns related to abproach to board aender diversity
08/03/2026 " Cholamandalam Investment and finance Company  Special Against 1 Concerns related to approach to board gender diversity
Limited
United Spiits Limited pecial Al For
ndaram Finance Ltd. oecial All For
pecial Adainst F) Concerns related to succession planning. Goncems relaied 1o of committ
oecial All For
pecial Al For
Nestle India Lid. oecial Al For
Britannia Industries Limited pecial Acainst i Pay is misalianed with EOS ncioles
Cipla Limites oecial Adainst 4 Concern that the director has insufficient time to dedicate to the their particularly at fimes of heavy demand for board oversiant. faking inio, account other incluiding relevant board. exscutive and oiher forma positions.D i
6. State Bank of India pecial Al For
2810312026 Aurobindo Pharma Linited oecial Adainst Concern that the director has insufficient time to dedicate to the their particularly at fimes of heavy demand for board oversiant. faking inio, account other incluiding relevant board. executive and oiher forma positions.D i
2810312026 MRF Limited pecial Against 12345 Concerns that remunerafion policy design is insufficiently aligned to long-term sharenolder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-erm company success, material execul of the board to
outcomes: and aood between the comoany and investors il
BT Bank Negara Indonesia (Persere) Tk Annual Adainst 69 Concerns related to inadequate reporting




Classified as Internal
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25/01/2026 Bezeq The Israeli Telecommunication Corp. Ltd.  Special Against AB1,82,83 Pay is misaligned with EOS remuneration principles
1
i Vision Stabiized Svstems Lid Special Against ABTE? deciaration
09/03/2026 " Phosnix Financial Lid. Special Against AB1B2.83 Concers related to sharehoider rights
3 Pay is misaligned with EOS remuneration principles
4
Niiadal insurance & Finandial Hoidinas Lid Special Against ABTBIES
Kuala Lumour Keoona Berhad Annual Against 23 Congerns related fo 1 o of sommits
sta Eneray SAB de CV Ordinary. Aaainst 1234 Congerns related to inadequate reporting
FIBRA Prologis Ordinary Al For
‘Arca Continental SAB dé GV Annual Against 5 Eoncarns refated fo inappropriate membership of commifiees
4 Congers related tolevel of board independence Cancems related toi of commitiees Concerns related to aporoach to board gender diversity
X SAB do GV Annuai Against 4BACERTE Congers related to succession planning. 2- EOS manual override
1o Economico Mexicans SAB. de GV Annual Against 50 Congern that the director has insufficient fime to dedicate fo the their Dartiouiari at fimes of heavy, demand for board oversian, aking inio account oiher incluiding relevant board. exscuiive and oiher formal positions.ini il
6" Fomento Economico Mexicano SAB de CV i For
30103/2026 " FIBRA Prologis Annual Against 3 Goncerns efaied o nafiiot disiosus mad avabio by the company o enable ion of Upport for the Team's proposal [Disciosure1] The propased resoiuion bundiss the sisction of mulipie dirediors in 3 singie vols, whidh restricts sharehaider rights by inhibiting the abilty for
investors to indicate their individual D
o SA pecia Adgainst 6163
M Poisia iiedz SA pecia Al For
PKO Bank Polski SA pecia Al For
ander Bank Polska SA pecia Against 7 Congerns related to potential
LPP SA pecia Against 557 Pav is misalianed with EOS orincioies
D Brojeki $A pecia Al For
6" mBank SA nual Against 730 Bav is misaiianed with EOS brincioies
31/03/2026 " Arab National Bank Annual Abstain 71737374 77,7 Concems related to insufficent disclostires made avaiabis by pany 1o enable of Support for the feam's proposal {Disciosurs ]
Against e n a7, |Goncome it policy design is aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executive i of the board to
14,7.15,7.16,7.17.7.18,7.19, | outcomes; and good engagement between the company and investors [Remuneration1]
6
550175036, Cicies Group Lid. Annial Al For
24/02/2026 " Pepkor Holdinas Lid. Annual Al For
26/02/2026. " Tier Brands Lid Annual Al For
‘Airporis of Thailand Pubiic Go. Lid Annual Against 53 Concers refated to approach fo board gender diversity
8 Concerns related to inadequae reporting
55 Congems related toi io,of committe
36i01/2036 " Thai Beverage Pubiic Company Limited Annuai Against 511 Concerns related to attendance at board or committee mestings 3- Goncerns related to board gender diversity
1 Concers related to potential conflict of interests 2- EOS manual override 3- Pay is misaligned with EOS remuneration principles
12,13,14,15,16 £0S manual override
17 disclosure
Astor Eneri AS Soecial ‘Adainst 5 Congerns related to inadeauiaté reporiing
05/03/2026 " Turk Traktor ve Ziraat Niakineieri AS Annual Against 1374 Concers related to inadequate reporting
6.10 Conges related tolevel of board i
1076373038 Siokar Olomotiv ve Savinma Sanavi AS Annuai Against 1012 Congers related to inadeauate reporting
11/03/2026 " Turkiye Petrol Rafinerileri AS Annual ‘Against a.11 Concerns related to inadequate reporting
7 Congems related to level of board i
130372626 " {Ford Glomotiv Sanayi AS Annuai Against 16,13 Concerns related to inadequate reporting
Congems related to level of board i
36373036 Vanive Kredi Bankasi AS. Annial ‘Adainst 8 Congerns related to inadeauate reoorting
14/03/2026 " Nuh Cimento Sanavi AS Annual Aaainst 0417 Congers related to inadeauate reporting
Arcelik AS Annual Against 214 Congerns related to inadeauate revorting
1610312026 Totas Turk Otomobil Fabrikasi AS Annual Against 13 Concers related to inadequate reporting
9 Congers related tolevel of board i
T/0373038 Koo Hoiding AS. Annial Against ERE) Congers related to inadeauate revorting
g0 Ak TAS Annual Against 012 Issue of equitv raises concerns about excessive diuiion of exsiing
Yatirim Ortaiici AS. Annual Aasinst X Congers related to inadeauate reporting
e e o Annual Against Congerns related to inadeauate revorting
25/03/2026 " Enerjisa Enerii AS ‘Annual Against 16,16 Concers related to inadequate reportin
6 Concerns related to level of board independence
12 Issue of equity raises concems about excessive dilution of existing
36/03/2026. Doaus Olomoliv. Servis ve Ticaret AS Annual Against 9 Congerns related o evel of board i Congerns related to of commit
6" Ereali Demir ve Celik Fabrikalari TAS Annual Against 810,17 Congems related to inadeauate revorting
6 Demir ve Celik AS Annual Against 810417 Congers related to inadequate reporting
27103/2026 " Enka Insaat ve Sanayi AS Annual Against Concems related to inadequate reporting
1 Issue of equity raises concerns about excessive dilution of existing
5710373036 TAV Havalmaniar Hoiding AS. Annial Against 11 Issue of equity raises concems about excessive diluion of existina
Turkive Sise ve Cam Fabrikalari AS Annual Against 7 Congerns related o inadequate reporting
6" Cimsa Cimento Sanavi ve Ticaret AS Annual Against 970,44 Concenn elted ' nfilent dlsclsurs 120 a1aaa o e conan 0 snabe ion of Support for the feans proposal iDisciosurei
6" Is Yalirim Menkul Deaerler AS Annual Against 7810 Congerns related to insuffcient disclosures ms i to.enable of suport for the team's proposal. [Disclosure1]
31/03/2026. " Aksa Alciiik Kimva Sanavii AS Annual Against ] Congems related to inadequate reporting
31/03/2026. Haci Omer Sabandi Holding AS. Annual Against 8101115 Issue of equily raises concerns about excessive diluion of exisiing
31/03/2026 OYAK Cimento Fabrikalari AS Annual Aaainst 1014 Congers related o insufficient disclosures made available by the company o enable. ion of Support for the feans proposal iDisciosurei
31/03/2026 " Pegasus Hava Tasimailgi AS Annual Against 5 Concerns related to the level of independent directors on the board, which i fie with our policy should comprise a majoriy ofdirectors n order (o bettr profect minorty shareholder inierests {BoardSiructure{] Concens relaied (o membership of a key comiies, which in e with our vaiing policy should comprise fuly
siectors onlvnoxde obotr proect itress and avid unde e on ke comitee decsions and oversiont
Turkive Garani Bankasi AS Annual Against 10, Congerns related o insufficient disclosures s ilable by, 10.enable. support for the team's proposai [Disslosured
31/03/2026 " Turkive Is Bankasi AS Annual Aasinst 67 e ery b e oo eenae o ‘supnort for the tean's proposal IDisclosure]
17/02/2026 " {Emirates NBD Bank (P.J.8.C) Annual Al For
03/03/2026 " Abu Dhabi Commercial Bank PJSG Annual Against i Concerns related to inadeauate reporiing
Abu Dhabi lslamic Bank Annual Al For
25/03/2026 . Emaar Proerties PJSC Annual Against 75 Concers refated to the ievel of i Giractors on he board. which in iine with our poiicv shouid comorise a maiority of directors in order o betier drotect minorit i ii
26103/2026 | Emaar Development PJSC Annual Abstain 9.162,9384,8586878. | Concerns related to insufficient disclosures made available by fo enable of Support for the team's proposal [Disclosure1]
899
3810312036 Andritz AG. Annual Against 7.1 Congerns related fo overal board siructures ihal may. result in the reduction of iahis.
inakiobing Landbobank AlS Annual All For
05/03/2026 " Demant AIS Annual Abstain 6a Concerns relaied io inappropriats mertbership of commitices
Against 480) Pav is misalianed with EOS princioles
1176313036 Pandora AS Annual Abstain 65 Concerns related to atiendance at board or committe mestingsPay is misaiigned with EGS remuneration principies
Against 3
Carisbera AS Annual Against 5A Pav is misalianed with £O princioies
H, Lundbeck AS Annual Against 4 Pay is misalianed with EO orincioles
DSVAIS Annual Against 5 Pay is misalianed with EO princioles
Genmab AJS Annual Aaainst i7a Pay is misalianed with EO orincioles
Novonesis 5 Annual Al For
AP. Moller-Maersk A'S Annual Acainst HZH3HA Drovosal would result in material additonal disciosures that would be desision-usefu to investors and wouid be an eficient use of company resources. Shareholderrooosaiiol
Danske Bank A'S Annual Al For
Novo Nordisk A'S Annual ‘Absiain 81 Chairman
6. Tva AIS Annual Al For
05/03/2026 " Kone Oy] Annual Against o Concers refated to doubie voiing rights
135,139 Concerns related to inappropriate membership of committees
3f Congems related to protecting alue._Concems related to1 of committ
Warisila Ovi Abp, Annual Al For
Nordea Bank Abo Annual Al For
Orion O Annual AllFor
Stora Enso Ovi Annual Absiain i Congerns related to i i of commitiess. Congerns related fo protecting aile
Neste Coro, Annual Al For
6" Valmet Coro. Annual Al For
26103/2026 " Kesko Oyj Annual Against i Concerns related to proteciing sharehoider vaile
11 Pav is misalianed with EOS princioles
6 Forum Annual AilFor
341032038 Sartonus Sisd Bieiach SA AnnualiSpeciai Against 5510 Bay is misaiigned with EGS remuneration principies
12 Poison pillanti-takeover measure not in investors interests
A& Annial Al For




Classified as Internal
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05/02/2026 ; Siemens Healthineers AG Against 7 Concerns related to shareholder rights
8 fsuo of squly s concams about cxcssivediton ofoxsing sharehckder
6 Pav is misalianed with EOS ples
T3/05/3036.Siemens AG Anniai Al For
nfineon AS Annual Against 5} Bav is misaiianed with EOS brincioies
6" Siemens Enerav AG Annual Al For
26103/2026 | Carl Zeiss Meditec AG Annual Against 53) Concarns refated to level of board independence Goncems refated to inappropriate membership of commitiess Goncerns related fo Succession planning
63) Concers related to level of board independence Concerns related to succession plannin
6.1) Concerns related to succession planning Concerns related to inappropriate membership of committees
. 78 Pav is misalianed with EOS princioles
6 GPAR Hoiding SA Exiracrdinary Sharehoiders  Aganst 1234567162836465, Concems related to protecting shareholder value
66.6.7.7.89.10
o SA Al For
enture Pic Annual Al For
reencore Group Pic Annual Al For
johnson Controls ionai Pio Annual Against i Congerns related fo board
itv Pl Annual Al For
DiaSorin SoA Al For
Telocom ltalia S0A Al For
Telogom ltaia SoA pecial Al For
te dei Paschi di Siena SpA Al For
nco BPM So Al For
FinecoBank SpA Al For
Banca SoA Al For
niCredit SoA Al For
ite Grouo S Al For
roun SA. Special Al For
DE Peet's NV, i Al For
27/03/2026 " Randstad Annual Al For
2310112026 Grippen ASA i Al For
30/01/2026. " Var Eneral ASA Al For
2610312026 Gjensidige Forsikring ASA Annual ‘Against 1o Concern that the direcior has insufficient time 0 dedicate to the their direciorship, particuiarly at times of heavy demand for board oversight, taking inio aceount oiher commitments including relevant board, executive and oiher formal positions [DireciorEiection 1]
12a
Annial ‘Adainst 4 Bav is misaiioned with EOS brincioies
19/03/2026 " Banco Bilbao Vizcava Araentaria SA Annual Al For
2410312026 Naturgy Energy Group SA Annual ‘Against 7 Concerns related to inappropriate membership of commitiees Concerns related (o ievel of board independence
7274 Concerns related to level of board independence
6 Pav is misalianed with EOS orincioles
5 Taistorica SA Annuai Against Vi Pav is misalianed with EOS princioles
6" Banco Santander SA Annual Against 5D Pav is misalianed with EOS orincioles
26103/2026 " Bankinter SA Annual Against 72 Concens related {0 succession planning Concers rela (o non-independent Chair
1 Pav is misalianed with EOS orincioles
5610373056, CatkaBank SA Annuai AllFor
18103/2026 " { Axiood AB Annual ‘Against 143143748 o Toiad o appopata Harba i o Coniises
11 Pav is misalianed with E princioles
3410312036 " Skandinaviska Enskilda Banken AB Annuai Against 1433 Concerns related fo |nappmpnale membership of commiiées
14210140 Congerns related to inappropriate membership of committees Concerns related to potential overboarding
16 Pav is misalianed with EOS orincioles
540373036 Swedbank AB Annuai Al Eor
2510312026 " Svenska Handeisbanken AB Annual ‘Against & Concerns related to inappropriats membership of commitiees
18.C,19.1 Concerns related to inappropriate membership of committees Concerns related to potential overboarding
186 Congens related o notential
360373036 Essity AB Annuai Against 12 Concens related to inappropriate membership of comitices
12f Concerns related to ir of committees Concerns related to potential
5 Svensia Gelluiosa AB SGA Annuai Against 128 Concers related to inappropriate membership of committees
127,13 Concerns related to inappropriate membership of committees Concerns related to potential overboarding
124 Concers related to potential overboarding
16 Pav is misalianed with EOS jon principles
360373036 Fioimen AB Annuai Against 14 Concems related to the level of independent directors on e board, which in fine with our policy Shouid comprise a majoriy of directors in order o betier protect minority sharehoider nterests [BoardStruciure ] Goncerns reiated to membership of & key commities, which i fine with our voting poiicy shouid comprise fuly
16 independent directors only in order to befter protect interests and avoid undue inf key committee decisions and oversight.[BoardStructure3] Concen that the director has insufficient time to dedicate fo the their directorship, particularly at times of heavy demand for board oversight, taking into account
other commitments including relevant board, executive and other formal positions [DirectorElection]
Concetnsthat emunarsion polcy dsign s insulfinty e o lng erm shasholdr vabs, n paiusr 3ppeaing o cisplay 3 nsuicent combinaon of sl of design, agnmentofncanives o lng-erm company success, mleril sxecut of the board to
outcomes: and a tween the company and investors.
31/03/2026 " Skanska AB Annuai Against Tad Concorn tat ho drector nas ineuiicionttme i decieats  (h e Aracorship, partculary ol Tiss 6 Faavy dorvand Tor Board Sversight, Ting Tie aecsunt Gy comimmaris el ding relovan boara, Sxeciiv and Giher formal positions [DireciorEleciion1]
14g Concers related to membership of a key committee, which in ine with our vofing policy should comprise fully independent directors only in order to better profect shareholder nferests and avoid undue influence on key d and oversight
14b Concerns related to membership of a key committee, which in line with our voting policy should comprise fully independent directors only in order to beter protect shareholder inferests and avoid undue infiuence on key committee d and oversight Concern that the director has nsufficient time to
17 dedicate to the their directorship, particularly at times of heavy demand for board oversight, taking info account other commitments including relevant board, executive and other formal positions. [DirectorElection]
Conostns that emunarsion polcy dsign s insulfinty e o lng-erm shasholdr vabs, n paricuar3gpeaing o cisplay 3 insuicent combinaion of sty of design, ahgnment ofncanives o lng-erm company succss, mlerl sxeut of the board to
outcomes: and a between the company and investors.
31i03/2036 " Telefonaktiebolaget LM Ericsson Annuai Against 11313 Concorn tat ho droctor s inauiiciont o i decieats (e Iner Aacorship, partculary ol Tmiss 6 Faavy darvand Tor Board sversight kg e aecoun S Sommimants el uding eiovaniboara, sxeciv snd alver ol posiions TiveciorEisstioni] Gomearns el 1o Board gandar dvarsiy not macting s
8210 thresholds as outined in our policy.[BoardCompositionGL1]
Concerns that remuneration policy design is insufficiently aligned to long-term shareholder value, in particular appearing to display an insufficient combination of simplicity of design, alignment of incentives to long-term company success, material executi of the board to
outcomes: and aood between the comoany and investors. i
8 Vioivo Car AB A Adainst 12b Concern that the director has insufficient time to dedicate to the their particularly at fimes of heavy demand for board oversiant. {king inio account other including relevant board. execuiive and oiher formal positions D) i
19/01/2026 "+ Coca-Cola HEG AG i Al For
06/03/2026. " Novartis AG, Annual Against 5310 Pay is misalianed with EOS principies
10/03/2026 i Roche Holding AG. Annual No Action Taken 11 declaration
10/03/2026 " Roche Holding AG Annual ‘Against 6413 Concerns related to Auditor tenure
13 Concems related to inadequate reportin
626367611643 Conostns rlatd olnappropriate membersip ofcomitses
6.1 Concems related to Concerns related to Chair
102 Concerns related to shareholder rights
21378 Pav is misalianed with EOS ion princioles
Annual Against 8 Congerns related o inadequate reporting
1910312026 Annual Against 1 Congems related to inadeauate revortina
19/03/2026 " Givaudan SA Annual Against 8 Concerns related to inadequae reporing
615 Congems related to notential
BELIMG Holding AG. Annual Against 8 Congerns related to inadequste reporting
chindier Holding AG Annual Against 8 Concems related to inadequate reporting
620 Concerns related to inappropriate membership of commitiees Concerns related to level of board independence
6162620620621 Concams lted olnappropriat Membrsh of commiees st 0l ofbord ndpercenco
32 Concerns related to inappropriate membership of committees Concerns related to level of board independence Concerns related to remuneration comittee performance
§an6248. 2 Concems related to level of board independence
5152 Pav is misalianed with EOS princioles
6" Sika AG Annial Adgainst 7 Congems related to inadeauate revorting
25/03/2026 " Swisscom AG Annual Against s Concerns related to inadequate reporing
47 Congems related foi io,of commit
B Annuai Against 7 Concerns related to inadequate reporting
417433 Inadequate management of climate-related risks
. 13 Pav is misalianed with EOS princioles
i Fioiding Lid Annuai Against 516 once ral o dirctorhas nsuffcen o t0 deicia e o Greccrs, pariclay s of ooy Geand 1 boad TSt GG account ot ot nGUdng Fvart b, xecive and ovr 1l posions DiscoEioaion |
9.192 Concerns related to insuficient disclosures made available by pany to enable Support for the team's proposal [Disclosure1]
53 Concens tht remneraion plicy design i nficienty aligned tolang-erm sharfcldor vlue, i pamcular appearing to display an insuffcient combination of simplicity of design, alignment of incentives to long-term company success, material executive of the board to
outcomes: and a n the company and investor: 11,
570373036 V2 Foiding AG Annuai Against § Concarms reliod 1 nadequate eparing
411423424432 Concerns related to inappropriate membership of committees
425433 Congems related foi of committees Concerns related to.n Chair
6. Meiro Inc. Annual AilFor
26101/2026 " CGl Inc. Annual Against 7§ Concers related to proteciing sharehoider vaiue
6 SH: For resolution, against, L proosal promotes enhanced rights,
Fifh Third Bancoro Special Al For
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06/01/2026.. Hu Special Al For

1210112026 {Zscaler, Inc. ‘Annual Against i3 Conerns refated to board composition Concers reiated to overall board siructure Goncerns reiaied o combined GhairiGEQ role Goncers related to protecing sharshoider vaiue
5 pronesal promotes appropria

Cosico Wihoiesals Gorporation Anniai Adainst 23
D.R. Horton, inc. Annual Against 7d Concarns refated fo management of environment-reiated business risks
1o Concems related to remuneration committee performance
Low clawback policvHiah variable pav ratio
Riigron Teshnoioay. ins. Annial Adgainst orovosal promotes aporopriate
intuit Inc. Annual Against : Congerns related to board
Becton, Dickinson and Company. Annual Against 3 Congems related to board
Hormel Foods Corporation Annual Against iz Concerns regarding Auditor tenure:
1 Congems related fo of Jated business risks
Visa . Annual Al For
Waters, Gorboration Soecial Al For
‘Air Products and Chericals. inc nual Against ia Congerns related fo board
Jacobs Soluiions inc nual or
Omnicom Group inc. pecial Al For
pecial Al For
i Eorporat pecial Al For

03102/2026 " Emerson Electric Co nual Against 63 Concerns refated to Auditor tenure
1a Congers related to board Congems related to overall board structure

030573036 Frankiin Resources, inc Anniai Against i Concers related to board composition
) Concerns related to remuneration committee performance
4 Pav is misalianed with EOS princioles

‘Aimos Eneray Cororation Annual Against il Congerns related fo of Jaied business risks

Hologic. Inc. Soecial ainst 2 Pav is misalianed with EOS orincioie

Tyson Foods, inc Annual Against i Concams reloied i Inapprapate memberehip o comisss ™ Goncarms raiaied s proiading sharsheidsr vaius
1i Concers related to remuneration committee performance
4 Excessive CEO pay 2- Excessive executive chair compensation
3 Pay is misaligned with EOS remuneration principles
67 SH: For resolution, against / proposal promotes better management of ESG opportunities and risks
5 orongsal promotes enhanced rights

‘American Water Works Gompany, inc. Special Al Eor

well Automation. Inc ‘Annual Against A Conerns related to overail board siructure

1110212036 PTC Inc. Annual Al For

1110212026 " Sicvworks Solitions. inc Soecial Al For

181022020 Ramond James Fitancil i Annual Against i Congerns related fo of faied business risks

Exact Science: Soecial Against 2 Pay is misalianed with EOS orincioles
Appie Inc nual Against 3 concems over how steching he stptarges are
1d dissented on pav for past 4 v

550373036 Deers & Company Annuai Against 3 Conarns el o Auclor e

0410312026 Fair Isaac Corporaiion Annual ‘Against 1 Concerns related to remuneration commitiee perormance
2 Options/PSUs vest in less than 36 months. Hiah variable pa ratio. Hiah CEO to averaae NEO pay

Cangora. inc Annial Al For
TransDiam Grous Annual Against 17 Concerns felied o board
6" Analoa Devices. Inc Annual Against 5 H: For resolution, against i Drovosal bromoles aporopriAle o

12/03/2026 " Aoplied Materials. Ing Annual Aasinst i e board

12/03/2026 {5, Inc Annual ‘Against 2 Concerns that policy design is aligned to iong-term sharehoider value, in particular appearing to dispiay an insuffiient combination of Simpiiity of design, alignment of inceniives to Iong-term company Success, maierial of the board to
b cutcomes; and good engagement etween thecompany and investors. [Remuneratont]

Concerns related to, mittee

136373038 THEICO Corporation Annual Against eliz Low

1710312026 QUALCOMM Annual Against brooosal oromotes AoBroAlS o

18/03/2026 " Aailent T nc. Annual Aasinst 3 Congers related to board Concems related to overall board siructure

18/03/2026 " The Walt Disnev Company, Annual Against 2 Congens related to the tenure of the auditor. which can indicate  lack of it ity and excessive familiarty even i fhe audit bariners have fransitioned more freauentiv.iAudior 11

6" Keysight Technoiogies, Inc. ‘Annual Against 2 Concers related to overall board siructure
5 proposal bromotes approoriate.

35373036 Starbucks Gorporation Annuai Against Ta Concatns relted 1 e govarnance of Sxacuive compensation Austo opesied nddsnis of daveiopment o o poposae wmch appear insuffciently aitgned 1o iong-{erm value for the company and for sharehoiders [Remunerations]
2 Concerns that compensation for certain Named Executive Directors is high relative to ond what is necessary is an indicator of ack of effective governance and a poor use of imited company funds.[Remuneration2] 2- Concerns that compensation for certain Named
1c,1d Excctive Direcors o nappropriatly high relative 1 performance, based on he ratisofvariabl pay f fixed Selay i ompeneation bayond what s necessar i an ndieator of1ck of efacive goverance and & poot use of imied company fnds [RemunerationUSG] 3. Conarhs hatremuneraton s inufigenty
5 aligned to long-t alue, based on Share units being granted which vest over a relatively short fime-scale of less than 36 months.[Remuneration 3]
4 Concers that the board is not appropriately managing risks in its business and wider supply chain related to the respect of human rights which are relevant and material to business opportunity and risk and that changes in board composition would help improve and the effecti of in

pursuit of long-term value creation [HumanRights 1]
Shareholder proposal promotes appropriate accountabilty or incentivisation
proposal promotes enhance ts

k Annual AilFor

5001/2026 " {Finsbury Growih & income Trust PLC. Annual Al For
“15/01/2026 1 JTC Plc Court AllFor
5001/2026 " JTC Ple pecia Al For
Next Pl oecial AllFor
Edinburah Woridwide investment T rust PLG pecial Al For
; foraan Japanese Investment Trust PLC Annual Al For
301/2026 "SSP Group Ple Annual Al For
27101/2026 " Reckit Benckiser Group Pic pecial AllFor
8/01/2026 " Imperial Brands Annual Al For
Hollywood Bowl Group Pic Annual All For
itchells & Butlers Plc Annual Against 7 Congers about overall board siruture
; 6. Schroder AsiaPacifc. Fund PLG Annual Al For
9/01/2026 " Trainiine Plc pecial Al For
'30/01/2026 "+ Amdogs Limiied Annual Against i3 Congerns related fo succession planning
0/01/2026 " Avon ies Bic Annual Aaainst 5 Failure to provide DEI disclosures in line with UK iising ruies
K WH Smith Pl Annual Abstain 5
4102/2026. " AJ Bell Plc Annual Al For
410212026 Grainger PI¢ Annual Al For
05/02/2026. " Compass Grou Pic. Annual Al For
0510212026 Fulure Pic Annual Adainst 7 Failure io provide DEI disdiosures in ine with UK isting ruies.
Herald Investment Trust PLC pecial Al For
The Sage Group plc Annual I For
Victrex Pl Annual Al For
oraan india Growih & income pis Annual I For
Smithson investment Trust Pic Special Al For
easyJel Pic Annual I For
P Cimited Annual Adainst 5 Failire fo provide DE| disciosures in e with UK iisina ruies
Nigcro Limited I For
Cheming Grovo £ Annual Adainst 558 Failire fo provide DE| disciosures in e with UK lisina ruies
arkets PLC pecial Al For
oo Barikers Invasiman: Tsl LG Annual Adainst 5 Faiire fo provide DE| disciosures in e with UK iisina ruies
inteqrafin Hoidinas Plc Annual Al For
ional Pis Special Al For
Polar Canital Global Healthéare Trust PLC Annual inst 4 Failure fo provide DEI disciosures in line with UK lising ruies
hison Investment Trust Plc Special Al For
Group Ple Annual I For
6" Syncona Limited Special Al For
04103/2026 Smalier Companies investment Trust ; Special Al For
PLC
Paragon Banking Group Pis Annual i For
Aberforth Smaller Companies Trist PLG Annual Al For
Games Workshop Group Pl pecial I For
‘Aston Martin Lagonda Global Holdings Pic pecial Al For
Personal Finance Plc Court, I For
international Personal Finance Pl Special Al For
H Smith Pic Special Against 3 Bav is misalianed with EOS princioies




Classified as Internal

g::e Company Name m‘::ﬂz‘:’e‘:i nst: pgenda item Numbers. Voting Explana
1810312026 .. | Safestore Holdinas Plc Annual AllFor
24/03/2026 " Chrysalis Limited Al For
25/03/2026. Patria Private Equity Trust Plc, Annual Adzinst 7 CGoncerns related o board a5 indicated by fallure fo meet taraets set out in UK FCAlisting ruies on diversity and inclusion
26103/2026_ Blackrock Throamorion Trust PLC. nual All For
oecial AllFor
oecial Al For
30/03/2026. BlackRock Smaller Companies Trust PLC oecial Al
31/03/2026_ Brunner Investment Trust PLC nual Acainst 3 Concerns related o board as indicated by failure o meet taraets set out in UK FCA listing rules on diversitv and inclusion.
31/03/2026 " Chrysalis Investments Limited Annual Against 5 Concerns related to board composition as indicated by failure to meet targets set out in UK FCA listing rules on diversity and inclusion

Concerns related to the tenure of the auditor, which can indicate a lack of

audit quality and excessive familiarity even if the audit partners have transitioned more freauently Auditor1]




